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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH 

31W.fitTTF• 	ard, 	2 	Trgfrt 	TrTat, 	itFgt- -110001 

Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001 

TIT./No 5-1(302)/2015-PD 	 f -- t-CDated 23 03 2017 

Lict) / From: 	TO:ITT "Uf'4d (11=M -i -f) 
Joint Secretary (Admn.) 

/ To : 	The Directors / Heads of all 
National Labs./Instts. of CSIR 
Hqrs./Complex/Centres/Units 

Liq / Sub 	Implementation of 7 th  Central Pay Commission Recommendations in CSIR — reg. 

Tre&ti/Sir / Tift&-zTT / Madam, 

I am directed to state that Secretary, DSIR & Director General, CSIR in consultation with JS & FA, 
DSIR / CSIR has approved the endorsement of Government of India, Ministry of Finance OM 
No.1/1/2016-E-III (A) dated 13.01.2017 relating to adoption of Seventh Central Pay Commission 
recommendations in CSIR as per the pay matrix contained in Part — A of the Schedule of CCS (RP) 
Rules, 2016. 

Further, it has also been approved that the fixation of pay to CSIR employees, shall be regulated as 
per following instructions issued by Ministry of Finance: 

a) MoF (DoE) Resolution No.1-2/2016-IC dated 25 th  July, 2016. 

b) MoF (DoE) Notification No.G.S.R.721 (E) dated 25 th  July, 2016, CCS (RP) Rules 2016. 

c) MoF OM No.1-5/2016-IC dated the 29 th  July, 2016. 

d) MoF OM No.1-6/2016-IC (Pt.) dated the 29 th  September, 2016. 

e) MoF OM No.1/2/2016-E-II (B) dated the 4 th  Nov, 2016. 

3. The revised salary shall be paid w.e.f. 01.04.2017 and for disbursement of arrears for the period from 
01.01.2016-31.03.2017 separate instructions will be issued. 

1-1-di /Yours faithfully, 

/ Manuel Thomas) 
.d-ftg .3 14 	/ r Deputy Secretary 

tf -1;11-1-FTT / Policy Division 

+1(1 4,4/Encl.: tRilicritAs above 

Athfei/Copy to: 

1) Sr.DS/Sr.COA/DS/COA/US/A0 of all CSIR Labs/Instts. 
2) Sr.DFA/DFA/Sr.00FA/C0FA/F&AO of all CSIR Labs/Instts. 
3) PS to DG,CSIR 
4) PA to JS (Admn.),CSIR 
5) PA to CVO,CSIR 
6) Legal Adviser,CSIR 
7) Head, IT Division with the request to make this letter along with enclosures available on the website & 

Policy Repository 
8) chi45c•H4 crl -/Office copy. 

Phone: EPABX -23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303 
Fax: 91-11-23714788, Gram: CONSEARCH, NEW DELHI, E-mail: jsa@csir.res.in  



F. No.1/1/2016-E.III(A) 

Government of India 

Ministry of Finance 

Department of Expenditure 

New Delhi, 13 th  January, 2017 

Office Memorandum 

Subject: 	Pay revision of employees of Quasi-Government Organizations, 

Autonomous Organizations, Statutory Bodies etc. set up by and 

funded/controlled by the Central Government - Guidelines 

regarding.  

The employees working in the Quasi-Government Organizations, 

Autonomous Organizations, Statutory Bodies etc. set up and funded/controlled by 

the Central Government, are not Central Government employees and, therefore, 

the benefits implemented by Central Government in respect of Central 

Government employees as part of their service conditions, are not directly 

applicable to the employees working in such autonomous organizations. The 

application of such benefits as given to Central Government employees in respect 

of employees of such autonomous organizations as well as the manner and 

conditions governing such application, including sharing of the additional financial 

implications arising thereon, requires specific approval of the Central Government. 

The autonomous organizations are expected to manage their affairs in such a 

fashion that their dependence on Central Government for financial support to 

meet the extra financial implications is minimal, as such autonomous organizations 

are expected to be financially self-sufficient so as not to cause any extra burden 

on the Central Exchequer. 

2. 	In the above background, the question of extension of the revised pay 

scales in terms of the CC5 (RP) Rules, 2016 as notified on 25.7.2016 in respect of 

Central Government employees based on the recommendations of the 7" Central 

Pay Commission, to the employees of the Quasi-Government Organizations, 

Autonomous Organizations, Statutory Bodies, etc., set up and funded/controlled 

by the Central Government, where pattern of emolument structure, i.e. pay scales 

and allowances, in particular Dearness Allowance, House Rent Allowance and 

Transport Allowance, are identical to those in case of the Central Government 

employees, has been considered by the Government and it has been decided that 

the revised pay scales as per the Pay Matrix, as contained in Part-A of the 

Schedule of the CCS(RP) Rules, 2016 as well as the principle of pay fixation as 

contained in the said rules, may be extended to the employees of such 

organizations, subject to the following stipulations:- 



The conditions of service of employees of these organizations, 

especially those relating to hours of work, payment of OTA etc. are 

exactly similar to those in case of the Central Government employees, 

The revised pay structure shall be admissible to those employees who 

opt for the same in accordance with the extant Rules. 

Deductions on account of Provident Fund, Contributory Provident Fund 

or National Pension System, as may be applicable, will have to be made 

on the basis of the revised pay w.e.f. the date an employee opts to 

elect the revised pay structure. 

3. The revised pay scales contained in Parts B & Part C  of the Schedule of the 

CCS(RP) Rules, 2016, shall not be automatically applicable to the employees of 

Autonomous Organizations. The concerned Administrative Ministry shall consider 

such cases keeping in view whether these pay scales are justified for the 

category of staff of Autonomous Organizations based on functional 

considerations, recruitment qualifications, as well as the applicable pre-revised 

pay scales. Based on such an examination by the concerned Administrative 

Ministry, appropriate proposals, if justified, would be submitted to the Ministry 

of Finance, Department of Expenditure, through their Integrated Finance. 

4. In case of those categories of employees whose pattern of emoluments 

structure, i.e., pay scales and allowances and conditions of service are not similar 

to those of the Central Government employees, a separate 'Group of Officers' in 

respect of each of the Autonomous Bodies may be constituted in the respective 

Ministry/Department. 	The 	Financial 	Adviser 	of 	the 	respective 

Ministry/Department will represent the Ministry of Finance on this Group. The 

Group would examine the proposals for revision of pay scales etc. taking into 

account the views, if any, expressed by the staff representatives of the 

concerned organizations. It would be necessary to ensure that the final package 
of  benefits proposed to be extended to the employees of these Autonomous 
Organizations  etc. is not more beneficial than that admissible to the 

corresponding categories of the Central Government employees. 	The final 
package recommended by the 'Group of Officers' will require the concurrence of 

the Ministry of Finance. 

5. In regard to the additional financial impact arising out of the 

implementation of the revised pay scales, as provided above, the following 

parameters shall be kept in view:- 

In respect of those Autonomous Organizations, which have not been 

depending upon the Government Grants for their operations or for 

meeting the cost of salary, including those autonomous organisations 

which are in a position to meet the additional financial impact from 

their own internal resources, the additional financial impact shall be 

met by the concerned autonomous organizations without any financial—, 



support whatsoever from the Government. No financial support shall be 

given by the Central Government in such cases. 

In respect of the other Autonomous Organizations, which are not in a 

position to meet the additional financial impact, either fully or partly, 

on account of the implementation of the revised pay scales, the 

concerned autonomous organization will take up the proposals with the 

Financial Advisers of the respective Administrative 

Ministry/Department, bringing out the extent to which the additional 

cost could be met internally, the shortfall to be made up and the 

reasons for the shortfall. While giving concurrence to the 

implementation of the revised pay scales, the Financial Advisers shall 

ensure that the extent of Government support is kept at the minimum, 

and in no case the Government support shall be more than 70% (seventy 

percent) of the additional financial impact. 

In respect of Autonomous organisations set up under a specific Act of 

Parliament, not generating adequate internal resources to meet the 

additional financial impact, the extent of Government support may be 

more than 70% of the additional impact, provided in the opinion of the 

concerned Financial Adviser the nature of functions and the fund 

position of the organisations so warrant. 

(iv) 	The mode of payment of arrears, as laid down in Rule 14 of the CC5(RP) 

Rules, 2016 shall be followed, subject to the overall financial impact and 

the capacity of the concerned autonomous organization to absorb the 

cost without putting any avoidable burden on the Governments finances, 

provided the conditions mentioned above are met. 

6. 	The Central Government has not taken any decision so far in regard to 

various allowances based on the 7 th  Central Pay Commission in respect of Central 

Government employees and, therefore, until further orders the existing 

allowances in the autonomous organizations shall continue to be admissible as per 

the existing terms and conditions, irrespective of the revised pay scales having 

been adopted. 

(Amar Nath Singh) 

Director 
To, 

All Ministries/Departments of the Government of India, as per the standard 

mailing list. 

All Financial Advisers (By name) 
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ft taw 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000 

tam 1 2 3 4 5 6 7 8 9 10 11 12 13 13AR 14 15 16 17 18 

1 18000 19900 21700 25500 29200 35400 44900 47600 53100 56100 67700 78800 118500 131100 144200 182200 205400 225000 250000 

2 18500 20500 22400 26300 30100 36500 46200 49000 54700 57800 69700 81200 122100 135000 148500 187700 211600 

3 19100 21100 23100 27100 31000 37600 47600 50500 56300 59500 71800 83600 125800 139100 153000 193300 217900 

4 19700 21700 23800 27900 31900 38700 49000 52000 58000 61300 74000 86100 129600 143300 157600 199100 224400 

5 20300 22400 24500 28700 32900 39900 50500 53600 59700 63100 76200 88700 133500 147600 162300 205100 

6 20900 23100 25200 29600 33900 41100 52000 55200 61500 65000 78500 91400 137500 152000 167200 211300 

7 21500 23800 26000 30500 34900 42300 53600 56900 63300 67000 80900 94100 141600 156600 172200 217600 

8 22100 24500 26800 31400 35900 43600 55200 58600 65200 69000 83300 96900 145800 161300 177400 224100 

9 22800 25200 27600 32300 37000 44900 56900 60400 67200 71100 85800 99800 150200 166100 182700 

10 23500 26000 28400 33300 38100 46200 58600 62200 69200 73200 88400 102800 154700 171100 188200 

11 24200 26800 29300 34300 39200 47600 60400 64100 71300 75400 91100 105900 159300 176200 193800 

12 24900 27600 30200 35300 40400 49000 62200 66000 73400 77700 93800 109100 164100 181500 199600 

13 25600 28400 31100 36400 41600 50500 64100 68000 75600 80000 96600 112400 169000 186900 205600 

14 26400 29300 32000 37500 42800 52000 66000 70000 77900 82400 99500 115800 174100 192500 211800 

15 27200 30200 33000 38600 44100 53600 68000 72100 80200 84900 102500 119300 179300 198300 218200 

16 28000 31100 34000 39800 45400 55200 70000 74300 82600 87400 105600 122900 184700 204200 

17 28800 32000 35000 41000 46800 56900 72100 76500 85100 90000 108800 126600 190200 210300 

18 29700 33000 36100 42200 48200 58600 74300 78800 87700 92700 112100 130400 195900 216600 

19 30600 34000 37200 43500 49600 60400 76500 81200 90300 95500 115500 134300 201800 

20 31500 35000 38300 44800 51100 62200 78800 83600 93000 98400 119000 138300 207900 

21 32400 36100 39400 46100 52600 64100 81200 86100 95800 101400 122600 142400 214100 

22 33400 37200 40600 47500 54200 66000 83600 88700 98700 104400 126300 146700 

23 34400 38300 41800 48900 55800 68000 86100 91400 101700 107500 130100 151100 

24 35400 39400 43100 50400 57500 70000 88700 94100 104800 110700 134000 155600 

25 36500 40600 44400 51900 59200 72100 91400 96900 107900 114000 138000 160300 

26 37600 41800 45700 53500 61000 74300 94100 99800 111100 117400 142100 165100 

27 38700 43100 47100 55100 62800 76500 96900 102800 114400 120900 146400 170100 

28 39900 44400 48500 56800 64700 78800 99800 105900 117800 124500 150800 175200 

29 41100 45700 50000 58500 66600 81200 102800 109100 121300 128200 155300 180500 
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*a atm 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000 

tram 1 2 3 4 5 6 7 8 9 10 11 12 13 134F 14 15 16 17 18 

30 42300 47100 51500 60300 68600 83600 105900 112400 124900 132000 160000 185900 

31 43600 48500 53000 62100 70700 86100 109100 115800 128600 136000 164800 191500 

32 44900 50000 54600 64000 72800 88700 112400 119300 132500 140100 169700 197200 

33 46200 51500 56200 65900 75000 91400 115800 122900 136500 144300 174800 203100 

34 47600 53000 57900 67900 77300 94100 119300 126600 140600 148600 180000 209200 

35 49000 54600 59600 69900 79600 96900 122900 130400 144800 153100 185400 

36 50500 56200 61400 72000 82000 99800 126600 134300 149100 157700 191000 

37 52000 57900 63200 74200 84500 102800 130400 138300 153600 162400 196700 

38 53600 59600 65100 76400 87000 105900 134300 142400 158200 167300 202600 

39 55200 61400 67100 78700 89600 109100 138300 146700 162900 172300 208700 

40 56900 63200 69100 81100 92300 112400 142400 151100 167800 177500 

5 
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MINISTRY OF FINANCE 

(Department of Expenditure) 

RESOLUTION 

New Delhi, the 25th July, 2016 

No. 1-2/2016-IC.— The Seventh Central Pay Commission (Commission) was set up by the 
Government of India vide Resolution No. 1/1/2013-E.III (A), dated the 28 th  February, 2014. The 
period for submission of report by the Commission was extended upto 31 st  December, 2015 vide 
Resolution No. 1/1/2013-E.III(A), dated the 8 th  September, 2015. The Commission, on 
19th  November, 2015, submitted its Report on the matters covered in its Terms of Reference as 
specified in the aforesaid Resolution dated the 28 th  February, 2014. 

2. The Government, after consideration, has decided to accept the recommendations of the 
Commission in respect of the categories of employees covered in its Terms of Reference contained 
in the aforesaid Resolution dated the 28 th  February, 2014 in the manner as specified hereinafter. 

3. The Government has accepted the Commission's recommendations on Minimum Pay, 
Fitment Factor, Index of Rationalisation, Pay Matrices and general recommendations on pay without 
any material alteration with the following exceptions in Defence Pay Matrix in order to maintain 
parity in pay with Central Armed Police Forces, namely :- 
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(i) the Index of Rationalisation of Level 13A (Brigadier) in Defence Pay Matrix may be 
revised upward from 2.57 to 2.67; 

(ii) additional three stages in Levels 12A (Lieutenant Colonel), three stages in Level 13 
(Colonel) and two stages in Level 13A (Brigadier) may be added appropriately in the 
Defence Pay Matrix. 

4. 	(1) The Pay Matrix, in replacement of the Pay Bands and Grade Pays as in  force immediately 
prior to the notification of this Resolution, shall be as specified in Annexure I in respect of civilian 
employees. 

(2) With regard to fixation of pay of the employee in the new Pay Matrix as on 1 St  day of 
January, 2016, the existing pay (Pay in Pay Band plus Grade Pay) in the pre-revised structure as on 
31 m  day of December, 2015 shall be multiplied by a factor of 2.57. The figure so arrived at is to be 
located in the Level corresponding to employee's Pay Band and Grade Pay or Pay Scale in the new 
Pay Matrix. If a Cell identical with the figure so arrived at is available in the appropriate Level, that 
Cell shall be the revised pay; otherwise the next higher cell in that Level shall be the revised pay of 
the employee. 

(3) After fixation of pay in the appropriate Level as specified in sub-paragraph (2)  above, the 
subsequent increments in the Level shall be at the immediate next Cell in the Level. 

5. 	There shall be two dates for grant of increment namely, 1 st  January and 1St  July of every year, 
instead of existing date of 1 St  July; provided that an employee shall be entitled to only one annual 
increment on either one of these two dates depending on the date of appointment, promotion or grant 
of financial up-gradation. 

6. 	The Commission's recommendations and Government's decision thereon with regard to 
revised pay structure for civilian employees of the Central Government and personnel of All India 
Services as specified at Annexure I and the consequent pay fixation therein as specified at 
Annexure II shall be effective from the 1 st  day of January, 2016. The arrears on this account shall 
be paid during the financial year 2016-2017. 

7. 	The recommendations on Allowances (except Dearness Allowance) will be referred to a 
Committee comprising Finance Secretary and Secretary (Expenditure) as Chairman and Secretaries 
of Home Affairs, Defence, Health and Family Welfare, Personnel and Training, Posts and Chairman, 
Railway Board as Members. The Committee will submit its report within a period of four months. 
Till a final decision on Allowances is taken based on the recommendations of this Committee, all 
Allowances will continue to be paid at existing rates in existing pay structure, as if the pay had not 
been revised with effect from l st  day of January, 2016. 

8. 	The recommendations of the Commission relating to interest bearing Advances as well as 
interest free Advances have been accepted with the exception that interest free Advances for Medical 
Treatment, Travelling Allowance for family of deceased, Travelling Allowance on tour or transfer 
and Leave Travel Concession shall be retained. 

9. 	The recommendations of the Commission for increase in rates of monthly contribution 
towards Central Government Employees Group Insurance Scheme (CGEGIS) for various categories 
of employees has not been accepted. The existing rates of monthly contribution shall continue. 
Department of Expenditure and Department of Financial Services will work out a customised group 
insurance scheme for Central Government employees. 

10. 	The Government has accepted the recommendations of the Commission on upgrading of 
posts except for those specified at Annexure III. The recommendations on upgradation specified at 
Annexure III will be separately examined by Department of Personnel and Training for taking a 
comprehensive view in the matter. 
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11. The Government has not accepted the recommendations of the Commission on downgrading 
of posts and normal replacement will be provided in such cases. 

12. While revising the pay of Doctors in respect of whom Non Practicing Allowance is 
admissible and Railway employees in respect of whom Running Allowance is admissible, it will be 
ensured that the actual raise in pay at the time of initial fixation is about 14.29 percent as 
recommended by the Commission. 

13. The pay of officers posted on deputation under Central Staffing Scheme will be protected and 
the difference in the pay will be given to them in the form of Personal Pay to be made effective from 
the date of notification. 

14. Recommendations not relating to pay, pension and allowances and other administrative issues 
specific to Departments/Cadres/Posts will be examined by the Ministries/Departments concerned as 
per the Allocation of Business Rules or Transaction of Business Rules. Until a decision is taken by 
the Government on administrative issues pertaining to (i) Non Functional Upgradation (NFU) 
presently admissible to the Indian Police Service/Indian Forest Service and Organised Group 'A' 
Services, (ii) two years' edge to Indian Administrative Service officers vis-a-vis other All India 
Services/Organised Group 'A' Services in empanelment under Central Staffing Scheme, (iii) grant 
of two additional increments at Senior Time Scale, Junior Administrative Grade and Selection Grade 
to Indian Police Service and Indian Forest Service at par with Indian Administrative Service and 
Indian Foreign Service (iv) a uniform retirement age for all ranks in Central Armed Police Forces, 
where the Commission could not arrive at a consensus, status quo shall be maintained. 

15. A Committee of Secretaries comprising Secretaries of Departments of Personnel and 
Training, Financial Services and Pension and Pensioners' Welfare will be set up to suggest measures 
for streamlining the implementation of the National Pension System (NPS). 

16. Anomalies Committees will be set up by Department of Personnel and Training to examine 
individual, post-specific and cadre-specific anomalies arising out of implementation of the 
recommendations of the Commission. 

17. Regarding pay and related issues concerning All India Services, appropriate action will be 
taken by Department of Personnel and Training to give effect to the decisions on these matters as 
may be applicable to them. 

18. The Government of India wishes to place on record their appreciation of the work done by 
the Commission. 

ORDER 

Ordered that this Resolution be published in the Gazette of India, Extraordinary. 

Ordered that a copy of this Resolution be communicated to the Ministries/Departments of the 
Government of India, State Governments, Administrations of Union Territories and all other 
concerned. 

R.K. CHATURVEDI, Jt. Secy. 
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Annexure I 

PAY MATRIX 

Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 
67000- 

79000 

75500- 

80000 
80000 90000 

Grade 

Pay 
1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000 

Level 1 2 3 4 5 6 7 8 9 10 11 12 13 134F 14 15 16 17 18 

1 18000 19900 21700 25500 29200 35400 44900 47600 53100 56100 67700 78800 118500 131100 144200 182200 205400 225000 250000 

2 18500 20500 22400 26300 30100 36500 46200 49000 54700 57800 69700 81200 122100 135000 148500 187700 211600 

3 19100 21100 23100 27100 31000 37600 47600 50500 56300 59500 71800 83600 125800 139100 153000 193300 217900 

4 19700 21700 23800 27900 31900 38700 49000 52000 58000 61300 74000 86100 129600 143300 157600 199100 224400 

5 20300 22400 24500 28700 32900 39900 50500 53600 59700 63100 76200 88700 133500 147600 162300 205100 

6 20900 23100 25200 29600 33900 41100 52000 55200 61500 65000 78500 91400 137500 152000 167200 211300 

7 21500 23800 26000 30500 34900 42300 53600 56900 63300 67000 80900 94100 141600 156600 172200 217600 

8 22100 24500 26800 31400 35900 43600 55200 58600 65200 69000 83300 96900 145800 161300 177400 224100 

9 22800 25200 27600 32300 37000 44900 56900 60400 67200 71100 85800 99800 150200 166100 182700 

10 23500 26000 28400 33300 38100 46200 58600 62200 69200 73200 88400 102800 154700 171100 188200 

11 24200 26800 29300 34300 39200 47600 60400 64100 71300 75400 91100 105900 159300 176200 193800 

12 24900 27600 30200 35300 40400 49000 62200 66000 73400 77700 93800 109100 164100 181500 199600 

13 25600 28400 31100 36400 41600 50500 64100 68000 75600 80000 96600 112400 169000 186900 205600 

14 26400 29300 32000 37500 42800 52000 66000 70000 77900 82400 99500 115800 174100 192500 211800 

15 27200 30200 33000 38600 44100 53600 68000 72100 80200 84900 102500 119300 179300 198300 218200 

16 28000 31100 34000 39800 45400 55200 70000 74300 82600 87400 105600 122900 184700 204200 

17 28800 32000 35000 41000 46800 56900 72100 76500 85100 90000 108800 126600 190200 210300 

18 29700 33000 36100 42200 48200 58600 74300 78800 87700 92700 112100 130400 195900 216600 

19 30600 34000 37200 43500 49600 60400 76500 81200 90300 95500 115500 134300 201800 

20 31500 35000 38300 44800 51100 62200 78800 83600 93000 98400 119000 138300 207900 

21 32400 36100 39400 46100 52600 64100 81200 86100 95800 101400 122600 142400 214100 

22 33400 37200 40600 47500 54200 66000 83600 88700 98700 104400 126300 146700 

23 34400 38300 41800 48900 55800 68000 86100 91400 101700 107500 130100 151100 

24 35400 39400 43100 50400 57500 70000 88700 94100 104800 110700 134000 155600 

25 36500 40600 44400 51900 59200 72100 91400 96900 107900 114000 138000 160300 

26 37600 41800 45700 53500 61000 74300 94100 99800 111100 117400 142100 165100 

27 38700 43100 47100 55100 62800 76500 96900 102800 114400 120900 146400 170100 

28 39900 44400 48500 56800 64700 78800 99800 105900 117800 124500 150800 175200 

29 41100 45700 50000 58500 66600 81200 102800 109100 121300 128200 155300 180500 
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Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 
67000- 
79000 

75500- 
80000 

80000 90000 

Grade 
Pay 

1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000 

Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13W 14 15 16 17 18 

30 42300 47100 51500 60300 68600 83600 105900 112400 124900 132000 160000 185900 
31 43600 48500 53000 62100 70700 86100 109100 115800 128600 136000 164800 191500 
32 44900 50000 54600 64000 72800 88700 112400 119300 132500 140100 169700 197200 
33 46200 51500 56200 65900 75000 91400 115800 122900 136500 144300 174800 203100 
34 47600 53000 57900 67900 77300 94100 119300 126600 140600 148600 180000 209200 
35 49000 54600 59600 69900 79600 96900 122900 130400 144800 153100 185400 
36 50500 56200 61400 72000 82000 99800 126600 134300 149100 157700 191000 
37 52000 57900 63200 74200 84500 102800 130400 138300 153600 162400 196700 
38 53600 59600 65100 76400 87000 105900 134300 142400 158200 167300 202600 
39 55200 61400 67100 78700 89600 109100 138300 146700 162900 172300 208700 
40 56900 63200 69100 81100 92300 112400 142400 151100 167800 177500 
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ANNEXURE II 

Statement showing the recommendations of the Seventh Central Pay Commission on Pay 
relating to Civilian employees in Group 'A', 13' and and personnel of All India Services and 
Government's decisions thereon. 

I. 	Pay Fixation  in  revised Pay Structure: 

Sl. No. Recommendation of the Seventh Central Pay 
Commission 

Decision of the Government 

1. Minimum pay in government with effect from 
01.01.2016 at Rs. 18000 per month (Para 4.2.13 
of the Report) 

Accepted 

2. Pay Matrix comprising two dimensions having 
horizontal range in which each level corresponds 
to a "functional role in the hierarchy" with 
number assigned 1, 2, 3 and so on till 18 and 
"vertical range" denoting "pay progression". 
These indicate the steps of annual financial 
progression (Para 5.1.21 of the Report) 

Accepted 

3. On recruitment, an employee joins at a particular 
level and progresses within the level as per the 
vertical range. The movement is usually on an 
annual basis, based on annual increments till the 
time of their next promotion. (Para 5.1.22 of the 
Report) 

Accepted 

4. The 	fitment 	factor 	of 	2.57 	to 	be 	applied 
uniformly for all employees. (Para 5.1.27 of the 
Report) 

Accepted 

5. Pay of employees to be fixed in the revised Pay 
Structure in the manner laid down in Paras 
5.1.28 and 5.1.29 of the Report. 

Accepted 

6. In case of upgrading of posts recommended by 
the Commission, the pay may be fixed in revised 
Pay Structure in manner laid down in Para 5.1.30 
of the Report. 

Accepted. 	The 	recommendation 
regarding downgrading not accepted 
and, therefore, no occasion for fixation 
on downgrading of posts. 

7. Pay of direct recruits will start at the minimum 
pay corresponding to the Level to which 
recruitment is made, which will be the first cell 
of each Level in the Matrix (Para 5.1.32 of the 
Report) 

Accepted 

8. On promotion, pay of employees to be fixed in 
the manner laid down in Para 5.1.33 of the 
Report. 

Accepted 
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II. 	Annual Increments: 

Si. No. Recommendation of the Seventh Central Pay 
Commission 

Decision of the Government 

1. The manner of drawal of annual increment to be 
as laid down in Para 5.1.53 of the Report. 

Accepted 

III. 	Modified Assured Career Progression Scheme: 

SI. No. Recommendation of the Seventh Central Pay 
Commission 

Decision of the Government 

1. MACP will continue to be administered at 10, 20 
and 30 years as before. In the new Pay Matrix, 
the employee will move to immediate next Level 
in hierarchy. Fixation of pay will follow the same 
principle as that for a regular promotion in the 
Pay Matrix. MACPS will continue to be 
applicable 	to 	all 	employees 	up 	to 	Higher 
Administrative Grade (HAG) level except 
members of Organised Group 'A' Services. (Para 
5.1.44 of the Report) 

Accepted 

2. Benchmark 	for 	performance 	appraisal 	for 
promotion and financial ungrdation under 
MACPS to be enhanced from "Good" to "Very 
Good". (Para 5.1.45 of the Report) 

Accepted 

3. Withholding of annual increments in the case of 
those employees who are not able to meet the 
benchmark 	either 	for 	MACP 	or 	a 	regular 
promotion 	within 	the 	first 20 	years 	of their 
service. (Para 5.1.46 of the Report) 

Accepted 

IV. 	Consolidated Pay package in Regulatory Bodies: 

Si. No. Recommendation of the Seventh Central Pay 
Commission 

Decision of the Government 

1. Consolidated 	pay 	package 	of 	Rs. 	4,50,000 
(Rupees Four Lakh and Fifty Thousand only) for 
Chairpersons of Telecom Regulatory Authority 
of 	India, 	Central 	Electricity 	Regulatory 
Commission, 	Insurance 	Regulatory 	and 
Development Authority, Securities and Exchange 
Board 	of India, 	Competition Commission of 
India, 	Pension 	Fund 	Regulatory 	and 
Development Authority, Petroleum and Natural 
Gas 	Regulatory 	Board, 	Warehousing 
Development and Regulatory Authority, and 
Airports Economic Regulatory Authority of India 
(Para No. 13.15 (i) of the Report) 

Accepted 
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2. Consolidated 	pay 	package 	of 	Rs. 	4,00,000 
(Rupees 	Four Lakh 	only) 	for Members 	of 
Telecom Regulatory Authority of India, Central 
Electricity 	Regulatory 	Commission, 	Insurance 
Regulatory 	and 	Development 	Authority, 
Securities and Exchange Board of India, 
Competition Commission of India, Pension Fund 
Regulatory and Development Authority, 
Petroleum and Natural Gas Regulatory Board, 
Warehousing Development and Regulatory 
Authority, and Airports Economic Regulatory 
Authority of India (Para No. 13.15 (i) of the 
Report) 

Accepted 

3. Consolidated pay package in above cases to be 
raised by 25 percent as and when Dearness 
Allowance goes up by 50 percent. All other 
benefits, including Travelling Allowance/Daily 
Allowance on tour etc., to be provided by the 
Regulatory Bodies as per their rules and 
regulations. (Para No. 13.15 (ii) of the Report) 

Accepted 

4. Normal replacement pay for existing Members of 
the remaining regulatory bodies set up under 
Acts of Parliament. (Para No. 13.15 (iii) of the 
Report) 

Accepted 

V. 	Dearness Allowance: 

Si. No. Recommendation of the Seventh Central 
Pay Commission 

Decision of the Government 

1. Existing 	formula 	and 	methodology 	for 
calculating Dearness Allowance to 	continue 
(Para 8.17.37 of the Report) 

Accepted. 	The 	reference 	base 	for 
calculation of Dearness Allowance after 
coming into force of the revised Pay 
structure shall undergo change 
accordingly and will be linked to the 
average index as on 01.01.2016. 

Annexure III 

List of cases of upgradation of posts recommended by Seventh Central Pay  Commission to be 
referred to Department of Personnel and Training 

A (I). Upgradation other than Apex Level : 

Si. 
No. 

Name of Posts 

(Para No. of Report of Seventh Central 
Pay Commission) 

Present Grade Pay 

Seventh 	C  

Grade 
recommenth 

Commission 

1 Junior 	Radiographer 	of Andaman 	and 
Nicobar Islands Administration (7.7.50) 

2000 2800 

Pay 
by 

entral Pay 
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2 Preservation Assistant, Botanical Survey of 
India, Ministry of Environment, Forest and 
Climate Change (11.16.19) 

2000 2400 

3 Senior 	Technical 	Assistant 	(Survey), 
Ministry of Mines (11.29.15) 

4200 4600 

4 Senior 	Technical 	Assistant 	(Drawing), 
Ministry of Mines (11.29.15) 

4200 4600 

5 Technical 	Officer, 	Office 	of 	Textile 
Commissioner, 	Ministry 	of 	Textile 
(11.49.9) 

4200 4600 

6 Assistant 	Director 	Grade-II 	(Technical), 
Ministry of Textile (11.49.9) 

4600 4800 

7 Assistant 	Accounts 	Officer, 	Finance 
Division of Defence, Ministry of Defence 
(11.12.140) 

4800 5400 	(PB-2) 	on 
completion 	of 	4 	years 
service 

8 Senior 	Section 	Officer 	(Accounts), 
Ministry of Railways (11.40.83) 

4800 

9 Senior 	Travelling 	Inspector 	(Accounts), 
Ministry of Railways (11.40.83) 

4800 

10 Senior 	Inspector 	(Store 	Accounts), 
Ministry of Railways (11.40.83) 

4800 

11 Chemical 	and 	Metallurgical 	Assistant 
(CMA), Ministry of Railways (11.40.124) 

4200 4600 

12 Chemical and Metallurgical Superintendent 
(CMS), Ministry of Railways (11.40.124) 

4600 4800 

13 Assistant 	Chemist 	and 	Metallurgist, 
Ministry of Railways (11.40.124) 

4800 5400 (PB-2) 

A (II) Up-gradation to Apex scale: 

SI. 
No. 

Name of Post 

(Para No. of Report of Seventh Central Pay Commission) 

1 Director General (Indian Coast Guard) (11.12.27) 

2 Director 	General, 	Central 	Statistics 	Office, 	Ministry 	of 	Statistics 	and 
Implementation (11.47.9) 

Programme 

3 Vice President of Income Tax Tribunal, Department of Legal Affairs (11.27.27) 

4 Head, National Defence College (NDC), New Delhi (14.21) 

5. Head, National Defence Academy (NDA), Khadakwasla, Pune (14.21) 

6. Head, Defence Services Staff College (DSSC), Wellington (14.21) 
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B. 	Cases recommended  by Seventh Central Pay Commission  in which no action is 
required  : 

S.No Name of Post 

(Para 	No. 	of Report of Seventh 
Central Pay Commission) 

Present 
Grade Pay recommended  

by Seventh  

Grade Pay 

Central Pay 
Commission 

Remarks 

Agriculture Assistant, Government of 
National Capital Territory of Delhi 

(11.23.170) 

2400 2800 Posts 	do 	not 
exist 

2 Gardner 	overseer, 	Government 	of 
National Capital Territory of Delhi 

(11.23.170) 

2400 2800 

3 Group Level Worker, Government of 
National Capital Territory of Delhi 

(11.23.170) 

2400 2800 

4 Extension Officer (Agriculture) 
Government of National Capital 
Territory of Delhi 

(11.23.170) 

2400 2800 

5 Farm Manager Junior, Government of 
National Capital Territory of Delhi 

(11.23.170) 

2400 2800 

6 Assistant Store Keeper, Indian Bureau 
of Mines 

(11.29.24) 

1900 2400 This 	post 
already 	exists 
in 	Grade 	Pay 
2400 

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 
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(ii) 	 cti -41O 01 WI-4-ft, 2016 r 	t 9)-  77,1 raGtic..4 r AzfriT 

WI* 9, 	'TT arit q'Ffet catsi tr fr9- 1T7*.  *Tr 	9m qtr z-7- 

41+1 4R 41111•Oisl*WR*111L1(sll 

(2) tRttA tliet) TR-1" 	Q- Tara 	P-74-1ff 	 crtiriou 

Trnl-  371# .toiitiq sirs-a- A- ft- 77411 
(3) zrit     31T-f474171 (1) 	 ti+o * 	Unct-A 

srrfTti l•711cn t, 	 Al t; 4 11 f tRGNO tla ct, 01 q9-at, 2016 A-  siTff TiAfi—t 

t-k -n1.11 g1t1 R11 	ci #k*RT7Twr9-79- TTI 441 

(4) 7T TR R 411 1711-  fAct)c- 1-1 aftIT qchc•4-1 1 4 II 	I 

ft01131 1- 	1041 	PA-9—Rt 4-4t 01 ~, 2016 A-  3P-1 7T gti tP ,41 ,( -1 4-11H TT 41-  

lit 41' 3i1ZTilATN tit *r tiliIP, c441 4 141, aft-cHn 9--(Gt-)-1ARt■ 	ct ■ Nul 3P1-41-  

alTiitAct) atrEITT ti( Aal.-411-4,*.t)Rui Pql tHiq 	 Tft fdv 	ry TT V7)11-  -tg 

TT IT* 	(1) 31419-  Perry -zR* 	011 

R,Nut 2-  	141441 41-  ft9ft 01 X9-0-4, 2016 t arRiqi 	ri-R77 117 T)-  t 3T1-T Zt 

	

ti-1 irr-tfl+irft r R.oc.44 TT 317ft11-  Ter T“r* 	*Till" /1-4-ii•i AiTii 

\i ,iP 01 --4-4-fr, 2016 ft 31-4.m 	3> l- * -M7 Trii-RT 9-T 	fr 
d l fl t~ 7fr 	 tit-1 	11*fdcwi wr 979-  w( 1 ,41zft- 

371-41-r-t-9-  ai-M* 	 TrNi-  *117-6r9-  

311-q-R71 	Tt4Tt 	 sr ipf gi 	*1-  7701 

P-_71:1111-  3- 	*414, q).  01 -9-4-ft, 2016 A' aTffa-  374-TTRT 3P-T-4T f R 3rzr 317-T-PT, t" 

clri 	'zt)R fsi ,i1d1t,t1T 4, 7r Rqi-fTT7111- 7TTITTfl4:4)1 

7. 	Ti"RWWW-d"9" tit-alt 44d-9-  Tr RN 	 

(1) 	I** ti 	tell! 	GIct), q" 01 mil, 2016 fr Ti-RT)Rff 	 tmIll fRiI fln 	 

1 .7P 44 1-1 6 * 31417 	-1 44.-1ctvcol zif r Tri9-  	t 	netwil 

TT az1-9- 	t, TT dnh, 	f 4111-  11-1 	TrgiTit fkOsf aTTkRT g 	It I 

3T17 r#RT 	PTP:ft 1zR -DTI-  .3t1°111 4,1u1 Ifl 	It 3P1  —4T 71-ft 37~ 

fde4a-  	9)-  \itict)1 1111TrUTTT 	 \3t14) al t-cinet) a 	di 

aftT .3t4 urr trrik-a- 	'cm.  4 \It'd, d 	4-  41:41 -M-ft-a-  fkftr 
A-  3197-3177 •Rt.ltitff 14) 44i zi I 1 11 aPTVT- 

(T) 9-ift ct41-10 ,1)*Hiii 

(i)  	2.57*±tutiet) 

119' kff9' A* ITT eilt4) nebe.ciN to-ik; 	R eta 	 i1 4 11  3h r 
51T7r TrR- 	* 	a 	M f9-9-Mi-  wrcrift 41-T 	dor! 

sr 71-7-zy r ci WI-  ot;11Z6cto ft 79-€11-  At 	70118)-Wer 
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'URd chi t-41-  30.  AiR 'emu 	ci c1 I tft 	ct)-11-ZOt 	<a t,  nl 
dd ~i AitaiT*  371.  771)7771- 	.3ti 	31-TrAt 	 
%TIN-  R,41AITIII 

5200-20200 
1. 	Rt1+11'1 	(1.-itg:trilr-1 4 

2. 	id5.44-11-1N- dil : 2400 zJ 1800 1900 2000 2400 2800 3. 	d Irt 	5 	4  R1,1 1-11 ,1 	d  1'1: 

10160 1 2 3 4 5 cici 

4. 	1 WI I ri 4 C**i 	dri: 	12560 

(10160+2400) 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

5. 	2.57  *  fteiz  tricb  4 3 19100 21100 23100 27100 31000 

77 1 	* ITR -ctiqd cfri: 

12560 	x 	2.57 	= 

32279.20 	(32279 	If 

Turn-a) 

4  
19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 
6. 	tg ddr1 2400 wr 

8 22100 24800 26800 31400 38800 
cic-I :4-4-9- 4 

9 22800 25200 27600 32300 37000 
7. 	dor! 	Aft-Iscr 	4 	74-Rfi-N-a- 

10 
23500 26000 28400 33300 38100 

dil 	OG1,1 	4 	# zIT 9 .  

11 24200 26800 29300 34300 39200 32279  * oRIGR  err  3-TR,1- 

31ITA 	\i -t”lci 	TTN"): 

32300. 

(ii) 	za- '51-717Ar 	4 	 cfri zrrsrtp:r 	cpi fr TOr  utptqa- 

TOr 3,64T t d 	srzfizr 	* 	d  trT 

7zpi-  et;1%.4)1 4 q-4-1-fta- 

(w) 
	ck-1 I 04-+-011-1- 	Ti--4-tr 	 .q7-d-r 	t, * Trri:0- I d (l ,1, 

Ttqfif  	#F41:9-r4ka- 1:kft 	4-zrr  .11  1: 

(i) 
	%vim 719-  cm A' 2.57 * 4,tu1iet) If 1101T 14) .<11 All; 1 11 	Tfr err wr7r Tr% 

01 w-4-4-ft,  2016 	Nfi- *- 397117 41.t.14 	 11-4 'TT 147ft 

at i wt 	Tft 	717ftl 71,111 ci-) 	I  Ld  UR- 	* X41 laM 	 7Tcnft 
LIR a (1.1 Ait-Tfr 	t1 ,V4 cicl ft-  1*-ffr cti)Re>oni If 1),41 7 .4--IFtft TOr F-45 id 	wi t 



15600-39100 

5400 6600 7600 

10 11 12 
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2 57800 69700 81200 

3 59500 71800 83600 

61300 74000 86100 4 

88700 5 63100 76200 

6 65000 78500 91400 

1. to-iirtdci'i 	s :Sidi 	-3 
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3. dor'   15600 

4. idtt+-tirt 	i  d dr' : 21000 

5. 	1  act-t ITT 25% R-dfle44) 1-17d-  T: 

5250 

6. dt-Ittl `117k rR 125% Q- 

+lI 	ccT : 6563 

7. 2.57 ftzAt li-Erri-T 4 lull s td 

 d(-1-1: 21000 x 2.57 = 

53970 

8. Lk-1cl 	'TT Trent 1-17-d--  r: 

6563 (5250 Wr 125%) 

9. Ti:r #. 7 47 8 Tr ,11-) 	s= 60533 

10. 5400 as dci.I ( 	-3) 

,10:4--A-9- 10 
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10 4 TT 	60540 	 

wit -crInW TrRf) : 61300 

12. 4'n-tr9--74 	11TT-  T : 5250 
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D-Trrr I I — us 3(i)] 
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(T) 
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(ii) 	(1)  31T17171-  cINO  alf4TT-Lt  * ac,.t * lifffillt7T  4-4Rra-  3irh- 10.  ft  341:1-  

27  311.117w lfl 1   	1I+)  47 a 	No114-+Tet4Er--41314-W-d- arre- qi 	*trq-ruck 

ctri  ,39-149-kur  fr -rNr-  4 3741- aii 	trO  Tw-4-rT 	 

(11) Pq4-1 5 	3rerim  	Pqii  (1)  * 441-9-  TAT KIEr - 	trT zmr-f4trif 

qi , iPctrN4i*rl-fk-a- dil4v;rt, - P4-r-qrc 	cmdf-debdclrl *717 1:17ftfl-trifta-  III 

J, 4 1 I : 

8. 01 79—Ott, 2016 	WIT Uff* 	 Rttft .41-41 iii 	t  fir 11411R41 	dcfrt 

is 	it~ I-01 q-9--olt,  2016  t 3rat-4-1-  .it14) trR -1R-k 4fith Ira g.Itrf 	f wr4 .0 on 	4-11N1 Tr 

a nti 31. 11.  'TT  ftfl.  "TT 4■ 4 -41L1 	 f4) \=ti 	 dcm  TR zn- 7.04-4 
et;) 	cto fWeltd Rq 	I 	I 

1*  01  79-qtr, 2016  Tir37triq -cliq311779- f#zilfftrat%79Trcii O 	(si 4 74 

Pro    qt4I-11 ,1 	Tr1-4---r 	,-11  47-0 fkEifik7. 	Rif  Tarr 3tR Tft 

ftFP:17  34 01 sirtqL), 2016 Q-  zr  at-4  is  717 ffiTa.  1  iI 7171-  

t,  f 4 	a M *   3P-1-4-1 Ire et1)%cill # 31-R T. 	 at-TT wr 
111-1-619-  34 (>1 n-cl+11 ;dr! 	tr.  (4. ,41 	 '1  I  +I  13 	d 	Cirt 	i'); a 	I Cfl 1-Trfr cl..)C1R 4-1.1#3711:Rni0 
TT 	  

9. A79-  fritqaT 	k-d7- 	- 	 ri  '1 	 1.4)11 ,3-11 4-4'9-  *1' c1 1-01c-I, , 1r-a ;1  u  4?-11-- 

WWItZ Frr  4  t 

5200-20200 
e:ii  4 # 32300  to-I I.; 119.  d cll SfT71.  d  II 

t3' TT  74T  ct,4-411.itil  k;qpi  4 	--o--4-  
ft 3T3 -  4 mlill 47 dol 

1800 1900 2000 2400 2800 Tit i=14 *TR-lick .iticm 79 - 	0.1 
33300  t.tiiiil 

11 

1 2 3 4 5 aci 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 
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TITcd 	(IA4;{ : 3TRTMKTIT 
	 11 

7 21500 23800 26000 30500 34900 

8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

1 

10 23500 26000 28400 33300 38100 

11 24200 26800 29300 34300 39200 

10. 	Ti-RM4a. 	tit-Ii 31-7-41 chiq 	fi- Trft- 

(1) 01 ,31,11 	ft I t1 4-11 ,1 TReMf 	'TT a 	 M-fta 	31-9-1-1-1 SIT-kT 14*1-  01 

	311T 01 	 : 

714f 	ch4111 3171-fr 	 c -4 \irr1 44r1 .4 I ri f+-7 ,311 	l fr  

zrr t 0 	ri 	?Tr oi 1,11 	 actri l ra suta- T4- 	5.bqR 514til 

(2) t-11 	-II if 02 A ,ta 	47 01 1,1 	41-1 (x1 ,11 -ft-q-Tn' Trit-a-) *t 31-t-4 P7114-ff Trr 
?Tr TE -RffTif4-R-A-ff tilt 	 r 	3nifff. 	 Trrea-  idc-41 ,4 	Mai 

ftzrr Tarr ti -  4drilf.-?„ 01 	ob1 41-  rci-Tf1- 3i177 -41,4-tillft4 02 Acii 311--T 

01 -9--4-fr *411  	wre-d-) 	31-a-f4 P71-14 Trr 	 'Tr Ti- ftruffmfr 

33-t11-9- 	 Ti- tr k-d-9-lit 

01 1,1 	A- 41- -7-11- 1 

02 	M i 2016 atT 01 .1 ,-N , 2017*  	31-q-14 4 PRII4a-  Err 

t,1 }11-1tr-<-*-4 4 31-zrar 	 ,3-1r11* 3ilft914-) rri f 	d 	4 1 	t, 

TITTO Wit. 	01 Ic.11, 2017 	r ctlfr 331-T74.,41q 4 ,15 k79-114 ITT 1 

	TrfifT 3T1-4-7-.77 tzr 

ti5ci 	02 79--1-fi- , 2016 3f  01 	MI 2016 T 411 1 31-44 fkZifta" 71T 

t-I1 4-11.-44 q9t, H 	3r?-4--a-r ThftN7- 71-R-f -  tittrT  	r 	3u.N- 	+r 

*1:1-Fr4 4-41--4t dd.-1<A 01 	2017 	ftTit 47 7ft 111 	 .crT 

14* Git 	q-rfifT3Tm-FiTT 	: 

10,-1 . *..4Fr4 	Ti- ft14 - 	floAril 4 FA-9--t-r 	 , 2016 

fketa-  cn *fair Trzrr t,  	 01 79--qtr, 2016 a - 7-fr 	i 	t f*Tifta-  fk-zrr 

Trzrr,  qr, 3I-Trt ka-9-1-ft   2016 	i;rruzi- erzft : 
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A-R14zr 	I*  01  .1,41,  2016  A-  ka-91-ft wri7r ttd * trRliq 	4--d-- tt, 01  \Tit& 

2017  A-  51117 	 

(3) 	tk  i.  1 4iCi1 t '7W  tiqiqq,4-1  4  t 	4-111 asl  TT  it-PT  	fit  TrZir  8TYT  f 	is 

1W21-  etP 1=6 t.ketdl flat #Rfit"N-  dc ► 	4 7-q-Fift cici 01NO tittto4 fl at  4  arf4T 
dct ~i Trcff ttcit t, aft  cat.d, titttfl  flat 7-r  acid Ter 9-rfrgr 	,401.t. \F1  ctpto  *  dc-pi 

difleR TT R 4.11  ■)11t.; 4 11 	cine) ti(.ctA flat 71q 4.1 4-1 * 3977 37111 3r4T*49-97it Vica- 

at) 4 111 

11. 01  w9-0,  2016 *- ~R 	-1tcgcff  atfi ti 4dci.i  TT  Ti-RN19-  —  Zifti 	tRct■ I cti 	i 

d 	 artm dirt 87ita-   d 	1 t 	oi  q-9--d-er,  2016  * 1TRWr 

mfr  4Ti-RM4-ff  dort ti*-.111  4  M1 4.11A1C11t,9 - Ttqftf4a- 	tk-mi  \itt4)1  d art  Ph 41 7  *7:1- 

	  (  1 )ts s(T) arITITT Rfta-  ftql- PAid 	,41 1 111 

12. Wrzr 	Fftzr  *  artft9.  *-4tzr 5rf=d-ftzsflTr tr.( 	BTRT-rtte 	11-74Tr:  zrft 
*414 4114,41 414-1 * 311fi-9-  41.1 tibR 4 sifd-P-zsRa-  tfT  3TfirTlite   dri 
q-11 ,11 TIT  T9- .M17;ft * 37FR zrr 771.  97 ITT  Dti  ITT k 1 3Tru-rT trT Rza-Ta-  t, tF)- 
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MINISTRY OF FINANCE 

(Department of Expenditure) 

NOTIFICATION 

New Delhi, the 25th July, 2016 

4.S.R. 721(E).—In exercise of the powers conferred by the proviso to article 309, and clause (5) of article 
148 of the Constitution and after consultation with the Comptroller and Auditor General in relation to persons serving 
in the Indian Audit and Accounts Department, the President hereby makes the following rules, namely :- 

1. 	Short title and commencement. – 

(1) These rules  may  be called the Central Civil Services (Revised Pay) Rules, 2016. 

(2) They shall be deemed to have come into force on the 1st day of January, 2016. 

2. 	Categories of Government servants to whom  the  rules apply.- 

(1) Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civil 
services and posts in connection with the affairs of the Union whose pay is debitable to the Civil 
Estimates as also to persons serving in the Indian Audit and Accounts Department. 

(2) These rules shall not apply to - 

(1) 	persons appointed to the Central Civil Services and posts in Group 'A', 'B' and 'C', under 
the administrative control of the Administrator of the Union Territory of Chandigarh; 

(ii) persons locally recruited  for services in Diplomatic,  Consular or other  Indian 
establishments in foreign countries; 

(iii) persons not in whole-time employment; 

(iv) persons paid out of contingencies; 

(v) persons paid otherwise than on a monthly basis including those paid only on a piece rate 
basis; 



[ 1-117  	3(i)] 
	

N441 : 311:11V1771 	 23 

(vi) persons employed on contract except where the contract provides otherwise; 

(vii) persons re-employed in Government service after retirement; 

(viii) any other class or category of persons whom the President may, by order, specifically 
exclude from the operation of all or any of the provisions contained in these rules. 

	

3. 	Definitions.—In these rules, unless the context otherwise requires,- 

(i) "existing basic pay" means pay drawn in the prescribed existing Pay Band and Grade Pay or Pay in 
the existing scale; 

(ii) "existing Pay Band and Grade Pay" in relation to a Government servant means the Pay Band and the 
Grade Pay applicable to the post held by the Government servant as on the date immediately before 
the notification of these rules whether in a substantive capacity or in officiating capacity; 

(iii) "existing scale" in relation to a Government servant means the pay scale applicable to the post held 
by the Government servant as on the date immediately before the notification of these rules in the 
Higher Administrative Grade, higher Administrative Grade4-, Apex scale and that applicable to 
Cabinet Secretary whether in a substantive or officiating capacity; 

(iv) "existing pay structure " in relation to a Government servant means the present system of Pay Band 
and Grade Pay or the Pay Scale applicable to the post held by the Government servant as on the date 
immediately before the coming into force of these rules whether in a substantive or officiating 
capacity. 

Explanation.- 	The expressions "existing basic pay", "existing Pay Band and Grade 
Pay" and "existing scale", in respect of a Government servant who on the 
1st day of January, 2016 was on deputation out of India or on leave or on 
foreign service, or who would have on that date officiated in one or more 
lower posts but for his officiating in a higher post, shall mean such basic 
pay, Pay Band and Grade Pay or scale in relation to the post which he 
would have held but for his being on deputation out of India or on leave 
or on foreign service or officiating in higher post, as the case may be; 

"existing emoluments" mean the sum of (i) existing basic pay and (ii) existing dearness allowance 
at index average as on 1st day of January, 2006; 

"Pay Matrix" means Matrix specified in Part A of the Schedule, with Levels of pay arranged in 
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or scale; 

"Level" in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade 
Pay or scale specified in Part A of the Schedule; 

"pay in the Level" means pay drawn in the appropriate Cell of the Level as specified in Part A of the 
Schedule; 

"revised pay structure" in relation to a post means the Pay Matrix and the Levels specified therein 
corresponding to the existing Pay Band and Grade Pay or scale of the post unless a different revised 
Level is notified separately for that post; 

"basic pay" in the revised pay structure means the pay drawn in the prescribed Level in the Pay 
Matrix; 

"revised emoluments" means the pay in the Level of a Government servant in the revised pay 
structure; and 

"Schedule" means a schedule appended to these rules. 

	

4. 	Level of posts.– The Level of posts shall be determined in accordance with the various Levels as assigned to 
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix. 

	

5. 	Drawal of pay in the revised pay structure.– Save as otherwise provided in these rules, a Government 
servant shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed: 

Provided that a Government servant may elect to continue to draw pay in the existing pay structure until the 
date on which he earns his next or any subsequent increment in the existing pay structure or until he vacates his post 
or ceases to draw pay in the existing pay structure: 
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Provided further that in cases where a Government servant has been placed in a higher grade pay or scale 
between 1st day of January, 2016 and the date of notification of these rules on account of promotion or upgradation, 
the Government servant may elect to switch over to the revised pay structure from the date of such promotion or 
upgradation, as the case may be. 

Explanation 1.- 	 The option to retain the existing pay structure under the provisos to this rule shall be 
admissible only in respect of one existing Pay Band and Grade Pay or scale. 

Explanation 2. - 	 The aforesaid option shall not be admissible to any person appointed to a post for the first 
time in Government service or by transfer from another post on or after the 1st day of 
January, 2016, and he shall be allowed pay only in the revised pay structure. 

Explanation 3.- 	Where a Government servant exercises the option under the provisos to this rule to retain 
the existing pay structure of a post held by him in an officiating capacity on a regular basis 
for the purpose of regulation of pay in that pay structure under Fundamental Rule 22, or 
under any other rule or order applicable to that post, his substantive pay shall be 
substantive pay which he would have drawn had he retained the existing pay structure in 
respect of the permanent post on which he holds a lien or would have held a lien had his 
lien not been suspended or the pay of the officiating post which has acquired the character 
of substantive pay in accordance with any order for the time being in force, whichever is 
higher. 

6. 	Exercise of option. - 

(1) 	The option under the provisos to rule 5 shall be exercised in writing in the form appended to these rules so as 
to reach the authority mentioned in sub-rule (2) within three months of the date of notification of these rules 
or where any revision in the existing pay structure is made by any order subsequent to the date of notification 
of these rules, within three months of the date of such order: 

Provided that- 

(i) in the case of a Government servant who is, on the date of such notification or, as the case may be, 
date of such order, out of India on leave or deputation or foreign service or active service, the said 
option shall be exercised in writing so as to reach the said authority within three months of the date 
of his taking charge of his post in India; and 

(ii) where a Government servant is under suspension on the 1st day of January, 2016, the option may be 
exercised within three months of the date of his return to his duty if that date is later than the date 
prescribed in this sub-rule. 

(2) The option shall be intimated by the Government servant to the Head of his Office along with an 
undertaking, in the form appended to these rules. 

(3) If the intimation regarding option is not received by the authority within the time specified in sub- 
rule (1), the Government servant shall be deemed to have elected to be governed by the revised pay structure' 
with effect from the 1st day of January, 2016. 

(4) The option once exercised shall be final. 

Note I: 	Persons whose services were terminated on or after 1st January, 2016 and who could not exercise 
the option within the prescribed time limit, on account of discharge on the expiry of the sanctioned 
posts, resignation, dismissal or discharge on disciplinary grounds, shall be entitled to exercise 
option under sub-rule (1). 

Note  2: 	Persons who have died on or after the 1st day of January, 2016 and could not exercise the option 
within prescribed time limit are deemed to have opted for the revised pay structure on and from the 
1st day of January, 2016 or such later date as is most beneficial to their dependents if the revised pay 
structure is more favorable and in such cases, necessary action for payment of arrears shall be taken 
by the Head of Office. 

Note 3: 	Persons who were on earned leave or any other leave on 1st day of January, 2016 which entitled 
them to leave salary shall be entitled to exercise option under sub-rule (1). 

7. 	Fixation  of pay  in the revised pay structure.- 

(1) 	The pay of a Government servant who elects, or is deemed to have elected under rule 6 to be 
governed by the revised pay structure on and from the 1st day of January, 2016, shall, unless in any 



[ 1-7T7T II—gus 3(i)] 
	

air (1 ,1471 : 31741NTPT 	 25 

case the President by special order otherwise directs, be fixed separately in respect of his 
substantive pay in the permanent post on which he holds a lien or would have held a lien if such lien 
had not been suspended, and in respect of his pay in the officiating post held by him, in the 
following manner, namely:- 

(A) 	in the case of all employees- 

(i ) 

	

the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying 
the existing basic pay by a factor of 2.57, rounded off to the nearest rupee and the figure 
so arrived at will be located in that Level in the Pay Matrix and if such an identical figure 
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the 
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the 
immediate next higher Cell in that applicable Level of the Pay Matrix. 

Illustration: 

1. Existing Pay Band : PB-1 
Pay 

Band 
5200-20200 2. Existing Grade Pay : 2400 

3. Existing Pay in Pay Band : 10160 

 e Gray  
1800 1900 2000 2400 2800 4. Existing 	Basic 	Pay 	: 	12560 

(10160+2400) 

Levels 1 2 3 4 5 5. Pay 	after 	multiplication 	by 	a 	fitment 
factor of 2.57 : 12560 x 2.57 = 32279.20 
(rounded off to 32279) 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 
6. Level corresponding to GP 2400: Level 4 

3 19100 21100 23100 27100 31000 
7. Revised Pay in Pay Matrix (either equal 

to or next higher to 32279 in Level 4) : 
32300. 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

10 23500 26000 28400 33300 38100 

11 24200 26800 29300 34300 39200 

(ii) 	if the minimum pay or the first Cell in the app icable Level is more than the amount arrived 
at as per sub-clause (i) above, the pay shall be fixed at minimum pay or the first Cell of that 
applicable Level. 

(B) 	In the case of medical officers in respect of whom Non Practicing Allowance (NPA) is admissible, 
the pay in the revised pay structure shall be fixed in the following manner : 

(i) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be 
added to by an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing 
Allowance admissible as on 1st day of January, 2006. The figure so arrived at will be located in that 
Level in the Pay Matrix and if such an identical figure corresponds to any Cell in the applicable 
Level of the Pay Matrix, the same shall be the pay, and if no such Cell is available in the applicable 
Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the Pay 
Matrix. 

(ii) The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing Allowance 
admissible on the existing basic pay until further decision on the revised rates of Non Practicing 
Allowance. 
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Illustration: 

1. Existing Pay Band : PB-3 

2. Existing Grade Pay : 5400 
Pay Band ' 15600-39100 

 3. Existing pay in Pay Band : 15600 

4. Existing Basic Pay : 21000 
Grade Pay 5400 6600 7600 

5. 25% NPA on Basic Pay : 5250 
Levels 10 11 12 

6. DA on NPA@ 125% : 6563 
1 56100 67700 78800 

7. Pay after multiplication by a fitment factor of 2.57: 
21000 x 2.57 = 53970 2 57800 69700 81200 

8. DA on NPA : 6563 (125% of 5250) 3 59500 71800 83600 

9. Sum of serial number 7 and 8 = 60533 

10. Level corresponding to Grade Pay 5400 (PB-3) : 
Level 10 

4 61300 74000 86100 

11. Revised Pay in Pay Matrix (either equal to or next 
higher to 60540 in Level 10) : 61300 

5 63100 76200 88700 

12. Pre-revised Non Practicing Allowance : 5250 
6 65000 78500 91400 

13. Revised 	Pay 	+ 	pre-revised 	Non 	Practicing 
Allowance : 66550 

(2) 
	

Where a post has been upgraded as a result of the recommendations of the Seventh Central Pay 
Commission as indicated in Part B or Part C of the Schedule, the existing basic pay will be arrived 
at by adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade Pay 
corresponding to the Level to which the post has been upgraded and, the fixation of pay shall be 
done in the manner prescribed in accordance with clause (A) of sub-rule (1). 

Illustration: 

1. Existing Pay Band : PB-1 Pay 
Band 5200 -20200 

2. Existing Grade Pay : 2400 
e rad 

GPay 
1800 1900 2000 2400 2800 3. Existing basic pay : 12560 

4. Upgraded Grade Pay : 2800 
Levels 1 2 3 4 5 

5. Pay for the purpose of fixation: 12960 
(10160+2800) 1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

6. Pay after multiplying serial number 5 
with a fitment factor of 2.57 : 33307.20 
(rounded off to 33307) 

3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 
7. Level corresponding to Grade Pay 2800 : 

Level 5 6 20900 23100 25200 29600 33900 

8. Revised Pay in Pay Matrix (either equal 
to or next higher to 33307 in Level 5) : 
33900. 

7 21500 23800 26000 30500 34900 

(3) A Government servant who is on leave on the 1st day of January, 2016 and is entitled to leave salary 
shall be entitled to pay in the revised pay structure from 1st day of January, 2016 or the date of 
option for the revised pay structure. 

(4) A government servant who is on study leave on the 1st day of January, 2016 shall be entitled to the 
pay in the revised pay structure from 1st day of January, 2016 or the date of option. 
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(5) A Government servant under suspension, shall continue to draw subsistence allowance based on 
existing pay structure and his pay in the revised pay structure shall be subject to the final order on 
the pending disciplinary proceedings. 

(6) Where a Government servant holding a permanent post is officiating in a higher post on a regular 
basis and the pay structure applicable to these two posts are merged into one Level, the pay shall be 
fixed under sub-rule (1) with reference to the officiating post only and the pay so fixed shall be 
treated as substantive pay. 

(7) Where the existing emoluments exceed the revised emoluments in the case of any Government 
servant, the difference shall be allowed as personal pay to be absorbed in future increases in pay. 

(8) Where in the fixation of pay under sub-rule (1), the pay of a Government servant, who, in the 
existing pay structure, was drawing immediately before the 1st day of January, 2016 more pay than 
another Government servant junior to him in the same cadre, gets fixed in the revised pay structure 
in a Cell lower than that of such junior, his pay shall be stepped up to the same Cell in the revised 
pay structure as that of the junior. 

(9) Where a Government servant is in receipt of personal pay immediately before the date of 
notification of these rules, which together with his existing emoluments exceed the revised 
emoluments, then the difference representing such excess shall be allowed to such Government 
servant as personal pay to be absorbed in future increase in pay. 

(10) (i) In cases where a senior Government servant promoted to a higher post before the 1st day of 
January, 2016 draws less pay in the revised pay structure than his junior who is promoted to the 
higher post on or after the 1st day of January, 2016, the pay of senior Government servant in the 
revised pay structure shall be stepped up to an amount equal to the pay as fixed for his junior in that 
higher post and such stepping up shall be done with effect from the date of promotion of the junior 
Government servant subject to the fulfillment of the following conditions, namely:- 

(a) both the junior and the senior Government servants belong to the same cadre and the posts 
in which they have been promoted are identical in the same cadre; 

(b) the existing pay structure and the revised pay structure of the lower and higher posts in 
which they are entitled to draw pay are identical; 

(c) the senior Government servants at the time of promotion are drawing equal or more pay 
than the junior; 

(d) the anomaly is directly as a result of the application of the provisions of Fundamental Rule 
22 or any other rule or order regulating pay fixation on such promotion in the revised pay 
structure: 

Provided that if the junior officer was drawing more pay in the existing pay structure than 
the senior by virtue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer. 

(ii) The order relating to re-fixation of the pay of the senior officer in accordance with clause (i) 
shall be issued under Fundamental Rule 27 and the senior officer shall be entitled to the next 
increment on completion of his required qualifying service with effect from the date of re-fixation of 
pay. 

Subject to the provisions of rule 5, if the pay as fixed in the officiating post under sub-rule (1) is 
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the 
substantive pay. 

8. 	Fixation of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.- 
The pay of employees appointed by direct recruitment on or after 1st day of January, 2016 shall be fixed at the 
minimum pay or the first Cell in the Level, applicable to the post to which such employees are appointed: 

Provided that where the existing pay of such employee appointed on or after 1st day of January, 2016 and 
before the date of notification of these rules, has already been fixed in the existing pay structure and if his existing 
emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the post to which he is 
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appointed on or after 1st day of January, 2016, such difference shall be paid as personal pay to be absorbed in future 
increments in pay. 

9. 	Increments in Pay Matrix.—The increment shall be as specified in the vertical Cells of the applicable Level 
in the Pay Matrix. 

Illustration: 

An employee in the Basic Pay of 32300 in 
Level 4 will move vertically down the same 
Level in the cells and on grant of increment, 
his basic pay will be 33300. 

Pay 
Band 

5200-20200 

Grade 
Pay 1800 1900 2000 2400 2800 

Levels 1 2 3 4 5 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

,i, 

10 23500 26000 28400 33300 38100 

11 24200 26800 29300 34300 39200 

10. 	Date of next increment in revised pay structure.- 

(I) 
	

There shall be two dates for grant of increment namely, 1st January and 1st July of every year, instead of 
existing date of 1st July: 

Provided that an employee shall be entitled to only one annual increment either on 1st January or 1st July 
depending on the date of his appointment, promotion or grant of financial upgradation. 

(2) 	The increment in respect of an employee appointed or promoted or granted financial upgradation including 
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the 
2nd day of January and 1st day of July (both inclusive) shall be granted on 1st day of January and the 
increment in respect of an employee appointed or promoted or granted financial upgradation including 
upgradation under MACPS during the period between the 2nd day of July and 1st day of January (both 
inclusive) shall be granted on 1st day of July. 

Illustration: 

(a) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period 
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment shall accrue on the 
1st day of July, 2017 and thereafter it shall accrue after one year on annual basis. 

(b) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period 
between 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any increment on 1st day of 
July, 2016, the next increment shall accrue on 1st day of January, 2017 and thereafter it shall accrue after one 
year on annual basis: 
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Provided that in the case of employees whose pay in the revised pay structure has been fixed as on 1st day of 
January, the next increment in the Level in which the pay was so fixed as on 1st day of January, 2016 shall accrue on 
1st day of July, 2016: 

Provided further that the next increment after drawal of increment on 1st day of July, 2016 shall accrue on 
1st day of July, 2017. 

( 3 ) 	Where two existing Grades in hierarchy are merged and the junior Government servant in the lower Grade 
happens to draw more pay in the corresponding Level in the revised pay structure than the pay of the senior 
Government servant, the pay of the senior government servant shall be stepped up to that of his junior from the same 
date and he shall draw next increment in accordance with this rule. 

11. Revision of pay from a date subsequent to 1st day of January, 2016.—Where a Government servant who 
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later 
than 1st day of January, 2016, his pay in the revised pay structure shall be fixed in the manner prescribed in 
accordance with clause (A) of sub-rule (1) of rule 7. 

12. Pay protection to officers on Central deputation under Central Staffing Scheme.—If the pay of the 
officers posted on deputation to the Central Government under Central Staffing Scheme, after fixation in the revised 
pay structure either under these rules or as per the instructions regulating such fixation of pay on the post to which 
they are appointed on deputation, happens to be lower than the pay these officers would have been entitled to, had 
they been in their parent cadre and would have drawn that pay but for the Central deputation, such difference in the 
pay shall be protected in the form of Personal Pay with effect from the date of notification of these rules. 

13. Fixation of pay on promotion on or after 1st day of January, 2016.—The fixation of pay in case of 
promotion from one Level to another in the revised pay structure shall be made in the following manner, namely:- 

(i ) 

	

One increment shall be given in the Level from which the employee is promoted and he shall be 
placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted and if no 
such Cell is available in the Level to which promoted, he shall be placed at the next higher Cell in 
that Level. 

Illustration: 

1. Level 	in 	the 	revised 	pay 
structure : Level 4 

Pay 
Band 

5200-20200 
 

2. Basic Pay in the revised pay 
structure : 28700 

Grade 
Pay 

1800 1900 2000 2400 2800 

3. Granted 	promotion/financial 
upgradation under MACPS in 
Level 5 

Levels 1 2 3 4 5 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 
4. Pay after giving one increment 

in Level 4 : 29600 
3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5. Pay in the upgraded Level i.e. 
Level 5 : 30100 (either equal to 
or next higher to 29600 in 
Level 5) 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

(ii) 	In the case of Government servants receiving Non Practicing Allowance, their basic pay plus Non 
Practicing Allowance shall not exceed the average of basic pay of the revised scale applicable to the 
Apex Level and the Level of the Cabinet Secretary. 
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14. 	Mode of payment of arrears of pay.—The arrears shall be paid during the Financial Year 2016-2017. 

Explanation.- For the purpose of  this  rule, "arrears  of pay" in  relation  to  a Government servant, means the 
difference between- 

(i) the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of 
his pay under these rules for the period effective from the 1st day of January, 2016; and 

(ii) the aggregate of the pay and dearness allowance to which he would  have been  entitled (whether 
such  pay and dearness allowance had been received or not) for that period had his pay and 
allowances not been so revised. 

	

15. 	Overriding effect of rules.—The provisions of the Fundamental Rules, the Central Civil Services (Revision 
of Pay) Rules, 1947, the Central Civil Services (Revised Pay) Rules, 1960, the Central Civil Services (Revised Pay) 
Rules, 1973, the Central  Civil  Services (Revised Pay) Rules, 1986, the Central  Civil  Services (Revised Pay) Rules, 
1997  and the Central  Civil  Services  (Revised  Pay) Rules,  2008 shall  not save as  otherwise  provided  in  these rules, 
apply to cases where pay is regulated under these rules, to the extent they are inconsistent with these rules. 

16. Power to relax.—Where the President is satisfied that the operation of all or any of the provisions of these 
rules causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that 
rule to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and 
equitable manner. 

	

17. 	Interpretation.—If any question arises relating to the interpretation of any of the provisions of these rules, it 
shall be referred to the Central Government for decision. 

k/4  
SCHEDULE 

[See rules  3  (vi) and  7(2)1 

PART A  ./ 
Pay Matrix 

Pay 
Band 

5200-20200 9300-34800 15600-39100 37400-67000 67000- 
79000 

75500- 
80000 

80000 90000 

Grade 
Pay 

1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000 

Level 1 2 3 4 5 6 7 8 	, 9 10 11 12 13 13A 14 15 16 17 18 

1 18000 19900 21700 25500 29200 15400 44900 47600 53100 56100 67700 78800 118500 131100 144200 182200 205400 225000 250000 

2 18500 20500 22400 26300 30100 36500 46200 49000 54700 57800 69700 81200 122100 135000 148500 187700 211600 

19100 21100 23100 27100 31000 37600 47600 50500 56300 59500 71800 83600 125800 139100 153000 193300 217900 

4 19700 21700 23800 27900 31900 38700 49000 52000 58000 61300 74000 86100 129600 143300 157600 199100 224400 

5 20300 22400 24500 28700 32900 39900 50500 53600 59700 63100 76200 88700 133500 147600 162300 205100 

6 20900 23100 25200 29600 33900 41100 52000 55200 61500 65000 78500 91400 137500 152000 167200 211300 

7 21500 23800 26000 30500 34900 42300 53600 56900 63300 67000 80900 94100 141600 156600 172200 217600 

8 22100 24500 26800 31400 35900 43600 55200 58600 65200 69000 83300 96900 145800 161300 177400 224100 

9 22800 25200 27600 32300 37000 44900 56900 60400 67200 71100 85800 99800 150200 166100 182700 

10 23500 26000 28400 33300 38100 46200 58600 62200 69200 73200 88400 102800 154700 171100 188200 

II 24200 26800 29300 34300 39200 47600 60400 64100 71300 75400 91100 105900 159300 176200 193800 

12 24900 27600 30200 35300 40400 49000 62200 66000 73400 77700 93800 109100 164100 181500 199600 
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Pay 
Band 

5200-20200 9300-34800 15600-39100 37400-67000 
67000- 
79000 

75500- 
80000 

80000 90000 

Grade 
Pay 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000 

Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13A 14 15 16 17 18 

13 25600 28400 31100 36400 41600 50500 64100 68000 75600 80000 96600 112400 169000 186900 205600 

14 26400 29300 32000 37500 42800 52000 66000 70000 77900 82400 99500 115800 174100 192500 211800 

15 27200 30200 33000 38600 44100 53600 68000 72100 80200 84900 102500 119300 179300 198300 218200 

16 28000 31100 34000 39800 45400 55200 70000 74300 82600 87400 105600 122900 184700 204200 

17 28800 32000 35000 41000 46800 56900 72100 76500 85100 90000 108800 126600 190200 210300 

18 29700 33000 36100 42200 48200 58600 74300 78800 87700 92700 112100 130400 195900 216600 

19 30600 34000 37200 43500 49600 60400 76500 81200 90300 95500 115500 134300 201800 

20 31500 35000 38300 44800 51100 62200 78800 83600 93000 98400 119000 138300 207900 

21 32400 36100 39400 46100 52600 64100 81200 86100 95800 101400 122600 142400 214100 

22 33400 37200 40600 47500 54200 66000 83600 88700 98700 104400 126300 146700 

23 34400 38300 41800 48900 55800 68000 86100 91400 101700 107500 130100 151100 

24 35400 39400 43100 50400 57500 70000 88700 94100 104800 110700 134000 155600 

25 36500 40600 44400 51900 59200 72100 91400 96900 107900 114000 138000 160300 

26 37600 41800 45700 53500 61000 74300 94100 99800 111100 117400 142100 165100 

27 38700 43100 47100 55100 62800 76500 96900 102800 114400 120900 146400 170100 

28 39900 44400 48500 56800 64700 78800 99800 105900 117800 124500 150800 175200 

29 41100 45700 50000 58500 66600 81200 102800 109100 121300 128200 155300 180500 

30 4230(1 47100 51500 60300 68600 83600 105900 112400 124900 132000 160000 185900 

31 43600 48500 53000 62100 70700 86100 109100 115800 128600 136000 164800 191500 

32 44900 50000 54600 64000 72800 88700 112400 119300 132500 140100 169700 197200 

33 46200 51500 56200 65900 75000 91400 115800 122900 136500 144300 174800 203100 

34 47600 53000 57900 67900 77300 94100 119300 126600 140600 148600 180000 209200 

35 49000 54600 59600 69900 79600 96900 122900 130400 144800 153100 185400 

36 50500 56200 61400 72000 82000 99800 126600 134300 149100 157700 191000 

37 52000 57900 63200 74200 84500 102800 130400 138300 153600 162400 196700 

38 53600 59600 65100 76400 87000 105900 134300 142400 158200 167300 202600 

39 55200 61400 67100 78700 89600 109100 138300 146700 162900 172300 208700 

40 56900 63200 6910(1 81100 92300 112400 142400 151100 167800 177500 

PART B 

UPGRADED LEVELS FOR MEDICAL AND PARAMEDICAL SERVICES AND COMMON CATEGORIES 

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the 
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be 
made in accordance with sub-rule (2) of rule 7: 
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Medical and Paramedical Services 
Sl. 
No. 

Name 	of the 
Post 

Existing Grade Pay Revised Pay Structure 
Existing 
Grade Pay 

Grade 	Pay 
corresponding 	to 
which 	revised 
Levels 	have 	been 
recommended 

Level in Pay Matrix Para No. of the 
Report 

(1) (2) (3) (4) (5) (6) 

I. Optometrist 2800 4200 L- 6 7.6.73 

2. Senior 
Optometrist 

4200 4600 L- 7 7.6.73 

3. Optometrist 
Officer 

4600 4800 L- 8 7.6.73 

4. Dental 
Mechanics and 

Dental 
Technician 

2400 2800 L- 5 7.6.79 

5. Dresser 1800 2000 L- 3 
This is subject to revision 
of the entry level 
qualification of Dressers to 
provide for Class XII with 
three years' experience of 
dressing of wounds. The 
existing incumbents not 
possessing 	the 	revised 
qualification 	may 	be 
granted 	replacement 	pay 
level for the time being. 
They may be granted the 
Level 3 after acquiring the 
revised qualification or on 
completion of five years in 
the pay level corresponding 
to Grade Pay 1800, 
whichever is earlier. 

7.6.108 

Common Category 
6. Dental 

Hygienist 	in 
Central 
Government 
Health 	Scheme 
(CGHS) 

2400 4200 L- 6 
This 	is 	subject 	to 	the 
administrative 	ministry 
taking 	steps 	to 	bring 
uniformity 	in 	the 	entry 
level qualifications on the 
patterns of those in Central 
Government hospitals. 

7.7.55 

PART C 

UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION 
TERRITORIES 

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the 
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be 
made in accordance with sub-rule (2) of rule 7: 
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Sl. No. Name of the 
Post 

Existing Grade Pay Revised Pay Structure 
Existing 
Grade Pay 

Grade 	Pay 
corresponding 	to 
which 	revised 
Levels 	have 	been 
recommended 

Level in Pay Matrix Para 	No. 	of 
the Report 

( 1 ) (2) (3) (4) (5) (6) 
Department of Animal Husbandry, Ministry of Agriculture, Cooperation and Farmers Welfare 

1. Sheep Shearer 
cum Supervisor 
in Central Sheep 
Breeding Farm 

1900 2400 L- 4 
An appropriate 	level 
between Level 4 and 
Level 2 shall be 
introduced. 

11.1.38 

Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homeopathy 
2. Research 

Assistant 	of 
Pharmacopoeia 
Lab 	for 	Indian 
Medicine 

2800 4200 L- 6 11.3.11 

Department of Posts 
3. Inspector (Posts) 4200 4600 L- 7 11.8.21 

4. Assistant 
Superintendant 
(Posts) 

4600 4800 L- 8 11.8.21 

5. Superintendant 
(Posts) 

4800 5400 (PB-2) L- 9 11.8.21 

Ministry of Culture 
6. Assistant 

Archivist 	in 
National 
Archives 	of 
India 

4200 4600 L- 7 11.11.17 

7. Archivist 	in 
National 
Archives 	of 
India 

4600 4800 L- 8 11.11.17 

8. Scientific 
Officer 	in 
National 
archives 	of 
India 

4600 4800 	and 	Non 
Functional 	Selection 
Grade 	5400 	(PB-2) 
after 4 years 

L- 8 and L-9 as 
Non Functional 
Selection Grade 

after 4 years 

11.11.22 

9. Technical 
Restorer 	in 
National 
Research 
Laboratory 	for 
conservation of 
Cultural 
Property 

2800 4200 L- 6 
The post shall be 

merged with Senior 
Conservation 

Assistant 

11.11.28 

Ministry of Health and Family Welfare 
10. Junior 	ECG 

Technician 	of 
Dr. 	Ram 
Manohar Lohia 
Hospital 

2400 2800 L- 5 11.20.38 

Ministry of Home Affairs 
11. Assistant 

Central 
4600 4800 L- 8 11.22.85 
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Intelligence 
Officer-I 	of 
Intelligence 
Bureau 

12. Assistant 
Central 
Intelligence 
Officer-II 	of 
Intelligence 
Bureau 

4200 4600 L- 7 11.22.85 

Union Territory of Andaman and Nicobar Islands 
13. Sanitary 	Inspector 	in 

Department 	of 	Rural 
Development 

2400 2800 L- 5 11.23.46 

14. Seacunny of Department of 
Shipping 

1800 2000 L- 3 11.23.54 

15. Junior 	Agriculture 
Assistant/Junior 	Soil 
Conservation Assistant of 
Department of Agriculture 

2400 2800 L- 5 
Merger with 
Agriculture 

Assistant/Soil 
conservation 

Assistant 

11.23.60 

16. Bus 	Conductors 	of 
Transport Department 

1800 1900 L- 2 11.23.69 

Union Territory of Lakshadweep 
17. Agricultural 	Supervisor/ 

Junior Technical Assistant 
of Department of 
Agriculture 

2400 2800 L- 5 
Merge with 
Agriculture 

Demonstrator/ 
Fertiliser 

Demonstrator etc. 

11.23.110 

18. Health 	Inspector 	of 
Department 	of 	Health 
Services 

2400 2800 L- 5 11.23.112 

Delhi 
19. Extension 	Assistant 

(Agriculture) 
2400 2800 L- 5 11.23.170 

Ministry of Human Resource Development 
20. Evaluators of Central Hindi 

Directorate 
4200 4600 L- 7 11.24.15 

Ministry of Mines 
21. Senior Technical Assistant 

(Chemistry) 
4200 4600 L- 7 11.29.15 

22. Senior Technical Assistant 
(Ore Dressing) 

4200 4600 L- 7 11.29.15 

23. Senior Technical Assistant 
(Mining) 

4200 4600 L- 7 11.29.15 

24. Senior 	Technical 	Assistant 
(Publication) 

4200 4600 L- 7 11.29.15 

25. Junior 	Technical 	Assistant 
(Chemistry) 

2800 4200 L- 6 11.29.20 

26. Junior Technical Assistant (Ore 
Dressing) 

2800 4200 L- 6 11.29.20 

27. Junior 	Technical 	Assistant 
(Publication) 

2800 4200 L- 6 11.29.20 

28. Store Keeper (Tech) in Indian 
Bureau of Mines 

2800 4200 L- 6 11.29.22 
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29. Junior Press Assistant in Indian 
Bureau of Mines 

1800 1900 L- 2 
The post shall be 

merged with Senior 
Press Assistant and 
called Press Man 

11.29.26 

30. Machine Man in Indian Bureau 
of Mines 

1800 1900 L- 2 11.29.27 

31. Electrical Supervisor in Indian 
Bureau of Mines 

2800 4200 L- 6 11.29.28 

32. Lab Assistant Grade- I in Indian 
Bureau of Mines 

2400 2800 L-5 11.29.30 

Ministry of Personnel, Public Grievances and Pension 
33. Sub-Inspector 	of 	Central 

Bureau of Investigation 
4200 4600 L- 7 11.35.20 

34. Inspector of Central Bureau of 
Investigation 

4600 4800 L- 8 11.35.20 

Ministry of Shipping 
35. Light 	House 	Attendant 	of 

Directorate of Light House and 
Lightships 

1800 1900 L- 2 11.44.13 

36. Navigational 	Assistant 	Grade 
III 	of 	Directorate 	of 	Light 
House and Lightships 

2400 2800 L- 5 11.44.13 

37. Navigational Assistant Grade II 
of Directorate of Light IIouse 
and Light Ships 

2800 4200 L- 6 11.44.13 

38. Head 	Light 	Keeper 	of 
Directorate of Light House and 
Light Ships 

4200 4600 L- 7 11.44.13 

Ministry of Urban Development 
39. Planning Assistant of Town and 

Country Planning Organization 
4200 4600 L- 7 11.52.43 

Ministry of Water Resources, River Development and Ganga Rejuvenation 
40. Assistant 	Research 	Officer, 

Central Water Commission 
4600 4800 L- 8 11.53.14 

41. Senior 	Research 	Assistant 	of 
Central Water Commission 

4200 4600 L- 7 11.53.14 

42. Technical Operator (Drilling) of 
Central Ground Water Board 

1800 1900 L- 2 
The post shall be 
merged with the 

post of Compressor 

11.53.33 

Ministry of Defence 
43. Research/Heraldic 	Assistant of 

History Division 
4200 4600 L-7 11.12.81 

44. Assistant 	Director 	of 	History 
Division 

4600 4800 L-8 11.12.81 

45. Direct 	Entry 	Diploma 	Holder 
Yantrik, Indian Coast Guard 

2400 2800 L-5 
Yantrik Pay to be 
paid @ Rs. 6200/- 

p.m. 

11.12.18 

46. Sarang 	Lascar, 	Indian 	Coast 
Guard 

1900 2400 L-4 11.12.21 

47. Group "Z" shall be merged into Group "Y" in respect of Enrolled Personnel of 
the Indian Coast Guard 

11.12.15 
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FORM OF OPTION 

[See rule 6 (2)] 

	  hereby elect the revised pay structure with effect 
from 1st January, 2016. 

*2. 	I, 	  hereby elect to continue on Pay Band and Grade 
Pay of my substantive / officiating post mentioned below until: 

the date of my next increment / the date of my subsequent increment raising my pay to 
Rs. 	  / I vacate or cease to draw pay in the existing pay structure / the date of my 
promotion/upgradation to the post of 	  

Existing Pay Band and Grade Pay 	  

Signature 	  

Name 	  

Designation 	  

Office in which employed 	  

To be scored out, if not applicable. 

UNDERTAKING 

I hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions 
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the 
Government either by adjustment against future payments due to me or otherwise. 

Signature 	  

Name 	  

Designation 	  

Date : 

Place : 

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016 

Rule 1 - This rule is self-explanatory. 

Rule 2 - This rule lays down the categories of employees to whom the rules apply. Except for the categories excluded 
under sub-rule (2), the rules are applicable to all persons under the rule making control of the President serving in 
Departments paid from Civil Estimates. They do not apply to the employees under the Ministry of Railways and 
civilian personnel paid from Defence Services Estimates, for whom separate rules will be issued by the Ministries 
concerned. The rules do not also apply to Gramin Dak Sevaks in the Department of Posts. The rules, however, apply 
to work charged establishments. 

Rule 3 and 4 - These rules are self-explanatory. 

Rule 5- The intention is that all Government servants should be brought over to the revised pay structure except those 
who elect existing pay structure. The Government servants who exercise the option to continue in the existing pay 
structure will continue to draw the dearness allowance at the rates in force on 1st January, 2016. If a Government 
servant is holding permanent post in a substantive capacity and officiating in a higher post, or would have officiated in 
one or more posts but for his being on deputation etc., he has the option to retain the existing pay structure only in 
respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any 
one of the officiating posts. In respect of the remaining posts he will necessarily have to be brought over to the revised 
pay structure. 

Rule 6- This rule prescribes the manner in which option has to be exercised and also the authority who shall be 
apprised of such option. The option has to be exercised in the form appended to the rules. It should be noted that it is 
not sufficient for a Government servant to exercise the option within the specified time limit but also to ensure that it 
reaches the prescribed authority within the time limit. In the case of persons who are outside India at the time of 
notification of these rules, the period within which the option has to be exercised is three months from the date they 
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take over charge of the post in India. In the case of Government servants the revised pay structure of whose posts are 
announced subsequent to the date of issue of these rules, the period of three months will run from the date of such 
announcement. 

Persons who have retired between 1st January 2016 and the date of notification of these rules are also eligible to 
exercise option. 

Rule 7- This rule deals with the actual fixation of pay in the existing scales on 1st January, 2016 and is self 
explanatory. The benefit of this rule is not admissible in cases where a Government servant has elected the revised 
pay structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post. 

Rule 8- This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after 1st 
day of January, 2016. 

Rule 9 and 10- These rules prescribe the manner in which the next increment in the new pay structure shall be 
regulated. 

Rules 11 to 17 - These rules are self-explanatory. 

[F. No.1-2/2016-IC] 

R. K. CHATURVEDI, Jt. Secy. 

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 



No.1-5/2016-IC 
Government of India/ Bharat Sarkar 
Ministry of Finance/ Vitta Mantralaya 

Department of Expenditure/ Vyaya Vibhag 
(Implementation Cell, 7 th  CPC) 

*** 

Room No. 214, The Ashok 
New Delhi, the.2 41 July, 2016 

OFFICE MEMORANDUM  

Subject 	Implementation of the recommendations of the 7 th  Central Pay 
Commission - fixation of pay and payment of arrears -
instructions- regarding. 

The undersigned is directed to refer to the Government of India Ministry 

of Finance, Department of Expenditure's Resolution No. 1-2/2016-IC dated 
25.07.2016, bringing out the decisions of the Government on the 
recommendations of the 7 th  Central Pay Commission as well as the consequent 
promulgation of the Central Civil Services (Revised Pay) Rules, 2016, notified vide 
G.S.R No. 721(E) dated 25 th  July, 2016 regarding fixation of pay in the revised pay 
structure effective from 01.01.2016 and to say the provisions governing such 
fixation of pay have been clearly enunciated in the said Rules. 

2. Accordingly, in pursuance of the CCS (RP) Rules, 2016, appropriate 
necessary action to fix the pay of the employees covered thereunder in the revised 
pay structure needs to be carried out forthwith in accordance with the provisions 
contained therein. In order to facilitate a smooth and systematic fixation of pay, 
a proforma for the purpose (Statement of Fixation of Pay) is enclosed at 
Annexure. The statement of fixation of pay in revised pay structure as per CCS 
(RP) Rules, 2016 be prepared in triplicate and one copy thereof be placed in the 
Service Book of the employee concerned and another copy made available to the 
concerned accounting authorities [Chief Controller of Accounts/Controller of 
Accounts/Accounts Officer] for post-check. 

3. The revised pay structure effective from 01.01.2016 includes the 
Dearness Allowance of 125% sanctioned from 01.01.2016 in the pre-revised pay 
structure. Thus, Dearness Allowance in the revised pay structure shall be zero 
from 01.01.2016. The rate and the date of effect of the first installment of 
Dearness Allowance in the revised pay structure shall be as per the orders to be 
issued in this behalf in future. 

4. The decision on the revised rates and the date of effect of all Allowances 
(other than Dearness Allowance), based on the recommendations of the 7 th 

 Central Pay Commission shall be notified subsequently and separately. Until then, 
all such Allowances shall continue to be reckoned and paid at the existing rates 
under the terms and conditions prevailing in the pre-revised pay structure as if the 



existing pay structure has not been revised under the CCS (RP) Rules, 2016 
issued on 25.07.2016 . 

5. The contributions under the Central Government Employees Group 
Insurance Scheme (CGEGIS) shall continue to be applicable under the existing 
rates until further orders. 

6. The existing system on interest free advances for medical treatment, 
Travelling Allowance for family of deceased, Travelling Allowance on tour or 
transfer and Leave Travel Concession shall continue as hitherto 

7 	The arrears as accruing on account of revised pay consequent upon 

fixation of pay under CCS (RP) Rules, 2016 with effect from 01 01 2016 shall he 
paid in cash in one installment along with the payment of salary for the month of 
August. 2016 after making necessary adjustment on account of GPI and NIP, as 
applicable, in view of the revised pay. DDOs/PAOs shall ensure that action is 

taken simultaneously in regard to Government's contribution towards enhanced 
subscription. 

8. With a view to expediting the authorization and disbursement of arrears, it 
has been decided that the arrear claims may be paid without pre-check of the 
fixation of pay in the revised scales of pay. However, the facilities to disburse 
arrears without pre-check of fixation of pay will not be available in respect of those 
Government servants who have relinquished service on account of dismissal, 
resignation, discharge, retirement etc. after the date of implementation of the Pay 
Commission's recommendations but before the preparation and drawl of the 
arrears claims, as well as in respect of those employees who had expired prior to 
exercising their option for the drawal of pay in the revised scales. 

9. The requirement of pre -check of pay fixation having been dispensed with, 
it is not unlikely that the arrears due in some cases may be computed incorrectly 
leading to overpayments that might have to be recovered subsequently. Therefore, 
the Drawing & Disbursing Officers should make it clear to the employees under 
their administrative control, while disbursing the arrears; that the payments are 
being made subject to adjustment from amounts that may be due to them 
subsequently should any discrepancies be noticed later. For this purpose, an 
undertaking as prescribed as per a "Form of Option" under Rule 6(2) of the 
CCS(RP) Rules, 2016 shall be obtained in writing from every employee at the time 
of exercising option under Rule 6(1) thereof. 

10. In authorizing the arrears, Income Tax as due may also be deducted and 
credited to Government in accordance with the instructions on the subject. 

Contd. 

\6 
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11. On receipt of the necessary options, action for drawal and disbursement of 
arrears should be completed immediately. 

12. Hindi version will follow. 

• 

(R.K CtAturvedij 
Joint Secretary to the Government of India 

Distribution 

1. All Ministries/Departments of the Government of India and others as per 
standard list. 

2. NIC with a request to upload a copy of the OM on the website of this 
Department. 

3. Office Order Folder/Guard File 



No.1-5/2016-IC 
Government of India/ Bharat Sarkar 
Ministry of Finance/ Vitta Mantralaya 

Department of Expenditure/ Vyaya Vibhag 
(Implementation Cell, 7 th  CPC) 

*** 

Room No. 214, The Ashok 
New Delhi, the 1 st  August, 2016 

OFFICE MEMORANDUM 

Subject: Implementation of the recommendations of the 7 th  Central Pay 
Commission — fixation of pay and payment of arrears — instructions 
regarding. 

The undersigned is directed to refer to this Ministry's OM of even number 

dated 29.07.2016 regarding fixation of pay and payment of arrears and to say that the 

statement of fixation of pay under Central Civil Services (Revised Pay) Rules, 2016 

annexed with the said OM dated 29.07.2016 stands superseded by the statement of 

fixation of pay under Central Civil Services (Revised Pay) Rules, 2016 enclosed at 

Annexure to this OM 

-(°\C`7  
(R.K Chaturvedi) 

Joint Secretary to the Government of India 

Encl: as above. 

Distribution: 

1 All Ministries/Departments of the Government of India and others as per standard 

list. 
2. Office Order Folder/Guard File 



Annexure 

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016 

1 Name of the Employee 

2. Designation of the post in which pay is to be 
Fixed as on January 1, 2016 

3. Status (substantive/ officiating) 

4. Pre-revised Pay Band and Grade Pay or Scale 

5. Existing Emoluments 

a. Basic Pay (Pay in the applicable Pay Band 
plus applicable Grade Pay or basic pay 
in the applicable scale) in the pre-revised structure 
as on January 1, 2016 

b. Dearness Allowance sanctioned w.e.f. 01.01.2016 
c. Existing emoluments (a+b) 

6 Basic pay ( Pay in the applicable Pay Band 
plus applicable Grade Pay or basic pay 
in the applicable scale) in the pre-revised structure 
as on January 1, 2016: 

7. Applicable Level in Pay Matrix corresponding to 
Pay Band and Grade Pay or scale shown at 
S.No 4 

Amount arrived at by multiplying basic pay as at 
SI.No. 6 by 2.57 

Applicable Cell in the Level either equal to 
or just above the Amount at SI. No. 8 

10. Revised Basic Pay (as per SI. No. 9) 

11. Stepped up pay with reference to the revised 
Pay of Junior, if applicable [Rule 7(8) and 7(10) 
of CCS (RP) Rules, 2016]. Name and pay of the 
junior also to be indicated distinctly. 

Contd ...  
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12. Revised pay with reference to the Substantive 
Pay in cases where the pay fixed in the 
officiating post is lower than the pay fixed in the 
substantive post if applicable [Rule 7(11)] 

13 Personal Pay, if any [Rule 7(7) and 7(9)] 

14 Non-Practicing Allowance as admissible at present 
in the existing pre-revised structure 
(in terms of para 4 of this OM) 

15 Date of next increment (Rule 10) and pay 
pay after grant of increment 

Date of Increment 	Pay after increment in applicable Level of Pay Matrix 

16. Any other relevant information 

Date. 	 Signature & Designation of Head of Department 
Office: 



No. 1-6/2016-IC(Pt.) 
Government of India 

Department of Expenditure 
Implementation Cell 

Room No. 214, The Ashok. New De h: 
Dated the 299' September, 2016 

OFFICE MEMORANDUM  

Subject: 	Fixation of pay and grant of increment in the revised pay structure — 
clarifications - regarding. 

Fol owing the notification of Central Civil Services (Revised Pay) Rules, 2016, 

this Department has received references seeking clarifications regarding various 

aspects o' f xation of pay in the revised pay structure as also pay fxation and grant of 

increment in future under revised pay structure. The matter has been considered in tnis 
Department and the points of doubts are clarified as under: 

Point of doubt  Clarification SI. 
No. 

As per the provisions of FR 22 (I) (a) (1), the Under 	the 	changed 

Government servants (other than those circumstances after notification 

appointed on deputation to ex-cadre post or ad of CCS (RP) Rules. 2016, the 

hoc. basis or on itrect recruitment basis) have employee may oe allowed to 

the option. to be exercised within one month exercise revised option for 

from the date of promotion, to have the pay fixation of pay under FR 

fixed under this rule from the date of such 22(I)(a)(1). Such revised 

promotion/ appointment or from the date of option shall be exercised 
next increment. within one month of 

this OM Option so 

Some of the employees, promoted between shall be final 

01 01 2016 and the date of notification of CCS 

(RP) Rules. 2016 had opted for their pay 
fixation on promotion/financial up -gradation 

under MACPS from the date of their next 

increment in the lower grade. Consequent 

upon notification of CCS (RP) Rules. 2016 i.e 

25 th  July, 2016. the option submitted by such 

employees has now turned out to be 

disadvantageous. 

Whether such employee may be allowed to 

rev se their option under FR 22 (I)(a)(1) at this 

I stage. 

issue of 

revised. 



I Whether 	employees 	appointed/promoted/ Since the provisions of COS 
granted 	financial 	up-gradation 	during (RP) Rules. 2016 are effective 
02.31.2015 and 01 07.2015 will be entitled to from 01.01.2016, no incremen: 
grant of one increment on 01.01.2016. 	shall be allowed on C 1.01.2016 

at the time of fixation of pay .n 

the evised pay structure. 

\C■ 

(R. K. Ctiaturvedi) 
Joint Secretary to the Govt. of India 

Tel 011 — 2611 6646 
Distribution .  

1. All .v1inistries/Departments as per standard list. 
2. NIC, D/o Expenditure, Ministry of Finance, North Block, New Delhi with a request 

to I. pload the OM on webs to of the Department 



No. 1/2/2016-E-H (B) 
Government of India 
Ministry of Finance 

Department of Expenditure 

New Delhi, the 4 th  November, 2016. 

OFFICE MEMORANDUM 

Subject: Recommendations of the Seventh Central Pay Commission — Decision of Government 
relating to grant of Dearness Allowance to Central Government employees — Rates 
effective from 1.7.2016. 

The undersigned is directed to say that consequent upon the decision taken by the Government 
on the recommendations of the Seventh Central Pay Commission relating to Dearness Allowance, the 
President is pleased to decide that the Dearness Allowance (DA) to all categories of Central Government 
employees shall be admissible at the rate of 2 percent of basic pay per month, w.e.f.01.07.2016. 

2. The revised pay structure effective from 01.01.2016 includes the Dearness Allowance of 125% 
sanctioned from 01.01.2016 in the pre-revised pay structure. Thus, Dearness Allowance in the revised 
pay structure shall be zero from 01.01.2016. 

3. The term 'basic pay' in the revised pay structure means the pay drawn in the prescribed Level in 
the Pay Matrix but does not include any other type of pay like special pay, etc. 

4. The Government vide Resolution No. 1-2/2016-IC. dated 25/07/2016 has decided that till a final 
decision on Allowances is taken based on the recommendations of the Committee constituted under the 
Chairmanship of Finance Secretary & Secretary (Expenditure), all Allowances will continue to be paid at 
existing rates. 

5. The Dearness Allowance will continue to be a distinct element of remuneration and will not be 
treated as pay within the ambit of FR 9(21). 

6. The payment on account of Dearness Allowance involving fractions of 50 paise and above may 
be rounded to the next higher rupee and the fractions of less than 50 paise may be ignored. 

7. These orders shall also apply to the civilian employees paid from the Defence Services Estimates 
and the expenditure will be chargeable to the relevant head of the Defence Services Estimates. In respect 
of Armed Forces personnel and Railway employees, separate orders will be issued by the Ministry of 
Defence and Ministry of Railways, respectively. 

8. In so far as the employees working in the Indian Audit and Accounts Department are concerned, 
these orders are issued in consultation with the Comptroller and Auditor General of India. 

(Annie George Mathew) 
Joint Secretary to the Government of India 

To 
All Ministries/Departments of the Government of India (as per standard distribution list). 

Copy to: C&AG, UPSC, etc., as per standard list, (with usual number of spare copies). 
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