dfas aur Atezfars HeTHHT aRwe
COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
FIEUA  Haw, 2 [m  #AE,  aF Reeh-110001

Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

Hl/No.: 5-1(302)/2015-PD faAfd/Dated: 23.03.2017

W& / From:  Tgdhd Hidd (WRIEA)
Joint Secretary (Admn.)

VGTH/To:  The Directors / Heads of all
National Labs./Instts. of CSIR
Hars./Complex/Centres/Units

fawa / sub - Implementation of 7" Central Pay Commission Recommendations in CSIR - reg.

HEIeU/Sir / HgIEaT / Madam,

| am directed to state that Secretary, DSIR & Director General, CSIR in consultation with JS & FA,
DSIR / CSIR has approved the endorsement of Government of India, Ministry of Finance OM
No.1/1/2016-E-Ill (A) dated 13.01.2017 relating to adoption of Seventh Central Pay Commission
recommendations in CSIR as per the pay matrix contained in Part — A of the Schedule of CCS (RP)
Rules, 2016.

2. Further, it has also been approved that the fixation of pay to CSIR employees, shall be regulated as
per following instructions issued by Ministry of Finance:
a) MoF (DoE) Resolution No.1-2/2016-IC dated 25" July, 2016.
b) MoF (DoE) Notification No.G.S.R.721 (E) dated 25" July, 2016, CCS (RP) Rules 2016.
¢) MoF OM No.1-5/2016-IC dated the 29" July, 2016.
d) MoF OM No.1-6/2016-IC (Pt.) dated the 29" September, 2016.
e) MoF OM No.1/2/2016-E-II (B) dated the 4™ Nov, 2016.

3. The revised salary shall be paid w.e.f. 01.04.2017 and for disbursement of arrears for the period from
01.01.2016-31.03.2017 separate instructions will be issued.

Yaad [Yours faithfully,

2"
(T?FJ,GTE'T T4 / Manuel Thomas)
gfty 3Iu Hfaa / Sr. Deputy Secretary
i 94T / Policy Division
HAW/Encl.: 9Yaf/As above

ufafafd/Copy to:

1) Sr.DS/Sr.COA/DS/COA/US/AQ of all CSIR Labs/Instts.

2) Sr.DFA/DFA/Sr.COFA/COFA/F&AQ of all CSIR Labs/Instts.

3) PStoDG,CSIR

4) PAto JS (Admn.),CSIR

5) PAto CVO,CSIR

6) Legal Adviser,CSIR

7) Head, IT Division with the request to make this letter along with enclosures available on the website &
Policy Repository

8) @raTerm wfa/Office copy.

Phone: EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax: 91-11-23714788, Gram: CONSEARCH, NEW DELHI, E-mail: jsa@csir.res.in



F. No.1/1/2016-E.III(A)
Government of India
Ministry of Finance

Department of Expenditure

e e e e e

New Delhi, 13™ January, 2017

Office Memorandum

Subject: Pay revision of employees of Quasi-Government Organizations,
Autonomous Organizations, Statutory Bodies etc. set up by and
funded/controlled by the Central Government - Guidelines

regarding.

The employees working in the Quasi-Government Organizations,
Autonomous Organizations, Statutory Bodies etc. set up and funded/controlled by
the Central Government, are not Central Government employees and, therefore,
the benefits implemented by Central Government in respect of Central
Government employees as part of their service conditions, are not directly
applicable to the employees working in such autonomous organizations. The
application of such benefits as given to Central Government employees in respect
of employees of such autonomous organizations as well as the manner and
conditions governing such application, including sharing of the additional financial
implications arising thereon, requires specific approval of the Central Government.
The autonomous organizations are expected to manage their affairs in such a
fashion that their dependence on Central Government for financial support to
meet the extra financial implications is minimal, as such autonomous organizations
are expected to be financially self-sufficient so as not to cause any extra burden
on the Central Exchequer.

2. In the above background, the question of extension of the revised pay
scales in terms of the CCS (RP) Rules, 2016 as notified on 25.7.2016 in respect of
Central Government employees based on the recommendations of the 7' Central
Pay Commission, to the employees of the Quasi-Government Organizations,
Autonomous Organizations, Statutory Bodies, etc., set up and funded/controlled
by the Central Government, where pattern of emolument structure, i.e. pay scales
and allowances, in particular Dearness Allowance, House Rent Allowance and
Transport Allowance, are identical to those in case of the Central Government
employees, has been considered by the Government and it has been decided that
the revised pay scales as per the Pay Matrix, as contained in Part-A of the
Schedule of the CCS(RP) Rules, 2016 as well as the principle of pay fixation as
contained in the said rules, may be extended to the employees of such

organizations, subject to the following stipulations:- )

/



(i) The conditions of service of employees of these organizations,
especially those relating to hours of work, payment of OTA etc. are
exactly similar to those in case of the Central Government employees,

(i)  The revised pay structure shall be admissible to those employees who
opt for the same in accordance with the extant Rules.

(iii)  Deductions on account of Provident Fund, Contributory Provident Fund
or National Pension System, as may be applicable, will have to be made
on the basis of the revised pay w.e.f. the date an employee opts to
elect the revised pay structure.

3. The revised pay scales contained in Parts B & Part C of the Schedule of the
CCS(RP) Rules, 2016, shall not be automatically applicable to the employees of
Autonomous Organizations. The concerned Administrative Ministry shall consider
such cases keeping in view whether these pay scales are justified for the
category of staff of Autonomous Organizations based on functional
considerations, recruitment qualifications, as well as the applicable pre-revised
pay scales. Based on such an examination by the concerned Administrative
Ministry, appropriate proposals, if justified, would be submitted to the Ministry
of Finance, Department of Expenditure, through their Integrated Finance.

4. In case of those categories of employees whose pattern of emoluments
structure, i.e., pay scales and allowances and conditions of service are not similar
to those of the Central Government employees, a separate ‘Group of Officers’ in
respect of each of the Autonomous Bodies may be constituted in the respective
Ministry/Department. The Financial Adviser of the respective
Ministry/Department will represent the Ministry of Finance on this Group. The
Group would examine the proposals for revision of pay scales etc. taking into
account the views, if any, expressed by the staff representatives of the
concerned organizations. It would be necessary to ensure that the final package
of benefits proposed to be extended to the employees of these Autonomous
Organizations etc. is not more beneficial than that admissible to the
corresponding categories of the Central Government employees. The final
package recommended by the 'Group of Officers’ will require the concurrence of
the Ministry of Finance.

s In regard to the additional financial impact arising out of the

implementation of the revised pay scales, as provided above, the following
parameters shall be kept in view:-

(i) In respect of those Autonomous Organizations, which have not been
depending upon the Government Grants for their operations or for
meeting the cost of salary, including those autonomous organisations
which are in a position to meet the additional financial impact from
their own internal resources, the additional financial impact shall be
met by the concerned autonomous organizations without any financ?h

/
o



support whatsoever from the Government. No financial support shall be
given by the Central Government in such cases.

(1)  In respect of the other Autonomous Organizations, which are not in a
position to meet the additional financial impact, either fully or partly,
on account of the implementation of the revised pay scales, the
concerned autonomous organization will take up the proposals with the
Financial Advisers of the respective Administrative
Ministry/Department, bringing out the extent to which the additional
cost could be met internally, the shortfall to be made up and the
reasons for the shortfall. While giving concurrence to the
implementation of the revised pay scales, the Financial Advisers shall
ensure that the extent of Government support is kept at the minimum,
and in no case the Government support shall be more than 70% (seventy
percent) of the additional financial impact.

(ifi)  In respect of Autonomous organisations set up under a specific Act of
Parliament, not generating adequate internal resources to meet the
additional financial impact, the extent of Government support may be
more than 70% of the additional impact, provided in the opinion of the
concerned Financial Adviser the nature of functions and the fund
position of the organisations so warrant.

(iv)  The mode of payment of arrears, as laid down in Rule 14 of the CCS(RP)
Rules, 2016 shall be followed, subject to the overall financial impact and
the capacity of the concerned autonomous organization to absorb the
cost without putting any avoidable burden on the Governments finances,
provided the conditions mentioned above are met.

6. The Central Government has not taken any decision so far in regard tfo
various allowances based on the 7™ Central Pay Commission in respect of Central
Government employees and, therefore, until further orders the existing
allowances in the autonomous organizations shall continue to be admissible as per

the existing terms and conditions, irrespective of the revised pay scales having
been adopted. /)

(Amar Nath Singh)

Director
To,

All Ministries/Departments of the Government of India, as per the standard
mailing list.

All Financial Advisers (By name)
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| 246) =% feeett, Gwaw, 9eE 25, 2016/ HIEUT 3, 1938
No. 246] NEW DELHI, MONDAY, JULY 25, 2016/ SRAVANA 3, 1938

EEEIEE
(=7 fawm)
qFeq

7% faeeft, 25 TS, 2016

T.1-2/2016-3r5HT.— WT7d TLHE 7 ATGS e 1F a4 AT (AT FT 757 28 HLaT,
2014 ¥ e §.1/1/2013-Z.111 (v) F dga fFar gn s grar fard aeqa o s & safer
8 fAdaw, 2015 & dFew §.1/1/2013-2.11l () F aga 31 f&waw, 2015 9 @z &t 7% ) s 3
28 ®7ad, 2014 & 39gFd d%eq # Far-fAfAfie soa Gerrd-fAugt & afas amat ov gt
e 19 Favaw, 2015 1 weqT #
% FeHE A, F=Fe-Awst F qe=rq, 28 w2, 2014 F IvgEq #Fe7 # AfEa G=wrd-fAaat
H oot awt & FH=1at & "9y ® smanr i e, g am ARt = § wfww w7
Aot fora 21
3. HUENR A T HAFA U a9l F dq9 & qrF GHEAAT a9 T@d i gite § 7T 999
Aferr § Freaferfaa soarat F |y =y 399, fhede s, s g9, J90 3t F g4y
# A 399 F Hag F qranr 1 9y Awrfeer Bt a2 afvada F ad wftwmw w o #-

()  Tar Faq Afew # @ 130 (BRfeww) &1 (ieq qa1% 2.57 § 9z 2.67 F7
foam s

(i) 7T 9q9 AfeF # Faq 120 (Afvedz F4) § 3 dfafwg vFw, 99 13 (FAd) &
3 IHH 3T Aae 130 (A7) # 2 9#7 I9gFd &9 § Fr2 70

3728 G1/2016 (1)
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4. (1) TH g7 F Afggia fBFFo 9@ | 3 1g, fEe =it & g9 § 90 399 92 3w
T 44 F T U7 g4 AfET Iurag-| § 7or-fAfatie afa gem

(2) g7 % 01 54T, 2016 F Bafd F s av a9 Afew § B #=rd F 397 Fafor
1 Hay 2, a7 31 fFFav, 2015  Rafa F sqar derya-qd @v=1 § Fee ao9 @@ = 5
FAF THT AT F9) FT 2.57 F [0 & O FFAT S0 TH GH 9Gveq iy, AU Faq afeww H#
FHATET F A9 3T A7 T2 I F9GT AG90E F Aq=41 daa &7 qareft s 21 af2 =7 v v
TIfor F aHET FrE FrftsHr aqfg a9 § 37T g a1 IHT FICSHT FT HNTAT Ja9 HAT ATUIT,
HTAT IH A H ATAT ToddL FIOSHT FT FAFTIT FT TET Fq9 AT FATUIT

(3) = 3U-T (2) ® wur-fAfafie sugea d9w # a9 F Frutrw F gearq 3+ daa § et
9 gfg, 39 Fa 7 <F T 399 IF TeAT FICSHT H AT JT0I

5. e 01 g i arfia F aee 39 3 Ru s £ 3 ardfid g area: sas ad i
1 SHAT 37 1 ETE; o 7g 2 F R, @t e G a5 =g o g & adfe
77 fAsfY F7d gu w1 FHATY =9 &7 qEl § § FA R UF qTE 97 aiiid qa9gte # ard
e FY AT

6. g ava & Afae wd=fat v afge g fEnet ¥ @i & o gafas a9
AT F oAy ¥ qranr 7 Bl s 37 97 geE &1 IurEy-| # rar-sfatas ot qar
Iurey-1l F Tar-3featad afomft aa= g, 01 S8, 2016 & wardt 2rm =0 w97 # F=FHar
Trfor &1 e a2 2016-17 #§ By Srosm)

7. el (WENTE 9 F Brgd) F dgataq Fefet G af=e vg afEa (F) fosegear §
Tt v afafy Fr 95 sy S g, e, e ve aftar weamr wErer, FfEE si gt
v, =1 faramr F |f= e o7 =g 91 F qevy 9597 F =9 § ortae g afufy I 9 F daE7
et Feard weaa F9f zw afafa i ferfe F s g sifem Rty o s g, $ft gt w
AT AAATT A9 F7=aT # w2230 97 By S @ 9 & 399 01 Swadt, 2016 7
worrfara £ 7 T wam 2n

8.  =ATI-gEd ARl ST =A-E AFHT F FqEy # oarae £ Brefe sm oswarr ¥ |y
=i F7 A1 w2 § B R s, g9% F aftar F o A g, 2 strar smEtaer o
ATAT Aed AT Gat ATAT & o zarst o s sy 7 s

9. fafem ot F Fd=rfart F oo = gt sd=rd amgfes S e § o stoem
£1 77t # gfg £ s £ Rrerfrer =t 7281 £ 72 810 arfaes storam £ w38 S w5
=1 faamer s faeft Jamd B F= g F F9=arRat F oo uw sogE s S s
AT F4T)

10.  9¥#TC A 349 gl ot Soora guray-lll § BT 7 2, 7 FE7, sl & IA9 & g4y §
s f1 et = #7728 39T F "9y 7 Iuray-ll| & Ffte R £ s wfs
s wforeror FEramr grer sterr & Y sroaft arfe 2| wrwe 9w s gitedor sramET S A
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11.  #FE 7 geradfa gadt smanr ff e e 98 i & s UF mmel § 5
gfeermo T soam)

12. fFafrerst R oo feaad saar =i & i = sttt s oo 3o s
=Tt 2, F a9 gonfaa 9 qwg a2 g B o & aifys Rt F gwr 397 §
Freafa® gia ArTRT gy TAT-HET AT 14.29% B

13.  Fgry wiftr = ¥ qea shafgfE o dam sttt f aaa-ar £ St i 5%
Fa H AT T A ATTGRAT F TATET g1 Y qTEE F S aad F w9 5 Fay s
14. ey et ST S99, Yo Ud weat & "&fUd At 8, i A" a9 Fenni/Ear/aEt §
fafore v o 92w yomafAE qEf w9t fefret v st "= ted wErergi/Aann g
AraeA FRawi/FrETT geraere Faat F e £ St s a9 () gt gfes Jar qed a1
HAT 9 HTST HHg "F darat § adar § wftwrd f-wraters 3w, (i) Fer =it =i E
aed Oe o ofae rn S F waf # s sl s Sasii/swfea wqg w qare 1 qeer |
AT gorrefees &ar & orfaerrfat & 2r 3 ¥ srrar, (i) et qfem #ar qur a9 #9497
FT AT worrataE Far i 9ty fEe Far F away @i 2w a6, g vefafrea
¥z o Fergerd U2 F 21 sfafer aae Ffemt sae g s, (iv) F= gorer qfem 3t § g4t ¥
¥ form v g FarAafa arg & gefed somaE g2t e o s saaeia T8 a9 a6 g, F
e ¥ g g Aoty gt o forar srar, a9 aF Fur Rl a4t @i

15. TS Yo YOrrelt (TASTUH) F FEEA F qATE a9 & 391 gA@ F o afEar #i

wF wtufy &1 wea G sroa G wrEE s wfereor, e @amd qur Yo s ot
FEATOT FrATT o "= artHe g

16.  sranEr &1 ey & wrateag & I safadad, ge-fafome ¢iv det-fAforse Faafaat
£ o= & forg w1 i foveror o gror fEewfa afatEgt 1 wea T smoam

17.  sifee st Farsdt & gefag 399 o 399 o2 2r9al & a1 § 3f=a Friars F1iHE $7
gfreror farsyrT grer it SToft o & 37 qmast § o 1w o 59 d9re a7 yA@ey [t w1 aRg
ERIEELE:ED

18.  ATIA HLAHTL, AT g7 fhw 0 &1 % forw st it dargAr Fdt 2)

areer
streer fEa AT § 5 g dhew AT F TSI, STETenr § Hrira v st

straer fRam strar & B =1 gwew Y v wig awa g F gAeai/aam, T a7,
T LTS &1 F FOTHAT T9T 377 H{T Hafora gerf 1 =it Jrv)

AF. Aqaal, 9gF gi=a
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IYTHY- 1
Faq afea
67000~ | 75500-
Faw &= 5200-20200 9300-34800 15600-39100 37400-67000 79000 80000 80000 90000
i¥F A 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000
AT I 2 3 4 5 6 7 8 9 10 11 12 13 13& 14 15 16 17 18

| 18000 19900 21700 25500 29200 35400 44900 47600 53100 56100 67700 78800 | 118500 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000
2 18500 20500 22400 26300 30100 36500 46200 49000 54700 57800 69700 81200 | 122100 | 135000 | 148500 | 187700 | 211600
3 19100 21100 23100 27100 31000 37600 47600 50500 56300 59500 71800 83600 | 125800 | 139100 | 153000 193300 | 217900
4 19700 21700 23800 27900 31900 38700 49000 52000 58000 61300 74000 86100 | 129600 | 143300 | 157600 | 199100 | 224400
5 20300 22400 24500 28700 32900 39900 50500 53600 59700 63100 76200 88700 133500 147600 162300 [ 205100
6 20900 23100 25200 29600 33900 41100 52000 55200 61500 65000 78500 91400 | 137500 | 152000 | 167200 | 211300
7 21500 23800 26000 30500 34900 42300 53600 56900 63300 67000 80900 94100 | 141600 | 156600 | 172200 | 217600
8 22100 24500 26800 31400 35900 43600 55200 58600 65200 69000 83300 96900 145800 161300 177400 | 224100
9 22800 25200 27600 32300 37000 44900 56900 60400 67200 71100 85800 99800 | 150200 | 166100 | 182700
10 23500 26000 28400 33300 38100 46200 58600 62200 69200 73200 88400 102800 154700 171100 188200
11 24200 26800 29300 34300 39200 47600 60400 64100 71300 75400 91100 | 105900 | 159300 | 176200 | 193800
12 24900 27600 30200 35300 40400 49000 62200 66000 73400 77700 93800 | 109100 | 164100 | 181500 | 199600
13 25600 28400 31100 36400 41600 50500 64100 68000 75600 {0000 96600 | 112400 | 169000 | 186900 | 205600
14 26400 29300 32000 37500 42800 52000 66000 70000 77900 82400 99500 | 115800 | 174100 | 192500 | 211800
15 27200 30200 33000 38600 44100 53600 68000 72100 80200 84900 | 102500 | 119300 | 179300 | 198300 | 218200
16 28000 31100 34000 39800 45400 55200 70000 74300 82600 87400 | 105600 | 122900 | 184700 | 204200
17 28800 32000 35000 41000 46800 56900 72100 76500 85100 90000 | 108800 | 126600 | 190200 | 210300
18 29700 33000 36100 42200 48200 58600 74300 78800 87700 92700 | 112100 | 130400 195900 | 216600
19 30600 34000 37200 43500 49600 60400 76500 81200 90300 95500 | 115500 | 134300 | 201800
20 31500 35000 38300 44800 51100 62200 78800 83600 93000 98400 | 119000 | 138300 | 207900
21 32400 36100 39400 46100 52600 64100 81200 86100 95800 | 101400 | 122600 | 142400 | 214100
22 33400 37200 40600 47500 54200 66000 83600 88700 98700 | 104400 | 126300 | 146700
23 34400 38300 41800 48900 55800 68000 86100 91400 | 101700 | 107500 | 130100 | 151100
24 35400 39400 43100 50400 57500 70000 88700 94100 | 104800 | 110700 | 134000 | 155600
25 36500 40600 44400 51900 39200 72100 91400 96900 | 107900 | 114000 | 138000 | 160300
26 37600 41800 45700 53500 61000 74300 94100 99800 | 11100 | 117400 | 142100 | 165100
27 38700 43100 47100 55100 62800 76500 96900 | 102800 | 114400 | 120900 | 146400 | 170100
28 39900 44400 48500 56800 64700 78800 99800 105900 117800 124500 150800 175200
29 41100 45700 50000 58500 66600 81200 | 102800 | 109100 | 121300 | 128200 | 155300 | 180500




[am |I-@vg 1] R T TSIH : AEE0
67000- | 75500-
ra— 5200-20200 9300-34800 15600-39100 37400-67000 79000 | gopop | 50000 | 90000
% d@a 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 | 10000
Aaw 1 2 3 4 5 6 7 8 9 10 11 12 13 13% 14 15 16 17 18
30 42300 | 47100 | 51500 | 60300 68600 83600 | 105900 | 112400 | 124900 | 132000 | 160000 | 185900
3] 43600 | 48500 | 53000 | 62100 70700 86100 | 109100 | 115800 | 128600 | 136000 | 164800 | 191500
32 44900 | 50000 | 54600 | 64000 72800 88700 | 112400 | 119300 | 132500 | 140100 | 169700 | 197200
33 46200 | 51500 | 56200 | 65900 75000 91400 | 115800 | 122900 | 136500 | 144300 | 174800 [ 203100
34 47600 | 53000 | 57900 | 67900 77300 94100 | 119300 | 126600 | 140600 | 148600 | 180000 | 209200
35 49000 | 54600 | 59600 | 69900 79600 96900 | 122900 | 130400 | 144800 | 153100 | 185400
36 50500 | 56200 | 61400 | 72000 82000 99800 | 126600 | 134300 | 149100 | 157700 | 191000
37 52000 | 57900 | 63200 | 74200 84500 102800 | 130400 | 138300 | 153600 | 162400 | 196700
38 53600 | 59600 | 65100 | 76400 87000 105900 | 134300 | 142400 | 158200 | 167300 | 202600
39 55200 | 61400 | 67100 | 78700 89600 109100 | 138300 | 146700 | 162900 | 172300 | 208700
40 56900 | 63200 | 69100 | 81100 92300 112400 | 142400 | 151100 | 167800 | 177500
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IATEY-11

T F, @ S T F WiEae sHEiar s afge s qarEt & i q4fag
AT F G H ATGS Fea 17 Fa7 AT A FErver i 39 97 g7 F Folar & zoiq arer
IEEERUI

I Hortaq Faq =T § a4 g

# H. | ATa4 Fearg 9q9 st 1 ferfer qewT F7 iy
1, 01.01.2016 & HZHT ¥ =[AqH 3d+ 18000 #9T | FIFd
afa wrg (Fofie &1 977 4.2.13)

2 a7 dfgw F 21w - zedr afas e | S iga
S 1, 2, 3 & 9% 18 T #EAT &7 W F 7
S H#FT geIF @ae 'I% FH § FEHS GEET F
ZOITAT 4T 21 3 i At sy & St
&1 qaT "Foar g (e #7197 9. 5.1.21)

3. et 2 ax, T R S e ax st | S
T FIAT & AT AFaad TH F AAHL IHT dae
T AN F2dT 2| ATATAT; I8 H99, STHr AT
TSIHATT & AHT TF AT a9 JTgdT F AT T7

arfds e 9T grar war & (e &1 i
5.1.22)

4. | 2.57 F1 fheite i Felt FEARAT 0 g w7 | S F
H AR AT ST (R &7 997 5.1.27)

5 Fa=TRAT #1397 FdrE % 477 5.1.28 #f7 5.1.29 | =figa
# fagttra f=te & genfea Fa9 sv=ar 4 Faifa
ERigSL

6. AN ZIT AEAA TE F I F AT § aqw, | FATdl uErEAtd Hed
Rivé 3 &7 5.1.30 & Fffe Bfy & deirfirg | o0 SR T A T
S "= # fgtfe B s T THiferT, qaTaAtd 9T Faq

g 1 F sEar ANE
el 2

* Hreft et & s w0 F7 aqq 39 g 5w o | FHa




[am [-'ve 1] AT &Rl TS @ STHYRY

Ikt sweft Y 12 2, 7 Ry 70 srgedt ~gAaw Fa4
H 9% T, Tg =AqH 9q4, Afea & v daa

¥ g Fifeswr # steafaa Fav gem (e 1
177 5.1.32)

TR 9% FHATRAT &1 aq4 Fare F 937 5.1.33
# afora fafy & fMaifa far s

II.

it 3o afs:

qTaa Fea i aa= G eT Fir Aerer

it v Fig v w4 & &fd, ol F
5.1.53 # Farfauaifia &t grfh

II.

gerfara gAfeaa I T=a =hi:

T Fea g Fa AT Fit fAerfer

Ut uger 7t 9 10, 20 T 30 ¢ 97 oF
STt Tt AU aqw Afea ®, FHETET 9wH5q 7 3w
WA g B FAT 0T A9 {feww # Fa

At & foro adt fEia so\mEr st St
fafire gg=fa ¥ oo sroama srar 21 owued

R §feq d9g ‘F "ATH F dEEl F SEFT

AL VM U= (THUS) wWE dF adr
FHATRAT & form amp aft i (R &1 &
5.1.44)

THUHTt = F aga W i BT s
fon FEfAsaEs geaid #1 @EEE wwwr @
TETHL ‘aga FA=ar AT Sruy (e #7997 5.1.45)

UH FHETRAT F 9rHer & ST 94T Har F y=ww 20
Fut ¥ THUHTST srear Rt 2= qreEe o
T ARl FL GG, ATGF da9 gig TF & SO
(FedTE T 877 5.1.46)

qLFTT *7 FAvir

T F Ay
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V.

fafaames ferat ® gt 3a7 t

ATaS Fea 1 a7 Aranr Fr Fewrfrer

g #:7 Aofr

aredtr wfaafa va fBffws e, awdm afeemt
granr, e fAfy fAffams vg GEm wrfas,
e At st i g EaETes s
e wrferaeor & sreet & fonm 4,50,000 =97 (917
TG THTH g9 90 qT3) FT TS a4 Ty (Fard
T 977 13.15.(i))

gty gfagfa e @Bty aE, awdfa sfeemt
sra, dem fAfer @R vd BEm gt
FfFrae wrferor F w=eat ¥ o7 4,00,000 =97 (A2
ATE FAU ATH) T FHIHRG Fa9 T (o &1 a4
13.15.(i))

qEE 9ear s At 50% @ A0 A7 IugEd AIHAT A
FHFT F99 T 7 25% A gfg F A Fmm o w
AT AAT/HENTE Fear afgd o= a7 =rq Fffam=s
et g s et s R F agam we
fr sy (R &7 89T 13.15.4 (i)

#a2 & Afataaat F 929 s g Bframes Feat
F o gz ¥ o e sfaegms aqq (P
T 477 13.15.(iii))

HEATE HedT:

qraa Fea g aa qranT i Fwrfrer

qLFTT F7 Ao

HEATs Aed T AT F U HisEr wnEr s

Al FOTId 9a9 FLAAT




[am I—'vs | ] WL T USIA @ ITHYO]

FTAUITET ST T T S (Frare &7 9w 8.17.37)

R & & A8 HEE qed
1 AT F oo dad e
¥ deqEw 9fREdaa
SToAT 3T 3H 01.01.2016
i Rafy ¥ aEw fmq
HAFE & ST SATUATI

IqTEE- 111

HTaS Fea T A AR GI HEqd TalTa9 & HIHeT $F g1, 7 FTHE e qioreaor f&amr

FT ST AT
& (1) ofted o= & Fo= s
#F. | U EHTATH FA9TH I | AT9d FRd  dad
| (ard Feh e e A R A ARy ﬂmwa@
1. | =HTE ST AR 9§ JATET FT FES | 2000 2800
T (7.7.50)
2. |aftzeror mEred, W@ amEafds "@94T, | 2000 2400
TAET, a9 T S|4y 9fadd  H’ATAd
(11.16.19)
3. |afts gwdtdr "grs  (Fdwr), @™ H#AtEd | 4200 4600
(11.29.15)
4, |Ffiss g wETEE (STEN), @M HATET | 4200 4600
(11.29.15)
5. | @t ey, @& a1 FEEd, 95 | 4200 4600
AT (11.49.9)
6. |#era® fARes I=-u (@FAEN), FE HIATET | 4600 4800
(11.49.9)
7. | aeraE ST sftETet, ve fed g, e WA | 4800 AT F AT AT I
(11.12.140) 2 F Te9Tq 5400
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8. |aft= agwrr #fgFdr  (dw@T), Y@ HETET | 4800 (f1=fr-2)
(11.40.83)

9. | aftes gue Pdiers (a@T), ¥ ¥3197 (11.40.83) | 4800

10. |afes f@fas (== @@, @ H#FETET | 4800
(11.40.83)

11, | AT ST grqfEsTT qgrEE (HUHT) T 7T | 4200 4600
(11.40.124)

12. | @A i grgaaE Adeas  (Foaue), = 4600 4800
HATAT (11.40.124)

13. |@gm@® WEAs @ arq @sr, @ A= | 4800 5400 (fret-2)
(11.40.124)

F (1) oftd agasmT # 3=
F.H. | 9% FTATH
(FTad FeatT A AT i foare #7 e H)

1. | weTHaers (T a2 19) (11.12.27)

2. |wEifazes, F=g oiferdt staw, aiferdt vda s@®9 wEtEgs @@
(11.47.9)

AT FATATIET o 3ureney, fafer v fFramr (11.27.27)

THE, TS 7T HETiaena (uAeiE), 78 Rt (14.21)

THE, T TAT AFTEHT (TASIT), @EFATEdT, 0 (14.21)

|l H | ®w

IH@, TAT HAT T2 Fos (Sroauadt), dfdveT (14.21)

9. HIA9 Feaid 9d9 AT g g AT s #11E Friars stferd a8t 2

#F.H. | Ug HTATH I U | 9199 sty | feogofy
(TS T A s Ay fdyE | 9 IAT AT
#7477 ) T HEE

DEELE
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1. | M "ems, aefir Teg 8 | 2400 2800 9% HISE a1 8l
feeft 77T (11.23.170)

2. qreft srEeEaT, oA T | 2400 2800
g faeedt gv1T (11.23.170)

3, TT Fad TH, AT AT &7 | 2400 2800
et 77a1T (11.23.170)

4. | FEwETC wfgwT () ade 2400 2800
Ty & et gvF1e

(11.23.170)

5. FATS BT TaeF, AT T | 2400 2800
& faeeft a1 (11.23.170)

6. | HETTF WSS, AAT @ FET | 1900 2400 REA CAEC I
(11.29.24) 2400 *9T F T
o FaT 7 2
MINISTRY OF FINANCE

(Department of Expenditure)
RESOLUTION
New Delhi, the 25th July, 2016

No. 1-2/2016-1C.— The Seventh Central Pay Commission (Commission) was set up by the
Government of India vide Resolution No. 1/1/2013-E.III (A), dated the 28" February, 2014. The
period for submission of report by the Commission was extended upto 31" December, 2015 vide
Resolution No. 1/1/2013-E.III(A), dated the 8" September, 2015. The Commission, on
19" November, 2015, submitted its Report on the matters covered in its Terms of Reference as
specified in the aforesaid Resolution dated the 28" F cbruary, 2014.

2. The Government, after consideration, has decided to accept the recommendations of the
Commission in respect of the categories of employees covered in its Terms of Reference contained
in the aforesaid Resolution dated the 28™ February, 2014 in the manner as specified hereinafter.

3. The Government has accepted the Commission’s recommendations on Minimum Pay,
Fitment Factor, Index of Rationalisation, Pay Matrices and general recommendations on pay without
any material alteration with the following exceptions in Defence Pay Matrix in order to maintain
parity in pay with Central Armed Police Forces, namely :-




12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART [—SEC. 1]

(1)  the Index of Rationalisation of Level 13A (Brigadier) in Defence Pay Matrix may be
revised upward from 2.57 to 2.67;

(i)  additional three stages in Levels 12A (Lieutenant Colonel), three stages in Level 13
(Colonel) and two stages in Level 13A (Brigadier) may be added appropriately in the
Defence Pay Matrix.

4, (1) The Pay Matrix, in replacement of the Pay Bands and Grade Pays as in force immediately
prior to the notification of this Resolution, shall be as specified in Annexure I in respect of civilian
employees.

(2) With regard to fixation of pay of the employee in the new Pay Matrix as on 1* day of
January, 2016, the existing pay (Pay in Pay Band plus Grade Pay) in the pre-revised structure as on
31" day of December, 2015 shall be multiplied by a factor of 2.57. The figure so arrived at is to be
located in the Level corresponding to employee’s Pay Band and Grade Pay or Pay Scale in the new
Pay Matrix. If a Cell identical with the figure so arrived at is available in the appropriate Level, that
Cell shall be the revised pay: otherwise the next higher cell in that Level shall be the revised pay of
the employee.

(3) After fixation of pay in the appropriate Level as specified in sub-paragraph (2) above, the
subsequent increments in the Level shall be at the immediate next Cell in the Level.

5. There shall be two dates for grant of increment namely, 1™ January and 1™ July of every year,
instead of existing date of 1% July; provided that an employee shall be entitled to only one annual
increment on either one of these two dates depending on the date of appointment, promotion or grant
of financial up-gradation.

6. The Commission’s recommendations and Government’s decision thereon with regard to
revised pay structure for civilian employees of the Central Government and personnel of All India
Services as specified at Annexure I and the consequent pay fixation thercin as specified at
Annexure II shall be effective from the 1™ day of January, 2016. The arrears on this account shall
be paid during the financial year 2016-2017.

7 The recommendations on Allowances (except Dearness Allowance) will be referred to a
Committee comprising Finance Secretary and Secretary (Expenditure) as Chairman and Secretaries
of Home Affairs, Defence, Health and Family Welfare, Personnel and Training, Posts and Chairman,
Railway Board as Members. The Committee will submit its report within a period of four months.
Till a final decision on Allowances is taken based on the recommendations of this Committee, all
Allowances will continue to be paid at existing rates in existing pay structure, as if the pay had not
been revised with effect from 1 day of January, 2016.

8. The recommendations of the Commission relating to interest bearing Advances as well as
interest free Advances have been accepted with the exception that interest free Advances for Medical
Treatment, Travelling Allowance for family of deceased, Travelling Allowance on tour or transfer
and Leave Travel Concession shall be retained.

9. The recommendations of the Commission for increase in rates of monthly contribution
towards Central Government Employees Group Insurance Scheme (CGEGIS) for various categories
of employees has not been accepted. The existing rates of monthly contribution shall continue.
Department of Expenditure and Department of Financial Services will work out a customised group
insurance scheme for Central Government employees.

10. The Government has accepted the recommendations of the Commission on upgrading of
posts except for those specified at Annexure II1. The recommendations on upgradation specified at
Annexure III will be separately examined by Department of Personnel and Training for taking a
comprehensive view in the matter.
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11.  The Government has not accepted the recommendations of the Commission on downgrading
of posts and normal replacement will be provided in such cases.

12.  While revising the pay of Doctors in respect of whom Non Practicing Allowance is
admissible and Railway employees in respect of whom Running Allowance is admissible, it will be
ensured that the actual raise in pay at the time of initial fixation is about 14.29 percent as
recommended by the Commission.

13.  The pay of officers posted on deputation under Central Staffing Scheme will be protected and
the difference in the pay will be given to them in the form of Personal Pay to be made effective from
the date of notification.

14. Recommendations not relating to pay, pension and allowances and other administrative issues
specific to Departments/Cadres/Posts will be examined by the Ministries/Departments concerned as
per the Allocation of Business Rules or Transaction of Business Rules. Until a decision is taken by
the Government on administrative issues pertaining to (i) Non Functional Upgradation (NFU)
presently admissible to the Indian Police Service/Indian Forest Service and Organised Group ‘A’
Services, (ii) two years’ edge to Indian Administrative Service officers vis-a-vis other All India
Services/Organised Group ‘A’ Services in empanelment under Central Staffing Scheme, (iii) grant
of two additional increments at Senior Time Scale, Junior Administrative Grade and Selection Grade
to Indian Police Service and Indian Forest Service at par with Indian Administrative Service and
Indian Foreign Service (iv) a uniform retirement age for all ranks in Central Armed Police Forces,
where the Commission could not arrive at a consensus, status quo shall be maintained.

15. A Committee of Secretaries comprising Secretaries of Departments of Personnel and
Training, Financial Services and Pension and Pensioners’ Welfare will be set up to suggest measures
for streamlining the implementation of the National Pension System (NPS).

16.  Anomalies Committees will be set up by Department of Personnel and Training to examine
individual, post-specific and cadre-specific anomalies arising out of implementation of the
recommendations of the Commission.

17. Regarding pay and related issues concerning All India Services, appropriate action will be
taken by Department of Personnel and Training to give effect to the decisions on these matters as
may be applicable to them.

18.  The Government of India wishes to place on record their appreciation of the work done by
the Commission.

ORDER

Ordered that this Resolution be published in the Gazette of India, Extraordinary.

Ordered that a copy of this Resolution be communicated to the Ministries/Departments of the
Government of India, State Governments, Administrations of Union Territories and all other
concerned.

R.K. CHATURVEDI, Jt. Secy.
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Annexure |
PAY MATRIX
67000- | 75500-
Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 19000 | 80000 80000 | 90000

G;:';e 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 | 10000

Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13& 14 15 16 17 18
1 18000 | 19900 | 21700 [ 25500 29200 35400 | 44900 | 47600 | 53100 | 56100 | 67700 | 78800 | 118500 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000
2 18500 | 20500 | 22400 | 26300 30100 36500 | 46200 | 49000 | 54700 | 57800 | 69700 | 81200 | 122100 | 135000 | 148500 | 187700 | 211600
3 19100 | 21100 [ 23100 | 27100 31000 37600 | 47600 | 50500 | 56300 | 59500 | 71800 | 83600 | 125800 | 139100 | 153000 | 193300 | 217900
4 19700 | 21700 | 23800 [ 27900 31900 38700 | 49000 | 52000 | 58000 | 61300 | 74000 | 86100 | 129600 [ 143300 | 157600 | 199100 | 224400
5 20300 | 22400 | 24500 | 28700 32900 39900 | 50500 | 53600 | 59700 | 63100 | 76200 | 88700 | 133500 | 147600 | 162300 | 205100
6 20900 | 23100 | 25200 | 29600 33900 41100 | 52000 | 55200 | 61500 | 65000 | 78500 | 91400 | 137500 | 152000 | 167200 | 211300
7 20500 | 23800 | 26000 | 30500 34900 42300 | 53600 | 56900 | 63300 | 67000 | 80900 | 94100 | 141600 | 156600 | 172200 | 217600
8 22100 | 24500 | 26800 | 31400 35900 43600 | 55200 | 58600 | 65200 | 69000 | 83300 | 96900 | 145800 [ 161300 | 177400 | 224100
9 22800 | 25200 | 27600 | 32300 37000 44900 | 56900 | 60400 | 67200 | 71100 | 85800 | 99800 | 150200 | 166100 | 182700
10 23500 | 26000 | 28400 | 33300 38100 46200 | 58600 | 62200 | 69200 | 73200 | 88400 | 102800 | 154700 | 171100 | 188200
1 24200 | 26800 | 29300 | 34300 39200 47600 | 60400 | 64100 | 71300 | 75400 | 91100 | 105900 | 159300 | 176200 | 193800
12 24900 | 27600 | 30200 | 35300 40400 49000 | 62200 | 66000 | 73400 | 77700 | 93800 | 109100 | 164100 | 181500 | 199600
13 25600 | 28400 | 31100 | 36400 41600 50500 | 64100 | 68000 | 75600 [ 80000 | 96600 [ 112400 | 169000 [ 186900 | 205600
14 26400 | 29300 | 32000 | 37500 42800 52000 | 66000 | 70000 | 77900 | 82400 | 99500 | 115800 | 174100 | 192500 | 211800
15 27200 | 30200 | 33000 | 38600 44100 53600 | 68000 | 72100 | 80200 | 84900 | 102500 | 119300 | 179300 | 198300 | 218200
16 28000 | 31100 | 34000 | 39800 45400 55200 | 70000 | 74300 | 82600 | 87400 [ 105600 | 122900 | 184700 [ 204200
17 28800 | 32000 | 35000 | 41000 46800 56900 | 72100 | 76500 | 85100 | 90000 | 108800 | 126600 | 190200 [ 210300
18 29700 | 33000 | 36100 | 42200 48200 S8600 | 74300 | 78800 | 87700 [ 92700 | 112100 | 130400 | 195900 | 216600
19 30600 | 34000 | 37200 [ 43500 49600 60400 | 76500 | 81200 | 90300 | 95500 | 115500 | 134300 | 201800
20 31500 | 35000 | 38300 | 44800 51100 62200 | 78800 | 83600 | 93000 | 98400 | 119000 | 138300 | 207900
21 32400 | 36100 | 39400 | 46100 52600 64100 | 81200 | 86100 | 95800 | 101400 | 122600 | 142400 | 214100
22 33400 | 37200 | 40600 | 47500 54200 66000 | 83600 | 88700 | 98700 | 104400 | 126300 | 146700
23 34400 | 38300 | 41800 | 48900 55800 68000 | 86100 | 91400 | 101700 [ 107500 | 130100 | 151100
24 35400 | 39400 | 43100 | 50400 57500 70000 | 88700 | 94100 | 104800 | 110700 | 134000 | 155600
25 36500 | 40600 | 44400 | 51900 59200 72100 | 91400 | 96900 | 107900 | 114000 | 138000 | 160300
26 37600 | 41800 | 45700 | 53500 61000 74300 | 94100 | 99800 | 111100 | 117400 | 142100 | 165100
27 38700 | 43100 | 47100 | 55100 62800 76500 | 96900 | 102800 | 114400 | 120900 | 146400 | 170100
28 39900 | 44400 | 48500 | 56800 64700 78800 | 99800 | 105900 | 117800 | 124500 | 150800 | 175200
29 41100 | 45700 | 50000 | 58500 66600 81200 | 102800 | 109100 | 121300 | 128200 | 155300 | 180500




[amlEvE 1] Hd &1 T4 SAHH0 15
§7000- | 75500-

Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 oo | soouo | 80000 | 90000
Grad

;:y' 1800 | 1900 | 2000 | 2400 2800 4200 | 4600 | 4s00 | 5400 | 5400 | 6600 | 7600 | 8700 | 8900 | 10000

Level 1 2 3 4 5 6 7 8 9 10 i 12 13 3% | 14 15 16 17 18
30 42300 | 47100 | 51500 | 60300 | 68600 | 83600 | 105900 | 112400 | 124900 | 132000 | 160000 | 185900

3 43600 | 48500 | 53000 | 62100 | 70700 | 86100 | 109100 | 115800 | 128600 | 136000 | 164800 | 191500

12 24900 | 50000 | 54600 | 64000 | 72800 | 88700 | 112400 | 119300 | 132500 | 140100 | 169700 | 197200

3 26200 | 51500 | 56200 | 65900 | 75000 | 91400 | 115800 | 122900 | 136500 | 144300 | 174800 | 203100

34 47600 | 53000 | 57900 | 67900 | 77300 | 94100 | 119300 | 126600 | 140600 | 148600 | 180000 | 209200

35 249000 | 54600 | 59600 | 69900 | 79600 | 96900 | 122900 | 130400 | 144800 | 153100 | 185400

3 50500 | 56200 | 61400 | 72000 | 82000 | 99800 | 126600 | 134300 | 149100 | 157700 | 191000

37 52000 | 57900 | 63200 | 74200 | 84500 | 102800 | 130400 | 138300 | 153600 | 162400 | 196700

38 53600 | 59600 | 65100 | 76400 | 87000 | 105900 | 134300 | 142400 | 158200 | 167300 | 202600

39 55200 | 61400 | 67100 | 78700 | 89600 | 109100 | 138300 | 146700 | 162900 | 172300 | 208700

40 6900 | 63200 | 69100 | 81100 | 92300 | 112400 | 142400 | 151100 | 167800 | 177500
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ANNEXURE II

Statement showing the recommendations of the Seventh Central Pay Commission on Pay
relating to Civilian employees in Group ‘A’, ‘B’ and ‘C’ and personnel of All India Services and
Government’s decisions thereon.

I. Pay Fixation in revised Pay Structure:

SI. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. Minimum pay in government with effect from | Accepted

01.01.2016 at Rs. 18000 per month (Para 4.2.13
of the Report)

2. Pay Matrix comprising two dimensions having | Accepted
horizontal range in which each level corresponds
to a “functional role in the hierarchy” with
number assigned 1, 2, 3 and so on till 18 and
“vertical range” denoting “pay progression”,
These indicate the steps of annual financial
progression (Para 5.1.21 of the Report)

3 On recruitment, an employee joins at a particular | Accepted
level and progresses within the level as per the
vertical range. The movement is usually on an
annual basis, based on annual increments till the
time of their next promotion. (Para 5.1.22 of the

Report)

4, The fitment factor of 2.57 to be applied | Accepted
uniformly for all employees. (Para 5.1.27 of the
Report)

5, Pay of employees to be fixed in the revised Pay | Accepted

Structure in the manner laid down in Paras
5.1.28 and 5.1.29 of the Report.

6. In case of upgrading of posts recommended by | Accepted. The  recommendation
the Commission, the pay may be fixed in revised | regarding downgrading not accepted
Pay Structure in manner laid down in Para 5.1.30 | and, therefore, no occasion for fixation
of the Report. on downgrading of posts.

7 Pay of direct recruits will start at the minimum | Accepted
pay corresponding to the Level to which
recruitment is made, which will be the first cell
of each Level in the Matrix (Para 5.1.32 of the
Report)

8. On promotion, pay of employees to be fixed in | Accepted
the manner laid down in Para 5.1.33 of the
Report.
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Il. Annual Increments:

SI. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

|8 The manner of drawal of annual increment to be | Accepted
as laid down in Para 5.1.53 of the Report.

III.  Modified Assured Career Progression Scheme:

SI. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

I MACP will continue to be administered at 10, 20 | Accepted
and 30 years as before. In the new Pay Matrix,
the employee will move to immediate next Level
in hierarchy. Fixation of pay will follow the same
principle as that for a regular promotion in the
Pay Matrix. MACPS will continue to be
applicable to all employees up to Higher
Administrative Grade (HAG) level except
members of Organised Group ‘A’ Services. (Para
5.1.44 of the Report)

2, Benchmark for performance appraisal for | Accepted
promotion and financial ungrdation under
MACPS to be enhanced from “Good” to “Very
Good”. (Para 5.1.45 of the Report)

3. Withholding of annual increments in the case of | Accepted
those employees who are not able to meet the
benchmark either for MACP or a regular
promotion within the first 20 years of their
service. (Para 5.1.46 of the Report)

IV.  Consolidated Pay package in Regulatory Bodies:

SL. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

|8 Consolidated pay package of Rs. 4,50,000 | Accepted
(Rupees Four Lakh and Fifty Thousand only) for
Chairpersons of Telecom Regulatory Authority
of India, Central Electricity Regulatory
Commission, Insurance Regulatory and
Development Authority, Securities and Exchange
Board of India, Competition Commission of
India, Pension  Fund  Regulatory and
Development Authority, Petroleum and Natural
Gas Regulatory Board, Warehousing
Development and Regulatory Authority, and
Airports Economic Regulatory Authority of India
(Para No. 13.15 (i) of the Report)
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Consolidated pay package of Rs. 4,00,000
(Rupees Four Lakh only) for Members of
Telecom Regulatory Authority of India, Central
Electricity Regulatory Commission, Insurance
Regulatory  and Development  Authority,
Securities and Exchange Board of India,
Competition Commission of India, Pension Fund
Regulatory and  Development  Authority,
Petroleum and Natural Gas Regulatory Board,
Warehousing Development and Regulatory
Authority, and Airports Economic Regulatory
Authority of India (Para No. 13.15 (i) of the
Report)

Accepted

Consolidated pay package in above cases to be
raised by 25 percent as and when Deamness
Allowance goes up by 50 percent. All other
benefits, including Travelling Allowance/Daily
Allowance on tour etc., to be provided by the
Regulatory Bodies as per their rules and
regulations. (Para No. 13.15 (ii) of the Report)

Accepted

Normal replacement pay for existing Members of
the remaining regulatory bodies set up under
Acts of Parliament. (Para No. 13.15 (iii) of the
Report)

Accepted

V.

Dearness Allowance:

' SI. No.

Recommendation of the Seventh Central
Pay Commission

Decision of the Government

Existing formula and methodology for

Accepted.

The reference

[PART I—SEC. 1]

(Para 8.17.37 of the Report)

calculating Dearness Allowance to continue

calculation of Decarness Allowance after
coming into force of the revised Pay
structure shall undergo  change
accordingly and will be linked to the
average index as on 01.01.2016.

Annexure I11

List of cases of upgradation of posts recommended by Seventh Central Pay Commission to be
referred to Department of Personnel and Training

A (I). Upgradation other than Apex Level :

SI. | Name of Posts Present Grade Pay | Grade Pay
No. (Para No. of Report of Seventh Central ;ecomrll:eméed by
Pay Commission) event_ . entral Pay
Commission
] Junior Radiographer of Andaman and | 2000 2800
Nicobar Islands Administration (7.7.50)
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2 Preservation Assistant, Botanical Survey of | 2000 2400
India, Ministry of Environment, Forest and
Climate Change (11.16.19)

3 Senior Technical Assistant (Survey), | 4200 4600
Ministry of Mines (11.29.15)
4 Senior Technical Assistant (Drawing), | 4200 4600
Ministry of Mines (11.29.15)
5 Technical Officer, Office of Textile | 4200 4600
Commissioner, Ministry of  Textile
(11.49.9)
6 Assistant Director Grade-II (Technical), | 4600 4800
Ministry of Textile (11.49.9)
7 Assistant  Accounts  Officer, Finance | 4800 5400 (PB-2) on
Division of Defence, Ministry of Defence completion of 4 years
(11.12.140) service

8 Senior  Section  Officer  (Accounts), | 4800
Ministry of Railways (11.40.83)

9 Senior Travelling Inspector (Accounts), | 4800
Ministry of Railways (11.40.83)

10 | Senior  Inspector  (Store  Accounts), | 4800
Ministry of Railways (11.40.83)

11 | Chemical and Metallurgical Assistant | 4200 4600
(CMA), Ministry of Railways (11.40.124)

12 | Chemical and Metallurgical Superintendent | 4600 4800
(CMS), Ministry of Railways (11.40.124)

13 | Assistant Chemist and  Metallurgist, | 4800 5400 (PB-2)

Ministry of Railways (11.40.124)

A (I) Up-gradation to Apex scale:

Sl Name of Post

090, (Para No. of Report of Seventh Central Pay Commission)

1 Director General (Indian Coast Guard) (11.12.27)

2 Director General, Central Statistics Office, Ministry of Statistics and Programme

Implementation (11.47.9)

Vice President of Income Tax Tribunal, Department of Legal Affairs (11.27.27)

Head, National Defence College (NDC), New Delhi (14.21)

Head, National Defence Academy (NDA), Khadakwasla, Pune (14.21)

o »| & w

Head, Defence Services Staff College (DSSC), Wellington (14.21)
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B. Cases recommended by Seventh Central Pay Commission in which no action is
required :
S.No Name of Post Present Grade Pay Remarks
(Para No. of Report of Seventh Grade Fay ;ecgmme:;lded
Central Pay Commission) y Devent
Central Pay
Commission
| Agriculture Assistant, Government of | 2400 2800 Posts do not
National Capital Territory of Delhi exist
(11.23.170)
2 Gardner overseer, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
3 Group Level Worker, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
4 Extension Officer (Agriculture) 2400 2800
Government of National Capital
Territory of Delhi
(11.23.170)
5 Farm Manager Junior, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
6 Assistant Store Keeper, Indian Bureau | 1900 2400 This post
of Mines already  exists

(11.29.24)

in Grade Pay
2400
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EEEKEIED]
(=17 fawmm)
FfargET

7% faedt, 25 q=TE, 2016

qrELR. 721(3r).—=rgafa, @y F aq=87 309 3T aq=us 148 F @< (5) F 9iqF
G & AfRFAT T T FA gU ST AT AT o7 Sy fFramr & Jaa st w
Hqay # A= wgrerardas & wwme #0 F gearq Feferfad ey amra 2

1. =ferm 9 T iy -
(1) = A #r aferg am F=0a Bfae dar (@onfae a97) fraw, 2016 21
(2) 7 7w 1 SEd, 2016 F 9T gU AH AT

2. wErl aEE i Aftar e o ¥ R e -

(1) =7 Rat g a1 w9 aefim smr gray ¥ R, & oy 99 F st F 99y § R
Harer o w2t o2 g st e a9 e st § & e B a2 9w s
AT =TT ofiv FaT e # fareg =3t a7 = 260

(2) = -

3727 GI/2016 (1)
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() =Sz @9 UsTEE garEE & gerEtas e & ity we AmEe
AT W T F, E, T AE T F wE a7 e i

(i) e F veAtAE, FEAT FFAT AT AT HEATOATS W Hq4T F form
T = |/ 9l 3 70 st

(i) it st s et Friver ¥ 7 2,
(iv) T =afeeat o arfeasrar ffer & & sprare B siar 2

(v) T erferat g wrfae sram & fov e smame o s B A g,
e st 7 = oft 8 e Fae 3ot sram o2 sEraT By S 2|

(viy wfaer § [fET s=rar yrage F Fam |t o fantea st
(viiy Farfafey F war aeErdt qar § @ Rare s,

(viiiy et srer aft srere &t F =t B e, s g gw et F
yafaee 7+t Iuae sar T svay F yadq & {Fow =9 8 saafom #1;

9T AR AG1 gl

gfesreTd- 57 ot § st a6 B "= @ s smfer 7 21

(i)

(ii)

(iii)

" srgfia a7 afasa 2
HUFTLT 5 & dag ¥ e 999 9 o I a9 7 =7 et £ afege=er &
7 g7l 9% 97 AR 3q9 a4 AT I A9 dW/UT B

qUERT #FF & dag § “Fme aaaa |, 27 [t £ afigEar 1 8 age
£ T FY, aatas 2ffd § sEr vy 2HEd § 3ga) vemEas i,
3Iga7 v I+, oftd aaaam siv @fFEwEe afvg F Fo an aaaae
AT HaF T g71d 98 9T AR] 94779 A7 2

ATETT F9F & qag F A 97 dv=ar |, =79 [t F yge g 3 uwd
#T T FT ATEAEF 2HET F AT s 2ff T § 9T 39F g g
9% F fore Ry Faw = o Iz Faq it adur vg iy st Faamr sfe 2)

TOERT-  UHT HEEET d9% ST 01 Sia¢T, 2016 F 9ed | arg? gfafagite
qT AT el T AT fA3er #41 | o, HAar A2 A7 IgAL 7w H
FITATTS AU 9T FTH 7 F7 LT 21dT al 98 39 a1 @ F TF F4a7
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4.

5.

v)

(vi)

(vii)

(viii)

(ix)

(9
(xi)

(xii)

uFIfaE A=t 957 97 sqEe gFaa ® 1@ g, F AvAer #
FATHT S 531 FT Tg ATHUTT AT T - 3T 97 AT 9T H TAEL
gfafagfRs 9= sraar gt o7 staar fEer &1 § w9y Is9q 93 97
I 2f8Fd & ®19 7 %7 78 g4 it gza #, st oft Rafa e,
A T T graT, o AR g9 A99, T99 A2 $fi7 T A9 qeEr
FATHT,

“Fremm aftafet 7 (i) Femme g9 399 4 (i) 01 9971, 2016 1 qaF dea &

e dgams s & Ssives &y afyr wfise

‘I &fe F st F wwr-w 7 Afafde 4w afite § G 399 ¥ d9w qageh

e Faw a2 o I Fa9 sraar Faaae & o - R aa fifewst # ffoag

2;

a9 Afem ® “Faer 7, = Fawt i st F arr-F § R ey aaa Az e i

AT AT AAAHTA * form aa=dT Faa Afasa grm

Fad F A9 F qqgA F A-F # gar-RAfaEe qaw § sugs fifew § sl 39w

Ffrda 21

ft oz ¥ wey # “wanfrd Jaw s 7, a9 dfra o sad AR saa afna g

ST 30 2 F e 399 32§ 92 999 9949 Ja99TH F $ e 21 o a% 39 0w
faera F foro 1€ Forer wenfera sraer sremr & sfdmga 3 B an

A Faw #e=aT ¥ g a9 7, Faq wfzam F Bfge sae § afa daw gt &)

“wrenfera gftafeaat” &, donfaa a7 g & el g 35 F F9a #§ 399 @ty
EE e

‘=T ¥, T4 At &\ Few agaer afiga 21

TRT F A — HAHT Jq9 H2=9AT1 § g8t F daer 7 FReifoor a7 Bfas st F aqaw
T ST S & 39 Aftew § qur-RfRfEe qegEdt femm 399 d 6 3= 99 s
A8 F forw a7 o o g

AT a7 &= § Ja9 F7 W0 — =7 Fawt § o au serar svEy F fEm
TR 9 39 98 o w2 3#% g frar mar 2, & fore =y genfa 399 g & 97 d9e o
Fa9 srgiva 4

qord o 15 aerdt FaF G a7 @71 § quft seret sporar Gl sqadt aqafs
FY qTErE % AT IqF UF N FA T A= e A9 S0 § T A0 FAT7 97 F
@ fA=rATT 399 SE=AT § AT SET0r AT TEd T Hhed I w2
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Ford ag AT o UH ATEl § Fgi 9EET 99F #1701 S99y, 2016 q9r =4 Fawt i
stferg=aT #1 ardrE ¥ d= drata swuar I9E F FR0 3gAY U 999 A947 949 § E@r oy
21 a1 a8 avERT Fa®, mafRafa, vt s suEr s ade F ot Fae = § a9
¥ faeT 7 997 F7 74T 2| '

T 1-

U 2-

TTSTFLT 3-

(1)

=9 o & v & saita, e Fa9 = #§ 99 g # Ao Faa vE
= 399 9 7 I J99 FIaT A9 F 7 § fErd gem

T faweT 01 S=aY, 2016 T 24T 39+ 415 T 12 97 FeHET Jar |
gl AT A staar T s=r 97 | v ww e T et F o
THFTT T2 AT ST IH Fae Hfad Ia= 5e=47 7 &1 99 27 g

7% &1 AFHET F9% g7 Faw 22 serar BT s gy sprar 39 92 F o
AT =9 AT I FqA HAAT H A9 F AT F owwew & Gt
ATYTT 97 PATATTA 2oa | arfea a2 7 e aa= §v==r § a9 w1 & oo
= 7w ¥ eegE F wefe f@AFeT 1 I #3ar g, 97 S°ET Aaeafas qq9 Aar
T ag AT a9 R AT 39T =TT 97 rE 9 39T ugentaEe g syar
IHT TR 727 grar afy s geenfase Fefaa a2t G s,
Ty § FEerT aaq7 §3=41 § a4 g4 97 Arghd G grar a7 o wyrerae g2
FT a4 ST Frerere any Bt sreer F aqaeor § areafas 397 a9 1w 2, o
# o1 ot srfere g

e &1 w7mT-

w5 F wveq® F A= e F1 970 39 Rt & e w4 § fofea § o7 g
T stroe B &g, 59 Famt i sfiegsar f arfra | 9 a1 F siww sar afk femw
9T HE=AT H FE "qovaA 24 At i afegear £ arfra F qearadT B s
B strar €, @ UF e Y arde & i w1g F siww 37 A (2) # sFefEa wfterd
¥ 979 94 JAT0)

Fore -

(i)

AT AT HaE 1 v wfaeEar £ g w7 quar 05 e i arfia #1,
mrfeafa, gzt o wgar viafAgits v staar RRer #ar § srgar afFg F9r o g9
q a1gT 2, & 5o # 39 fawew &1 yanr ofas § 0 v G s &% a7,
AT §  IHAF G ATAT T2ATE G20 R s ff arfra 7 €19 9 F sw7 39
TR % 9T 9EA S, S
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(i)  =fF FE=Er FET 01 Sadt, 2016 F1 Feaw § g1 91 =7 fAFer F:1 9@ a8
FqAT SLET TT AqAT aATTHT F aTrE | ff 71g F w7 FL AT 98 aria 39 39-
e & Frae arfig ¥ e i arfta g
(2) HHEET FFF g0 39 Faew Y g9AT 39 Rt & gov w6 A, vF q9qey &
AT O FTATT THE T & A0
(3) afe Rwer ¥ "@&fea g, Iv-faw (1) # seafaa aax F =z wfawrd 1
TTH A1 2 JTdT g, a7 g W4T S0 ©F 911 #9% 7 01 944, 2016 & ggea denfaa
I HLAAT G AT g1 & e &1 =799 #:7 o 81
(4) v are fEar war fAwey sifaw fAsew 2rm)

fereqor 1-  srferat €t RSt Jard 01 S9af, 2016 F1 A24aT IHF TeAT] HHTH K7 &

E off st ST wefie gt 1 FHIH, ST, aEtERit 97 AT F HTT seEr
FRATAAF e 92 A F Feor e ww i § 37 B w1 s 2@
FHF F, 39-F7% (1) F 717 e 799 F g g

fForequr 2- e pfEaat £ St 01 S9at, 2016 F1 94371 IHF T G &l T% & AT A

A aw-frar ® = fFrweT F7 s e 79 # 9F F, F HEy § g " s F
I2iq 01 FaLt, 2016 F £ 3rorar 39+ et & forw qatfas arawe vt amz i
A & =9 denfarg Fa #e=a7 F fFden &7 =77 # fFry § af doafaa aaq
HEAAT ATATHFT ATHF AqF & 07 UH qraaAt & FH0a7 afy F oA & o
ATFTF FTLATS FIATAT TG FTLT HY FAT0If

fereqor 3- U = 7 01 SAaT, 2016 Fr 7fSra sraswrer sryar 3y s sraswrer, 7 3%

¥,

el A4 1 gHaTT FATdT 8, 9T o, T a9 7 797 9189 F 73630

HeTerd Ia9 §7=AT § Ja9 7 Herio

(1) T FFTdY @9, ST 01 S9aiT, 2016 | & Hefad 99 /7= 7 oOrfAd g+ F
foro fiamr 6 % stefite e &1 =39 #war g 27 7 91 foram ¢ & S| ey
FT 997 < forar 8, #71 39+, 99 9% F G amer & ooty o s g
st fAder A8t 39, =l 93 S 9% 39 ggnfaEe § sgar Atz agonfaEe
fAeifaa a8t BT w37 grar a7 ST IgunteET 2T 2T, #§ 39S e A da49 &
HqaY H 3T IqH G GG $AATIA 92 H IqF 999 % da9 7 Aefotaa &
H -3 g & ST seafe;-

() ot ARt 3 e -
() 3w A ® woST dae | A9 g I99 g0 A1 2.57 F oS F fHeHe

T I FT IOT F0% ey w90 aF quiifha F79 97 9o gH ST =9

THTT 9T T Fa9 Afead F IHT o § qareft sl s 9f3 aa
AfeFa F yarsy daa 1 Gl Frivssr § qaaedt #r8 awey afa § 91 98t
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Trfer a7 BRIt 3T 7f% warT sae § UHT w1 FIfCsHT IUAs 7 g, Av
a9 BfewT & 37 TAST F9d H IAH IF AAT I=AqT FICSHT H T

Freifea frar srom
JETET;
e AT 4= Al | 5
ol 5200-20200
=T o= a9+ : 2400
S e i freuig qad ;: 1800 | 1900 | 2000 | 2400| 2800
10160 e 1 2 3 4 5
FIATT YA dq4: 12560 [ 4 18000 | 19900 | 21700 | 25500 | 29200
(10160+2400) 2 18500 | 20500 | 22400 | 26300 | 30100
257 ¥ fredz s 7| , 19100 | 21100 | 23100 | 27100 | 31000
O FTA F A AT [ 19700 | 21700 | 23800 | 27900 | 31900
12560 X 2.57 =
| s 20300 | 22400 | 24500 | 28700 | 32900
32279.20 (32279 #
st 6 20900 | 23100 | 25200 | 29600 | 33900
7 21500 | 23800 | 26000 | 30500 | 34900
T F99 2400 FT Fa&GT
R 8 22100 | 24500 | 26800 | 31400 | 35900
EEERCCER:
o 9 22800 | 25200 | 27600 | 32300 | 37000
Faqa Afewm ® Honfaa
. 10 23500 | 26000 | 28400 | 33300 | 38100
SaT (e 4 & AT AT
39279 ¥ TorET a7 3| 1 24200 | 26800 | 29300 | 34300 | 39200
IAT  FeAaT  Tf9N):
32300.

(i)  =f= AT Fad H =AaH d99 41 949 Fifeswr 1 af IwdF= Iv-ave (i)
F AAATE ITT T F AT&F & qT a9, IH WAST Aad F qATH T¢ A4GT
gy Fifesar 7 Fraifea Frar s,

e sttt Gms d9g & $feaad aor =fiewd & F amer § 399,
derfae aa gv=qr # Feafatea @t & Fatfa B o

B g& a9 w1 2.57 F quiEw & qur By smo e g v e afar #
01 s34t 2016 F1 fufa F s =it dotua-qd dfzaadl ger o wgas 9ed F

FrET £t ey FE ST gw v v ofer Fae dfea F 3 sEer 7 qeneft ot
v 7tz aaq #few & wArsg Faa i & Fftew 7 veft qagedt af gag G 2




[ 90 [1—=vg 3(i)] O 1 TATH @ SR 7

ar ggt widr Fa= grft s afR worer sge & vt w8 Fifvzar Iuersy 7 g, a1 Fa9 7

Fruteor Jaw Afea & 39 T4 saw § 399 30 et I5aa7 wifeswr 7 sroam)
(iy  Fmady a= Ff "gonfaa =2 F g9y # s Fffewy o s a% Iv-ave (i) F adfiw

= v i a9 ®, Femm 9 397 v o geraa-ad SfEzaedt qar ser

M

= @

10.

11

T2

13.

. gq9 #few | Henfad Faq (d9a

ST
IaTg L.
ECLIEERLE ERR1C 1%
ECG R e 15600-39100
faeraT = 399 : 5400
Fa+ &= & farerm 399 15600 LA w190 Goa 7600
EEL! 10 11 12
farerT 9o 399 21000
‘ 1 56100 67700 78800
q 39 9¢ 25% AfFeaadt Jer
2 57800 69700 81200
5250
_ 3 59500 71800 83600
IfFeHaar swed 9 125% #T X H
HEATE AT : 6563
. _ 4 61300 74000 86100
2.57 * Tthede Ui & IO F9 F
q99Tq da+: 21000 x 2.57 =
53970 5 63100 76200 88700
SfFeHadr dod 9T WETE W
6563 (5250 FT 125%) 6 65000 78500 91400
FH |, 7 37 8 FT AT = 60533

5400 ¥z Fa+ (FiEt-3) F7 qaq=dr
g w9 10

10 & 47 9T 60540 F F¥ra< AT
ST I A1) 61300

Terre-q4 AfFeaadt wear : 5250

genfad  Faa +  HereH-qd
et qear : 66550
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(2) Ffz FFET 78 F7 A1ad F0T da9 qnr i A F weEaey g F 9
g AT AT T H gaiu U aqgE 3=q A war 2 Reme gw aaa i
AT # forg s oraH u #7 3aa BT T g, F degsdt I 399 § "afed
FEATT 5T faermm a7 9 F sl aaq g a7 s o 6 399 #5
Ryt 3u-faw (1) % @2 (%) F sqar Fyifa @t & B smom
1 aﬂqlﬂ a_('r"r 3_5' ; %-1 %;:f 5200-20200
2. o a7 : 2400 =
s 1800 1900 | 2000 2400 | 2800
3. o= o 39+ : 12560
GEE 1 2 3 4 5
4. 34 ¥ J94: 2800
1 18000 | 19900 | 21700 | 25500 | 29200
5. Rgivor ¥ w29 aa+: 12960
(10160+2800) 2 18500 | 20500 | 22400 | 26300 | 30100
o w1 3 19100 | 21100 | 23100 | 27100 | 31000
T F ¥ a1E A 33307.20 4 19700 | 21700 | 23800 | 27900 | 31900
(33307 # qurife) 5 | 20300 | 22400 | 24500 | 28700 | 32900
7. T A9 2800 FT AIAEU & 6 20900 | 23100 | 25200 29600 | 33900
ST O 7 | 21500 | 23800 | 26000 | 30500 | 34900
8. =a+ ffzy & Honfia a9 (79« 5

H A1 91 33307 F 9947 47 At
F=Fa7 TTE9T) : 33900.

)

(4)

(5)

(6)

FIE TCHET qaF AT 01 F9aT, 2016 T 2T 9% £ ¥ 98 ol aa9 #7 242 2,
01 ST, 2016 F a7 HMag a9+ #4947 # forw fAweq =7g= i g & ganfag
FqT HLAAT H A9 FT gHaTL gl ATUIAT|

FTE FLHTLT Ja5F ST 01 A9, 2016 FT F£q9 ol 9 2 a7 98 01 T4y, 2016 &
srqaT e i aTe & Hefaa I99 59997 § 999 F7 gHaTC 21 F0A|

e & qefi gl FHART fzae a9q @v==1 F 9y o7 Fatg Jwr e
FAT TEAT TAT HTAT FIT HE=AT § IHHT 4q4, AAfdd AT F Fraamar § 2o
ST ATer ATAH SATR9T F el gl

7% =ATft 9% aTeE A AT dad At s o7 B 3seae ug a e 2
TAT = a1 9l % o0 A0 aa7 =47 7 &Fos vF oge § ¢ fag7 7 2 91 3a7 #71
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(7)

(8)

(9)

(10)

Fratror 37 e (1) F st wmara= 92 ¥ gesf § &7 B sroar qur g aw e |
Rrutfa frar mar Ja= & arafas a7 77 srom

7fy fft gt #9= F grwe § G afafzaat et afiefze & afas 2
Al Ag 3aT SAfFaTd a9 F w7 § @Ay S s Faqq # g9 ardt et agreatar §
39 FHTiEd F7 o o

7f% F1E T 9% 01 SaLY, 2016 & 2 Tget e a9+ dvaar § I F2 H
o fft s s g f9% F afds 399 area #7727 o9 s Iu-fFaw (1) %
wf7 Fa PRt § genfas Sa7 @v=a1 § 09 #f4w= F a9 7 FH=et wiftzar &
Ratfea 21 srar &, a1 39T 399 qaifad Faq deaar 7 3 Fiftewr % awr R
sroarT o wrfesaRT # 36 FiAts #7999 2

7fg BT TeTdT F== #1 37 Fawt & sftg=ar i a7 25 9z =t aa9q
fer wzr & 5 IudY Grenm af@feat F ara v o w@eafae afi=EaTt & sfos &
FATAT g, A7 UHT ATy Z91T aTer sia< 39 LT Jad F7 qiFawTa ga9 & ®9 F
o SO i A9A § A arelt 9t agteatiai § 37 wArfEd #:7 o s

(i) U wTHAT § F2T F1E A7 LT F9F AT 01 F944T, 2016 | Uger FA I=wa7
T% 9T WieAa AT s o7, senfad Jaa =T § s wf4vs 5 01 s=adt, 2016 #r

HAAT I TLATY I=9qL IS UL GAd (647 797 g, # FH qq9 Agha Far g ar

Ffiss grFT{t 9% F1 99 AMAT F99 GYHAT § G@F7 39 I5AaL 9% 97 IqF
Fts F o gar-Faifia aa9 F aae # @37 s i 98 3fg AefefeT aat

w7 fFw S F st wfRes gt daw i et & arfia 7 i ot saig

(F) Ffvs vg afvss AT aFHEY F9F vF & w127 F 21 A O uEi 9w 37 v
T g 3 3t FreT F 99wy 99 gl;

(@) AT o Seaaw udt BEd F 399 O F g 8, 7 /rea-ad 9 S§9=4r
TAT HAOAT I HTAFAT FHET 2

(M) TG F T a0 GEEET qAF TS F Aq F g g7 A AfUF A9
qTed F TET 2l

(@) FaEafs @ q o e faw 22 sprar S 399 ge=ar § uH o=y 0w
Faq Fatvr #=1 FafEa s a= B ser Ay ar s F araarEt ¥ i
afvorm F di o deT g B

Ferd 6 7tz F:1 e sfear 37 & 7 Gt o Faafs & # oo femm
Fa9 G § afves sfawrdt 7 stftrs J97 swefea #¢ @ ar a1 afres sfgerd
T Fq9 d@T & oo =97 I9-Fam 3 Fuey any 981 o sro
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(i) @2 (i) F FgEeor ¥ Ffvs qfeFw F aq9 F [y § q9tag g g9 Faw
27 % srefter s o s s Ao srfaerdy ot stafaa s far O 9 F veEng
A F QAT £ T AT A99 gfa T FT EHIE A
(11) F=w 5 % syayt F serdts 7f2 39 Faw (1) F sdi" sarame= 97 97 Ryt 399
areafas vz # Ryt 399 7 9 2, 97 =9 399 qreatas 399 F w97 97 2 Ryita G
ST

8. 01 Sadt, 2016 FT styar 3+ geaTq Hreft weff gy g =gt F 37 &0
frafo-01 Sady, 2016 FT FaaT 395 o #eft 7ot gy g Fro s arer s #v
a9 37 g7 w7 o o FHETEY e G S €, F oo wasT sae F Ay aaqd 97 v 99w
Fiftzar § Fatfa fram smom

Ford, o 01 ST=ET, 2016 F1 41 I8F TeATq A7 77 Fowt 1 st £ aria § vge
ot fremm aftefeaat 39 97 B9 9w 3% 01 S9a+1, 2016 1 41 39+ veaTq g G
2, % foU ydisy S99 F =AaH Ja9 quar ugel wifesar F wfuw g Jredt § 91 09 sae v
AT 3E SATFAT A9 & w9 § FHAT A0 A A9 F 2 areft et agreateat # 39 qarga
7 o sroem)
9.  Fa= afyww ¥ Fa 3fE — Faw 3fF, a7 Afewr § witer srae £ svaaq fiftsHr § 7o1-
farfafEe =g & smofh

IETEL:
e et || 5200-20200
A1 A AT |
3f& RU S & qe=1q 391 79 qq9 yoq | 18001 1900| 2000 2400 2800
33300 &I ST
EEE] 1 2 3 4 5

1 18000 | 19900 | 21700 | 25500 | 29200

2 18500 | 20500 | 22400 | 26300 | 30100

3 19100 | 21100 | 23100 | 27100 | 31000

4 19700 | 21700 | 23800 | 27900 | 31900

5 20300 | 22400 | 24500 | 28700 | 32900

6 20900 | 23100 | 25200 | 29600 | 33900
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7 21500 | 23800 | 26000 | 30500 | 34900

8 22100 | 24500 | 26800 | 31400 | 35900

9 22800 | 25200 | 27600 | 32300 | 37000

10 23500 | 26000 | 28400 | 33300 | 38100

11 24200 | 26800 | 29300 | 34300 | 39200

10. @A Ja= 6C=AT # et daqgiy Fi arde -

(1) 01 =Ts #r fermm arira ¥ e 9% I+ 3fa 7 & arig St st wel® a1 47 01
ALY 3T 01 TS

Ford T F:E T st g, v o et s=ee wwm e s d et F
FLET AT AT 01 STHFLT AT 01 S[ATS & el U ATTHF a9 G AT FLF T gHaTL 2T

(2)  TET FHET 5 02 SHEdt ¢ 01 JaTs F A= (AT Raat afga) sty F [l ar
g A7 Henferd gRfeaa FRae wrega a9 # seftn 3= alRa Aty s=aa
fr war 21, % "@ay # aaaafa 01 saadt £ 4t st sfw vF =t SE 02 s st
01 SIa<t & fi= (ST Raat afze) f safa & FAafEFa a7 =3 T gonfea g
FRIT T FroAT F qefiq I=raw afga el s Gy wn g, & @9y § aaaafs

01 ATE FT & ATUHT

SATE:

F. R FHATET B® 02 FATE, 2016 37 01 w4, 2017 F &= 7 safy § Pyl an
AT 9&FH | sraar genfad gfafesa $foe deem femr F afim a=fa g 2, %
AR # RTeAT Aa9gfg 01 TS, 2017 &1 27 grft &fiv za% 912 ¥ 78 Jaqgfyg v ad
¥ 978 FTTUF AT 97 27 grf:

g, ¥ FHAT S 02 s=adl, 2016 37 01 S[@E, 2016 F @ it safy § gl an
qOTT 92FA § srgrar genfaa giAfess FRae wreaa asmr F wdim o=y & 9 e,
& HTHA H AT Ia9gfE 01 ST, 2017 FT 3T g0 37 260+ 912 § 7 da991g UF
Y F FTT ATIEF ST 9T 37 ZRT
Ford o UR wH=TiET & "t ®, Henferd a9 /o947 § 597 399 01 S99, 2016 FT
Fratfa 2 fegr o 8, 39 daer § RS g7 399 01 ST, 2016 1 38 v fatfia far
AT AT, H 3ATAT AqAgfE 01 TS, 2016 F1 9797 2T
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Ford ag o fF 01 g, 2016 F1 FagfE wred FIA F T9AT AAT AqAG(x 01 TATE,
2017 & 9T A
(3) T wrwel H, Sef warww # A1 faer a=t # faer w7 far g 6w Aee ae A
qeey AT AR T HOAT A9 HAAT F qAaged! oJad § afves qavErd q9% 7 Afow
AT I FIAT §, g7 A5 AVERET HFF FT da9 IHT A T TETRC IAH HATS F AdT F
FTET F QAT ST Y a7 AT FEAET qaw 7 AW F AGE AT Sl AqagiE I
FATI
11. 01 59T, 2016 F qeaTead! aTdra & Fa FT FTA — (L 1S ALHET FHART @FHATT
FAT HEAAT H ATAT I AT FIAT AR T@dT g 3¢ 369 01 a1, 2016 F qo=rd it T
AT & FONTAT aa9 #5447 § AT A9 2, 97 FAAT I AT § IAHT I (499 7 F II-
ffrr (1) # == (%) ¥ srga @R 6 & Fra G smom

12, F=g =itk & & aeftg Feia gfafagfEa o dama afeesfat i aaa-war ot
Frarg =T T & wdia F= aewre 7 yfafgfEa av dama sfesfat 1 aqq doafaa 399
HYFAT § AT A7 =9 AR F AA A7 39 92 0 o 97 F wiaAgiE e o7 e €, v
Frerfror & fafFafag F arer et F sa Faifia # {o s F geaq 39 399 3 ##9 gar
¢ Foras g#am 7 afawrdt = 2 gz 3 3= sfafFafEa f a9 o g #e 8 @ 3 i
ag Fa sefva frar g, ar a9 § uF s 1 Fear, = et aftegEar & arfam |
srfFaerd Jaq F =7 § £t st

13. 01 S==LY, 2016 FT 79AT IqF TLAT TS I qaq4 F7 (Aeior - derfera Ja7 d7==r
H U oo 7 gAY o H Wr=ta & grae ®, Fq9 Pyt el df & G smom:

(i) TF Fqagta 39 a7 & vt Jrad F FH=rT 9= Gy 97 @ 2 i s w W g

e wreafa 1 2 2, F Fae § 8 9w G afr F "guqen T wifar § war s
s afz vt FE Frfgwr 37 daa G drfa & v 2, Iuerey 98 € a7 9% 99 oA

H AT IFAL AT | T@T FTOAT
ECICELIN
1. OO Fa9 AT § #4q || FaAd 5200-202 0
A 4 F=FaT | 1800 1900 2000 2400 2800
2. Fonfara a9 g7=4T ® g 394
kS EEES 1 2 3 4 5
28700
1 18000 | 19900 | 21700 | 25500 | 29200
3. WAt = F oafie
e R —— 2 18500 | 20500 | 22400 | 26300 | 30100
4, 9ad 4 ¥ UF Ia4gfg Ru S F 3 19100 21100 23100 27100 31000

THTA d949 : 29600
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5. IFA A AAT Fad 5 H A 4 19700 | 21700 | 23800 | 27900 | 31900
30100 (Fa« 5 # 29600 F 5 20300 | 22400 | 24500 | 28700 | 32900
T SR ) 6 20900 | 23100 | 25200 | 29600 | 33900

7 21500 | 23800 | 26000 | 30500 | 34900

(if) AfF-adT =T GTH FEA AT AT AAF F HaY § qoF daq+AfFea-adt a9, oftd dae
dr wfrvee afm ¥ F9e F By wosy g Jaawe F 9o 399 F sfEa F s
AT BT
14. a7 ¥ sy Tfer F sprar i B3fer - s afer F7 sqwam fGw 7 2016417 § fBFar
ST

TStFr- 29 AEH & warsard: Y g a9 F g9y § gaq i gy i &
sfeymy Fefofaa & fig e a 2

(i) Fa AT HaTs W o gaETe 3 ot F srefier eraw Fa9 F "oy F oy
K5
01 ST=T, 2016 & wHTET 3=t & forw 2, &7 57rg; s

(i) = & gErd W e g4 98 39 Ay F oo g g (F1g v 349 s
HETE T WA AT 21 Er 48)) At 3EEr 399 @ 9w oy qanfad |
T T grar, & SrEl

15. Rt #1 werrsft wwme - g9 fawt, F= f{fee g9 @aa g [, 1947,
Feara FEfEe far (Fenfaa 3a) Fam, 1960, = @fEe qar (Fofaa aaw) FEw, 1973,
Fearg Afae #ar (Fenfea aa+) Fam, 1986, F=ha fBfae a7 (Fenfaa aaw) F=aa, 1997
3 Fer fafae far (F@onfae aaw) g, 2008 F Iuesr, @ st # o o srerar awEy F
frara v wrwert § s9 S g% gt aF 3 Fraw @3 Rt & swia € anp 9@ g Sei 999 =1
Rt ¥ aefiwr fAfRafe G w2

16.  farfasfisror & oftr - wreafa &1 gumam g9 o7 & == et & a6t seaar Gt saEy *
afaTes & faret fafarer amer & srers wf3arE @y 2 & 8, 91 g, seer g, Uy € 9%
ST U ordt g g Araer 93 AT o gaarqet G & Frfardt #99 F o sraeas gwd,
F qerefie T2d g0 39 RaH 7 g7 g 2 AT sHAT sryevsit #7 fUfae # "

17. fAd=w - af2 == Rt & Gl sy & Ffd= & 999 & #€ wr 3w gar &, ar
e & oo =3 g 99 F 91 S ST
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[ 3 (vi) 3 7 (2) 3]

LA

T — %
Faw ffewr

b 5200-20200 9300-34800 15600-39100 37400-67000 S0 | 10800 80000 | 90000
Er 79000 | 80000

:;r 1800 1900 2000 | 2400 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 8900 10000
AT 1 2 3 4 5 6 7 8 9 10 1 12 13 13+ 14 15 16 17 18
1 18000 19900 [21700 | 25500 | 29200 |35400 |44900 (47600 (53100 (56100 |67700 [78800 | 118500 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000
2 18500 20500 |22400| 26300 | 30100 |36500 |46200 (49000 (54700 [57800 |69700 [81200 | 122100 | 135000 | 148500 | 187700 | 211600

3 19100 21100 |23100| 27100 | 31000 |37600 |47600 |50500 |56300 |59500 |71800 [83600 | 125800 | 139100 | 153000 | 193300 | 217900

4 19700 21700 |23800| 27900 | 31900 |38700|49000 |52000 |58000 |61300 [74000 86100 | 129600 | 143300 | 157600 | 199100 | 224400

5 20300 22400 |24500| 28700 | 32900 |39900 | 50500 |53600 |59700 [63100 (76200 (88700 | 133500 | 147600 | 162300 | 205100

6 20900 23100 |25200| 29600 | 33900 |41100|52000 |55200 |61500 |65000 [78500 |91400 | 137500 | 152000 | 167200 | 211300

T 21500 23800 |26000 | 30500 | 34900 |42300 |53600 |56900 |63300 |67000 |80800 |94100 | 141600 | 156600 | 172200 | 217600

8 22100 24500 [26800 | 31400 | 35900 |43600 55200 (58600 |65200 |69000 |83300 |96900 | 145800 | 161300 | 177400 | 224100

9 22800 25200 [27600 | 32300 | 37000 |44900 56900 |80400 |67200 |71100 |85800 |99800 | 150200 | 166100 | 182700

10 23500 26000 [28400 | 33300 | 38100 |46200 [58600 |62200 |69200 | 73200 |88400 [102800| 154700 | 171100 | 188200

1 24200 26800 |29300| 34300 | 39200 |47600 |60400 (64100 |71300 |75400 [91100 105900( 159300 | 176200 | 193800

12 24900 27600 [30200 35300 | 40400 |49000 62200 |66000 |73400 |77700 |93800 M09100| 164100 | 181500 | 199600

13 25600 28400 |31100| 36400 | 41600 |50500 64100 |68000 | 75600 |80000 |96600 [112400( 169000 | 186900 | 205600

14 26400 29300 (32000 | 37500 | 42800 |52000 66000 |70000 |77900 |82400 |99500 [115800| 174100 | 192500 | 211800

15 27200 30200 |33000| 38600 | 44100 |53600 (68000 |72100 |80200 (84900 (1025000119300 179300 | 198300 | 218200

16 28000 31100 |34000 | 39800 | 45400 |55200 70000 |74300 |82600 |87400 [105600/122900( 184700 | 204200

17 28800 32000 |35000| 41000 | 46800 |56900 (72100 | 76500 [85100 [90000 [108800/1 26600 190200 | 210300

18 29700 33000 (36100 | 42200 | 48200 |58600 |74300 |78800 |87700 |92700 {112100{130400( 195900 | 216600

19 30600 34000 |[37200| 43500 | 49600 |60400 (76500 (81200 90300 |95500 [115500/134300| 201800

20 31500 35000 |[38300| 44800 | 51100 [62200 |78800 (83600 (93000 |98400 [119000(138300| 207900

21 32400 36100 |[39400| 46100 | 52600 |64100 (81200 [86100 (95800 [101400{1226000142400( 214100

22 33400 37200 [40600| 47500 54200 |66000 |83600 [88700 (98700 [104400126300146700

23 34400 38300 (41800 | 48900 | 55800 |68000 (86100 (91400 [10170011075001130100[151100

24 35400 39400 |43100| 50400 | 57500 |70000 |88700 |94100 {104800(110700(134000/155600

25 36500 40600 |44400| 51900 | 59200 |72100 (91400 (96900 107900/114000/138000160300

26 37600 41800 |45700| 53500 | 61000 |74300 |94100 |99800 [111100[1174000142100165100

27 38700 43100 |47100| 55100 | 62800 |76500 (96900 (102800/114400/120900{146400170100
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a:: 5200-20200 9300-34800 15600-39100 37400-67000 sl Gl 80000 | 90000
79000 80000

:';r 1800 1900 2000 | 2400 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 8900 10000
e 1 2 3 4 5 08 7 8 ] 10 11 12 13 13% 14 15 16 17 18
28 39900 44400 (48500 | 56800 | 64700 |78800 (99800 [105900(117800/124500[150800(175200

29 41100 45700 |50000 | 58500 | 66600 |B81200 [102800{109100}121300/128200/1553001180500

30 42300 47100 |51500 | 60300 | 68600 |B3600 [105900(112400/124900(132000/160000[185900

31 43600 48500 (53000 | 62100 | 70700 |B6100 [109100[115800/128600(136000(164800(191500

32 44900 50000 |54600| 64000 | 72800 |88700 [112400[119300132500[140100169700[197200

33 46200 51500 |56200( 65900 | 75000 |91400 [115800/122900[136500[144300/174800p203100

34 47600 53000 (57900 | 67900 | 77300 |94100 [119300126600[140600(148600/180000£209200

35 48000 54600 |59600| 69900 | 79600 (96900 [122900(130400[144800(153100[185400

36 50500 56200 |61400| 72000 | 82000 (99800 [126600[134300[149100{157700/191000

37 52000 57900 |63200| 74200 | 84500 ([102800(130400[138300[153600[162400/196700

38 53600 59600 |65100| 76400 | 87000 [105900[134300(1424000158200(167300R202600|

39 55200 61400 |67100| 78700 | 89600 [109100{138300(146700/162900[172300208700|

40 56900 63200 |69100| 81100 | 92300 [112400(142400[151100{167800(177500]

qT -

FrfereaT va gt Farsi F o sie g &t F fore 3= dae
Feferfaa arferr F Ftaw (2) # sfeafas o2t F o wtew (5) & sfeafeua genfag aaq
AT § 2T AT S g gy aqEied 7 @ wr § s 01 s=aEdr, 2016 i feufa ¥
AT, yTEtwE Fator, Faw 7 % 37 faw (2) F sam B som:

et wa T fam
wH. | qzEraTE EELIGE BEGE] denfad daq §e=41

gﬂgw IT A | Faw Af # e frdrd 1

| '
ST qeqT
Herfere
dq HET
fobg g &

(1) (2) (3) (4) (5) (6)
1| #=rfifzz | 2800 4200 Fa- 6 7.6.73
2| aftg gi=nfifzez | 4200 4600 Fad- 7 7.6.73

gifife | 4600 4800 FA7e- 8 7.6.73
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sfarrdt
4 ST 2400 | 2800 Fa9- 5 7.6.79
FHfaF A
o aFAIA
5 FHT 1800 2000 Fad- 3 7.6.108
Fae £F wFer =T qEgAT A WA FE
arat #t AER-IE FA F AT ad F
AT F AT Faar XI| F IvEy o e
T Ag daw B s oawm e
TEgTCR oA are Henfae adar 48 2,
Fr qeawT FfFeara" Ja9 d9a Gy o
qFAT Bl Ie HOPAT HgaT G FA
F7ar ¥ 494 1800 FTU F Y AqT
a9 | I a7 G FA, A7 off 97 21, F
TATT FAA-3 9= a7 57 7FAr 3
AT a9
6| T HTHIT | 2400 | 4200 A 6 7.155
A W qg 999, *g TR F AEqATA] AT
(%._ﬂo 'ﬂ')ﬁﬁ TEfAAT F yAET vy w0 agarat #
' ' vFEYET A & oo gemrafaE derers F
TATET F s 2
AT -7

AT, AT s @9 e e § Fwfauw gt F o swe aae
Faferfea e F wiew (2) § seafaa =1 F o saw (5) & sEafaa ganfag 397

feaer # G man Fae qvww gy aqEfaa #7 R w f s 01 s=add, 2016 #i fufa &
s st R, fem 7 % 37 fe (2) F agame e srom:

e 1 |3 daw ey | F@wdfemddsw (R @ &
s T st A st
s v T €
(1) (2) @) (4) (5) (6)

weparer T, Ffu, agwfiar v B Feamr s

EEEE 1900 2400 wg- 4 11.1.38
o A 4 #T A"H 2 F
.ﬂ'_-a"- -

REL




(97T [1-@vE 3(i)]

|

2. qredtr dmfa ¥ 2800 4200 a99- 6 11.3.11
foro s 4=
FT ATHUTT HETTF
=7 fwmr
e (1) 4200 4600 a7 11.8.21
LEEPED srefera 4600 4800 F9- 8 11.8.21
(3T%)
5. sefrer (T) 4800 5400 (Fa ¥2-2) qa- 9 11.8.21
Hepla WA
6. g % TP 4200 4600 q949-7 FEIAT
sfemEETT #
HETIF [IaeAfae
7. CIG N 1 -i0 4600 4800 999- 8 11.11.17
FfemEmT b 1
TAcEfas
8. qed . F TP 4600 4800 37 4 Ff T | A9F- 8 v 4 AT 11.11.22
sftrraTTT E s aFfers T 9T | v srgferE T
o st 5400 (377 ¥2-2) PEE AT
999
9. AqieFfa® "I F 2800 4200 a9- 6 11.11.28
g & oo = vz #1 fas afig
AHYTT  TATTAT GTEI0 HETIF F 72 |
# T 1T FT R strom
T UF IHETT Fedmr 53T
10. =1, T AATEY Arfgar 2400 2800 F9d- 5 11.20.38
FFqaTe H Ffg
Sfrsft awfifoa
g HATAL
1. | smgEAT I # 4600 4800 H99- 8 11.22.85
HETAH Fear
ST
ATAFTE-1
12, | sg=AT I H 4200 4600 - 7 11.22.85
TETTF Fear
AT
i 11
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sz Sl AT diveg @ e A
13, | aoftr frEm fRamr #® 2400 2800 #qa-5 11.23.46
s fAfrers
14, |da@ qftaga frawr # 1800 2000 a9- 3 11.23.54
HFAT
15. | 3t fwm & &f4e sy 2400 2800 Fa4-5 11.23.60
TETTE HOAT HETTF F AT
e #7 farmar
16. | oftmgs fam & F#w 1800 1900 FaT- 2 11.23.69
afi=Ta
AT T T 8T
17. |sfm  fBam ® FO | 2400 | 2800 “ad- 5 11.23.110
s/ Ffry FEAT wETaE Fftr wofe/ 3w+
gE9TF Arfe F Ay
e
18. | w=TEey FaTd GamT § wEmTeey 2400 2800 a- 5 11.23.112
e
il
19. | P werrE (3%) | 2400 | 2800 - 5 11.23.170
B AT #HTYA A AT
20. | ¥ @R fRemaw ¥ | 4200 4600 aad- 7 11.24.15
T HATAY
21. | aftg a@AET FgraE (TFTET | 4200 4600 qq9-7 11.29.15
fasm)
22, | afrg gadr agrrs 4200 4600 qa4- 7 11.29.15
(FF=F 9979H)
23. | afvg aaATE TEEF (@) 4200 4600 aqq- 7 11.29.15
24, |afrg  a@EATEr mETAE | 4200 4600 Fad- 7 11.29.15
(TFT419)
25. | FfAm TRATH wETAE (A | 2800 4200 F97- 6 11.29.20
fa=rr)
26. | =f4w awAET wEraE (wwew | 2800 4200 F9- 6 11.29.20
THTE)
27. | #fw  awfdr =ErE | 2800 4200 Ha- 6 11.29.20
(THT4I)
28. | WA mW owET ¥ =R | 2800 4200 aad- 6 11.29.22
FT97 (THATHT)
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29. |9ndmEW =ET #&HE | 1800 1900 wqd- 2 11.29.26

I HETIE TH U #7 Feg
e T S
ST

30. | st @ =g § mefi A 1800 1900 FqT- 2 11.29.27

31, | 9T =@ FE H sefaEEA | 2800 4200 FFd- 6 11.29.28
HAETEST

32, |wrdlm  @mw o=gEr #2400 2800 “ad-5 11.29.30
TATTLTAT TTTF
DS

F11F, = forsrrag ue dor WaTery

33. | FET s=mw s ®OIT | 4200 4600 - 7 11.35.20
e

34. | FerT seawor = H e 4600 4800 Fa- 8 11.35.20

T qfagd wEerT

35. | drawds & droare ARemey 1800 1900 Had- 2 11.44.13
T ey gfi=e

36. | drowe s o fARemer | 2400 2800 FTH- 5 11.44.13
H A= wErEE U=

37. | oy & froda RRamey | 2800 4200 AFA- 6 11.44.13
AT "ETE 241

38. | dtuwas o dadra Rgemew | 4200 4600 Fad- 7 11.44.13
¥ qe AT

oY AT Herer

39. | AT wE wH AgreE @wea ® | 4200 4600 A= 7 11.52.43
ST HETTF

40, | F=T 9= s A @ErE | 4600 4800 Fa- 8 11.53.14
AT SATEHTEY

41, | F=T o9 swanr § oaftg | 4200 4600 - 7 11.53.14
SIHATT AR

42. | FET 5« 91 § A | 1800 1900 - 2 14.53.33
sitreeT (3 TH YT FT FEET F

Tz ¥ A fFew

o ST
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TET HATAT
43 | e AT | 4200 4600 AT -7 11.12.81
44, | FEE waTT H HETTE | 4600 4800 e - 8 11.12.81
IEESIED
45, | #reft weff amer Ry 9vE | 2400 2800 FaT -5 11.12.18
RIEEC I G iRl EE £ =73 %1 6200/-
= gy Arg fr a7
# s far sme
46. | G F9FLT, AIA T TELEAF 1900 2400 AT - 4 T1.12:24
47. | AEATT qeeaE F At v v wfiE F dEe § g e w1 fey aqg 9w 11.12.15
T ST
faeq w1 ®id
{ﬁ‘ém 6 (2) ?Ié"}
1. 7, 01 7air, 2016 & Homfdd Fa
HYAAT T FAT FHLAT g/F AT
2. # gga  fFeafafaa

FTEATAF/FATATIH T2 & A4 9 37 I 494 §
> T st Faagfy f afie awA gearaadt aaaafy i ardfe 9% 99 q9
Al F9AT FrA/AT FA TF/ *F UF 9§ G/ Ierad
FT T TF a7 Tg HT FAT FAT GFAT g

BEdTedy

Frate o e 2

ST AR A g, 39 F12 2
EEEEL]
¥ ag a9 241 g % 79 399 7 ot # safie suEdt & fAedis Oft & Ruifa e

ST et aeT o ® &9, ¥ Rafa § =9 v G o w1 i qEan 7T a1 9 G Eha area
AT § AT FF 41 fh ser 8 & qew A B smom
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AT
e
TEATH
?‘ﬂﬁ’@’l
T

Feara fAfae gar (F@ertag aaw) Faw, 2016 1 e s
A 1 - g Ay &= w12 2

R 2 - =9 FFaw & sfafort 9 9w 7 fw o 2 8 F a1 faifa o oo 8 s
(2) F wreft7r @2 7w =9 & e, 7 Faw Gt & @fEe sreeest & § e G smEr g,
# #area ot staaat 5 av wreeafa #7 P 8, o 9n g9 81 T I e & FHArat
st farfaer st o e &ar wreererat § & A G Smar @, 9 9y Adl g 39 o

Tafaa garegt gy wer [ sy e s ¥ faw e Tanr § gt e v dewt o o
T A21 grd| FAT, 7 Faw w5 v st o |y g E

Ay 3 s 4 - 7 Ay =4 71 8

w5 - smerw 7g & % 39 FH=TREt S SisEr 99 @=AT 7 99 Fw9d g, & A aef
ACHTE ] T G Fq9 G047 § ATAT AT LT qaF S (A0 Ta9 G=47 7 a4
T4 & faFeq &1 =T F49, 01 94T, 2016 FT TATAT F71 T WIS TedT I Fd T At
FE ACEET A% ATeafas 2ffaa & warft 98 o 2 @ I59dY UE 97 SO 2, duET
gfafAgfEa snf o= 7 Zrar 9 vF 31 v uEt 9w w=mEe @ g /1 385E 99 Fhd Uh
FTAATE F Hae H 31 FA2d= 399 63941 F 9970 @ w7 fAwew 21 UHT FS gehrT da AT
et w7 AT et vE s g7 F o e freme aaae v w@ gewar 219 gat
F Hay § 37 Affard =7 & genferd a9 do=r § anfaer G s gem

w6 — =0 ffaw § a7 Of fFfea $i w2 & S fwey #7 wornr fBar smr # o gz wfasrd
AT Fruffa e wm & B o8 fswer i gemr & srosfh g7 fgew 1 w9 g9 Pt & arer
e iH F FFam ST 21 7g eare war sy Jniev F G aewrd daw F oo fAfafEe g
Hrar # = fawes F1 e F#3Ar & gt 98 & aftg 35 7w oFf gffesa o g & e
qua-HaT # 98 fAawer fAfke wfawd & om agw off st vE swfEar S Rt &
ATATFAT F FHT TG & A7 &, F Al § ag 7Y Sk 6w gm0 fAwew 7 wd@nr far s
g, ATRA H 3% TENIC UW wA K qrr@ F 19 wre £ 21 0F qowrdt 9wt Sew ggy i
Fonfara Fa @v=ar 39 At 1 s fre s fy arfta % g v i st &) F g
A1 we 1 safar vy Jroem £ a7 oF e
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T =fE ST 01 SHasY, 2016 3 =4 st $i sfarg=an 7 g ¥ S fafaga 2
T g +ff 27 e F71 wF F19 F a1 2

A 7 — 7 e 01 S99y, 2016 #1 e aaaamEt # 399 F areafas Fytor 7 g9fdq 2
A7 F=a; Toee g A A # ATy UH ATHel § FErTT Al 8 eE aesEr 39 F o
FrEafa® g & day § genfad aq9 qv=q1 #1999 77 forar 2, e B Bt e ae
Tae W Fem FaaeT 1 I = )

o 8 — =0 fAw #, 01 ST, 2016 F1 staram o gosTd #ieft weff ww Fprs wf=nfai &
Fa ¥ fRafoor £ &f FfRa € 2

w9 9k 10 - =7 =T # a7 Afq ‘AR i 72 & B sqaw 72 397 9997 § aer
Faaty gt i st
11 717 — 7 9w =7 71 2

[T, |. 1-2/2016-3T5H1]
AT, F. AqA4l, 9% qEa

MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 25th July, 2016

/

vG.S.R. 721(E).—In exercise of the powers conferred by the proviso to article 309, and clause (5) of article
148 of the Constitution and after consultation with the Comptroller and Auditor General in relation to persons serving
in the Indian Audit and Accounts Department, the President hereby makes the following rules, namely :-

1. Short title and commencement. —
(1) These rules may be called the Central Civil Services (Revised Pay) Rules, 2016.
(2) They shall be deemed to have come into force on the Ist day of January, 2016.
Z. Categories of Government servants to whom the rules apply.-

(1) Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civil
services and posts in connection with the affairs of the Union whose pay is debitable to the Civil
Estimates as also to persons serving in the Indian Audit and Accounts Department.

(2) These rules shall not apply to -

(1) persons appointed to the Central Civil Services and posts in Group ‘A’, 'B” and 'C’, under
the administrative control of the Administrator of the Union Territory of Chandigarh;

(i1) persons locally recruited for services in Diplomatic, Consular or other Indian
establishments in foreign countries;

(111) persons not in whole-time employment;

(1v) persons paid out of contingencies;

(v) persons paid otherwise than on a monthly basis including those paid only on a piece rate

basis;



[4m [I-avsg 3(i)] A &1 TS9A : 3THYRO 23

(vi) persons employed on contract except where the contract provides otherwise;
(vil) persons re-employed in Government service after retirement;

(viii)  any other class or category of persons whom the President may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.

3. Definitions.—In these rules, unless the context otherwise requires,-

()

(i1)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xi1)

“existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay or Pay in
the existing scale;

“existing Pay Band and Grade Pay” in relation to a Government servant means the Pay Band and the
Grade Pay applicable to the post held by the Government servant as on the date immediately before
the notification of these rules whether in a substantive capacity or in officiating capacity;

“existing scale” in relation to a Government servant means the pay scale applicable to the post held
by the Government servant as on the date immediately before the notification of these rules in the
Higher Administrative Grade, Higher Administrative Grade+, Apex scale and that applicable to
Cabinet Secretary whether in a substantive or officiating capacity;

“existing pay structure " in relation to a Government servant means the present system of Pay Band
and Grade Pay or the Pay Scale applicable to the post held by the Government servant as on the date
immediately before the coming into force of these rules whether in a substantive or officiating
capacity.

Explanation.- The expressions “existing basic pay”, “existing Pay Band and Grade
Pay” and “existing scale”, in respect of a Government servant who on the
1st day of January, 2016 was on deputation out of India or on leave or on
foreign service, or who would have on that date officiated in one or more
lower posts but for his officiating in a higher post, shall mean such basic
pay, Pay Band and Grade Pay or scale in relation to the post which he
would have held but for his being on deputation out of India or on leave
or on foreign service or officiating in higher post, as the case may be;

“existing emoluments™ mean the sum of (i) existing basic pay and (ii) existing dearness allowance
at index average as on Ist day of January, 2006,

“Pay Matrix” means Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or scale;

“Level” in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade
Pay or scale specified in Part A of the Schedule;

“pay in the Level” means pay drawn in the appropriate Cell of the Level as specified in Part A of the
Schedule;

“revised pay structure” in relation to a post means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay or scale of the post unless a different revised
Level is notified separately for that post;

“basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay
Matrix;

“revised emoluments” means the pay in the Level of a Government servant in the revised pay
structure; and

“Schedule” means a schedule appended to these rules.

4. Level of posts.— The Level of posts shall be determined in accordance with the various Levels as assigned to
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix.

% Drawal of pay in the revised pay structure— Save as otherwise provided in these rules, a Government
servant shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed:

Provided that a Government servant may elect to continue to draw pay in the existing pay structure until the
date on which he earns his next or any subsequent increment in the existing pay structure or until he vacates his post
or ceases to draw pay in the existing pay structure:
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Explanation 1.-

Explanation 2.-

Explanation 3.-

(1

Note 1:

Note 2:

Note 3:

Provided further that in cases where a Government servant has been placed in a higher grade pay or scale
between 1st day of January, 2016 and the date of notification of these rules on account of promotion or upgradation,
the Government servant may elect to switch over to the revised pay structure from the date of such promotion or
upgradation, as the case may be.

The option to retain the existing pay structure under the provisos to this rule shall be
admissible only in respect of one existing Pay Band and Grade Pay or scale.

The aforesaid option shall not be admissible to any person appointed to a post for the first
time in Government service or by transfer from another post on or after the Ist day of
January, 2016, and he shall be allowed pay only in the revised pay structure.

Where a Government servant exercises the option under the provisos to this rule to retain
the existing pay structure of a post held by him in an officiating capacity on a regular basis
for the purpose of regulation of pay in that pay structure under Fundamental Rule 22, or
under any other rule or order applicable to that post, his substantive pay shall be
substantive pay which he would have drawn had he retained the existing pay structure in
respect of the permanent post on which he holds a lien or would have held a lien had his
lien not been suspended or the pay of the officiating post which has acquired the character
of substantive pay in accordance with any order for the time being in force, whichever is
higher.

Exercise of option.-

The option under the provisos to rule 5 shall be exercised in writing in the form appended to these rules so as
to reach the authority mentioned in sub-rule (2) within three months of the date of notification of these rules
or where any revision in the existing pay structure is made by any order subsequent to the date of notification
of these rules, within three months of the date of such order:

(1)

(i1)

(2)

Provided that-

in the case of a Government servant who is, on the date of such notification or, as the case may be,
date of such order, out of India on leave or deputation or foreign service or active service, the said
option shall be exercised in writing so as to reach the said authority within three months of the date
of his taking charge of his post in India; and

where a Government servant is under suspension on the 1st day of January, 2016, the option may be
exercised within three months of the date of his return to his duty if that date is later than the date
prescribed in this sub-rule.

The option shall be intimated by the Government servant to the Head of his Office along with an

undertaking, in the form appended to these rules.

3)

If the intimation regarding option is not received by the authority within the time specified in sub-

rule (1), the Government servant shall be deemed to have elected to be governed by the revised pay structure
with effect from the 1st day of January, 2016.

(4)

The option once cxercised shall be final.

Persons whose services were terminated on or after 1st January, 2016 and who could not exercise
the option within the prescribed time limit, on account of discharge on the expiry of the sanctioned
posts, resignation, dismissal or discharge on disciplinary grounds, shall be entitled to exercise
option under sub-rule (1).

Persons who have died on or after the 1st day of January, 2016 and could not exercise the option
within prescribed time limit are deemed to have opted for the revised pay structure on and from the
|5t day of January, 2016 or such later date as is most beneficial to their dependents if the revised pay
structure is more favorable and in such cases, necessary action for payment of arrears shall be taken
by the Head of Office.

Persons who were on eamed leave or any other leave on Ist day of January, 2016 which entitled
them to leave salary shall be entitled to exercise option under sub-rule (1).

Fixation of pay in the revised pay structure.-

(1)

The pay of a Government servant who elects, or is deemed to have elected under rule 6 to be
governed by the revised pay structure on and from the Ist day of January, 2016, shall, unless in any
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(A)

case the President by special order otherwise directs, be fixed separately in respect of his
substantive pay in the permanent post on which he holds a lien or would have held a lien if such lien
had not been suspended, and in respect of his pay in the officiating post held by him, in the
following manner, namely:-

in the case of all employees-

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying
the existing basic pay by a factor of 2.57, rounded off to the nearest rupee and the figure
so arrived at will be located in that Level in the Pay Matrix and if such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix.

Ilustration:
1. | Existing Pay Band : PB-1
2. | Existing Grade Pay : 2400 Bl;a:d 5200-20200
3. | Existing Pay in Pay Band : 10160
4. | Existing  Basic Pay : 12560 || Grade 1800 1900 | 2000 | 2400 | 2800
(10160+2400) Eay
5. | Pay after multiplication by a fitment Levels 1 2 3 4 5
(f:;:;fdg; ok 31222575£ % ZoF=arinil [ 18000 | 19900 | 21700 | 25500 | 29200
6. | Level corresponding to GP 2400 : Level 4 £ i 20500 ki s g
7. | Revised Pay in Pay Matrix (either equal } st 1100 23100 27100 31000
to or next higher to 32279 in Level 4) : 4 19700 21700 23800 27900 31900
3250, 5 20300 22400 | 24500 28700 | 32900
6 20900 23100 25200 29600 33900
7} 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 | 25200 | 27600 32300 37000
10 23500 26000 | 28400 33300 | 38100
11 24200 26800 29300 34300 | 39200
(i1) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived

(B)

(i)

(i)

at as per sub-clause (i) above, the pay shall be fixed at minimum pay or the first Cell of that
applicable Level,

In the case of medical officers in respect of whom Non Practicing Allowance (NPA) is admissible,
the pay in the revised pay structure shall be fixed in the following manner :

the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be
added to by an amount ecquivalent to Dearness Allowance on the pre-revised Non-Practicing
Allowance admissible as on 1st day of January, 2006. The figure so arrived at will be located in that
Level in the Pay Matrix and if such an identical figure corresponds to any Cell in the applicable
Level of the Pay Matrix, the same shall be the pay, and if no such Cell is available in the applicable

Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the Pay
Matrix.

The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing Allowance

admissible on the existing basic pay until further decision on the revised rates of Non Practicing
Allowance.
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Ilustration:

Existing Pay Band : PB-3

2. Existing Grade Pay : 5400
3. | Existing pay in Pay Band : 15600 Pay Band 336H0=35100
4. Existing Basic Pay : 21000
. Grade Pay 5400 6600 7600
5: 25% NPA on Basic Pay : 5250
6. | DA on NPA@ 125% : 6563 Levels 10 ! 12
T Pay after multiplication by a fitment factor of 2,57: ! 251 ST 0
21000 x 2.57 = 53970 2 57800 69700 81200
8. DA on NPA : 6563 (125% of 5250) 3 59500 71800 83600
9. Sum of serial number 7 and 8 = 60533
10. | Level corresponding to Grade Pay 5400 (PB-3) : 4 61300 74000 86100
Level 10

11. | Revised Pay in Pay Matrix (either equal to or next

higher to 60540 in Level 10) : 61300 > 63100 | 76200 | 88700

12. | Pre-revised Non Practicing Allowance : 5250

13. | Revised Pay + pre-revised Non Practicing 6 el 78300 91400
Allowance : 66550

(2) Where a post has been upgraded as a result of the recommendations of the Seventh Central Pay

Commission as indicated in Part B or Part C of the Schedule, the existing basic pay will be arrived
at by adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade Pay
corresponding to the Level to which the post has been upgraded and, the fixation of pay shall be
done in the manner prescribed in accordance with clause (A) of sub-rule (1).

[llustration:
1. | Existing Pay Band : PB-1 ;;a:d 5200-20200
2. | Existing Grade Pay : 2400
3, | Existing basic pay : 12560 G;:‘;e 1800 | 1900 | 2000 | 2400 2800
4, | Upgraded Grade Pay : 2800 F=r3 N 3 3 2 5
5. | Pay for the purpose of fixation: 12960
(10160+2800) 1 18000 19900 21700 25500 29200

18500 20500 22400 26300 30100

6. | Pay after multiplying serial number 5 19100 21100 23100 27100 31000

(rounded off to 33307)
20300 22400 24500 28700 32900
20900 23100 25200 29600 33900

7. | Level corresponding to Grade Pay 2800 :
Level 5

2
3
with a fitment factor of 2.57 : 33307.20 Pl 19700 21700 33800 37900 31900
5
6
7

8. | Revised Pay in Pay Matrix (either equal 21500 | 23800 | 26000 | 30500 | 34900

to or next higher to 33307 in Level 5) :

33900.

(3) A Government servant who is on leave on the 1st day of January, 2016 and is entitled to leave salary
shall be entitled to pay in the revised pay structure from st day of January, 2016 or the date of
option for the revised pay structure.

(4) A government servant who is on study leave on the 1st day of January, 2016 shall be entitled to the

pay in the revised pay structure from Ist day of January, 2016 or the date of option.
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(5)

(6)

(7N

(8)

&)

(10)

(11)

8.

A Government servant under suspension, shall continue to draw subsistence allowance based on
existing pay structure and his pay in the revised pay structure shall be subject to the final order on
the pending disciplinary proceedings.

Where a Government servant holding a permanent post is officiating in a higher post on a regular
basis and the pay structure applicable to these two posts are merged into one Level, the pay shall be
fixed under sub-rule (1) with reference to the officiating post only and the pay so fixed shall be
treated as substantive pay. :

Where the existing emoluments exceed the revised emoluments in the case of any Government
servant, the difference shall be allowed as personal pay to be absorbed in future increases in pay.

Where in the fixation of pay under sub-rule (1), the pay of a Government servant, who, in the
existing pay structure, was drawing immediately before the st day of January, 2016 more pay than
another Government servant junior to him in the same cadre, gets fixed in the revised pay structure
in a Cell lower than that of such junior, his pay shall be stepped up to the same Cell in the revised
pay structure as that of the junior.

Where a Government servant is in receipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
servant as personal pay to be absorbed in future increase in pay.

(1) In cases where a senior Government servant promoted to a higher post before the 1st day of
January, 2016 draws less pay in the revised pay structure than his junior who is promoted to the
higher post on or after the 1st day of January, 2016, the pay of senior Government servant in the
revised pay structure shall be stepped up to an amount equal to the pay as fixed for his junior in that
higher post and such stepping up shall be done with effect from the date of promotion of the junior
Government servant subject to the fulfillment of the following conditions, namely:-

(a) both the junior and the senior Government servants belong to the same cadre and the posts
in which they have been promoted are identical in the same cadre;

(b) the existing pay structure and the revised pay structure of the lower and higher posts in
which they are entitled to draw pay are identical;

(c) the senior Government servants at the time of promotion are drawing equal or more pay
than the junior;

(d) the anomaly is directly as a result of the application of the provisions of Fundamental Rule
22 or any other rule or order regulating pay fixation on such promotion in the revised pay
structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than
the senior by virtue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer.

(11) The order relating to re-fixation of the pay of the senior officer in accordance with clause (i)
shall be issued under Fundamental Rule 27 and the senior officer shall be entitled to the next
increment on completion of his required qualifying service with effect from the date of re-fixation of
pay.

Subject to the provisions of rule 5, if the pay as fixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the
substantive pay.

Fixation of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.-

The pay of employees appointed by direct recruitment on or after 1st day of January, 2016 shall be fixed at the
minimum pay or the first Cell in the Level, applicable to the post to which such employees are appointed:

Provided that where the existing pay of such employee appointed on or after 1st day of January, 2016 and

before the date of notification of these rules, has already been fixed in the existing pay structure and if his existing
emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the post to which he is
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appointed on or after 1st day of January, 2016, such difference shall be paid as personal pay to be absorbed in future
increments in pay.

o Increments in Pay Matrix.—The increment shall be as specified in the vertical Cells of the applicable Level
in the Pay Matrix.

[llustration:

Snkiek e ety | I

Level in the cells and on grant of increment,

his basic pay will be 33300. G;:“f“ 1800 | 1900 | 2000 2400 | 2800

Levels 1 2 3 4 5
1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
3 19100 21100 23100 27100 31000
e 19700 21700 23800 27900 31900
5 20300 | 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
l

10 23500 26000 28400 33300 38100
11 24200 26800 29300 34300 39200

10. Date of next increment in revised pay structure.-

(1 There shall be two dates for grant of increment namely, 1st January and Ist July of every year, instead of

existing date of Ist July:

Provided that an employee shall be entitled to only one annual increment either on 1st January or st July
depending on the date of his appointment, promotion or grant of financial upgradation.

(2) The increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the
2nd day of January and lst day of July (both inclusive) shall be granted on Ist day of January and the
increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under MACPS during the period between the 2nd day of July and 1st day of January (both
inclusive) shall be granted on 1st day of July.

Illustration:

(a) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between the 2nd day of July, 2016 and the Ist day of January, 2017, the first increment shall accrue on the
1st day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any increment on 1st day of
July, 2016, the next increment shall accrue on 1st day of January, 2017 and thereafter it shall accrue after one
year on annual basis:
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Provided that in the case of employees whose pay in the revised pay structure has been fixed as on 1st day of
January, the next increment in the Level in which the pay was so fixed as on st day of January, 2016 shall accrue on
Ist day of July, 2016:

Provided further that the next increment after drawal of increment on Ist day of July, 2016 shall accrue on
1st day of July, 2017.

(3) Where two existing Grades in hierarchy are merged and the junior Government servant in the lower Grade
happens to draw more pay in the corresponding Level in the revised pay structure than the pay of the senior
Government servant, the pay of the senior government servant shall be stepped up to that of his junior from the same
date and he shall draw next increment in accordance with this rule.

Ll. Revision of pay from a date subsequent to 1st day of January, 2016.—Where a Government servant who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later
than 1st day of January, 2016, his pay in the revised pay structure shall be fixed in the manner prescribed in
accordance with clause (A) of sub-rule (1) of rule 7.

12. Pay protection to officers on Central deputation under Central Staffing Scheme.—If the pay of the
officers posted on deputation to the Central Government under Central Staffing Scheme, after fixation in the revised
pay structure either under these rules or as per the instructions regulating such fixation of pay on the post to which
they are appointed on deputation, happens to be lower than the pay these officers would have been entitled to, had
they been in their parent cadre and would have drawn that pay but for the Central deputation, such difference in the
pay shall be protected in the form of Personal Pay with effect from the date of notification of these rules.

13, Fixation of pay on promotion on or after 1st day of January, 2016.—The fixation of pay in case of
promotion from one Level to another in the revised pay structure shall be made in the following manner, namely:-

(i) One increment shall be given in the Level from which the employee is promoted and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted and if no
such Cell is available in the Level to which promoted, he shall be placed at the next higher Cell in

that Level.
[ustration:
L. Level in the revised pay Pay
structure : Level 4 Band 5200-20200
2. Basic Pay in the revised pay Grade
structure - 28700 Pay 1800 1900 2000 2400 2800
3, Granted  promotion/financial Levels 1 3 3 4 5
upgradation under MACPS in
Level 5 1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
4. | Pay after giving one increment 3 19100 | 21100 | 23100 | 27100 | 31000
in Level 4 : 29600
4 19700 21700 23800 27900 31900
or next higher to 29600 in el
Level 5) 7 21500 23800 26000 30500 34900
(i) In the case of Government servants receiving Non Practicing Allowance, their basic pay plus Non

Practicing Allowance shall not exceed the average of basic pay of the revised scale applicable to the
Apex Level and the Level of the Cabinet Secretary.
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14. Mode of payment of arrears of pay.—The arrears shall be paid during the Financial Year 2016-2017.

Explanation.- For the purpose of this rule, “arrears of pay” in relation to a Government servant, means the
difference between-

(i) the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of
his pay under these rules for the period effective from the 1st day of January, 2016; and

(i1) the aggregate of the pay and dearness allowance to which he would have been entitled (whether
such pay and dearness allowance had been received or not) for that period had his pay and
allowances not been so revised.

15. Overriding effect of rules.—The provisions of the Fundamental Rules, the Central Civil Services (Revision
of Pay) Rules, 1947, the Central Civil Services (Revised Pay) Rules, 1960, the Central Civil Services (Revised Pay)
Rules, 1973, the Central Civil Services (Revised Pay) Rules, 1986, the Central Civil Services (Revised Pay) Rules,
1997 and the Central Civil Services (Revised Pay) Rules, 2008 shall not save as otherwise provided in these rules,
apply to cases where pay is regulated under these rules, to the extent they are inconsistent with these rules.

16. Power to relax.—Where the President is satisfied that the operation of all or any of the provisions of these
rules causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that
rule to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and
equitable manner.

I Interpretation.—If any question arises relating to the interpretation of any of the provisions of these rules, it
shall be referred to the Central Government for decision.

SCHEDULE
[See rules 3 (vi) and 7(2)]
PART A
v
Pay Matrix
B’:-"d 5200-20200 9300-34800 15600-39100 37400-67000 f,’;'ml' "sm%‘ 80000 90000
G;,‘:“ 1800 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 | 8900 | 10000
Level| 1 2 3 4 5 6 7 8, o w | n 12 13 1BA | 14 15 16 17
| 18000 | 19900 | 21700 25500 29200 | 35400 | 44900 47600 | 53100 | S6100 | 67700 [ 78800 | 118500 | 131100 | 144200 182200 | 205400 | 225000 250000
2 18500 | 20500 | 22400 | 26300 30100 [ 36500 | 46200 49000 [ 54700 57800 | 69700 81200 | 122100 | 135000 | 148500 187700 | 211600
1 19100 | 21100| 23100 | 27100| 31000 | 37600 | 47600| 50500 | 56300 | 59500 | 71800 83600 | 125800 | 139100 | 153000] 193300 | 217900
4 19700 | 21700 | 23800 | 27900 31900 | 38700 | 49000| 52000 | S8000 [ 61300 | 74000 | 86100 | 129600 | 143300 | 157600 199100 | 224400
5 20300 | 22400 | 24500 28700| 32900 | 39900 | 50500 53600 | 59700 | 63100 | 76200 | R8700 | 133500 | 147600 | 162300{ 205100
] 20900 [ 23100 252001 29600 | 33900 | 41100 | 52000 55200 | 61500 | 65000 [ 78500 | 91400 | 137500 | 152000 | 167200] 211300
7 21500 [ 23800 | 26000 [ 30500 | 34900 | 42300 | 53600 | 56900 [ 63300 67000 [ 80900 | 94100 | 141600 [ 156600 | 172200 217600
¥ 22100 | 24500 | 26800 | 31400( 35900 | 43600 | 55200 58600 | 65200| 69000 | 83300 | 96900 | 145800 | 161300 | 177400 224100
9 22800 | 25200 27600 | 32300 37000 | 44900 | $6900| 60400 | 67200 71100 | 85800 | 99800 | 150200 | 166100 | 182700
10 23500 | 26000 | 28400 | 33300 | 38100 | 46200 [ 58600 | 62200 | 69200 | 73200 [ 88400 | 102800 | 154700 | 171100 | 188200
11 24200 26800 | 29300 | 34300 39200 | 47600 | 60400 64100 | 71300| 75400 | 91100 | 103900 | 159300 | 176200 | 193800
12 24900 | 27600 30200 | 35300 40400 | 49000 | 62200 66000 | 73400 77700 | 93800 | 109100 164100 | 181500 | 199600
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e 5200-20200 9300-34800 15600-39100 37400-67000 f;;ml‘ Toooq | 89000 | 90000
G;::‘ 1800 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4800 | s400 | s400 | 6600 | 7600 | 8700 | 8900 | 10000
Level| 1 [ B el 8 s | w| ul| 12 1| 1Ba| 4| 15 6 | 17| 18

13 25600 | 28400 | 31100 | 36400 41600 | 50500 [ 64100 68000 | 75600 | 80000 | 96600 | 112400| 169000 | 186900 | 205600
14 26400 | 29300 | 32000 | 37500 | 42800 | 52000 | 66000 70000 | 77900 | 82400 | 99500 | 115800 | 174100 | 192500 | 211800
15 27200 | 30200 | 33000 | 38600 | 44100 | 53600 | 68000 72100 | 80200 | 84900 [ 102500 119300| 179300 | 198300 | 218200
16 28000 | 31100| 34000 | 39800 | 45400 | 55200| 70000 | 74300 | 82600 | 87400 [ 105600 122900 | 184700 | 204200
17 28800 | 32000 | 35000 ( 41000 | 46800 | 56900 | 72100| 76500 | 85100 | 90000 | 108800] 126600 | 190200 | 210300
18 29700 | 33000 | 36100 | 42200 | 48200 | 58600 | 74300| 78800 | 87700 | 92700 | 112100| 130400| 195900 | 216600
19 30600 [ 34000 | 37200 | 43500 | 49600 | 60400 | 76500| 81200 | 90300 | 95500 |1 15500| 134300 201800
20 31500 35000 38300 | 44800 | 51100 | 62200 | 78800| R3600 | 93000 | 98400 |1 19000| 138300 | 207900
21 32400 | 36100 39400 | 46100 | 52600 | 64100 | 81200 86100 | 95800 | 101400 | 122600] 142400 | 214100
22 33400 | 37200 40600 | 47500| 54200 | 66000 | 83600| 88700 | 98700 | 104400 | 126300 146700
23 34400 | 38300 | 41800 | 48900 | 55800 | 68000 | 86100| 91400 | 101700] 107500 | 130100] 151100
24 35400 | 39400 43100 | 50400 | 57500 | 70000 | 88700 94100 | 104800 110700 | 134000 155600
25 36500 [ 40600 | 44400 | 51900| 59200 | 72100| 91400 96900 | 107900/ 114000 | 138000| 160300
26 37600 | 41800 | 45700 | 53500 | 61000 | 74300 [ 94100| 99800 | 111100} 117400 | 142100| 165100
27 3R700 | 43100| 47100 55100| 62800 | 76500 | 96900 102800 | 1 14400| 120900 | 146400| 170100
28 39900 | 44400 | 48500 | 56800 | 64700 | 78800 | 99800| 105900 | 117800| 124500 150800 175200
29 41100 [ 45700 | 50000 | 58500 | 66600 | 81200 | 102800{ 109100 | 121300| 128200 155300/ 180500
30 42300 [ 47100| 51500 60300 | 68600 | 83600 | 105900 112400 | 124900} 132000 | 160000| 185900
31 43600 | 48500 53000| 62100 70700 | 86100 | 109100/ 115800 | 128600/ 136000 | 164800] 191500
32 | 44900 | 0000 | 54600 | 64000 | 72800 | 88700 | 112400 119300 | 132500 140100 169700] 197200
33 46200 [ 51500 | 56200 | 65900 | 75000 | 91400 | 115800{ 122900 | 136500| 144300 | 174800] 203100
34 47600 [ 53000 | 57900 | 67900 | 77300 | 94100 | 119300 126600 | 140600| 148600 | 180000] 209200
35 49000 [ 54600 | 59600 | 69900 | 79600 | 96900 | 122900 130400 | 144800| 153100 185400
36 50500 [ 56200 61400 | 72000 | 82000 | 99800 | 126600 134300 | 149100| 157700 191000/
37 52000 | 57900 | 63200 ( 74200 84500 [ 102800( 130400 138300 153600 162400 | 196700
38 53600 [ 59600 | 65100 | 76400 | 87000 | 105900| 134300 142400 | 158200| 167300202600/
39 55200 61400| 67100 | 78700 | 89600 | 109100 138300 146700 | 162900| 172300 | 208700
40 56900 | 63200 69100 81100 92300 [112400( 142400| 151100 | 167800] 177500
PART B

UPGRADED LEVELS FOR MEDICAL AND PARAMEDICAL SERVICES AND COMMON CATEGORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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Medical and Paramedical Services

Sl Name of the Existing Grade Pay Revised Pay Structure
No. Post Existing Grade Pay | Level in Pay Matrix Para No. of the
Grade Pay corresponding  to Report
which revised
Levels have been
recommended
) @) @) ) ®) (6)
I Optometrist 2800 4200 L-6 7.6.73
2. Senior 4200 4600 L-7 7.6.73
Optometrist
3. Optometrist 4600 4800 L-8 7.6.73
Officer
4. Dental 2400 2800 L-5 7.6.79
Mechanics and
Dental
Technician
5. Dresser 1800 2000 L-3 7.6.108

This is subject to revision
of the entry level
qualification of Dressers to
provide for Class XII with
three years’ experience of
dressing of wounds. The
existing incumbents not
possessing the  revised
qualification ~ may  be
granted replacement pay
level for the time being.
They may be granted the
Level 3 after acquiring the
revised qualification or on
completion of five years in
the pay level corresponding
to Grade Pay 1800,
whichever is carlicr.

Common Categor

6. Dental 2400 4200 L-6 T.2i55
Hygienist in This 1s subject to the
Central administrative ministry
Government taking steps to bring
Health Scheme uniformity in the entry
(CGHS) level qualifications on the

patterns of those in Central
Government hospitals.

PART C

UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION
TERRITORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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Sl Ne. Name of the Existing Grade Pay Revised Pay Structure
Post Existing Grade Pay | Level in Pay Matrix | Para No. of
Grade Pay corresponding  to the Report
which revised
Levels have been
recommended
0! @ @) @) 5) (6)
Department of Animal Husbandry, Ministry of Agriculture, Cooperation and Farmers Welfare
L. Sheep Shearer 1900 2400 L-4 11.1.38
cum Supervisor An appropriate level
in Central Sheep between Level 4 and
Breeding Farm Level 2 shall be
introduced.
Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homeopathy
2. Research 2800 4200 L-6 11.3.11
Assistant of
Pharmacopoeia
Lab for Indian
Medicine
Department of Posts
3. Inspector (Posts) 4200 4600 L-7 11.8.21
4. Assistant 4600 4800 L-8 11.8.21
Superintendant
(Posts)
S Superintendant 4800 5400 (PB-2) L-9 11.8.21
(Posts)
Ministry of Culture
6. Assistant 4200 4600 L-7 11.11.17
Archivist in
National
Archives of
India
7 Archivist in 4600 4800 L-8 11.11.17
National
Archives of
India
8. Scientific 4600 4800 and Non L- 8 and L-9 as 11.11.22
Officer in Functional ~ Selection Non Functional
National Grade 5400 (PB-2) Selection Grade
archives of after 4 years after 4 years
India
9. Technical 2800 4200 L-6 11.11.28
Restorer in The post shall be
National merged with Senior
Research Conservation
Laboratory for Assistant
conservation of
Cultural
Property
Ministry of Health and Family Welfare
10. | Junior ECG 2400 2800 L-5 11.20.38
Technician  of
Dr. Ram
Manohar Lohia
Hospital
Ministry of Home Affairs
11. | Assistant 4600 4800 L-8 11.22.85
Central
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Intelligence
Officer-I of
Intelligence
Bureau
12: Assistant 4200 4600 L-7 11.22.85
Central
Intelligence
Officer-11 of
Intelligence
Bureau
Union Territory of Andaman and Nicobar Islands
13. Sanitary  Inspector  in 2400 2800 L-5 11.23.46
Department  of  Rural
Development
14. Seacunny of Department of 1800 2000 L-3 11.23.54
Shipping
15. | Junior Agriculture 2400 2800 L-5 11.23.60
Assistant/Junior Soil Merger with
Conservation Assistant of Agriculture
Department of Agriculture Assistant/Soil
conservation
Assistant
16. Bus Conductors of 1800 1900 L-2 11.23.69
Transport Department
Union Territory of Lakshadweep
7. Agricultural  Supervisor/ 2400 2800 L-5 11.23.110
Junior Technical Assistant Merge with
of Department of Agriculture
Agriculture Demonstrator/
Fertiliser
Demonstrator etc.
18. Health Inspector of 2400 2800 L-5 11.23.112
Department  of  Health
Services
Delhi
19. | Extension Assistant 2400 2800 L-5 11.23.170
(Agriculture)
Ministry of Human Resource Development
20. | Evaluators of Central Hindi 4200 4600 L-7 11.24.15
Directorate
Ministry of Mines
20, Senior Technical Assistant 4200 4600 L-7 11.29.15
(Chemistry)
22, Senior Technical Assistant 4200 4600 L-7 11.29.15
(Ore Dressing)
23, Senior Technical Assistant 4200 4600 L-7 11.29.15
(Mining)
24. Senior  Technical  Assistant | 4200 4600 L-7 11.29.15
(Publication)
25, Junior  Technical  Assistant 2800 4200 L-6 11.29.20
(Chemistry)
26. Junior Technical Assistant (Ore 2800 4200 L-6 11.29.20
Dressing)
27. | Junior  Technical  Assistant | 2800 4200 L-6 11.29.20
(Publication)
28. Store Keeper (Tech) in Indian 2800 4200 L-6 11.29.22
Bureau of Mines
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29. | Junior Press Assistant in Indian 1800 1900 L-2 11.29.26
Bureau of Mines The post shall be
merged with Senior
Press Assistant and
called Press Man
30. Machine Man in Indian Bureau 1800 1900 L-2 11.29.27
of Mines
k. (8 Electrical Supervisor in Indian 2800 4200 L-6 11.29.28
Bureau of Mines
32. | Lab Assistant Grade- I in Indian 2400 2800 L-5 11.29.30
Bureau of Mines
Ministry of Personnel, Public Grievances and Pension
33. | Sub-Inspector  of  Central 4200 4600 L-7 11.35.20
Burcau of Investigation
34. | Inspector of Central Bureau of | 4600 4800 L-8 11.35.20
Investigation
Ministry of Shipping
35. Light House Attendant of 1800 1900 -2 11.44.13
Directorate of Light House and
Lightships
36. | Navigational Assistant Grade | 2400 2800 L-5 11.44.13
III of Directorate of Light
House and Lightships
37. | Navigational Assistant Grade 11 2800 4200 L-6 11.44.13
of Directorate of Light House
and Light Ships
38. | Head Light Keeper of | 4200 4600 L-7 11.44.13
Directorate of Light House and
Light Ships
Ministry of Urban Development
39. | Planning Assistant of Town and | 4200 4600 L-7 11.52.43
Country Planning Organization
Ministry of Water Resources, River Development and Ganga Rejuvenation
40. | Assistant Resecarch  Officer, | 4600 4800 L-8 11.53.14
Central Water Commission
41. | Senior Research Assistant of | 4200 4600 L-7 11.53.14
Central Water Commission
42. | Technical Operator (Drilling) of | 1800 1900 L-2 11.53.33
Central Ground Water Board The post shall be
merged with the
post of Compressor
Ministry of Defence
43. | Research/Heraldic Assistant of | 4200 4600 L-7 11.12.81
History Division
44. | Assistant Director of History | 4600 4800 L-8 11.12.81
Division
45. | Direct Entry Diploma Holder | 2400 2800 L-5 11.12.18
Yantrik, Indian Coast Guard Yantrik Pay to be
paid @ Rs. 6200/-
p.m.
46. Sarang Lascar, Indian Coast 1900 2400 L-4 11.12.21
Guard
47. | Group “Z” shall be merged into Group “Y” in respect of Enrolled Personnel of 11.12.15

the Indian Coast Guard
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FORM OF OPTION
[Sec rule 6 (2)]

1. L; hereby elect the revised pay structure with effect
from st January, 2016.

2 L hereby clect to continue on Pay Band and Grade
Pay of my substantive / officiating post mentioned below until:

* the date of my next increment / the date of my subsequent increment raising my pay to

Rs. /'1 vacate or cease to draw pay in the existing pay structure / the date of my
promotion/upgradation to the post of

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

% Ta be scored out, if not applicable.
UNDERTAKING

I hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the
Government either by adjustment against future payments due to me or otherwise,

Signature

Name

Designation

Date :

Place :

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016
Rule 1- This rule is self-explanatory.

Rule 2- This rule lays down the categories of employees to whom the rules apply. Except for the categories excluded
under sub-rule (2), the rules are applicable to all persons under the rule making control of the President serving in
Departments paid from Civil Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defence Services Estimates, for whom separate rules will be issued by the Ministries
concerned. The rules do not also apply to Gramin Dak Sevaks in the Department of Posts. The rules, however, apply
to work charged establishments.

Rule 3 and 4- These rules are self-explanatory.

Rule 5- The intention is that all Government servants should be brought over to the revised pay structure except those
who elect existing pay structure. The Government servants who exercise the option to continue in the existing pay
structure will continue to draw the dearness allowance at the rates in force on 1st January, 2016. If a Government
servant is holding permanent post in a substantive capacity and officiating in a higher post, or would have officiated in
one or more posts but for his being on deputation ete., he has the option to retain the existing pay structure only in
respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any
one of the officiating posts. In respect of the remaining posts he will necessarily have to be brought over to the revised
pay structure.

Rule 6- This rule prescribes the manner in which option has to be exercised and also the authority who shall be
apprised of such option. The option has to be exercised in the form appended to the rules. It should be noted that it is
not sufficient for a Government servant to exercise the option within the specified time limit but also to ensure that it
reaches the prescribed authority within the time limit. In the case of persons who are outside India at the time of
notification of these rules, the period within which the option has to be exercised is three months from the date they
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take over charge of the post in India. In the case of Government servants the revised pay structure of whosc posts arc

announced subsequent to the date of issue of these rules, the period of three months will run from the date of such
announcement.

Persons who have retired between 1st January 2016 and the date of notification of these rules are also eligible to
exercise option.

Rule 7- This rule deals with the actual fixation of pay in the existing scales on lst January, 2016 and is self
explanatory. The benefit of this rule is not admissible in cases where a Government servant has elected the revised
pay structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post.

Rule 8- This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after 1st
day of January, 2016.

Rule 9 and 10- These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated.

Rules 11 to 17- These rules are self-explanatory.

[F. No.1-2/2016-IC]
R. K. CHATURVEDI, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



No.1-5/2016-IC
Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ Vyaya Vibhag
(Implementation Cell, 7" CPC)
Room No. 214, The Ashok
New Delhi, the24 July, 2016

OFFICE MEMORANDUM

Subject: Implementation of the recommendations of the 7" Central Pay
Commission - fixation of pay and payment of arrears -
instructions- regarding.

The undersigned 1s directed to refer to the Government of India Ministry
of Finance, Department of Expenditure’'s Resolution No. 1-2/2016-IC dated
25.07.2016, bringing out the decisions of the Government on the
recommendations of the 7" Central Pay Commission as well as the consequent
promulgation of the Central Civil Services (Revised Pay) Rules, 2016, notified vide
G.S.R No. 721(E) dated 25" July, 2016 regarding fixation of pay in the revised pay
structure effective from 01.01.2016 and to say the provisions governing such
fixation of pay have been clearly enunciated in the said Rules.

2. Accordingly, in pursuance of the CCS (RP) Rules, 2016, appropriate
necessary action to fix the pay of the employees covered thereunder in the revised
pay structure needs to be carried out forthwith in accordance with the provisions
contained therein. In order to facilitate a smooth and systematic fixation of pay,
a proforma for the purpose (Statement of Fixation of Pay) is enclosed at
Annexure. The statement of fixation of pay in revised pay structure as per CCS
(RP) Rules, 2016 be prepared in triplicate and one copy thereof be placed in the
Service Book of the employee concerned and another copy made available to the

concerned accounting authorities [Chief Controller of Accounts/Controller of
Accounts/Accounts Officer] for post-check.

3. The revised pay structure effective from 01.01.2016 includes the
Dearness Allowance of 125% sanctioned from 01.01.2016 in the pre-revised pay
structure. Thus, Dearness Allowance in the revised pay structure shall be zero
from 01.01.2016. The rate and the date of effect of the first installment of
Dearness Allowance in the revised pay structure shall be as per the orders to be
issued in this behalf in future.

4. The decision on the revised rates and the date of effect of all Allowances
(other than Dearness Allowance), based on the recommendations of the 7"
Central Pay Commission shall be notified subsequently and separately. Until then,
all such Allowances shall continue to be reckoned and paid at the existing rates
under the terms and conditions prevailing in the pre-revised pay structure as if the

&

A4
2
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existing pay structure has not been revised under the CCS (RP) Rules, 2016
issued on 25.07.2016 .

5. The contributions under the Central Government Employees Group
Insurance Scheme (CGEGIS) shall continue to be applicable under the existing
rates until further orders.

6. The existing system on interest free advances for medical treatment,
Travelling Allowance for family of deceased, Travelling Allowance on tour or
transfer and Leave Travel Concession shall continue as hitherto

T The arrears as accruing on account of revised pay consequent upon
fixation of pay under CCS (RP) Rules, 2016 with effect from 01 01 2016 shall be
paid in cash in one installment along with the payment of salary for the month of
August, 2016 after making necessary adjustment on account of GPIM and NPS, as
applicable, in view of the revised pay. DDOs/PAOs shall ensure that action is
taken simultaneously in regard to Government's contribution towards enhanced
subscription.

8. With a view to expediting the authorization and disbursement of arrears, it
has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. However, the facilities to disburse
arrears without pre-check of fixation of pay will not be available in respect of those
Government servants who have relinquished service on account of dismissal,
resignation, discharge, retirement etc. after the date of implementation of the Pay
Commission's recommendations but before the preparation and drawl of the
arrears claims, as well as in respect of those employees who had expired prior to
exercising their option for the drawal of pay in the revised scales.

9. The requirement of pre-check of pay fixation having been dispensed with,
it is not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpayments that might have to be recovered subsequently. Therefore,
the Drawing & Disbursing Officers should make it clear to the employees under
their administrative control, while disbursing the arrears; that the payments are
being made subject to adjustment from amounts that may be due to them
subsequently should any discrepancies be noticed later. For this purpose, an

undertaking as prescribed as per a “Form of Option” under Rule 6(2) of the
CCS(RP) Rules, 2016 shall be obtained in writing from every employee at the time
of exercising option under Rule 6(1) thereof.

10. In authorizing the arrears, Income Tax as due may also be deducted and
credited to Government in accordance with the instructions on the subject.

Contd.
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11. On receipt of the necessary options, action for drawal and disbursement of
arrears should be completed immediately.

12. Hindi version will follow. N
@Q}/ﬂ no\b
A -
(RK Chzturvedi}
Joint Secretary to the Government of India
Distribution :

. All Ministries/Departments of the Government of India and others as per
standard list.

NIC with a request to upload a copy of the OM on the website of this
Department.

3. Office Order Folder/Guard File



No.1-5/2016-IC
Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ Vyaya Vibhag
(Implementation Cell, 7" CPC)
Room No. 214, The Ashok
New Delhi, the 1% August, 2016

OFFICE MEMORANDUM

Subject: Implementation of the recommendations of the 7" Central Pay
Commission — fixation of pay and payment of arrears — instructions
regarding.

The undersigned is directed to refer to this Ministry’'s OM of even number
dated 29.07.2016 regarding fixation of pay and payment of arrears and to say that the
statement of fixation of pay under Central Civil Services (Revised Pay) Rules, 2016
annexed with the said OM dated 29.07.2016 stands superseded by the statement of

fixation of pay under Central Civil Services (Revised Pay) Rules, 2016 enclosed at

Annexure to this OM
0. oo

(R.K Chaturvedi)
Joint Secretary to the Government of India

Encl as above.
Distribution:

1 All Ministries/Departments of the Government of India and others as per standard
list.

2. Office Order Folder/Guard File




Annexure

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016

1

2.

10

11

Name of the Employee

Designation of the post in which pay is to be
Fixed as on January 1, 2016

Status (substantive/ officiating)

Pre-revised Pay Band and Grade Pay or Scale
Existing Emoluments

a. Basic Pay (Pay in the applicable Pay Band
plus applicable Grade Pay cr basic pay
in the applicable scale) in the pre-revised structure
as on January 1, 2016
b. Dearness Allowance sanctioned w.e.f. 01.01.2016
c. Existing emoluments (a+b)

Basic pay ( Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay

in the applicable scale) in the pre-revised structure
as on January 1, 2016:

Applicable Level in Pay Matrix corresponding to
Pay Band and Grade Pay or scale shown at
S.No 4

Amount arrived at by multiplying basic pay as at
SI.No. 6 by 2.57

Applicable Cell in the Level either equal to
or just above the Amount at SI. No. 8

Revised Basic Pay (as per SI. No. 9)

Stepped up pay with reference to the revised
Pay of Junior, if applicable [Rule 7(8) and 7(10)
of CCS (RP) Rules, 2016]. Name and pay of the
junior also to be indicated distinctly.

Contd. ..
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12. Revised pay with reference to the Substantive
Pay in cases where the pay fixed in the
officiating post is lower than the pay fixed in the
substantive post if applicable [Rule 7(11)]

13. Personal Pay, if any [Rule 7(7) and 7(9)]

14 Non-Practicing Allowance as admissible at present
in the existing pre-revised structure
(in terms of para 4 of this OM)

15 Date of next increment (Rule 10) and pay

pay after grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

16 Any other relevant information

Date. Signature & Designation of Head of Department
Office:



No. 1-6/2016-IC(Pt.)
Government of India
Department of Expenditure
Implementation Cell

Room No. 214, The Ashok. New Delhi
Dated the 29" September, 2016

OFFICE MEMORANDUM

Subject: Fixation of pay and grant of increment in the revised pay structure -
clarifications - regarding.

Fol owing the notification of Central Civil Services (Revised Pay) Rules, 2016,
this Depeartment has received references seeking clarifications regarding varicus
aspects o' fixation of pay in the revised pay structure as also pay fxation and grant of
increment In future under revised pay structure. The matter has been considered in this
Department and the points of doubts are clarified as under:

Sl. Point of doubt [ " Clarification
NO_ |

As per the provisions of FR 22 (I) (a) (1), the Under  the  changed
Government servants (other than those | circumstances after natification
appointed on deputation to ex-cadre post or ad | of CCS (RP) Rules, 2016, the
hoc basis or on direct recruitment basis) have employee may be allowed to
the option. to be exercised within one month  exercise revised option for
from the date of promotion, to have the pay | fixation of pay under FR

! fixed under this rule from the date of such | 22(l)(a)(1). Such revised |
promotion/ appointment or from the date of option shall be exercised
next increment. | within one month of issue of

' this OM Option so revised,
Some of the employees, promoted between | shall be final -
01.01.2016 and the date of notification of CCS | ‘
(RP) Rules, 2016 hac opted for their pay
\ fixation on promotion/financial up-gradation
under MACPS from the date of their next
increment in the lower grade Consequent
upon notification of CCS (RP) Rules. 201€ ie
25" July, 2016, the option submitted by such |
‘ employees has now turned out to be
1 | disadvantageous. . ‘
Whether such employee may be allowed to | '
rev'se their option under FR 22 (l)(a)(1) at this
stage.




2 [ Whether employees appointedioromoted/ Since the provisions of CCS |
granted financial up-gradation during | (RP) Rules, 2015 are effective
02.01.2015 and 01.07.2015 will be entitled to | from 01.01.2016, no increment
grant of one increment on 01.01.2016. shall be allowed on €1.01.2016
at the time of fixation of pay n
1 o _ _the revised pay structure

U

o\
(R. K. Chaturvedi)

Joint Secretary to the Govt. of India
Tel 011 - 2611 6646

o \%\C’

Distribution:
1, All Ministries/Departments as per standard list.
2. NIC, D/o Expenditure, Ministry of Finance, North Block, New Delhi with a request

to L pload the OM on website of the Department

(8]




No. 1/2/2016-E-1l (B)
Government of India
Ministry of Finance
Department of Expenditure

L L]

New Delhi, the 4" November, 2016.

OFFICE MEMORANDUM

Subject: Recommendations of the Seventh Central Pay Commission — Decision of Government
relating to grant of Dearness Allowance to Central Government employees ~ Rates

effective from 1.7.2016.

The undersigned is directed to say that consequent upon the decision taken by the Government
on the recommendations of the Seventh Central Pay Commission relating to Dearness Allowance, the
President is pleased to decide that the Dearness Allowance (DA) to all categories of Central Government
employees shall be admissible at the rate of 2 percent of basic pay per month, w.e.f.01.07.2016.

2. The revised pay structure effective from 01.01.2016 includes the Dearness Allowance of 125%
sanctioned from 01.01.2016 in the pre-revised pay structure. Thus, Dearness Allowance in the revised
pay structure shall be zero from 01.01.2016.

3. The term ‘basic pay’ in the revised pay structure means the pay drawn in the prescribed Level in
the Pay Matrix but does not include any other type of pay like speciai pay, etc.

4, The Government vide Resolution No. 1-2/2016-IC. dated 25/07/2016 has decided that till a final
decision on Allowances is taken based on the recommendations of the Committee constituted under the
Chairmanship of Finance Secretary & Secretary (Expenditure), all Allowances will continue to be paid at
existing rates. »

5. The Dearness Allowance will continue to be a distinct element of remuneration and will not be
treated as pay within the ambit of FR 9(21).

6. The payment on account of Dearness Allowance involving fractions of 50 paise and above may
be rounded to the next higher rupee and the fractions of less than 50 paise may be ignored.

7 These orders shall also apply to the civilian employees paid from the Defence Services Estimates
and the expenditure will be chargeable to the relevant head of the Defence Services Estimates. In respect
of Armed Forces personnel and Railway employees, separate orders will be issued by the Ministry of
Defence and Ministry of Railways, respectively.

8. In so far as the employees working in the Indian Audit and Accounts Department are concerned,
these orders are issued in consultation with the Comptroller and Auditor General of India.

-

(Annie George Mathew)
Joint Secretary to the Government of India

To :
All Ministries/Departments of the Government of India (as per standard distribution lisf).

Copy to: C&AG, UPSC, etc., as per standard list, (with usual number of spare copies).
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