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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

AU YHad, 2
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

1./No.: 5-1(302)/2015-PD

s / From;

Y H [/ To:

ayT e

g
w oA, 9 Reft -

110001

f&A/Dated: 21.09.2017
g |fEa (99mEE )
Joint Secretary (Admn)

Y. wH. s R i @t e wETeEE SRl g [ FeeE /Rl /T ® e/
The Directors/Heads of all CSIR National Labs./Instts. /Hqrs. /Complex /Centres /Units.

WeIea/Sir/ Weredr / Madam

WY WA &R & fam Jarerm g sl Brg o Rafeiaa Geen g Faiem et B g e, antesiE

3R srgaTer & forg srifva @ @ PR gan €

| am directed to forward herewith the following Resolution and Office memoranda issued by the

Government of India, Ministry of Finance for your information, guidance and compliance.

w4 Fed i faw/
SI.No / Reference /Dated Subject
1. | Resolution No.11-1/2016-IC.| 06.07.2017 | The Recommendations of the 7% Central Pay Commission on
allowances.
2. OM No.1/2/2016 -E-III(A) 26.07.2017 | Revision of rates of Allowances - extension of Government decisions
on the recommendations the 7th CPC in respect of employees of
Quasi-Government ~ Organizations, Autonomous  Organizations,
statutory bodies set-up by and funded / controlled by Central Govt.
3. | OM No.2/5/2017-E.li(B) 07.07.2017 | Implementation of the recommendations of the Seventh Central Pay
Commission relating to grant of House Rent Allowance (HRA) to
Central Government employees.
4. | OMNo.12(4) /2016-EllLA | 07.07.2017 | Discontinuance of Family Planning Allowance for adoption of small
family norms - recommendation of the 7 Central Pay Commission.
5. OM No.21/5 /2017-E.II(B) 07.07.2017 | Implementation of the recommendations of the 7th Central Pay
Commission relating to grant of Transport Allowance to Central
Government employees.
6. OM No. 29/1/2017-E.I(B) | 11.07.2017 | Payment on account of discontinued allowances - regarding.
Tis OM No.4/1/ 2017 -E.II(B) 13.07.2017 | Abolition of Special Compensatory (Hill Area) Allowance -
Recommendations of the 7th Central Pay Commission.
8. OM No.19030 /1 /2017-E.IV | 13.07.2017 | Travelling Allowance Rules — Implementation of the 7th Central Pay
Commission.
9. OM No.11/1 /2017 - E.I(B) | 18.07.2017 | Special Duty Allowance serving in North Eastern Region & Ladakh - |
Implementation of 7*" CPC recommendations.
10. | No.28/1/2017-E.1II(B) 19.07.2017 | Implementation of 7th CPC recommendations on Allowances -
Additional HRA for employees posted in North - East Region,
Andaman & Nicobar Islands, Lakshadweep Islands and Ladakh.
11. | F.N0.19038/03/2017-E.IV 19.07.2017 | Implementation of 7th CPC recommendations on Allowances -
Conveyance Allowance
12. | No.3/1/2017-E.1I(B) 19.07.2017 | Implementation of 7th CPC recommendations on Allowances - Special
Compensatory Allowances subsumed under Tough Location
Allowance-|,I1& III.

wa<ra/ Yours faithfully
130?3” g;m(‘
(faere Fmm / Vinod Kumar)
sz gf=a (Aifa war) /US (Policy Division)

Fo/Encl. :T¥qf/As above

gfafeif/Copy to:
1) Head, IT Division - with the request to make this letter along with enclosures available on the CSIR website & Policy Repository.
2) e wfa/Office copy.

Phone: EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 2371 1251, 23714238, 23714249, 23714769, 23715303
Fax: 81-11-23714788, Gram: CONSEARCH, NEW DELHI, E-mail: jsa@csir.res.in

ffC
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No. 169] NEW DELHI, THURSDAY, JULY 6, 2017/ASADHA 15, 1939

IERREICD]
(=77 )
HHeq
7% faweht, 6 5[TE, 2017
.11-1/2016-3$HT.—Rd TGHIT 7 28 !, 2014 F Haheq §. 1/1/2013-E.111(T) gIT Traa
FeATT AT ATTRT FT TS AT AT 08 A=y, 2015 F wheqd @&aA1-1/1/2013-2.111(T) F 77699 F grad
FIT Fa ArART ZT e weqa R s # srafar 31 v, 2015 @ ggr 4wt o arad w4

ITT AART 7 AT 28 BELT, 2014 F 39dad Haeq # gur-fAfafdse sus Ader ReuT & safa s arer
ot o aroft R 19 mawarT, 2015 & weqa $f o

8, HTHT 7 qrE 25 SETE, 2016 F HHeq §.1-2/2016-3r5HT F 7 7 FRT HAT (WEATS AT wT
e #1, W gadft afAfa i [ 5 w1 @R G o m e ag oft S G o & afafa f
fArerfRert ¥ s 9x 9=t ¥ daw 7 #wre sifaw Afem B s g o w95t w1 s fee 39w
AT # e a2 ax OF T AT @A AT 1 Sadt, 2016 & Faq g &t 7 e s an

3. Ik wifa T sraet Rare 27 s, 2017 &7 g&qd 1 G 7 B F37 % 9=, 9t  qay F
TTad Fe aqq Jranr $t Ferfel affere 1 % gar-Rfafds 34 suiaon F arr e w3 w5 ffaenr

Frar 31 w9t F Hay W qrad FAT Aa Jnr it Awrier siv 3w uw aewe F @Ay wr gaty aer
faaor aifere 11 % Rar = 2

4. AT AT #1 F=Rw 10 F wal, s A 57 a9 AT gecers ao Fv ff G s g,
T IeAE HIAT bral T a9 rART 7 Rare 7 7t By war 31 e 3 ag B fFFar & & o w=i #1,
ST ST AT ¥ forg segera 8, sprare A1t F18AT F AqET 9T deed® ao w1 oft BT smom)

5. IA AT ¥ GaAq 12 9199 wedl ¥ d99 7 &, ¥ #7aed 77 Aa warey ff ggafa ¥
srfergra &t st
6. qt i gAdarT 25 01 s, 2017 & ST 2

4211 GI1/2017 (n
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reer

Areer fEAT Srar 8 & 39 9w T 9T & TS9H, A[TITOT § wHT A A AT

streer T srar g & 39 deeq i afaforfd s a & waret s B, oer w59 e e
TTHAT T 377 T dafara aeqt 1 =it sru)

. 3. T, T e

ghierse 1
HIRT FLHT G FAT-HATATRT ITTALUT 6 |1 {TAS eI AqT AT GIRT Hegqd Al gt
(1) (2) 3) (4)
#. 9. A T ATH 73 FT A9 AANT Y I A SFHd IqTaLer
farorfer
i Sferhfes syear FHOT @1 9wl giEaaTa | sfem v w5 @y & aree @ am sk
FATAT AT AF-gEATEAT | FHEHT AT g {3 sreme a7 e s
siifesr T #f6AE Afeaa | <% afifat o afdt F w9 31125 wfa RF &
# area-AF FSH F | donfdra #2F 11500 9 R sl 1688 wfy R
ITETE e 9 R IEA | & weifira 0h 12000 wf¥ 7 Hr
ST F T X 31500 AR | oo 35 qr y i s afiSat  wver: 21650 wfy
A9 8 M 3w A F Y | R s 72200 whr R # 3w ¥ AT 10%
X 21000 H T & AW | yrfxfieer iy renf
AT ST m)
2. AFSTSA el THTE F R ST FTHL TET TTI
e a2t #1 2.25 & 7orT R
2% 3120 - I300 i 18 & "enfera wTF 27270 -
%675 gfx 7rg &t 7
3. TAFE FATT HedT AT T AT sme Trehg-HATeT AT FIITL e 7 e R o six
¥ Rerar gt & 12
R ufd 71E)
qHTeAt U AwE | BS Feary | "erfaa 33
it wfas sirma | Ja sranr i
arfor E1d
<=549m@ 230 - 600 700
5ara & aafasw | 750 - 900 1000
4, FAAT  YTEAE T T AT s TLHLE TET 4TI
T e 221 #r 2.25 & wor frar
a7 yaw g ¥ fom 245 wfa foo & goafaea a5
3102 3T I9F 412 W+ f2a % form 315 9f¥ o
7 Honfara w06 T34 wia fog i )
5. grafeer stear THT FT 2T ST TR TET T
% AT st = ¥ faw 290 wfa @ &
FrermT 2 gt 3% 3180 wiay g ¥ 7

= AR F SqEET & e dAver /A §
FHRAT @1 ST STl et 7o o+ % =% &
fore &t w=eft sifSrer gis 2n




(s I-Evs 1] YR &1 TIATH : STHTHROT
(1) () (3) (4)
6. &A= Hear FHUT @7 STC FfFaama | a99-12 — 13 F e arar 3912 ‘50 B a= -
FATAT 7T et Tt yaTe & Farfera w0 50 et aw udt
TRty ST SEe 14 @K Fu F oo 50 Rt
aft graETT Yo wTEr o | 9F THY IR wwie & d@nifda s |
Y s FAFAT F ATET ATEAAF AT & ATHL THT
Tt o T3 TEm
& "Wt # 2fFE wod i fRemm ot s
EEnil
A g R TR @1 STl 7a7-Rafa | 3500 # e zx gaifea w3% 31000 wfy
Wl (THTAT) | F9TC Tt S AT 1 T
8. fAaa e | gag 9 F 7 F gHd F | FASATET T ST i uF guw v F w9 7 a@ha
gfagfd far s g wdETRET | v mEm
9 Fa-wEartad A | fremr 23 #r 2.25 & 3o B mm
9 ST AT EH freram 2% wonfia #35 T fiz ¥ g 350 &
3115 i e g w3 F e 324 & 354 i wd)
9. s srear T T T ST ATH H T2 F 11T HATE =’ F w9 7 awFa
TET ST 3l
farermm T Y 1.5 & 7o T
2¥ T6000 & Fenfera FTH T9000 it T
10. FaFrer  FAYfd | 9aF 9 F &7 F gH F | Femar T w1 37 o 9uF 9d F w9 F a0ha”
ear fear sro g TRt 9T | @

"SI HTHTA Tl AT
anm

SrgEAT L (S ft) ST pEET ud fReshor
& (<) & R worret s @

11.

IyEare AR
ETeT TeaT/nfY
AT HedT

TEHAT @1 Y T
TATIT TN A% gETEd
sifaw st #fears Afea
1 w13 Ffeswr F
FAATL SpTar fahar s

FEqarer R I@HTT WedT
T et T W
TATAAT €6 #7 30 YR
w wwd § F |l
FETATT & H GHHF AV
T @A gl T TOULT THTH
& st =T s seraTer
wft F@we s/t
I@ITT qodT  Fad 39
Fa=Tt F oo eftenf
gHT AR A =rmarT i
Fft =7 F qfar F 9o F
T B

HaTadl wiE w1 Arfew i wfEard s fr
I1T=3 FHISsHT (e 8 A IgH 9 ¥ g
%4100 3T s« 9 3 Iqd Fa¢ F o T5300) F
FTETR FEqATr AT @A TRl e
Hedr fHerar

12;

e S E Tap s

TFEHUL @1 SUl 0.8 F
T g1 i Td FAmET
En

73 FIT a9 s f i et

Herre=T F v SF i St 3

(i) wFW BT s uE Aft (50 T s
I afts At smard) F agg F v 30%,
arg A9t (5 & 50 @1 T srard)) F agT F
fow 20% six ST oAoft (5 Wme ¥ Fw
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i

(2

()

(4)

Ararar) F ag< F AU 10% it 7T F FAen
35,400 wfd #\rg, 23,600 ufd #mE 3%
1,800 9fd 918 & ¥ 7@l a1 ATfRU

(i) #gTE wear 25% & AAF I A 9T TH,
a1 3T Sig Avft F agd ® " fhear
ST ST F3% g A9 F1 FAA: 27%,
18% 3T 9% TAT HEME 9eF F 50% &
Ff 3 I 9T uaw, s ST S At F
ol ® T FharaT sedr s |enfaa #0h
qA Aa9 FT FHA: 30%, 20% 3T 10% FT
T sroam

13. fFe  w@<EmE | 7a% Ao F €9 F AT ¢ | @Oy g g« (wadsh) ¥ oo oy wa §
Sear far  srw Ag-wwarfae | e Rar mar s vadish ¥ oo ofvgr g &
afte wor F fyer fear | donfera =21 % Frafor § 28 e o war
Eny
14. geqor AT AT F 34T ST FLHLL TET ST
STedt e aT &1 1.5 & o B
2¥ 7500 wia af & Henfara w0 $11250 wfa a
EARIEd]
15. ARG wqar ACFT T@T 1) EFaaTd | fa=rmm 220 w1 1.5 & o & 7w
FATAT 74T 3¢ T4800 wiw wig & "enfea wTh 37200 wfy
HTg FY T
16. Hotem et gHTe FT AT s FLHLT TET AT
STt B 2T #1 1.5 & 7or o )
3¢ ¥360 wid 71g & wenfera #4F 3540 vfa wrg
$r
17. qHATATL TedT gifafas sraa=t & orfda | dEreat/Rart ® g w2 ool F e
yATAT 1% 3T siEE | arer w=ie i gt g st 2
FATAT F AWS W | gl s F 23 F 3fy T e
ArEFT A9 F forg gureq #¢
T s
18. THIAT  HIST | FLHUL T@T AT 50% TF | TLATY[ oAt =90 % e wd=nfat #r =
et qETIT ST F& i< a0 9T | ek 7 Sprar S war sy
SRR RIS frermT 2T #1 1.5 & o1 T
2% T7500 wfer af & Horrfara F2% 311250 afy a
EIRIEd
19. EAT AR AT AT F T F GATST FT | 79 Fw217 da7 AT F Frpfeet g7 deraEt #

fEar st g wH=ETRET a7
wr wifdsl ¥ o o99-
TIHTEA AT 21Tl

TFATHT A T EI- T
qBAT AR TAT HIAHT F
foro Is9ae swgar WeTed
7 forer for s

T et T ST §

() =" L1 % Greawa arfae 927 g, s

(i) =g Tt i frefast afge Haast 1
Ao #TF  aTswhAr AT FHTET
31.12.2017 & it Sruafh




(97 [—E7g 1]

UG =hl TSTUA @ STHTHY]

(1)

(2)

3

(4)

20.

LI HAT Heam

TEHFLL T@T S0l T
FATAT AT

o &A1 | AT TAT a4l F
afgfat F oo g
T 3T e #AT T
g T S & arEeT
araw ferar ST =rfRu

qTTer BT H LT Feit % At F g fses
L T ITFET FHT a7 s

9T &= H AATT LT F9r & ATAHrRET F;Y e
qAt Aed FT AT AT AT AdG i
sferpriat & & arar & #rer sta7 $ir sroefh

21.

e T

THTS F7 AT STU

FTHTL T@T 4T
fareraTa 2T #1 2.25 & o T Tam

3¥ ¥60 wft 7rg & denfaa w0 3135 wfa #@rg it
REY]

22;

R sear

TTHAT @1 ST Fiaa T
FATAT 74T

qa-yeaTfad Sfaw ek
Fears Afgw f aT=-
g FISSHT F AT A
9 3T swH I F foavw
¥31500 3T &9« 8 s
I fi= F foro T 21000
#FY T F prar v s

¥ 3 1L gefaa i 1

a9 9 3T IT FUT F forw ¥31500 & Ferrfaa
FTF T42500 9 71g, ST

g 8 3T Ia 19 & forw 321000 & wHenfaa
Tk T30000 wf3 ATz

23.

Frafeer wrenfadr

T w2 2T smo

FTHLL T@T 4TI
farerTe g #Y 1.5 & o1 fhr am)

T¥ ¥7500 v a9 & Ferrfera ¢ 11250 gfa =
EIRIEY]

24,

o Rl

IF W F ®T H T FT
fEar sru) g wETRAEt 9
Ta-gyearaa gfafem w et
T AT BT

Ao fAgfeat o dama
drofies Ffis : 95@
B s

HTTA Frald Aq4 AART FIRT Jeqa a4t 5 a1 4
FTT F 2% i 718 ¥ 3T F Al #1d 5 *
fore o =ft § wgraE ww @ (Iew),
qgTF §9 TEFET (M) T " el
(smraw) & efirer e )

25.

faaw gfdsx

HedT

IAF AT & T H FATT FT
far sron g FH=TRET 9T
T ST A T HedT-
I, 11 AT 111 &R g1

e = s F Ay iy
oI AT ST AT g

qTad Feard Ja+ AT $t e fr ey s
e % 6T H w4l Aedr eiHd 487 an, 3
ad F gry eiwre f w5 fF FEEiar v ard
FATT ATT AN T HNAT T 9T I =
A F T FS FalT AdT AT F qgd HATEA-
@ 0 9T ey afdse (g =) 9o A
Y &1 sffes e fRar smom

26.

ey st wear

TEHAL @I J1Ul 0.8 F
AOMTF G e Td a97aT
T

o s 9 &
afgs wrcftr dar F
afywiat ¥ fow ga 37
¥ 30 yfdead # 2T & 3
s fafas wd=rfat &
T g Faa F 10 e
&t 2z & T s =nfau

F1fA+ wa gfderr B F 10 sl 2009 %
1. HT. €. 14017/4/2005-varswd (Il) F AT
afae sty a7 F sifgewriat ¥ gata g9t
F sfawiat ¥ foro fFow gar 25% $f 27 ¥
ERIEIGIE

Ay =& Wt 12.5% & <2 & Rar srar 21

0.8 3 uTT 1T FIFTETT FATAT 74T

T QAT Wedl raTq fEe et 41 F qatca
Haa1t % arfaarRay & forg e wear sie oy
ST AT AT AAATT AL FAA: 20% HT 10%
$Y wonfera 22F & sprar S @am
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(1)

2

@)

(4)

27.

fore s/
AT AT

FEHFALT TE@T STUl 0.8 F
T FRT FIRRETT FATAT
T

Tereq fawmr & =T &
s = 9w yada
fAReameT % sfgwfat &
Sifes JrerEd FT AFAT
fFr s s aerETq
I HITVHT F AT,
sifem s #fears e,
7fX #$ g, Y& HF I
F dag # a9 wAem 7
HTHET For AT s

A9y qem & & oy (3o gqear syear sireerer
ST F forT qe Fa9 F 40% & Honfera F1F 55%
ST AT s ST F T qer a9 F 20%
HATT FF 27.5% AT 4

TE THFATR AT ST (TAIATA) F
FHATRAT FT qg 99T g A4 F 20% H¥ 2T &
s BT S

qg AT ATAd Featd daq AT Fit e av
Aoy forg s @ =3 e F s 7 o
Tad IUTT % F7 H vadq [AzarerT # g7 v
TAT AT GITER, I war fRAiF 01.07.2017 &
yad= ARaem & arag o o) arad F=
Faw s K fRrerfrert ¥ srare, ase B
yada Ao F afgwfonr & st o
FEAr$ swerRa s, af? Fig g, ww g s
% ay # B d=reT #Y gmer g5 qq w9 F
I29T F gad= o= a F fore sifem va wfears
X 3 TEITE Y ST T

28.

faray areT =i
ﬂ(f”

FLHOL T@T ST F& 3T
ERIRESIDRE R IR Y

74 s &1 A wfafss w=r am T @m

29.

qHATER AT

awATHT W F Wl #
A= ATRE  dER 9%
3T StraT @

THRATRT T FT I T
HedT AT TAT FIHFT 5
forg gewax sdar dreETET
# forer fear s

%3000 wfd #rg shw 4500 wfd =@rg i zx &
TR 7 (T — 1 & 1) # e gt
31.03.2018 @ < Tt @)

FEAAT TAT AALTFATAT F AT qTAel FATC Ta+
F oo fFdes, agd 9= siv frenfazy #r
gEAIfora F4F AT AR (TeT FifEwT F g
IYAL AT WIHTEA) F HA-GTT qFATH e
(Fa—1 3T 1) % st ft weter $ s
qIETHAT FT FHET 31.12.2017 & g ot &t
Byl

qTEIHRAT T AT F A1 B aEA o (waE-1l)
#T 31.03.2018 & 30T Y T@T AUl

30.

gfdreror syear

AT @1 T 0.8 F
RUIE AR (R U CCE IR
ST FE AR AW 9 AT
Fra st

qg 99T 9T FHATL AT
IaF T HEAL F A
sfras o= af #1 safy
¥ ferg & 27 grm

5 A Ht FTFHTH HAT FT gZTAT SATTATY
FTAFTAL F S ATF ITHA AT 1L gHfh

31.

ATAT HcdT

FLHOL T@T AT IRFETT
FATAT 74T

ST 3 Ao =Tt
# gATS ATAT F oHEAw H
aorft fafs = g@fEiEr
FLI

FaT AfeFT F A9 6 § 8 gaATS AT F g arx
=nl

ATAT ITAATHT o foNT 74T FT * oael 5% 1 A4
6 # i T smoom)

FEreram sorrelt Y Yot warery § srdy @ s




[9rm [—@vs 1] T =h1 TS @ STHTHI 7
(1) (2 (3) (4)
32. FITHITT HedT THTHE w2 fRar s UFg-HATH T BT dead J Fyer fRar 7am s
T AsTgaT Fenfera & T3
R 9 #mE)
HATEAT T OFE | g Fead | qfag i
#1 arfae siea | Fa= s it
Trfar at
<=5 H1Eg 230 - 600 700
59ra & sfaw | 750 - 900 1000
33. &l T T9F A F ®Y H GHTH | 9194 d=ig daq sranr f Rl Aufetaa
frar so A7 wedfaw | wenwET F @ et i
ftam W # arfie B | Rwfrf et ¥ fo S
ST S TEE AE | () Rdv e 7w (wadsh) wifis - st
EURIERERIE L A ATt S ¥ T FHern 327,800
gfaad six ¥21,225 gfaad $ 27 F arfis spram
o ST
(i) 7 — T1800 wiiwrg # 3T & 7IfF® A=
o ST
srast =g i Y st =T g oft | A
Eny
34. TS HedT 9% WY F &9 H GHIE | 9690 F q99 ¥ 9w aw # fFer far w1 s
T s A7 wearfaw | |t F e o s 6 gt 217w Rutor
uftem w ® onfder fFar | F3a awyg o8 sy § ar i
Eny
giRfRre I
T % Gy § qrad Fea1q Ja AranT Ht FAErREl i 37 93 a1 F1 Rl i arer @ar
(1) (2) (3) (4)
F.4. A T ATH 73 FT AW ST Y Rrerfar gL #7 fAvlg
1 | geAT wear foare & enrfirer 7t ¥ 2 o A1 3 afEeEt F A el arasfia
F orive a it smafy o s waray fr ggafa &
st i st
2 | FERT W@T | guF A9 F &9 § gHTH FAr s wftFa
g FH=RAt ¥ faw qe-wErtaa
“grfafis gz s ary fe s
3 | 3w wear FLHLL TET SATUY g
50% & 3fa F sTw)
T R o | wwme < R s wpd
T TZAS WeAT | THTH FT 2w s g
I ARAET | FEEHU @1 AT 50% 9% gfa #F g
TATO-OF HedT | STl
7 | renfiew F | RoaE F anfaer =l T =L T A o aftwet F iy Ruafra ara=ha
EEGR [ ¥ srfvw a7 it saft s B sorey $ agafa &
sftrgfRra & s
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(1)

(2)

(3)

)

8 | <frw = | Refré & enfirer wgh % 2 XY A Sl afdt % dv el arad
qiauTs F g % SITRQ @ it oAt s o darers $ qgafa &
et srfergfa & ot

9 | arfie war FCHU T@T AT 50% aF Ffag Fa

STU 38 FE A Aot 97 off @y
B sy

10 | sferHfes wear | AT T@T SQl AfFaETT g | e sk w5 A & amee @ s ek
AT AF-FEATEAT AT AT FEAE | 377 sprar wfa B e 9 B soy
A & seE-AF FE F | ¥ qfify s af¥Hy F w1125 9f R @
ST o 9 ST IHH FT F T | geifara #2% 1500 9fx R s 31688 iy B
X 31500 3T = 8 T I6H A4 F | F wenfira FTF 2000 wfy A Y 7%
fere X 21000 A1 2T & AT AT | o7 3 Sy Ay Af¥foit s wfat & wwver: 21650 9y
ST T siw 22200 wfa fa= i 2w & A% 10%
afafa afar fBesth
11 | agras T | aamm &< fRar s wiFa
Hedl
12 | gugdt et HHTH FX 2471 STl g
13 | ufdger Searg | 99% 9 F ®9 F qumw R s g
Hear g wae w-10 & e fRar s
THFT SO A9 WEaTfad e v
Fars Afzam v TP Ae3uH3
F Frare AT s
14 | s 9REE | e @ s gty amn wfipa
ST T STy
15 | argeiT 1 | FEHUT @I AT 3] FETT ST g
FET swear AT TEHET A A9 yEdrEd
SR ud wfsars A 6 fifder
A3TH1 F FFER Ay sy
16 | q&a ST FEHAT @1 Sl gfeafy e e
T STl
17 | B s wcar | e & enfaer =8h ¥ g Xa N 37 gf et & i fRusftr aada
F R a1 Ft STt s s Herery £ ggaty @
srfRrg e i sraath
18 | FAFSTIA ST FHT FT 2T 9T TR TET 4T
Farermm a2t #¥ 2.25 & wgorT B mam
2% 3120 - X300 v w1 & "onfaa % 3270 —
2675 ufa 71z it 7
19 | sfrehe sear FEHUT @1 S arfenfa a9 v
ot STy
20 | farfaz wear 9% WA F =T F gHW R s =fFa
TH 9 wEariad qrafw q4T gea §
e Rar s
21 | ¥ wear AR T@T AU 50% #it iy i w=TFT

Eiy
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I =T TS9A @ STHIYRT

(1)

(2)

)
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22 | T@HTe TdT gUE 9 F ®F F FHE AT ST = IE T
qr= FH=RET F oo A7 gwrfaa
“griafees F1d sar” & R sy
23 | s qITT oS T A sy YFg-FIT 3T FIETT Aed 7 B Ay r s
et ¢ e denfar i
@ wf¥ 5rR)
et WU (@S Feg | gmfda
qFg $1 | a7 s fy | <F
s e | 2X
Trfar
<=5drE 230 - 600 700
5 @@ & | 750 - 900 1000
DD
24 | aver RveqT WA | SCHLTT TGT SATY) WA THAT G5 w=iFa
FATE ST
25 | g wfedg | SeOR T sTu 3@ gfeETa a g
ST STl
26 | =fteheor wear FEHUL @1 91Ul 50% it i & wHifa
Ey|
27 | @& wear g% Y % ®9 # gHTH AT Sma) wftFa
T A7 wEaTAd 9T 9y § anfae
F T sa)
28 | AT UTHES TaTeT F a7 STy FTHTT TET T4
et e < &t 2.25 & o AT mm
=t v fog ¥ forg 45 wia o & @mfaa v
102 3T 39% 912 v+ 3o & fog 215 wfa foo
T g e weh T34 gfa fra i )
29 | Hrawr swear AFTT TET AT 53 FR6ETa a7 =g
AT TEHT SPIETH A9 TEdriad
st wa Fears dfea & wifgwr
A1 F FFAR Far s
30 | FHA AT TuTe FX AT s wFa
31 | FHIST Wear TaTH FX T smuy efFa
32 | arforsT wear waTH F f2ar s wfpa
33 |F\ET F ded | 9% W9 F &7 F guw B s =Fa
wagfd = FH=TEt F oo i
& fr=r F st (fdisiram) F oo
AraTH” g AA-TEATAT ITEYTT AR
f i)
34 | sz (Fwfor | s Ta ST 58 qiResTa a3 g
AT FTAET) STl TR S A9 TETEd
wear s ud wfsars Afewn it Fifgwr

ACIU=2 F FFETL AT s
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35 | fafa Jufaas | awaore war smu 3@ gieaad aqamr e
HIS-H9T WedT | S0 50% # i i oo 37 3=
e AforaT g oft &y BT s
36 | FiSHT e THTH FT f247 7 wiFa
37 | Aiax SuRRafa | awFax w@&r s 50% i gfy i g
STedT Enyl
38 | ATE wear FCROY Tl S0 FArRafy Far LZiE TS
Y ST
39 | gfreemam | e war ST @ e g =g
ATl ZHHT A A9 TEATAT
sifaw ua Ffears afer £ fifgsr
A3UA3 F AT a7 77
40 | SffE 7197 woT | FEHIT TET ) =
TR sy Tt sy
41 | FETEE AT | g9 # Rar S e
42 | aréfder wear T 1 faar s FEHIL T@T 4T
e fawmr s @ ¥ faw 290 wf Wi Hi
e <X AT F4F 3180 wf wirg i w8
=7 B30T F AT d o= weraay/ A §
FXHT @1 AT i et Ao a=:f & =iw ¥
forg &t "aeft sitfrer wisz 2n
43 | 3R+ wear TLHAL @1 10 RFTHT 71T | F99-12 — 13 F forg am=m v '50 Bt a5 4
T Tt SRt e & wenfad w¢% ‘50 B o ut
FRT AT Sl S 14 37 F9 ¥ R 50 Bt
H’Wﬂ'mﬁ}ﬂ'iﬂ‘ﬁ?ﬁq’{’tﬁm % vt 3Rf wure & gt w1 g wt ¥
2hn HIET ATEATAT T F ATER THT TR g9
o s
I 7T # 2% wea B e o S
&
44 | R AT | a@AT @ S ety e HFa
HEER: K1 Ecigmnyl
45 | "gmE s FCRUT @1 Q) Ferfeafd aArw | 7wty F srdde § 78 am
() Tt s
46 | AfRFs wfdst | awsoe waram g
¥ fag 3fY #fameit & 2.25 1o f 3fy A
gfafAgfe 7T
(SET) e
47 | TRl F | Ao @r s gafe drey F wHfFa
o wfafigls | 2.25 791 6 3fE F s
() s _
48 | & W qHIH FT 27 ST e
49 | gyt W= FTHLL T@T TN T FRFETT FA747 e
STl 50% Ht 3 i sy
50 | #TgTT WaT aaTH F a7 STy g




[4rT 1—E78 1] HI &1 TSI9A : STHIHHYT 11
(1 (2) (3) (4)
51 | AT wi=r, | 9RO @ SU 50% 6 afg & eflpa
R w+t siiT Syl
TR=T =T
52 | FgT TARX NN | TIF 9N & &7 F gurH v s wiHd
g FwEeEt ¥ fou qa-yerEd
“grfafer g st @y BT s
53 | ferw fomre | S AT so) 2R R aAT wiga
TT Fe AR AT 97 oft @ A
STa
54 | faroreft s gaTE FT T sy e
55 |sfiswafag | @wmw A Rarsmw wfipa
¥ forT AR
ST
56 | AR YEA # | wHTE W Rarsmw =
hTT ST
57 | sfefies =@t gug A F €9 A gHH fFar o “Fd
T q FHATET 9% Fa-gETad
“grfafs 1 w=ar arg grm :
58 |ufEm @™ | guF W F w9 # gumw R s wfiFa
T (THUT) o FHATRAT 9 HfEEd W A
o F wfdw (AR F g
HETH" ¥ A-TEATAT ITAHTT AT
B
59 | afETT g T @ srul garfeufy ey wFa
T s @Y STy
60 | gfam Fas | &wme T R s LZiE T
T
61 | Hiee ThET 99T | FTEHUT T@T A0 3 FRAETT a973T wHiFa
_ Sal
62 | fag Rfdmr | s w@r sru war-Rafy aarft | 3500 $ e e defaa 576 1000 vfT 718
T (ThUAT) | T ST LRI
63 |fraa  w#ifEF | 28 o gud v F w7 F g w¢ | ey 7 @ 6K oF 9ug wed F §7 7 a0
gfagfd far smw g wEERET 9 A9- | @ T
geatiad ‘wfafed 93 wear A | frepgr 3 #Y 2.25 & o T
grm fBremm 2t donfaag 66 o fie F g 350 &
FEIHT 115 3T e qram s F fow 324 &
FETHL 354 FT T
64 | TR WAT | 9UF 9 F &7 # gATA FFAT W10 e
9= FEATET 9T Ag-gErEd
“srfafies #1 srar” @mg grm
65 | I=TH THTX TI% W F €7 F A1 FAr S wftFa
THTIH 94T g FHETRET 9T Ag-gEdrtad
"sfafs 1 st A grm
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66 | I WHOT FCHUT T@T SATC| 37 qIRAETT J474T “fFd
ATl TERT A A gETAT
sifaw ug wt5ars afeaws § ffgsr
1T % srgare & sy
67 |IzTIE@THAT | HHTH FX AT ST g
68 | Y wid P FLHUL T@T ATY) 58 RIS G477 wFa
TrEEFET WAT ST EERT A A9 gEIad
Sifem ue wfears dfea i Hrigsr
J2u=2 F FET faHaT s
69 | sicafte wear AT T far sy ATH H F3dT9 % 619 ‘St =77’ % &7 F a7
TET T
s gT #1 1.5 & o T wm
2% 6000 & FLTT FH T9000 #T )
70 | =TE WaT Feare & emfaer =2 ¥ X Y 91 i afREHt F A= fRwsfrr amasia
F sive a Y sraft sie R weray S agafa @
srfergfa it s
71 | STt AaET/sreET | ST W@ S0 39E 2,25 & Ui e
AEL/AS A9 | & gha F S
72 | FaFGT AT | 9AF A9 F €T A g AT S0 w5
= M =R ST
T F et far smo
73 | sterwar wwT TaTH < 2T s eftFa
74 | THIGA AT | FTEHUL T@T AU 3 0.8 F I A g
FfRFETA aATAT ST
75 | gréarg At FTHAL TET AT 37 ZREETT aArar e
FATSH STQ1 Qo &L FT P 9 FEriag
St ua wfears dfea i Fifgsr
AC3u=3 F AT T STY
76 | HEHTAT W4T T H I s g
77 | @y ud ALHL @1 AU 38 gRAETT a41a7 fiFa
AT st STQl ZEHT YA A9 TEEd
siferT ua wfears e i FfdFr
L33 F FET AT STU
78 | I T =T FXEHLT T@T AT TH IR F9474T wfFa
ST
79 | Sga TeAar TIF A & &1 H gATe R s wfFa
T 9T FHATRAT ¥ forg swmem qEme
sraar fafae s+t gq sgax sear
TreATEA AT BT
80 | AfEawfdst | g war smo o gfveeTa a T wHd
2 IgAT AgaT | ST
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81

g gfaqfd

gag Wl b w7 H gATA HT A

fyermar & T ST guF S F w 7 F s wr

edT WTTl 9T FHERET 9T W | T
AT ST AT BRI AT g (ArE &) T wEeT ud fAeemor
& (<) & fFemm worreft s 2=+t
82 | wawrer st | SLHCT T@T STU I giRREITT aATaT wfFa
sfagfe Syl

83

IJeqard Ot

FLHROT @1 T gEFaETT J7T4T
T 7% yEarfaa s i AT

HAEAY ®IE B w7 wfears dfeww i
A1TF3 FHIfesHr (g« 8 i Iad #+ F fog

AT Afrm A aivE3 FfsHr F | T4100 3 dae 9 $fx 388 F9 F fow T5300) F
@A T SFETL AT T ST AT FETATe TR T@aTd wedr/ IR @
sreqarer A J@wTer wear i At | oAt e @im
AT T WA RIS A OIH
sy 9wt § 5 aqel serare
& F "@ehHF T AT @A gl T
gy w@HTE fit S =R s
sreqarer I FEHT ARt
AT T Had 34 FHATIAT H
forw &g g TR St @A
A AT w7 F AT F @0 F A
8l
84 |wHrr T | SO T STl 0.8 F OIF FT | 74 T Faa smAnr fit fewie FAefataa
et RlESGRGERIRIE ] "=t F | = FY 9Tt §:
(i) =Tt fohraT s waw Aoft (50 @re 3T 399
Ffers Y srardY) F o8 F forw 30%, ars Aoft
(5 & 50 @@ & raTeY) F a8 F AT 20%
AT ST it (5 9r@ § FH MATA) F AL F
frT 10% ¥ 3T & #F9T: 35,400 wfy WE,
¥3,600 wfa wrg ik 31,800 wfa w1g & 9
Tt g1 ATfR
(if) TETE HeaT 25% & AfAF B AT 9T v, ATE
T ST Aoft F agdt F gwm R wer
genfera FF gt Jaq4 &1 FHA: 27%, 18%
AT 9% TAT HEMS Td & 50% & rfars gy
ST 9% UF, aT5 A g Aoft F ergd # A
AT a@r A gnfiT #5% q9 39T #7
FHI: 30%, 20% T 10% HT =T sram
85 | FAT waaT AT FX A1 <Y w=HFa
86 | ST FHTT WEAT | ATHIIL T@T AT 5H RFE T FATaw =
STl
87 | wrif¥® IURTT | guF A} F w9 H gurd AT S w=Fd
e TH 79 weartaa gfta g ® e
e sy
88 | srger wedr TIF Wk ®T A gard AT S e
qr= FH=TiET F fere “gfoveror s
a7 far sy
89 | FexAe waT FTHUT TET ATCN TH FRAETT a914T wftaHd

STU)
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90 | AT WedT HHTH FX a7 S ST

91 | €t wug fasw | awaT w@r smm 3@ 0.8 F I e
ST wear FLh R FATAT ST

92 | o weifdawar | gug W ¥ w9 F gHme fBFAr s w=HiFa
fromftr ofter | o w=i=RET F oo a9 gwafaa
TS “TT  FIFEAD 3g IgdC sgdT

TreaTeA” A fFa7 s

93 | feirfiets fars & erfaer 7t ¥ 7% Wy 91 &l afwet F f= Rl arasfta
AedT F stfvw @ it srasfy sie sy waTer ff wgafa &

sftrgf=a $Y sraafh

94 | fhz TE-T@ET | UUF Wcd h ®F A g F a7 | @Ow grer a9 (wadisi) F oo aRure g #
HedT AqTUl AF-gErEAT e 9 ® | e Rar mw st vadisht & oo aftuam s

e famr o) Tenfera 22t F Fator & 53 e F war mm

95 | wTYT HedT FHAT @T S0l 50% # gfg F eftFa

Ey
96 | W79 ATE FTHFT @l STl 50% it gfE F wfHa
Eny

97 | wrar AT ud | wrE % v smw e
et

98 | wagor  #f¥aTy | wETE T AT ST FLHTL TET 7T
Tear e < #r 1.5 & 7o fra )

2¢ X7500 vt a & denfaa F4F 11250 gfa af
EARIEY!

99 | |rEwIr  ATAT | ALEHUL T@T ST graFTer AT g F dag § 79 F0T a0
farmra PRI FATAT AT s Y Rt i Y afads ¥ s f
(Terdiaft) TR RadT 7 o s | T E

fraes WT Tz F=E aweE T, 3§ @ F1 AW § @d gu & Ay
qfere gt T Wt qeeers Ao F | AT F FiAF Ao =& F o e w78 g
qft it & fEar s s 8, zafean sfdfa fges e arie s
TEXET o I Agl (44T JATTT
100 | qEa&Tad 9T | 9% 99 & &9 § A Far s [SIET
qrer FAETET % fow a9 gwnfaa
“srfafs wrf swar g B s
101 | 7T T | FLhUL TET ST 58 AT 99147 wfFa
Iz geew | W TEET A A9 gETEd
sifere ua #fears e $ g
HRATF1 F Srgame fRar s
102 | 9 HcdT TR TET ATY) (=iET
103 | A¥ wedm ‘st wTfoerdy |awer F arefta [ZIE T
T w2 F o awwae @ 9w
3T 50% *t 3 FY sy AfHT =iw
¥ forT 5@ s T s
104 | HEMT weaT | wATH FT FRAT 1) =g
105 | @SF & ATAT F | ATHAL T@T AT =ftFa

ferw et stear
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106 | HETEd  WIF | IR @I 1Y) 38 gIRAETT 4147 et
AT Byl
107 | ot qeesrdd & | awdae w@r su agriRgfa aare frFa
gafda "1 | wf s
T
108 | Tsdty  SrFTer | IEEHAIX @1 AUl 50% Ft gfs i ftFa
AT ST
109 | FHTHTC T HedT | FLHLL TET ST FH FRAETa 4747 wHiFa
STT)
110 | Tt =&t wear | ST T STQ1 57 gRFETT SATET HiFa
STl
111 | afrwed s | gwe < Rarsma e
112 | faad g1 | SO TET ATU 3™ 0.8 F O et
FLF FIRGETT IATAT AT
113 | ITHTY] FqEUT | FLHAL @I STU 50% Fr gfE wfFa
a7 "grgar | Sq
T
114 | afEr wear TEHULT @1 Syl giFaE T a9 | e < A 1.5 & o B aam
AT 2% 34800 v wrg & wenfaa FT6 T7200 wfy w18
EARIEY
115 |m g« ¥ | @A s Rar s et
e srfaer
AT
116 | g wear | Foaré # enfae =i ¥ X o 912 R afEet F i fRueftr aadfta
F 5w a7 $Y St o B gere fragafa @
st i st
117 | sifree e THTS T AT S TR @7 4T
et farmraT T+ 1.5 & o T
2 360 wfa #rg & genfara 35 3540 wfy Arg A
REL
118 | sreft wear THAT @1 Sl garfeufy g wftpa
ke iieny
119 | ®wreq  fa9w | &\ S Rar sy g
Jaqq
120 | peR @ AT | 9% 9 & &7 # garg fBFw s wfFa
T FHARAT F o AR T 9w
e war” 9y BT sma
121 | 9IS Hedr JuE 99 F &7 H gard T s HFd
a9 yEaTtad gfta ww F ot
o sy
122 | = o | Foard & enfarer 7 T ¥ Tea A1 e gfwsEt F d Rueftr s
(FTrer) AT F 9w ag H srost i B darer i ggnfa &

afergfra Ft smaafh
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123 | araer  wverr | Ry i onfiver wghy 3 2% Xery A2 i AR ¥ A R arasha
(Fe=fifar) srear & ofxw a £t sraeft sie A darey fragafa &
s & st
124 | sr3z-=d wear | @wTw w2 AT s S iET]
125 | guamfl wear | "ifafaes sraamEt & R y=Te | wEATeEi/Aann 7 =T =2 A Sy § e
i T sienfis Fiefat ¥ | e wiw 6 gt g w5 g
ATAAT F BEHC @A FRAT | il wer £ 20 7 gfy g Hramw
Sy
126 | &7 s AT TET ST T JREETT F7aT =g
ST TEHT WA A9 TEdrad
sitfe ud wfEArs Afera 1 Fifdwr
HT2U=2 F FgaTe T smu)
127 | GO-STFT SARAUF | TLHAL TET AT FH FREETT a9797 efrFa
STedT STUl FEET YA A9 gEdrEd
sifee ud wfears afew & Fifewr
Aq2U=2 F Fgare Ay smo
128 | 92 ®gIF | aChUL T@T Sl 50% @ afx # fFa
T Sy
129 | =i s FLHTL T@T ATTN FH FREITd a4T4T wHiFd
S
130 | FATAHIEL WedT | FEHAL W@T 0 50% T g A efthd
Sy
131 | Tl HYLT | ATHAL T@T ST 50% FRTAT ST | TTHT FAT (4907 F Ao f=ra s9=rieat 39
edr T T AT a2 offe Frp AT srw | A S s S ar Srem
e g #r 1.5 & 7o R )
¥ X7500 wfd af & denfara F7F 311250 wid a5
EAREY
132 | gfESET et | SR TET STY) @ giRpETT a9rar g
ATQ FEHT SFEE A9 JErEd
siifes ud wfears Afewa 1 Hifgwr
AITF2 F AT 4T s
133 | rgar Jear FTEHAL T@T S0 50% H gfa Fir oftFa
STl T F A APt o oft &g
foaT 5T
134 | g AR TAF Tod b w9 A g F RAT | 79 FEAT A9 smarr H BeriRe 5w daveAr %
SATT T FHATRAT 9% 2o FriAat | arer =g £ arft §
F O qauwfad Is9aT A8AT | () zEE w1 T arthe Ag) g, ik
STeHTE A I (i) "t  wftar agd AWEd
frenfact affa RAowst #t agaifoa 506
qFATRT T H E-l AR gar 31.12.2017 % &< &t S0
IAIT AT FAF F T Ieaaz
Irgar Trearga # A= o s
135 | srgar aa+ FHOL T@T ¢ 38 2.25 F IO ft

FLH AFTAT ATTY
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136 | TSTATHT HedT g9F W9 & &9 H gATH fHAT S HiFd
qr FHETET F v 99 gerfEaa
“srfcrfcen Frd A @ fRaT s
137 | TsraT ST THTH T 2T smw LS IET
138 | oA AAY WedT | U @1 ST gRTEITd aATaT | aid e § T aqt & sfsiiar F o fges
T T FT ITTLTH GHTH 3641 ST
AT &= H qATd T a9l F AfqHiRAr ®7 aoT
aig AT A AT TET Fet ¥ | AT WA HT OAA T8 @AM AEe i
afaRat ¥ fore fges Tom el | AAFRET F 3% arat 7 @1 s 4 s
A 7o sr y'E fRw S &+
Ut arae foraT ST =R
139 | ST AT FTHUL TE@T AT 37 2.25 F 1% =g
T FETIT AT
140 | far e | @HTE ) Rar s wHfiga
ATy
141 | gUeAT a1 F | ITHAL W@ QI 38 2.25 F [O0F LS ik
fore = ¥ FgraT STl
142 | Sifes wear AT FT AT sy TR T@T 4T
e 3Tt 2.25 & Tpom Gy m
3¢ 760 wiY w1y & "enfea #¢6 T135 v wrg #it
T
143 | e st Tag T ¥ ®T § g fr s g
T7 yEarad afta a # enfAe
T STy
144 | qres T@@TE | 99F W0 % &9 § g9H AT s = IE T
qedT 9 yeaTfad oy w3 § arfae
T sy
145 | g9q 4% AT | WA L far Sy e
146 | TETC THA 9T | FLHTL T@T SITY) I/ FRAETT F91aT (ST
| ST EEET WA A9 gETEa
Sifem e wfears e i FifgFr
A2u=2 F A Ay su
147 | < STt AT F faaT S e
148 | S[AT AT g 99 & ®9 F A FBFar s ZIE T
T/ A9 yEariad gy 9o § arfae
T sy
149 | srgfafd war | game T R s fFa
150 | sifésr wear Foaré # erfarer A T X qiS ST afEst F fi= fGuefir aada

¥ R o i STt S Ry Hmer 6 Aty &
sfirgfr it s
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151 | Rt swrear | @ohae war o) gfEFaEsa aqmar | € 58 I gartdd £ i
MEL Jae 9 3T IAF FuT F forw ¥31500 & Henrferd
Fg-geattaa  Sifaw s HEATS | F0% 142500 9fd HIE, 3T
A N dgE-AF FSH & | SGaer 8 o @@ A F A 21000 F Henfarer
FTATC a9 T IH FIC F Y | %% 30000 wfa wrgl
% 31500 X 9« 8 i IaH A1+ &
fore ¥ 21000 #t 3T & A T
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152 | F|ET F T8 | 9% A9 F &9 7 gHH AT S0 wipa
T FedT g FH=TrE & oo tafaesrd I
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HETE” ¥ AG-TEATEAT TTETT AT
fag s
153 | yaTHA "I | 99F W9 & &9 § q970 A o g
T = fAfia dafrs ar-dwre = &
e Rar smo)
154 | 3rafier oo T T sw FTHTL TET 4TI
gt wear T 2T T 1.5 & 7o e am)
¥ 7500 i af & wenfara % 311250 wfey ad
HY 1)
155 | frerra wfgemsl | awhae T@r smwl 3@H 100% #r wfiFa
¥ fow  amer | gfafirsmm
T 3q
g wear
156 | qe&x LT | 9 TET SY) 39 0.8 & U ftFa
st AT | F0F ZiReaTa a4raT sl
afemrfont v
faere wear
157 | B Fgf g% Wed & €7 o guT F RAT | Grad T A9 AT g qEqQT adi F 9 g
T ST g FHATAT 9T AF-YE13d | a7 F 2% 93 7rg i @7 F afofawa w18 v F
AffeF Frd st AL g forg wrr =t # wwwend (srww), wogend (smeeh)
iy et w darm doftos | A TEErE (ACeH) F A fFar am
FTfHFT F1 w21 T s
158 | fagry  wfdex | awme w2 fRar sma L= 1ET
(TRTET &) Wear
159 | e ufdex | oo wed F w7 § wHred w R | avad FEa Fa s £ Rerfer B Eew s
(&1 ) | AT g FHERET 9T 99 yErET | Aed F 919 09 eI Scdl E&Erd g1 g, g9
T A T AeT-1, L AT W AR Erm | ord 3 &y e it 1% F wiartar # amad
9T ST S ¥ ATy I EAe e | FeArT Aad e f qaifdd &3 91 e o
wftard 78 grm T F AT FS Fe1T AT AFNT F B M-I
2 o e gfdse (Feea 2a19) Aot T 9T A
=1 yrfafer sy far smom
160 | oy s | | T R s =Hfha
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161 | fardre st wear | LT T@r Smul 0.8 F AU FIRT | HAF wF Fferaror fFramr F 10 w7, 2009 F F
FFIHIT FATAT AT AT, |, 14017/4/2005-T3msd () F FqAT
ferer wredt 41 F afdwfat F qata ga9t
AT SEY Y F g iy | F aRwtEr ¥ g few wwr 25% o d
et a1 ¥ S ¥ frg ger | far smar 2
Ja= F 30 yfdera &t g § i< o=w | 9w St wear 12.5% Hr 2T F Ry srar 2
fafaer s=nfat ¥ oo g 399 F | 0.8 3 o grar gfFasa a9 T
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MINISTRY OF FINANCE
(Department of Expenditure)
RESOLUTION
New Delhi, the 6th July, 2017

No. 11-1/2016-1C.—The Seventh Central Pay Commission (the Commission) was set up by the
Government of India vide Resolution No. 1/1/2013-E.III (A), dated the 28" February, 2014. The period for
submission of report by the Commission was extended upto 31 December, 2015 vide Resolution No.
1;1;2013 -E.III (A), dated the 8" September, 2015. The Commission, on 19" November, 2015, submitted its
Eort on the matters covered in its Terms of Reference as specified in the aforesaid Resolution dated the
28" February, 2014.

2 The Government, vide Para 7 of the Resolution No. 1-2/2016- IC, dated 25" July, 2016, decided to
refer the allowances (except Dearness Allowance) to the Committee on Allowances (the Committee). It was
also decided that till a final decision on allowances is taken based on the recommendations of the
Committee, all allowances will continue to be paid at existing rates in existing pay structure, as if the pay
had not been revised with effect from 1st day of January, 2016.

3. The said Committee submitted its Report on ¥ April, 2017. The Government, after consideration,
has decided to accept the recommendations of the Commission on allowances with 34 modifications as
specified in Appendix 1. The Statement showing the recommendations of the Commission on allowances
and the Government’s decision thereon is annexed at Appendix II.

4. Some of the allowances paid to the Indian Navy which are also paid to the Indian Coast Guard at
present have not been mentioned in the Report of the Commission. The Government has decided that these
allowances which are admissible to the Indian Navy shall also be paid to the Indian Coast Guard at par with
the Indian Navy.

5. The rates in respect of 12 running allowances relating to the Ministry of Railways shall be nonﬁed
by the Ministry of Railways with the concurrence of the Ministry of Finance.
6. The revised rates of allowances shall be admissible with effect from the 1% July, 2017.

ORDER

Ordered that this Resolution be published in the Gazette of India, Extraordinary.

Ordered that a copy of this Resolution be communicated to the Ministries and/Departments of the
Government of India, State Governments, Administrations of Union territories and all other concerned.

R. K. CHATURVEDI, Jt. Sccy.
Appendix I

List of allowances recommended by the Seventh Central Pay Commission (7™ CPC) along with
modifications as approved by the Government of India

M @) 3) “)

S. Name of the Allowance Recommendations of the Modifications accepted by the Government
No. 7" CPC
I Antarctica Allowance Retained. Rationalised. To | To be kept out of Risk and Hardship Matrix and

be paid at ¥31500 for | to be paid on per day basis.
Level 9 and above and
¥21000 for Level 8 and | Rates revised from ¥1125 per day to ¥1500 per
below as per Cell RH-Max | gay and from Z1688 per day to 2000 per day in

of the newly proposed | summer and Winter respectively.
Risk and Hardship Matrix

Team Leader to get 10% extra @I1650 per day
and Y2200 per day in Summer and Winter
respectively




employees to be governed
by the newly proposed
“Additional Post
Allowance”
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2. Breakdown Allowance Abolished Retained.
Existing Rates multiplied by 2.25.
Rates revised from %120 — 3300 per month to
3270 - %675 per month
3 Cash Handling Allowance Abolished Subsumed in Cash Handling and Treasury
Allowance and rates revised as under:
(in %, per month)
Amount of Bixth Central | Revised
average monthly Pay Rates
cash handled Commission
rates (6 CPC)
<=5 lakh 230-600 700
| Over 5 lakh 750-900 1000
4. Coal Pilot Allowance Abolished Retained.
Existing rates multiplied by 2.25.
Rates revised from ¥45 per trip to 102 for first
trip and from 15 per trip to ¥34 for every
subsequent trip.
5 Cycle Allowance Abolished Retained.
Existing rates of 90 per month doubled to T180
per month for Department of Posts and Railways.
To be retained in other Ministries/Departments
where there is functional justification for any
particular category of staff with the approval of
Department of Expenditure.
6. Daily Allowance Retained. Rationalized. Travelling Charges for Level -12 — 13 revised
from *Non-AC Taxi charges up to 50 km to ‘AC
All provisions will apply | taxi charges upto 50 Kms.” and for level 14 and
to  Railways personnel | 2bove to be revised from ‘AC Taxi charges up to
also. 50 km’ to ‘AC taxi charges as per actual
expenditure  commensurate  with  official
engagements’.
Existing system of Daily allowance in the
Ministry of Railways to continue.
7, Fixed Medical Allowance | Retained. Status Quo to be | Existing rate of 500 per month revised to ¥1000
(FMA) maintained per month.
8. Fixed Monetary | Abolished as a separate | Not to be subsumed and retained as a separate
Compensation allowance. Eligible | allowance.

Existing rates multiplied by 2.25.

Rates revised from ¥50 to T115 for full beat and
from %24 to 354 for sharing a beat.

1
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9. Funeral Allowance Abolished Retained with change in nomenclature as

‘Funeral Expense’.
Existing rate multiplied by 1.5.

Rates revised from 36000 to T9000.

10. | Holiday Compensatory | Abolished as a separate | Not to be subsumed and retained as a separate
Allowance allowance. Eligible | allowance.
employees to be governed
by  National  Holiday Existing system to continue in Intelligence
Allowance Bureau (IB) and Research and Analysis Wing

(RAW).

11. | Hospital Patient Care | Retained. Rationalised. To | Ministerial Staff to continue to get HPCA/PCA

Allowance  (HPCA)/Patient | be paid as per Cell R1H3 | as per R1H3 (34100 for level 8 and below and
Care Allowance (PCA) of the newly proposed | ¥5300 for level 9 and above) of Risk and

Risk and Hardship Matrix. | Hardship Matrix
HPCA and PCA are
admissible to ministerial
staff as well on the premise
that the entire hospital area
carries the risk of
communicable  diseases.
This practice should be
stopped and HPCA/PCA
should be admissible to
only those employees who
come in continuous and
routine contact with the
patients.

12. | House Rent Allowance (HRA) | Retained. Rationalized by | The recommendations of the 7"CPC is accepted
a factor of 0.8 with the following modifications:

(i) HRA shall not be less than 5,400 per
month, ¥3,600 per month and 1,800 per
month calculated @30% of minimum pay
for X (population of 50 lakh & above), 20%
for Y (5 to 50 lakh) and 10% for Z (below 5
lakh) category of cities.

(i) HRA shall be revised to 27%, 18% & 9% of
Basic Pay in X,Y & Z cities when Dearness
Allowance (DA) crosses 25% and further to
30%, 20% and 10% of Basic Pay in X, Y &
Z cities when DA crosses 50%.

13. | Kit Maintenance Allowance Abolished as a separate | Subsumed in Dress Allowance for Special
allowance. Subsumed in | Protection Group (SPG) and factored in for
the newly proposed Dress | determining the revised rates of Dress Allowance
Allowance for SPG.

14. | Launch Campaign Allowance Abolished Retained.

Existing rate multiplied by 1.5.

Rates revised from ¥7500 per annum to T11250
pcr annuimn.
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15. | Nursing Allowance Retained. Rationalized. Existing rates multiplied by 1.5.

Rates revised from Y4800 per month to 37200
per month.

16. | Operation Theatre Allowance Abolished Retained.
Existing rate multiplied by 1.5.
Rates revised from 360 per month to T540 per
month.

17. | Overtime Allowance (OTA) Abolished  except  for | Ministries/Departments to prepare a list of those
operational  staff  and | staff coming under the category of ‘operational
industrial employees | staff’.
gove}-r_lcd by sielutory Rates of Overtime Allowance not to be revised
prov:smns.

upwards.
18. | Professional Update | Retained. Enhanced by | This allowance to continue to be paid to non-
Allowance 50%. Extended to some | gazetted staff of Department of Atomic Energy
more categories (DAE).
Existing rate multiplied by 1.5.
Rates revised from ¥7500 per annum to 311250
per annum.

19. | Qualification Grant Abolished as a separate | 7" CPC recommendations accepted with the
allowance. Eligible | modifications that:
employees to be governed
by the newly proposed (i)  This will not include Tier — II
Higher Qualification courses, and
Dot I Defence (i) Courses will be reviewed by

SO associating  experts, including
_ outside professionals and
Tier-Il of the Technical academicians by 31.12.2017.
Allowance as well as the
Qualification Grant will be
merged  into  Higher
Qualification Incentive for
Defence Personnel
20. | Ration Money Allowance | Retained. Rationalized. Provision of free ration for officers of Defence
(RMA) Forces shall be discontinued in peace areas.
Provision of free rations
and the grant of Ration | RMA shall continue to be paid to officers of
Money  Allowance to | Defence Forces posted in peace areas. The cash
officers of Defence forces | shall be credited directly into the bank accounts
posted in peace areas | of officers.
should be withdrawn
21. | Risk Allowance Abolished Retained.
Existing rate multiplied by 2.25.
Rates revised from ¥60 per month to 135 per
month.
22. | Siachen Allowance Retained. Rationalised. To | Rates revised from:

bec paid at 31500 for
Level 9 and above and
321000 for Level 8 and

331500 to 42500 per month for Level 9 and
above, and

]
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below as per Cell RH-Max
of the newly proposed | 21000 per month to ¥30000 per month for level
Risk and Hardship Matrix. | 8 and below
23. | Space Technology Allowance Abolished Retained.

Existing rate to be multiplied by 1.5.

Rates revised from ¥7500 per annum to 11250
per annum.

24. | Special Appointment | Abolished as a separate | To include Assistant Sub Inspector (Radio
Allowance allowance. Eligible | Mechanic), Assistant Sub Inspector (Radio
employees to be governed | Operator) and Sub Inspector (Radio Mechanic) in
by the newly proposed | the list eligible for Extra Work Allowance @2%
“Extra Work Allowance". of Basic Pay per month with the conditions
recommended by the 7" CPC.
Granted to Central Armed
Police Force Personnel
holding special
appointments
25. | Special Compensatory | Abolished as a separate | 7" CPC recommendations that Tough Location
(Remote Locality) Allowance | allowance. Eligible | Allowance (TLA) will not be admissible along
(SCRLA) employees to be governed | with Special Duty Allowance (SDA) accepted
by the newly proposed | subject to condition that employees be given the
Tough Location Allowance | additional option to avail of the benefit of
(TLA) -1, II or IIL. Special Compensatory (Remote Locality)
Allowance (SCRLA) at pre-revised rates under
Tough Location | the 6" CI:C regime along with SDA at revised
Allowance will not be | ratesof 7 CPC
admissible along with
Special Duty Allowance.
26. | Special Duty  Allowance | Retained. Rationalized by | As per DoPT’s OM No. 14017/4/2005-A1S (1I)
(SDA) a factor of 0.8. dated 10™ February, 2009, ‘Special Allowance
for Officers belonging to North — East Cadres of
SDA for All India Service | All India Service (AIS) officers’ is granted
(AIS) officers should be | @25%.
paid at the rate of 30
percent of Basic Pay and | Special Duty Allowance (SDA) is granted
for other civilian | @12.5%.
employees at the rate of 10
percent of Basic Pay. Rationalized by a factor of 0.8.
Both these allowances namely ‘Special
Allowance for Officers belonging to North —
East Cadres of AIS’ and Special Duty Allowance
(SDA shall continue to be paid separately as at
present at the revised rates of 20% and 10%
respectively.
27. | Special Retained. Rationalized by | Special Security Allowance (SSA) for Special

Incident/Investigation/Security
Allowance

a factor of 0.8.

Department of Revenue
should assess the risk
profile of the officials of
the Enforcement
Directorate (ED) at various
levels and thereafter make
a case to Ministry of

Protection Group (SPG) to be revised from 40%
to 55% of Basic Pay for operational duties and
from 20% to 27.5% of Basic Pay for non —
operational duties.

National Technical Research Organisation
(NTRO) employees to be granted this allowance
@20% of Basic Pay.
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Finance for grant of Risk | This allowance was granted to Enforcement
and Hardship Allowance, if | Dircctorate as an ad — hoc measure with the
any, as per appropriate cell. | approval of Department of Expenditure pending
recommendations of the 7" CPC. Accordingly,
this allowance to be withdrawn from ED with
effect from 01.07.2017. As per recommendations
of the 7" CPC, Department of Revenue to
examine proposal or Risk & Hardship allowance
for ED to make a case to Ministry of Finance for
granting Risk and Hardship based allowance to
ED officials, if any.
28. | Special Running Staff | Retained. Extended to | Name of the allowance to continue as
Allowance some more categories ‘Additional Allowance’.
29, | Technical Allowance Tier-I of the Technical | Existing system of Technical Allowance (Tier —I

Allowance will continue to
be paid on a monthly basis.

Tier-Il of the Technical
Allowance as well as the
Qualification Grant will be
merged into Higher
Qualification Incentive for
Defence Personnel

and II) to continue at ¥3000 per month and
34500 per month up to 31.03.2018.

Courses of Technical Allowance (Tier —I and II)
along with Qualification Grant (Higher
Qualification Incentive for Defence Personnel) to
be reviewed by associating experts, outside
professionals and academicians in order to keep
pace with changing defence requirements.

Review of Courses to be completed before
31.12.2017.

Technical Allowance (Tier — II) to continue
beyond 31.03.2018 only after review of courses.

30. | Training Allowance Retained. Rationalized by | Ceiling of 5 years period to be removed.
a factor of 0.8. Extended to
some more categories. Standard cooling off period between tenures will
apply.
The allowance will be
payable to an eligible
employee for a maximum
period of five years only
during the entire career.
31. | Travelling Allowance Retained. Rationalized. Level 6 to 8 of Pay Matrix to be entitled for Air
travel.
Indian Railways to
reconsider its  position | Level 5 A of Defence Forces to be clubbed with
regarding air travel to its | Level 6 for travelling entitlements.
employees.
Existing system to continue in Ministry of
Railways.
32. | Treasury Allowance Abolished Subsumed in Cash Handling and Treasury

Allowance and rates revised as under:
(in 3, per month)

Amount of | 6™ CPC Rates | Revised
average monthly Rates
cash handled

<=5 lakh 230-600 700
Over 5 lakh 750-900 1000
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33. | Uniform Allowance Abolished as a separate | 7" CPC recommendations accepted with

allowance.

annually.

Subsumed in
the newly proposed Dress
Allowance and to be paid

following modifications:
Different rates for the following categories:

(i) Special Protection Group (SPG) personnel- to
be paid annually @ %27,800 per annum and
321,225 per annum for operational and non —
operational duties respectively.

(ii) Nurses — to be paid monthly @1800 per
month

To be extended to all Check Points of Bureau of
Immigration.

34.

Washing Allowance

Abolished as a separate
Subsumed in
the newly proposed Dress

allowance.

Allowance

Subsumed in Dress Allowance in respect of
Nurses and factored in for determining the
revised rates of Dress Allowance for Nurses.

Appendix II

Statement showing the recommendations of the Seventh Central Pay Commission on Allowances and the
Government’s decision thereon

(1) (2) 3) “4)
SL Name of the Allowance Recommendations Decision of the Government
No. of 7" CPC
1 | Accident Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
2 | Acting Allowance Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Additional  Post
Allowance.”
3 | Aeronautical Allowance Retained. Accepted
Enhanced by 50%.
4 | Air Despatch Pay Abolished. Accepted
5 | Air Steward Allowance Abolished. Accepted
6 | Air Worthiness Certificate Retained. Accepted
Allowance Enhanced by 50%.
7 | Allowance in Lieu of Not included in the | Rates to be decided through bi-lateral discussion
Kilometreage (ALK) report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
8 | Allowance in Lieu of Running | Not included in the | Rates to be decided through bi-lateral discussion

Room Facilities

report.

between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
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9 | Annual Allowance Retained. Accepted
Enhanced by 50%.
Extended to some
more categories.
10 | Antarctica Allowance Retained. To be kept out of Risk and Hardship Matrix and to be
Rationalised. To be | paid on per day basis.
paid at T31500 for
Level 9 and above | Rates revised from 1125 per day to 1500 per day and
and 321000 for | fom %1688 per day to ¥2000 per day in Summer and
Level 8 and below | winter respectively.
as per Cell RH-
t \
N:f)" o:ef X l}fisﬁe:nﬁ Team Leader to get 10% extra @Z1650 per day and
?{a 15iship Matrix %2200 per day in Summer and Winter respectively
11 | Assisting Cashier Allowance Abolished. Accepted
12 | Accounts Stock Verifiers Abolished. Accepted
(ASV) Allowance
13 | Bad Climate Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Tough  Location
Allowance-III. To
be paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.
14 | Bhutan Compensatory Retained.  Status Accepted
Allowance Quo to be
maintained.
15 | Boiler Watch Keeping Retained. Accepted
Allowance Rationalised. To be
paid as per Cell
R3HI of the newly
proposed Risk and
Hardship Matrix.
16 | Book Allowance Retained.  Status Accepted
Quo to be
maintained.
17 | Breach of Rest Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
18 | Breakdown Allowance Abolished Retained.
Existing Rates multiplied by 2.25.
Rates revised from Y120 — Y300 per month to 3270 —
%675 per month
19 | Briefcase Allowance Retained.  Status Accepted
Quo to be
maintained.
20 | Camp Allowance Abolished as a Accepted

separate allowance.
Subsumed in the
newly proposed
Territorial ~ Army
Allowance.
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21 | Canteen Allowance Retained. Accepted

Enhanced by 50%.
22 | Caretaking Allowance Abolished as a Accepted

separate allowance.
Eligible employees
to be governed by
the newly proposed

“Extra Work
Allowance”
23 | Cash Handling Allowance Abolished Subsumed in Cash Handling and Treasury Allowance
and rates revised as under:
(in T, per month)
Amount of average | 6™ CPC rates Revised
monthly cash Rates
handled
<=5 lakh 230-600 700
Over 5 lakh 750-900 1000
24 | Children Education Allowance | Retained. Accepted.
(CEA) Procedure of
payment
simplified.
25 | CI Ops Allowance Retained. Accepted
Rationalized.
26 | Classification Allowance Retained. Accepted
Enhanced by 50%.
27 | Clothing Allowance Abolished as a Accepted.
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
28 | Coal Pilot Allowance Abolished Retained.
Existing rates multiplied by 2.25.
Rates revised from 345 per trip to T102 for first trip and
from 15 per trip to T34 for every subsequent trip.
29 | Command Battalion for Retained. Accepted
Resolute Action (COBRA) Rationalised. To be
Allowance paid as per Cell
R1H]I of the newly
proposed Risk and
Hardship Matrix.
30 | Command Allowance Abolished Accepted
31 | Commando Allowance Abolished Accepted
32 | Commercial Allowance Abolished Accepted
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Compensation in Lieu of
Quarters (CILQ)

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
provisions for
Housing for
Persons Below
Officers Rank
(PBORs).

Accepted

34

Compensatory (Construction

or Survey) Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted

35

Composite Personal
Maintenance Allowance
(CPMA)

Retained.
Rationalised.
Enhanced by 50%.
Extended to some
more categories.

Accepted

36

Condiment Allowance

Abolished.

Accepted

37

Constant Attendance
Allowance

Retained.
Enhanced by 50%.

Accepted

38

Conveyance Allowance

Retained. Status
Quo to be
maintained.

Accepted

39

Cooking Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.

Accepted

40

Cost of Living Allowance

Retained.  Status
Quo to be
maintained.

Accepted

41

Court Allowance

Abolished.

Accepted

42

Cycle Allowance

Abolished

Retained.

Existing rates of ¥90 per month doubled to 180 per
month for Department of Posts and Railways.

To be retained in other Ministries/Departments where
there is functional justification for any particular
category of staff with the approval of Department of
Expenditure.
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43 | Daily Allowance Retained. Travelling Charges for Level -12 — 13 revised from

Rationalized.

All provisions will
apply to Railways
personnel also.

‘Non-AC Taxi charges up to 50 km to “AC taxi charges
upto 50 Kms.” and for level 14 and above to be revised
from ‘AC Taxi charges up to 50 km’ to *AC taxi
charges as per actual expenditure commensurate with
official engagements’.

Existing system of Daily allowance in the Ministry of
Railways to continue.

44 | Daily Allowance on Foreign Retained.  Status Accepted
Travel Quo to be
maintained.
45 | Dearness Allowance (DA) Retained.  Status | Not within the purview of the Committee.
Quo to be
maintained.
46 | Deputation (Duty) Allowance | Retained. Ceilings Accepted
for Civilians enhanced by 2.25.
47 | Deputation (Duty) Allowance | Retained. Ceilings Accepted
for Defence Personnel enhanced by 2.25.
48 | Desk Allowance Abolished. Accepted
49 | Detachment Allowance Retained. Accepted
Rationalized.
Enhanced by 50%.
50 | Diet Allowance Abolished. Accepted
51 | Diving Allowance, Dip Retained. Accepted
Money and Attendant Enhanced by 50%.
Allowance
52 | Dual Charge Allowance Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Additional  Post
Allowance”.
53 | Educational Concession Retained. Accepted
Rationalized.
Extended to some
more categories.
54 | Electricity Allowance Abolished. Accepted
55 | Entertainment Allowance for Abolished. Accepted
Cabinet Secretary
56 | Entertainment Allowance in Abolished. Accepted
Indian Railways
57 | Extra Duty Allowance Abolished as a Accepted

separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.
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58

Family Accommodation
Allowance (FAA)

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
provisions for
Housing for
PBORs.

Accepted

59

Family HRA Allowance

Retained. Status
Quo to be
maintained.

Accepted

60

Family Planning Allowance

Abolished.

Accepted

61

Field Area Allowance

Retained.
Rationalized.

Accepted

62

Fixed Medical Allowance
(FMA)

Retained.  Status
Quo to be
maintained.

Existing rate of ¥500 per month revised to 1000 per
month.

63

Fixed Monetary
Compensation

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Additional  Post
Allowance”

Not to be subsumed and retained as a separate
allowance.

Existing rates multiplied by 2.25.

Rates revised from ¥50 to T115 for full beat and from
324 to T54 for sharing a beat.

Flag Station Allowance

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.

Accepted

65

Flight Charge Certificate
Allowance

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.

Accepted

66

Flying Allowance

Retained.
Rationalised. To be
paid as per Cell
R1HI of the newly
proposed Risk and
Hardship Matrix.

Accepted

67

Flying Squad Allowance

Abolished.

Accepted

68

Free Fall Jump Instructor
Allowance

Retained.
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted
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69 | Funeral Allowance Abolished Retained with change in nomenclature as ‘Funeral
Expense’.
Existing rate multiplied by 1.5.
Rates revised from T6000 to T9000.
70 | Ghat Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
71 | Good Service/Good Retained. Accepted
Conduct/Badge Pay Enhanced by a
factor of 2.25.
72 | Haircutting Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Composite
Personal
Maintenance
Allowance.
73 | Handicapped Allowance Abolished. Accepted
74 | Hard Area Allowance Retained. Accepted
Rationalized by a
factor of 0.8.
75 | Hardlying Money Retained. Accepted
Rationalised. Full
Rate to be paid as
per Cell R3H3 of
the newly proposed
Risk and Hardship
Matrix.
76 | Headquarters Allowance Abolished. Accepted
77 | Health and Malaria Allowance | Retained. Accepted
Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.
78 | High Altitude Allowance Retained. Accepted
Rationalized.
79 | Higher Proficiency Allowance | Abolished as a Accepted
separate allowance.
Eligible employees
to be governed by
Language Award
or Higher
Qualification
Incentive for
Civilians.
80 | Higher Qualification Incentive | Retained. Accepted
for Civilians Rationalized.
81 | Holiday Compensatory Abolished as a | Not to be subsumed and retained as a separate
Allowance separate allowance. | allowance.

Eligible employees
to be governed by
National  Holiday
Allowance

Existing system to continue in Intelligence Bureau (IB)
and Research and Analysis Wing (RAW).
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82 | Holiday Monetary Retained. Accepted
Compensation Rationalized.
83 | Hospital Patient Care Retained. Ministerial Staff to continue to get HPCA/PCA as per
Allowance (HPCA)/Patient Rationalised. To be | R1H3 (¥4100 for level 8 and below and T5300 for level
Care Allowance (PCA) paid as per Cell | 9 and above) of Risk and Hardship Matrix
R1H3 of the newly
proposed Risk and
Hardship Matrix.
HPCA and PCA
are admissible to
ministerial staff as
well on the premise
that the entire
hospital area
carries the risk of
communicable
diseases. This
practice should be
stopped and
HPCA/PCA should
be admissible to
only those
employees who
come in continuous
and routine contact
with the patients.
84 | House Rent Allowance (HRA) | Retained. The recommendations of the 7"CPC is accepted with
Rationalized by a | the following modifications:
factor of 0.8.

(1) HRA shall not be less than 35,400 per
month, ¥3,600 per month and ¥1,800 per
month calculated @30% of minimum pay
for X (population of 50 lakh & above),
20% for Y (5 to 50 lakh) and 10% for Z
(below 5 lakh) category of cities.

(i) HRA shall be revised to 27%, 18% and 9%
of Basic Pay in X,Y and Z cities when
Dearness Allowance (DA) crosses 25%
and further to 30%, 20% and 10% of
Basic Pay in X, Y and Z cities when DA
crosses 50%.

85 | Hutting Allowance Abolished. Accepted
86 | Hydrographic Survey Retained. Accepted
Allowance Rationalized.
87 | Initial Equipment Allowance Abolished as a Accepted
separate allowance.
Subsumed in the
newly proposed
Dress Allowance.
88 | Instructional Allowance Abolished as a Accepted

separate allowance.
Eligible employees
to be governed by
Training
Allowance.
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89 | Internet Allowance Retained. Accepted
Rationalized.
90 | Investigation Allowance Abolished. Accepled
91 | Island Special Duty Retained. Accepted
Allowance Rationalized by a
factor of 0.8.
92 | Judge Advocate General Abolished as a Accepted
Department Examination separate allowance.
Award Eligible employees
to be governed by
the newly proposed
Higher
Qualification
Incentive for
Defence Personnel.
93 | Kilometreage Allowance Not included in the | Rates to be decided through bi-lateral discussion
(KMA) report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance.
94 | Kit Maintenance Allowance Abolished as a | Subsumed in Dress Allowance for Special Protection
separate allowance. | Group (SPG) and factored in for determining the
Subsumed in the | revised rates of Dress Allowance for SPG.
newly  proposed
Dress Allowance.
95 | Language Allowance Retained. Accepted
Enhanced by 50%.
96 | Language Award Retained. Accepted
Enhanced by 50%.
97 | Language Reward and Abolished. Accepted
Allowance
98 | Launch Campaign Allowance Abolished. Retained.
Existing rate multiplied by 1.5.
Rates revised from ¥7500 per annum to 11250 per
annum.
99 | Leave Travel Concession Retained. The recommendations of the 7th CPC on LTC are
(LTC) Rationalized. accepted without any change.
One additional free | However, keeping in view the fact that Indian Navy
railway warrant | personnel are not deployed for Field Duties, additional
should be extended | free Railway Warrant to Indian Coast Guard shall not
to all personnel of | be granted.
Central Armed
Police Force
(CAPFs) and the
Indian Coast Guard
mutatis mutandis.
100 | Library Allowance Abolished as a Accepted

separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”.
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101 | MARCOS and Chariot Retained. Accepted
Allowance Rationalised. To be
paid as per Cell
R1HI of the newly
proposed Risk and
Hardship Matrix.
102 | Medal Allowance Retained. Accepted
103 | Messing Allowance Retained for Accepted
“floating staff”’
under Fishery
Survey of India,
and enhanced by
50%. Abolished for
Nursing Staff.
104 | Metropolitan Allowance Abolished. Accepted
105 | Mileage Allowance for Retained. Accepted
Journeys by road
106 | Mobile Phone Allowance Retained. Accepted
Rationalized.
107 | Monetary Allowance attached | Retained.  Status Accepted
to Gallantry Awards Quo to be
maintained.
108 | National Holiday Allowance Retained. Accepted
Enhanced by 50%.
109 | Newspaper Allowance Retained. Accepted
Rationalized.
110 | Night Duty Allowance Retained. Accepted
Rationalized.
111 | Night Patrolling Allowance Abolished. Accepted.
112 | Non-Practicing Allowance Retained. Accepted
(NPA) Rationalized by a
factor of 0.8.
113 | Nuclear Research Plant Retained. Accepted
Support Allowance Enhanced by 50%.
114 | Nursing Allowance Retained. Existing rates multiplied by 1.5.
Rationalized.
Rates revised from Y4800 per month to I7200 per
month,
115 | Official Hospitality Grant in Abolished. Accepted
Defence forces
116 | Officiating Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
117 | Operation Theatre Allowance Abolished Retained.

Existing rate multiplied by 1.5.

Rates revised from T360 per month to 540 per month.
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118 | Orderly Allowance Retained. Status Accepted
Quo to be
maintained.

119 | Organization Special Pay Abolished. Accepted

120 | Out of Pocket Allowance Abolished as a Accepted
separate allowance.

Eligible employees
to be governed by
Daily  Allowance
on Foreign Travel.

121 | Outfit Allowance Abolished as a Accepted.

separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
122 | Outstation (Detention) Not included in the | Rates to be decided through bi-lateral discussion
Allowance report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance.

123 | Outstation (Relieving) Not included in the | Rates to be decided through bi-lateral discussion

Allowance report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance.

124 | Out-turn Allowance Abolished. Accepted .

125 | Overtime Allowance (OTA) Abolished except | Ministries/Departments to prepare a list of those staff
for operational staff | coming under the category of ‘operational staff’. '
and industrial
employees Rates of Overtime Allowance not to be revised upwards.
governed by
statutory
provisions.

126 | Para Allowances Retained. Accepted
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.

127 | Para Jump Instructor Retained. Accepted

Allowance Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.
128 | Parliament Assistant Retained. Accepted
Allowance Enhanced by 50%.

129 | PCO Allowance Retained. Accepted
Rationalized.

130 | Post Graduate Allowance Retained. Accepted

Enhanced by 50%.

131

Professional Update
Allowance

Retained.
Enhanced by 50%.
Extended to some
more categories

This allowance to continue to be paid to non-gazetted
staff of Department of Atomic Energy (DAE).

Existing rate multiplied by 1.5.

Rates revised from ¥7500 per annum to ¥11250 per
annum,
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132

Project Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H2 of the newly
proposed Risk and
Hardship Matrix.

Accepted

133

Qualification Allowance

Retained.
Enhanced by 50%.
Extended to some
more categories.

Accepted

134

Qualification Grant

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
Higher
Qualification
Incentive for
Defence Personnel.

Tier-Il  of  the
Technical
Allowance as well
as the Qualification
Grant will be
merged into Higher
Qualification
Incentive for
Defence Personnel

7"  CPC recommendations
modifications that-

accepted with the

(i) this will not include Tier — II courses, and

(ii) courses will be reviewed by associating experts,
including outside professionals and academicians
by 31.12.2017.

135

Qualification Pay

Retained.
Enhanced by a
factor of 2.25.

Accepted

136

Rajbhasha Allowance

Abolished as a
separate allowance.
Eligible employees
to be governed by
the newly proposed
“Extra Work
Allowance”

Accepted

137

Rajdhani Allowance

Abolished.

Accepted

138

Ration Money Allowance

Retained.
Rationalized.

Provision of free
rations and the
grant of Ration
Money Allowance
to  officers of
Defence forces
posted in peace
areas should be
withdrawn

Provision of free ration for officers of Defence Forces
shall be discontinued in peace areas.

Ration Money Allowance shall continue to be paid to
officers of Defence Forces posted in peace areas. The
cash shall be credited directly into the bank accounts of
officers.

139

Refreshment Allowance

Retained.
Enhanced by a
factor of 2.25.

Accepted
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140 | Rent Free Accommodation Abolished. Accepted
141 | Reward for Meritorious Retained. Accepted
Service Enhanced by a
factor of 2.25.
142 | Risk Allowance Abolished Retained.
Existing rate multiplied by 2.25.
Rates revised from ¥60 per month to T135 per month.
143 | Robe Allowance Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
144 | Robe Maintenance Allowance | Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
145 | Savings Bank Allowance Abolished. Accepted
146 | Sea Going Allowance Retained. Accepted
Rationalised. To be
paid as per Cell
R2H2 of the newly
proposed Risk and
Hardship Matrix.
147 | Secret Allowance Abolished. Accepted
148 | Shoe Allowance Abolished as a Accepted
separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.
149 | Shorthand Allowance Abolished. Accepted
150 | Shunting Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
151 | Siachen Allowance Retained. Rates revised from:

Rationalised. To be
paid at ¥31500 for
Level 9 and above
and 21000 for
Level 8 and below
as per Cell RH-
Max of the newly
proposed Risk and
Hardship Matrix.

331500 to 42500 per month for Level 9 and above, and

321000 per month to T30000 per month for level 8 and
below
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152 | Single in Lieu of Quarters Abolished as a Accepted
(SNLQ) separate allowance.
Eligible employees
to be governed by
the newly proposed
provisions for
Housing for
PBORs.
153 | Soap Toilet Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Composite
Personal
Maintenance
Allowance.
154 | Space Technology Allowance Abolished. Retained.
Existing rate to be multiplied by 1.5.
Rates revised from 7500 per annum to 11250 per
annum.
155 | Special Allowance for Child Retained. Accepted
Care for Women with Enhanced by
Disabilities 100%.
156 | Special Allowance to Chief Retained. Accepted
Safety Officers/Safety Rationalized by a
Officers factor of 0.8.
157 | Special Appointment Abolished as a | To include Assistant Sub Inspector (Radio Mechanic),
Allowance separate allowance. | Assistant Sub Inspector (Radio Operator) and Sub
Eligible employees | Inspector (Radio Mechanic) in the list eligible for Extra
to be governed by | Work Allowance @2% of Basic Pay per month with the
the newly proposed | conditions recommended by the 7" CPC.
“Extra Work
Allowance”.
Granted to CAPF
Personnel  holding
special
appointments
158 | Special Compensatory (Hill Abolished. Accepted
Area) Allowance
159 | Special Compensatory Abolished as a| 7" CPC recommendations that Tough Location

(Remote Locality) Allowance

separate allowance.
Eligible employees
to be governed by
the newly proposed
Tough Location
Allowance (TLA) -
I, 1T or III.

Tough  Location
Allowance will not
be admissible
along with Special
Duty Allowance.

Allowance (TLA) will not be admissible along with
Special Duty Allowance (SDA) accepted subject to
condition that employees be given the additional option
to avail of the benefit of Special Compensatory (Remote
Locality) Allowance (SCRLA) at pre-revised rates
under the 6™ CPC regime along with SDA at revised
rates of 7" CPC
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160 | Special Department of Abolished. Accepted
Telecom (DOT) Pay

161 | Special Duty Allowance Retained. As per DoPT’s OM No. 14017/4/2005-AIS (II) dated

Rationalized by a | 10" February, 2009, ‘Special Allowance for Officers
factor of 0.8. belonging to North — East Cadres of All India Service
(AIS) officers’ is granted @25%.

SDA for AIS

officers should be | Special Duty Allowance (SDA) is granted @12.5%.

paid at the rate of

30 per cent of | Rationalized by a factor of 0.8.

Basic Pay and for

zigfoyccs c;:ul:;r; Both these allowances namely ‘Special Allowance for
Officers belonging to North — East Cadres of AIS” and

rate of 10 per cent - ; 5

of Basic Pay. Special Duty Allowance (SDA shz.tll continue to be paid
separately as at present at the revised rates of 20% and
10% respectively.

162 | Special Forces Allowance Retained. Accepted

Rationalised. To be

paid as per Cell

RIH1 of the newly

proposed Risk and

Hardship Matrix.

163 | Special Retained. Special Security Allowance (SSA) for Special
Incident/Investigation/Security | Rationalized by a | Protection Group (SPG) to be revised from 40% to 55%
Allowance factor of 0.8. of Basic Pay for operational duties and from 20% to

27.5% of Basic Pay for non — operational duties.
Department of | National Technical Research Organisation (NTRO)
Revenue should | employees to be granted this allowance @20% of Basic
assess the risk | Pay.
profile  of the | This allowance was granted to Enforcement Directorate
officials of the | as an ad — hoc measure with the approval of Department
Enforcement of Expenditure pending recommendations of the 7"
Directorate (ED) at | CPC. Accordingly, this allowance to be withdrawn from
various levels and | ED with effect from 01.07.2017. As per
thereafter make a | recommendations of the 7 CPC, D/o Revenue to
case to Ministry of | examine proposal for Risk & Hardship allowance for
Finance for grant of | ED to make a case to Ministry of Finance for granting
Risk and Hardship | Risk & Hardship based allowance to ED officials, if
Allowance, if any, | any.
as per appropriate
cell.

164 | Special Level Crossing (LC) Retained. Accepted
Gate Allowance Rationalised. To be

paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.

165 | Special National Crime Abolished. Accepted
Records Bureau (NCRB) Pay

166 | Special Running Staff Retained. Extended | Name of the allowance to continue as ‘Additional
Allowance to some more | Allowance’.

categories.
167 | Special Scientists’ Pay Abolished. Accepted
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168

Specialist Allowance

Retained.
Enhanced by 50%.

Accepted

169

Spectacle Allowance

Abolished.

Accepted

170

Split Duty Allowance

Retained.
Enhanced by 50%.

Accepted

171

Study Allowance

Abolished.

Accepted

172

Submarine Allowance

Retained.
Rationalised. To be
paid as per Cell
R1HI1 of the newly
proposed Risk and
Hardship Matrix.

Accepted

173

Submarine Duty Allowance

Retained.

Rationalised. To be
paid as per Cell
R3HI of the newly
proposed Risk and
Hardship Matrix,
on a pro-rata basis.

Accepted

174

Submarine Technical
Allowance

Retained.
Rationalised. To be
paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.
Extended to some
more categories.

Accepted

175

Subsistence Allowance

Retained. Status
Quo to be
maintained.

Accepted

176

Sumptuary Allowance in
Training Establishments

Abolished.

Accepted

177

Sumptuary Allowance to
Judicial Officers in Supreme
Court Registry

Abolished.

Accepted

178

Sunderban Allowance

Abolished as a
separate allowance.
Subsumed in
Tough  Location
Allowance-III. To
be paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.

Accepted

179

TA Bounty

Abolished as a
separate allowance.
Subsumed in the
newly  proposed
Territorial ~ Army
Allowance.

Accepted

180

TA for Retiring Employees

Retained.
Rationalized.

Accepted

181

TA on Transfer

Retained.
Rationalized.

Accepted
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182 | Technical Allowance Tier-I of the | Existing system of Technical Allowance (Tier — I and
Technical I1) to continue at T3000 per month and T4500 per month
Allowance will | up to 31.03.2018.
continue to be paid | Courses of Technical Allowance (Tier —I and II) along
on a monthly basis. | with Qualification Grant (Higher Qualification Incentive
for Defence Personnel) to be reviewed by associating
Tier-11 of  the | experts, outside professionals and academicians in order
Technical to keep pace with changing defence requirements.
Allowance as well | Review of Courses to be completed before 31.12.2017.
as the Qualification | Technical Allowance (Tier — II) to continue beyond
Grant  will ~ be | 31.03.2018 only after review of courses.
merged into Higher
Qualification
Incentive for
Defence Personnel
183 | Tenure Allowance Retained. Ceilings Accepted
enhanced by 2.25.
184 | Test Pilot and Flight Test Retained. Accepted
Engineer Allowance Rationalised. To be
paid as per Cell
RIH3 of the newly
proposed Risk and
Hardship Matrix.
185 | Training Allowance Retained. Ceiling of 5 years period to be removed.
Rationalized by a
factor  of  0.8. | Standard cooling off period between tenures will apply.
Extended to some
more categories.
The allowance will
be payable to an
eligible employee
for a maximum
period of five years
only during the
entire career.
186 | Training Stipend Abolished. Accepted
187 | Transport Allowance (TPTA) | Retained. Accepted.
Rationalized. :
188 | Travelling Allowance Retained. Level 6 to 8 of Pay Matrix to be entitled for Air travel.

Rationalized.

Indian Railways to
reconsider its
position regarding
air travel to its
employees.

Level 5 A of Defence Forces to be clubbed with Level 6
for travelling entitlements.

Existing system to continue in Ministry of Railways.




46

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART [—SEC. 1]

(1 2) (3) (4)
189 | Treasury Allowance Abolished Subsumed in Cash Handling and Treasury Allowance
and rates revised as under:
(in T, per month)
Amount of average | 6™ CPC | Revised
monthly cash handled rates Rates
<=5 lakh 230-600 700
Over 5 lakh 750-900 1000
190 | Tribal Area Allowance Abolished as a Accepted
separate allowance.
Subsumed in
Tough  Location
Allowance-III. To
be paid as per Cell
R3H3 of the newly
proposed Risk and
Hardship Matrix.
191 | Trip Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance.
192 | Uniform Allowance Abolished as a [ 7® CPC recommendations accepted with following
separate allowance. | modifications:
Subsumed in the
newly  proposed | pjfferent rates for the following categories:
Dr:i:ss Atl)lowam_:z (i) Special Protection Group (SPG) personnel- to be paid
i ltlo ¢ pal annually @ 27,800 per annum and 21,225 per annum
ananalye for operational and non - operational duties
respectively.
(if) Nurses — to be paid monthly @%1800 per month
To be extended to all Check Points of Bureau of
Immigration.
193 | Unit Certificate and Charge Retained. Accepted
Certificate Allowance Enhanced by 50%.
194 | Vigilance Allowance Abolished. Accepted
195 | Waiting Duty Allowance Not included in the | Rates to be decided through bi-lateral discussion
report. between Railway Board and Federations and to be
notified with the concurrence of Ministry of Finance
196 | Washing Allowance Abolished as a | Subsumed in Dress Allowance in respect of Nurses and

separate allowance.
Subsumed in the
newly  proposed
Dress Allowance.

factored in for determining the revised rates of Dress
Allowance for Nurses.
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197 | New Allowances for New  Allowances Accepted

Railways:

()

(i)

Special Train Controller’s
Allowance, and

Risk and  Hardship
Allowance for Track
Maintainers

New Allowance for Fire-

fighting Staff:

(i) Risk and Hardship
Allowance for Fire-

fighting staff of Central
Government & UTs

for Railways:

(i)

(i)

New Allowance for
Fire-fighting Staff;

(@)

Special Train
Controller’s
Allowance -to
be paid
@%5,000 per
month to
Section
Controllers and
Dy. Chief
Controllers

Track

Maintainers —
I, II, III and IV
of Indian
Railways to be
granted  Risk
and Hardship
Allowance as
per cell R3H2

2700 for
Level 8 and
below and
33400 for
Level 9 and
above) of Risk
and Hardship
Matrix

Risk and
Hardship

Allowance as
per cell R2H3
(2700 for
Level 8 and
below and
33400 for
Level 9 and

above) of Risk
and Hardship
Matrix

RAKESH SUKU
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F. No. 1/2/2016-E-III(A)
Government of India
Ministry of Finance
Department of Expenditure
North Block, New Delhi
Dated the 26™ July, 2017
Office Memorandum

Subject: Revision of rates of Allowances -extension of Government decisions on

the recommendations the 7™ Central Pay Commission in respect of

employees of  Quasi-Government Organizations, Autonomous
Organizations, Statutory Bodies set-up by and funded/controlled by
the Central Government-regarding. '

The undersigned is directed to invite attention to this Department's OM of even
number dated 13.1.2017, regarding extension of revised pay scales based on the
recommendations of the 7™ Central Pay Commission in respect of employees of Quasi-
Government Organizations, Autonomous Organizations, Stafutory Bodies set-up by and
funded/controlled by the Central Government and to say that in ferms of para 6
thereof, it was mentioned that the Central Government has not taken any decision in
regard to various allowances based on the recommendation of the 7™ Central Pay
Commission in respect of Central Government employees and, therefore, until further
orders, the existing allowances in the autonomous organizations shall continue to be
admissible as per the existing terms and conditions, irrespective of the revised pay
scales having been adopted.

2 The decision of the Central Government on the recommendations of the i
Central Pay Commission in regard to allowances in respect of Central Government
employees have since been announced as per this Department’s Resolution No. 11-
1/2016-IC dated 6.7.2017 and the consequent Government orders have also been issued
by this Department in regard to allowances like HRA, Travelling Allowance, Transport
Allowance, Family Planning Allowance, etc. The attention is also invited to this
Department's OM No.29/1/2017-E-ITB dated 11" July, 2017 regarding non-disbursal of
discontinued allowances.

3. Accordingly, it has been decided that such of the existing allowances at present
admissible in case of employees of Quasi-Government Organizations, Autonomous
Organizations, Statutory Bodies set-up by and funded/controlled by the Central
Government, as are exactly as per the Central Government pattern, Wﬂ
accordance with the decision contained in the aforesaid Resolution dated 6.7.2017 read
with the Government orders issued in the matter. The provisions contained in this
Department's OM No. 29/1/2017-E-TIB dt. 11" July, 2017 regarding non-disbursai of

discontinued allowances shall also be strictly followed. (Q
L.
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4. All other stipulations including the odalities for additional financial impact on
allowances, as contained in the OM dated 13.1.2017 referred to in para 1 above, shall
continue to be applicable in regard to these orders.

5. Hindi version of these orders is attached.

(Amar Nath Singh)
Director

To

All Ministries/Departments of Government of India
All Financial Advisors of the Government of India.
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No. 2/5/2017-E.Ii(B) (oo
Government of India v/
Ministry of Finance

Department of Expenditure

Thkkk

New Dethi, 7% July, 2017.

OFFICE MEMORANDUM

Subject:-  Implementation of recommendations of the Seventh Central Pay Commission relating to grant of
House Rent Allowance (HRA) to Central Government employees.
. b2

Consequent upon the decision taken by the Government on the recommendations of the Seventh Central Pay
Commission, the President is pleased to decide that, in modification of this Ministry's O.M, No.2(37)-E.II(B)/64 dated
27.11.1965 as amended from time to time, O.M. No.2(13)/2008-E.1i(B) dated 29.08.2008 and O.M. No.2/5/2014-E.||(B)
dated 21.07.2015, the admissibility of House Rent Allowance (HRA) shall bé as under:-

- Classification of Cities/Towns Rate of House Rent Allowance per month as é’percentage
of Basic Pay only ) '
X _ 24%
Y 16 %
Z 8%

2. The rates of HRA wil not be less than Rs.5400/-, 3600/~ & 1800/-at X, Y & Z class cities respectively.

3. The rates of HRA will be revised to 27% 18% & 9% for X, Y & Z class cities respectively when Deamess
Allowance (DA) crosses 25% and further revised to 30%, 20% & 10% when DA crosses 50%.

= by The term "basic pay” in the revised pay structure means the pay drawn in the prescribed pay levels in the Pay
Matrix and does not include Non-Practising Allowance (NPA), Military Service Pay (MSP), etc. or any other type of pay

like special pay, etc.

5. The list of cities classified as ‘X, 'Y’ and 'Z vide DoE’s O.M. No.2/6/2014-E.11(B) dated 21.07.2015, for the
purpose of grant of House Rent Allowance is enclosed as Annexure to these orders.

6. Special orders on continuance of HRA at Delhi (“X" class city) rates to Central Government employees posted
at Faridabad, Ghaziabad, NOIDA and Gurgaon, af Jalandhar ("Y” class city) rates to Jalandhar Cantt., at *Y" class city
rates to Shillong, Goa & Port Blair and HRA at par with Chandigarh ("Y" class city) to Panchkula, S.A.S. Nagar (Mohali)
which have been allowed to continue vide Para '4' of this Ministry's O.M. No0.2/5/2014-E.||(B) dated 21.07.2015 and O.M.
No. 2/2/2016-E.1I(B) dated 03.02.2017, shall continue till further orders.

1 Ali other conditions governing grant of HRA under existing orders, shall continue to apply.

8. These orders shall be effective from 1%t July, 2017,

9. The orders will apply fo all civilian employees of the Central Government. The orders will also be applicable to
the civilian employees paid from the Defence Services Estimates. In respect of Armed Forces personnel and Raitway
employees, separate orders will be issued by the Ministry of Defence and the Ministry of Raiiways, respectively.

10. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller & Auditor General of India.

- Hindi version is attached. WW

(Annie George Mathew)
Joint Secretary to the Government of India

To

All Ministries and Departments of the Govt. of India efc. as per standard distribution list.
Copy to: C&AG and U.P.S.C,, efc. as per standard endersement list.
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ANNEXURE

To O.M. No.2/5/2017-E.1(B) dated 07.07.2017.

LIST OF CITIES/TOWNS CLASSIFIED FOR GRANT OF
HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

Sl. | STATES/ UNION CITIES CLASSIFIED ] CITIES CLASSIFIED
No. | TERRITORIES ._AS “X” AS “Y”
1. | ANDAMAN & , . .
NICOBAR ISLANDS
2. | ANDHRA PRADESH/ | Hyderabad (UA) Vijayawada (UA), Warangal
TELANGANA (UA), Greater Visakhapatnam
(M.Corpn.), Guntur (UA),
Nellore (UA)
3. | ARUNACHAL - s
PRADESH
4. | ASSAM — Guwahati (UA)
5. | BIHAR Patna (UA)
6. | CHANDIGARH Chandigarh (UA)
7. | CHHATTISGARH - Durg-Bhilai Nagar (UA),
Raipur (UA)
8. | DADRA & NAGAR . .
HAVEL]
9. | DAMAN & DIU - —
10. | DELHI Delhi (UA)
11. | GOA _ -
12. | GUJARAT Ahmadabad (UA) Rajkot (UA), Jamnagar (UA),
Bhavnagar (UA),
. Vadodara (UA), Surat (UA)
13. | HARYANA Faridabad*(M.Corpn.),
_ Gurgaon*(UA)
14. | HHIMACHAL PRADESH —
15. | JAMMU & KASHMIR -- Srinagar (UA), Jammu (UA)
16. | JHARKHAND o Jamshedpur (UA),
Dhanbad (UA), Ranchi (UA),
Bokaro Steel City (UA)
17. | KARNATAKA Bengalore/Bengaluru | Belgaum (UA), Hubli-Dharwad
(UA) ' (M.Corpn.), Mangalore (UA),
Mysore (UA), Gulbarga (UA)
18. | KERALA . o Kozhikode (UA), Kochi (UA),
Thiruvanathapuram (UA),
Thrissur (UA), Malappuram
_ (UA), Kannur (UA), Kollam (UA)
19. | LAKSHADWEEP — —
20. | MADHYA PRADESH L Gwalior (UA), Indore (UA),
Bhopal (UA), Jabalpur (UA),
| Ujjain (M. Corpn.)




)
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Sl. | STATES/ UNION CITIES. CITIES CLASSIFIED
No. | TERRITORIES CLASSIFIED AS “Yy”
AS “X”
21. | MAHARASHTRA Greater Mumbai Amravati (M.Corpn.), Nagpur
(UA), (UA), Aurangabad (UA), Nashik
Pune (UA) (UA), Bhiwandi (UA), Solapur
(M.Corpn.), Kolhapur (UA),
Vasai-Virar City (M. Corpn.),
Malegaon (UA),
Nanded-Waghala (M. Corpn.),
Sangli (UA)
22. | MANIPUR L
23. | MEGHALAYA
24. | MIZORAM -— i
25. | NAGALAND - -
26. | ODISHA . Cuttack (UA), Bhubaneswar
: (UA), Raurkela (UA)
27. | PUDUCHERRY . Puducherry/Pondicherry (UA)
| (PONDICHERRY) e '
28. | PUNJAB o Amritsar (UA), Jalandhar (UA),
Ludhiana (M. Coprn.)
29. | RAJASTHAN L Bikaner (M.Corpn.), Jaipur
' (M.Corpn.), Jodhpur (UA), Kota
(M.Corpn.), Ajmer (UA)
30. | SIKKIM : —-
31. | TAMIL NADU Chennai (UA) Salem (UA), Tiruppur (UA),
: Coimbatore (UA), Tiruchirappalli
(UA), Madurai (UA), Erode (UA)
32. | TRIPURA —
33. | UTTAR PRADESH _ Moradabad (M.Corpn.), Meerut
(UA), Ghaziabad*(UA), :
Aligarh(UA), Agra (UA), Bareilly
(UA), Lucknow (UA), Kanpur
(UA), Allahabad (UA),
Gorakhpur (UA), Varanasi (UA),
Saharanpur (M.Corpn.), Noida*
(CT), Firozabad (NPP), Jhansi
| (UA) S
34. | UTTARAKHAND — Dehradun (UA)
35. | WEST BENGAL Kolkata (UA) Asansol (UA), Siliguri (UA),
Durgapur (UA)

* Only for the purpose of extending HRA on the basis of dependency.

NOTE

The 'remaining c;ities/tbwns in various States/UTs which are not covered by
classification as “X” or “Y”, are classified as “Z” for the purpose of HRA.

kK




F. No.12{4)/2016-EllLA @

Govemment of India

Ministry of Finance
Department of Expenditure
North Block, New Delhi
7™ July, 2017
Office Memorandum
Subject: Discontinuance of Family Planning Allowance for adoption of small family norms-

recommendation of the 7t Central Pay Commission.

The undersigned is directed to refer to this Ministry's OM No. 7(20)/2008-E-IllA dated 24.9.2008
regarding the existing rates of Family Planning Allowance (FPA) admissible to Central Government
employees and to say that as provided for in para 7 of this Ministry’s Resolution No. 1-2/2016-IC dated 25"
July, 2016, the matter regarding allowances (except Deamess Allowance) based on the recommendations of
the 7% Central Pay Commission was referred to a Committee under the Chairmanship of Finance Secretary
and until a final decision thereon, all allowances were required to be paid at the existing rates in the existing
pay structure (the pay structure based on 6% Pay Commission) as if the pay has not been revised w.ef. 1st
January, 2016. Accordingly, FPA was also required to be paid at the existing rates specified in the aforesaid
OM dated 24.9.2008.

2. The decisions of the Govemment on various allowances based on the recommendations of the 7™
Central Pay Commission and in the light of the recommendations of the Committee under the Chairmanship
of the Finance Secretary, have since been notified as per the Resolution No. 11-1/2016-IC dated 6 July,
2017

3 As mentioned at Sl. No. 60 of the Appendix —Ii of the said Resolution dated 6" July, 2017, the ™
recommendation of the 7% Central Pay Commission to abolish Family Planning Allowance has been accepted

and this decision is effective from 1st July, 2017. Accordingly, FPA Family Planning Allowance, as admissible

hitherto, shall cease to exist in all cases

4. These orders shall take effect from 15t July, 2017 and hence Family Planning Allowance shall stand
discontinued w.e f. 1%t July, 2017.

5. In their application to the employees serving in the Indian Audit & Accounts Department, these
orders are issued in consultation with the Office of C&AG.

6. Hindi version of these orders is attached.
(Annie George Mathew)
Joint Secretary to the Government of India
To,

All Ministries & Departments
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No.21/5/2017-E.II(B) £0)
Government of India e;
Ministry of Finance

Department of Expenditure

ek

New Delhi, dated the 7% July 2017.

OFFICE MEMORANDUM

ect:- Implementation of the recommendations of the 7* Central Pay Commission relating to grant of
Transport Allowance to Central Government employees.

Consequent upon the decision taken by the Government on the recommendations of the Seventh Central

Commission, the President, is pleased to decide that Transport Allowance shall be admissible to Central
Government employees at the following rates:-
Employees drawing pay in Pay Level | Rates of Transport Allowance per month
Employees posted in the | Employees posted at all
Cities as per Annexure ~ Other Places
9 and above Rs. 7200 + DA thereon Rs.3600+ DA thereon
3108 Rs. 3600 + DA thereon Rs.1800+ DA thereon
1and 2 Rs.1350 + DA thereon Rs.900 + DA thereon

(i
(i

(i)

(iv)

The grant of Transport Allowance shall be subject to the follewing conditions:-

The allowance shall not be admissible to those employees who have been provided with the facility of
Government transport.

In respect of those employees who opt to continue in their pre-revised Pay-structure/Pay Scales, the
corresponding Level in the Pay Matrix of the post occupied on 01.01.2016 as indicated in CCS (Revised
Pay) Rules, 2016 would determine the allowance under these orders.

Physically disabled employees as mentioned in DoE O.M. No. 19029/1/78-E.1V(B) dated 31.08.1978 and
subsequent orders in respect of the categories viz. visually impaired, orthopaedically handicapped, deaf
and dumb/hearing impaired, spinal deformity, shall continue to be paid Transport Allowance at double the
normal rates, subject to fulfilment of the stipulated conditions, which shall, in no case, be less than Rs.2250/-
p.m. plus applicable rates of Deamess Allowance

Officers drawing pay in Levels 14 and above in the Pay Matrix, who are entitied to the use of official car in
terms of Department of Expenditure’s O.M. No.20(5)-E.lI(A)/93 dated 28.01.1994, shall be given the option to
avail the official car facility or to draw Transport Allowance at the rates of Rs.15,750/- p.m. plus Dearness
Allowance thereon. Before, allowing Transport Allowance @ Rs.15,750/- plus D.A. thereon, the option
exercised by an officer will be examined by the administrative Ministry and his/her entitiement to the use of
official car in terms of the O.M. dated 28.01.1994 ibid will require to be certified by the competent authority. In
case, an officer opts to draw Transport Allowance @ Rs.15,750/- p.m. plus D.A. thereon, he/she will not be
allowed to change his/her option during the remaining period of his/her current assignment.

Admissibility of Transport Allowance during the following circumstances:-

During leave:  The allowance will not be admissible for the calendar month(s) wholly covered by leave.
During deputation abroad: The allowance will not be admissible during the period of deputation abroad.
During tour.:  If an employee is absent from the Headquarters/Place of Posting for full calendar month(s)
due to tour, hefshe will not be entitled to Transport Allowance during that/those calendar month/months.
However, If the absence does not cover any calendar month(s) in full, Transport Allowance will be admissible
for full month.

During training treated as duty: The allowance may be granted during such training, if no Transport
Facility/Travelling Allowance/Daily Allowance is provided for attending the training institute. During official
tour in the training course, the allowance will not be admissible when the period of the tour covers the whole
calendar month. Also, during training abroad, no Transport Allowance will be admissible when the period of
such training covers the whole calendar month




B

(e)  During inspection/survey duty by Members of Special Parties within the city but exceeding 8 kms.
from the Headquarters OR during continuous field duty either in or outside the Headquarters:
Transport Allowance is given to compensate for the expenditure incurred for commuting for both to and fro
between the place of duty and residence. In case when one gets Road Mileage/Daily Allowance or free
transportation for field/inspection/survey duty or tour for a period covering the whole calendar month, he/she
will not be entitled to Transport Allowance during that calendar month.

()  To vacation staff : Vacation staff is entitied to Transport Allowance provided no free transport facility is
given to such staff. However, the allowance shall not be admissible when such vacation spell, including all
kinds of leave, cover the whole calendar month(s).

(@)  During suspension: As a Government employee under suspension is not required to attend office,
he/she is not entitled to Transport Allowance during suspension where suspension covers full calendar
month(s). This position will hold good even if the suspension period is finally treated as duty. Where
suspension period covers a calendar month partially, Transport Allowance payabie for that month shali be

reduced proportionately.
4, These orders shall be effective from 1t July, 2017.
5 These orders will apply to all civilian employees of the Central Government. The orders will also apply to the

civilian employees paid from the Defence Service Estimates. In respect of the Armed Forces Personnel and Railway
employees, separate orders will be issued by the Ministry of Defence and Ministry of Railways, respectively.

6. In so far as the persons serving in the Indian Audit and Accounts Department are concemed, these orders
issue in consultation with the Comptroller & Auditor General of India.

Hindi version is attached. W

' (Annie George Mathew)
Joint-Secretany 1o the Government of India

To

All Ministries and Departments of the Govt. of India as per standard distribution list.

Copy to C&AG and U.P.S.C., efc. as per standard endorsement list.



LIST OF CITIES/TOWNS ELIGIBLE FOR HIGHER RATES OF TRANSPORT
ALLOWANCE ON RE-CLASSIFICATION OF CITIES/ITOWNS AS PER CENSUS-

ANNEXURE

2011 (w.e.f 01.04.2015)
S. No. | NAME OF THE STATES/ UNION NAME OF THE CITY/TOWN
TERRITORIES
1. ANDAMAN & NICOBAR ISLANDS 3 .
2. ANDHRA PRADESH/ TELANGANA Hyderabad (UA)
3. ARUNACHAL PRADESH _
4. ASSAM ---
5 BIHAR Patna (UA)
6. CHANDIGARH
7 CHHATTISGARH —
8 DADRA & NAGAR HAVELI _
9. DAMAN & DIU -—-
10. DELHI Delhi (UA)
11 GOA —-
12. GUJARAT Ahmadabad (UA), Surat (UA)
13. HARYANA ---
14. HIMACHAL -
PRADESH
15. JAMMU &
KASHMIR
16. JHARKHAND .
17. KARNATAKA Bengalore / Bengaluru (UA)
18. KERALA Kochi (UA), Kozhikode (UA)
19. LAKSHADWEEP —
20. MADHYA PRADESH Indore (UA)
21. MAHARASHTRA ‘Greater Mumbai (UA);
Nagpur (UA); Pune (UA)
22. MANIPUR ---
23. MEGHALAYA =
24, MIZORAM
25. NAGALAND -
26. ODISHA -
27 PUDUCHERRY/ PONDICHERRY —
28. PUNJAB -
29. RAJASTHAN Jaipur (UA)
30. SIKKIM
31. TAMIL NADU Chennai (UA), Coimbatore
(UA)
32. TRIPURA o
33, UTTAR PRADESH Ghaziabad (UA), Kanpur
(JA), Lucknow (UA)
34. UTTARAKHAND ] o
135, | WEST BENGAL | Kolkata(UA) |

pj._\



F.No.29/1/2017-E.1I(B)
Government of India
Ministry of Finance
Department of Expenditure

wkk

New Delhi, dated the 11% July, 2017.

OFFICE MEMORANDUM
Subject:- Payment on account of discontinued allowances - regarding.

The undersigned is directed to inform that the recommendations of the 7t CPC on
allowances have been accepted by the Government with 34 modifications. Resoluhon in this
regard has been published on 6% July, 2017.

2. In this regard, attention is drawn to Para 8.2.5 of the Report of the 7 CPC wherein it
has been mentioned that any allowance, not mentioned in the Report (and hence not reported
to the Commission), shall cease to exist immediately. In case there is any demand or
requirement for continuation of an existing allowance which has not been deliberated upon or
covered in this report, it should be re-notified by the Ministry concemed after obtaining due
approval of Ministry of Finance and should be put in the public domain.

3 As the recommendations of the 7t CPC on allowances have come into effect from 1st
July, 2017, disbursement of all existing allowances which have not been specifically
recommended for continuation in terms of the Resolution dated 6 July, 2017 shall be
discontinued from the salary of the month of July, 2017. :

4. In view of the nature of the Allowances specific to Ministry of External Affairs, these
allowances were not covered by the 7t Central Pay Commission. Hence this order will not be
applicable to allowances specific to Ministry of External Affairs.

D. It shall be the responsibility of the Heads of the Department to ensure that no bills
relating to disbursement in respect of such allowances is drawn by the Head of Office/Drawing
& Disbursirig Officers under their purview/jurisdiction. Pay and Accounts Officers shall ensure
that no payment is effected if any such bill relating to the disbursement of the discontinued
allowances is submitted to them. If such bills are received, they should be returned to the
DDO and  intimation thereof shall also be given to the Head of the Department and the Chief

Controlier of Accounts. M .

(Annie George Mathew)
Joint Secretary to the Govemment of India

To

1. Joint Secretary(Admn./Estt.), all Ministries/Departments
2. All Financial Advisors
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No. 4/1/2017-E.II(B)
Government of India
Ministry of Finance
Department of Expenditure
e

New Delhi, the 130 July, 2017,

OFFICE MEMORANDUM

Subject:-  Abolition of Special Compensatory(Hill Area) Allowance - Recommendations of the
‘Seventh Central Pay Commission,

Consequent upon the decision taken by the Government on the recommendations of the Seventh
Central Pay Commission, the President is pleased to decide that, Special Compensatory (Hill Area)
Allowance stands abolished with effect from 1st July, 2017. This allowance was admissible to Central
Government employees vide this Ministry's O.M. No. 4(2)/2008-E.iI(B) dated 29th August, 2008.

2, These orders shall also apply to the civilian employees paid from the Defence Services Estimates.
In respect of Armed Forces personne! and Rallway employees, separate orders will be issued by the
Ministry of Defence and Ministry.of Railways, respectively, _ _

3. In so far as the empioyees working in the indian Audit and Accounts Department are concerned,
these orders are issued with the concurrence of the Comptroller and Auditor General of india.

-

Hindi version is attached, @’O—
IS

(Nirmala Dev)
Deputy Secretary to the Government of India

To

All Ministries/Departments of the Government of India as per standard distribution list.

Copy to: C&AG, UPSC, etc. as per standard endorsement list.



No.19030/1/2017-E.IV
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 13 July 2017
OFFICE MEMORANDUM

Subject: Travelling Allowance Rules - Implementation of the Seventh Central Pay Commission.

Consequent upon the decisions taken by the Government on the recommendations of the Seventh Central
Pay Commission relating to Travelling Allowance entitlements o civilian employees of Central Government, President
is pleased to decide the revision in the rates of Travelling Allowance as set out in the Annexure to this Office
Memorandum.

2 The 'Pay Level' for determining the TA/DA entitiement is as indicated in Central Civil Service (Revised Pay)
Rules 2016.
3. The term 'Pay in the Leve!' for the purpose of these orders refer to Basic Pay drawn in appropriate Pay level

in the Pay Matrix as defined in Rule 3(8) of Central Civil Services (Revised Pay) Rules, 2016 and does not include
Non-Practising Allowance (NPA), Military Service Pay (MSP) or any other type of pay like special pay, etc

4. However, if the Travelling Allowance entitlements in terms of the revised entitlements now prescribed result in
a lowering of the existing entitlements in the case of any individual, groups or classes of employees, the entitiements,
particularly in respect of mode of travel, class of accommodation, etc.. shall not be lowered. They will instead continue
to be governed by the earlier orders on the subject till such time as they become eligible, in the normal course, for the
higher entitiements.

5. The claims submitted in respect of journey made on or after 1+t July, 2017, may be regulated in accordance
with these orders. In respect of journeys performed prior to 15 July, 2017, the claims may be regulated in accordance
with the previous orders dated 23.09.2008.

6. It may be noted that no additional funds will be provided on account of revision in TA/DA entitiements. it may
therefore be ensured that permission to official travel is given judiciously and restricted only to absolutely essential
official requirements.

7. These orders shall take effect from 01+t July, 2017

8. Separate orders will be issued by Ministry of Defence and Ministry of Railways in respect of Armed Forces
personnel and Railway employees, respectively.

9. In so far as the persons serving in the Indian Audit & Accounts Department are concerned, these orders issue
in consultation with the Comptroller & Auditor General of India
Hindi version is attached. @‘L*

/

(Nirmala Dev)
Deputy Secretary to the Government of India

To,
All Ministries and Departments of the Govt. of India etc. as per standard distribution list.

Copy to: C&AG and U.P.S.C,, etc. as per standard endorsement list.



ANNEXURE

Annexure to Ministry of Finance, Department of Expenditure
0.M.No.19030/1/2017-E.1V dated 10t July 2017.

In supersession of Department of Expenditure's O.M. No. 19030/3/2008-E IV dated 23.09.2008, in respect of
Travelling Allowance the following provisions will be applicable with effect from 01.07.2017 :

2. Entitlements for Journeys on Tour or Training

A.i)  Travel Entitlements within the Country

 Pay Level in Pay Matrix _ Travelentitlement -

| 14 and above ! Business/Club class by air or AC-| by train

| 12and 13 | Economy class by airor AC-Ibytrain |

6011 ! Economy class by air orAC-llbytrain __1
5 and below i First Class/AC-II/AC Chair car by train ]

(i) It has also been decided to allow the Govemment officials to travel by Premium Trains/Premium Tatkal
Trains/Suvidha Trains, the reimbursement to Premium Tatkal Charges for booking of tickets and the reimbursement of
Dynamic/Flexi-fare in Shatabdi/Rajdhani/Duronto Trains while on official tour/ training. Reimbursement of Tatkal Seva
Charges which has fixed fare, will remain continue to be allowed Travel entitlement for the joumey in
Premium/Premium Tatkal/Suvidha/ Shatabdi/Rajdhani/ Duronto Trains will be as under :-

 Pay Level in Pay matrix | Travel Entitlements in Premium/Premium Tatkal/Suvidhal Shatabdii |

{ Rajdhani/ Duronto Trains

12 and above | Executive/AC 1% Class (In case of Premium/Premium
4 Tatkal/Suvidha/Shatabdi/Rajdhani Trains as per available highestclass) |
611 | AC 2% Class/Chair Car (In Shatabdi Trains) ) i
5 & below | AC 3¢ Class/Chair Car

(i)  The revised Travel entitements are subject to following:-

(a) In case of places not connected by rail, travel by AC bus for all those entitled to travel by AC Il Tier and
above by train and by Deluxe/ordinary bus for others is allowed.

(b) In case of road travel between places connected by rail, travel by any means of public transport is
allowed provided the total fare does not exceed the train fare by the entitled class.

(c) All mileage points eamed by Government employees on tickets purchased for official travel shall be
utilized by the concerned department for other official travel by their officers. Any usage of these
mileage points for purposes of private travel by an officer will attract departmental action. This is to
ensure that the benefits out of official travel, which is funded by the Government, should accrue to the
Government .

(d) In case of non-availability of seats in entitled class, Govt. servants may travel in the class below their
entitled class.

B. International Travel Entitlement :

'{.Pay Level in Pay Matrix Travel entitlement B

|
|
t
I

| — 3
! 17 and above First class

141016 ' Business/Club class |
. 13 and below | Economy class ] B
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C. Entitlement for journeys by Sea or by River Steamer

(i) For places other than A&N Group of Islands and Lakshadweep Group of Island :-

3 and below _

 Pay Level in Pay Matrix |

| Lower class if there be two classes only on the steamer

' __L_o@g_s't"ciass

Travel entitlement

]Tghést class

 Tem) ] SRS IO SR |

If two classes only, the lower class. If three classes, the middle
or second class. If there be four classes, the third class

(i)  For travel between the mainland and the A&N Group of Islands and Lakshadweep
Group of Island by ships operated by the Shipping Corporation of India Limited :-

| Pay Level in Pay Matrix | Travel entitiement o
9andabove __ Deluxeclass
608 Firsy A’ Cabinclass =~
4andS5 Second/'B' Cabinclass
| 3and below __ Bunkclass e
D. Mileage Allowance for Journeys by Road :
(i) At places where specific rates have been prescribed :-
[ Pay Level in Pay Matrix | Entitiements R
14orabove | Actual fare by any typ_é_o}' pub_lic bus including'AC_bus_ o ]
OR
At prescribed rates of AC taxi when the journey is actually performed by AC taxi
i OR
At prescribed rates for auto rickshaw for journeys by auto rickshaw, own car, scooter,
: motor cycle, moped, etc. S .
6to13 Same as above with the exception that journeys by AC taxi will not be permissible.
(4and5 ~ | Actualfare by any type of public bus other than AC bus
OR
At prescribed rates for auto rickshaw for journeys by auto rickshaw, own car, scooter,
motor cycle, moped, etc.
| 3and below | Actual fare by ordinary public bus only - |
f OR !
At prescribed rates for auto rickshaw for journeys by autorickshaw, own scooter, |
. | motor cycle, moped, efc. :
(i) At places where no specific rates have been prescribed either by the Directorate of Transport of the

concerned State or of the neighboring States:

For _}du meys ;_Jt_e_rgrmed in own carftaxi
Fo_r“j-c_)ufhey_s'péﬁo_raed _by auto rickshaw |

own scooter, etc

| Rs. 24/ per Km
Rs. 12/- per Km

--ATp‘Iaces where no specific rates have been orescribed, the rate per km will further rise by 25 percent whenever DA

increases by 50 percent.



il

E(i).
Eyvleve! in

pay matrix
14 and above

12.and 13

[9t011

5 and below

(if)

=S

Daily Allowance on Tour

Entitlement
Reimbursement for hotel accommodation/guest house of up to Z7,500/- per day, o
Reimbursement of AC taxi charges as per actual expenditure commensurate with official
engagements for travel within the city and
Reimbursement of food bills not exceeding 1200/~ per day. -
Reimbursement for hotel accommodation/guest house of up to ¥4,500/- per day,
Reimbursement of AC taxi charges of up to 50 km per day for travel within the city,
Reimbursement of food bills not exceeding Z1000/- per day.

Reimbursement for hotel accommodation/guest house of up to 22,250 per day,
Reimbursement of non-AC taxi charges of up to 2338/- per day for travel within the city,
Reimbursement of food bills not exceeding Z900/- per day.

‘Reimbursement for hotel accommodation/guest house of up to 2750 per day,
Reimbursement of non-AC taxi charges of up to ¥225/- per day for travel within the city,
Reimbursement of food bills not exceeding 800/- per day.

“Reimbursement for hotel accom moda_tiuoh}‘ﬁest house of up to 2450 p_e?a‘ay,_
Reimbursement of non-AC taxi charges of up to ¥113/- per day for travel within the city,
Reimbursement of food bills not exceeding Z500/- per day.

-

Reimbursement of Hotel charges :- For levels 8 and below, the amount of claim (up to the ceiling) may be

paid without production of vouchers against self-certified claim only. The self-certified claim should clearly indicate the
period of stay, name of dwelling, etc. Additionally, for stay in Class ‘X cities, the ceiling for all employees up to Level 8
would be 1,000 per day, but it will only be in the form of reimbursement upon production of relevant vouchers. The
ceiling for reimbursement of hotel charges will further rise by 25 percent whenever DA increases by 50 persent

(iii)

Reimbursement of Travelling charges :- Similar to Reimbursement of staying accommodation charges, for

levels 8 and below, the claim (up to the ceiling) may be paid without production of vouchers against self- certified claim
only. The self-certified claim should clearly indicate the period of travel, vehicle number, etc. The ceiling for levels 11

and below will further rise by 25 percent whenever DA increases by 50 percent. For journeys on foot, an allowance of

Rs.12/- per kilometer travelled on foot shall be payable additionally. This rate will further increase by 25% whenever DA
increases by 50%.

(iv)

Reimbursement of Food charges :- There will be no separate reimbursement of food bills. Instead, the lump

sum amount payable will be as per Table E(1) above and, depending on the length of absence from headquarters,

would be regulated as per Table (v) below. Since the concept of reimbursement has been done away with, no vouchers
will be required. This methodology is in line with that followed by Indian Railways at present (with suitable enhancement
of rates). i.e. Lump sum amount payable. The lump sum amount will increase by 25 percent whenever DA increase by

50 percent.
(v)

| Length of absence

i If absence from headquarters is <6 hours
If absence from headquarters is between 6-12 hours
If absence from headquarters is >12 hours

Absence from Head Quarter will be reckoned from midnight to midnight and will be calculated on a per day

basis.

Timing restrictions

| Amount Payable

| 30% of Lump sum amo__ur_\t_ -
| 70% of Lump sum amount
] 100% of Lump sum amount
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(vi) In case of stay/joumey on Government ships, boats efc. or journey to remote places on foot/mules etc for
scientific/data collection purposes in organization like FSI, Survey of India, GSl etc., daily allowance will be paid at rate
equivalent to that provided for reimbursement of food bill. However, in this case, the amount will be sanctioned
irrespective of the actual expenditure incurred on this account with the approval of the Head of Department/controlling

officer.

Note : DA rates for foreign trave! will be regulated as prescribed by Ministry of External Affairs.

3 T.A. on Transfer

TA on Transfer includes 4 components : - (i) Travel entitiement for self and family (i) Composite Transfer and
packing grant (CTG) (iii) Reimbursement of charges on transportation of personal effects (iv) Reimbursement of

charges on transportation of conveyance.

(i) Travel Entitlements :

(a) Travel entitlements as prescribed for tour in Para 2 above, except for Intemational Travel, will be
applicable in case of journeys on transfer. The general conditions of admissibility prescribed in

S.R.114 will, however, continue to be applicable.

(b) The provisions relating to small family norms as contained in para 4(A) of Annexure to M/o Finance
O.M. F.No. 10/2/98-IC & F.No. 19030/2/97-EIV dt. 171, April 1998 , shall continue to be applicable.

(ii) Composite Transfer and Packing Grant (CTG) :

(a) The Composite Transfer Grant shall be paid at the rate of 80% of the last month's basic pay in case of
transfer involving a change of station located at a distance of or more than 20 kms from each other.
However, for transfer to and from the Island territories of Andaman, Nicobar & Lakshadweep, CTG
shall be paid at the rate of 100% of last month's basic pay. Further, NPA and MSP shall not be

included as part of basic pay while determining entitiement for CTG.

(b) In cases of transfer to stations which are at a distance of less than 20 kms from the old station and of
transfer within the same city, one third of the composite transfer grant will be admissible, provided a

change of residence is actually involved.

(c) In cases where the transfer of husband and wife takes place within six months, but after 60 days of
the transfer of the spouse, fifty percent of the transfer grant on transfer shall be allowed to the spouse
transferred later. No transfer grant shall be admissible to the spouse transferred later, in case both the
transfers are ordered within 60 days. The existing provisions shall continue to be applicable in case of
transfers after a period of six months or more. Other rules precluding transfer grant in case of transfer
at own request or transfer other than in public interest, shall continue to apply unchanged in their

case.

(iii) Transportation of Personal Effects

| Level | By Train/Steamer

!__1_2_&_1r_1_d_ above | 6000 Kg by goods irain/4 wheeler wagon/ 1 double container
6to11 | 6000 Kg by goods train/4 wheeler wagor/ 1 single container
5 | 3000 kg

| 4and below | 1500 kg

| By Road

| Rs. 50/ per km

_Rs. 50/- per km
| Rs. 25/- per km

_| Rs. 15/-perkm

The rates will further rise by 25 percent whenever DA increases by 50 percent. The rates for transporting the
entitled weight by Steamer will be equal to the prevailing rates prescribed by such transport in ships operated
by Shipping Corporation of India. The claim for reimbursement shall be admissibie subject to the production of
actual receipts/ vouchers by the Gowt servant Production of receipts/vouchers is mandatory in r/o transfer

cases of North Eastern Region, Andaman & Nicobar Islands and Lakshadweep also.

|
= |

|
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Transportation of personal effects by road is as per kilometer basis only. The classification of cities /towns for
the purpose of transportation of personal effects is done away with.

(iv) Transportation of Conveyance.

Level | Reimbursement - ——
| 6 and above _ | 1 motor car etc. or 1 motor cycle/scooter N _]
| 5 and below | 1 motorcycle/scooter/moped/bicycle PR

The general conditions of admissibility of TA on Transfer as prescribed in S.R. 116 will, however, continue to
be applicable.

4 T.A. Entitlement of Retiring Employees

TA on Retirement includes 4 components : - (i) Travel entitiement for self and family (i) Composite Transfer and
packing grant (CTG) (iii) Reimbursement of charges on transportation of personal effects (iv) Reimbursement of
charges on transportation of conveyance.

(i) Travel Entitlements
Travel entitlements as prescribed for tourftransfer in Para 2 above, except for Intemational Travel, will be
applicable in case of journeys on retirement. The general conditions of admissibility prescribed in S.R.147 will,
however, continue to be applicable.

(i) Composite Transfer Grant(CTG)

(@)  The Composite Transfer Grant shall be paid at the rate of 80% of the last month's basic pay in case of
those employees, who on retirement , settled down at places other than last station(s) of their duty
located at a distance of or more than 20 km. However, in case of settiement to and from the Island
territories of Andaman, Nicobar & Lakshadweep, CTG shall be paid at the rate of 100% of last month’s
basic pay. Further, NPA and MSP shall not be included as part of basic pay while determining
entitlement for CTG. The transfer incidentals and road mileage for journeys between the residence and
the railway station/bus stand, etc., at the old and new station, are already subsumed in the composite
transfer grant and will not be separately admissible.

(b)  Asin the case of serving employees, Government servants who, on retirement, settle at the last station
of duty itself or within a distance of less than 20 kms may be paid one third of the CTG subject to the
condition that a change of residence is actually involved.

(iii) Transportation of Personal Effects :- Same as Para 3(iii) above.

(iv)  Transportation of Conveyance - Same as Para 3(iv) above.

The general conditions of admissibility of TA on Retirement as prescribed in S.R. 147 will, however, continue to be
applicable.

b il
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No.11/1/2017-E.II(B)

Government of India

Ministry of Finance
Department of Expenditure

kR

New Delhi, the 13" July, 2017.
OFFICE MEMORANDUM

Subject: Implementation of the recommendations of the 7th Central Pay Commission - Grant of Special
Duty Allowance for the Central Government employees serving in the North Eastern Reglon
and Ladakh.

Consequent upon the acceptance of the recommendations of Seventh Central Pay Commission by
the Government, the President, in supersession of ali existing orders issued on the subject from time to time, .
is pleased to decide that Central Government employees, serving in the North Easter Region and Ladakh,
shall be paid Special Duty Allowance (SDA) at the rate of 10% of Basic Pay.

2' The term Basic Pay’ in the revised pay structure means the pay drawn in the prescribed Levels in
the Pay Matrix but does not include any other type of pay like Special Pay, etc.

3. Special Duty Allowance will not be admissible along with Tough Location Allowance. Employees will
have the additional option to avail of the benefit of Special Compensatory (Remote Locality) Allowance
(SCRLA) as per 6% Central Pay Commission rates along with Special Duty Allowance at revised rates.

4. Special Duty Allowance shall not be admissible during the periods of leave/training/tour efc. beyond
full calendar month(s), in case, the employee is outside the North-Eastern Region and Ladakh during
leave/training/tour etc. The allowance shall not be admissible during suspension and joining time.

5. These orders shall take effect from 15t July, 2017.

6. These orders shall also apply to the civilian employees paid from the Defence Services Estimates
and the expenditure will be chargeable to the relevant head of the Defence Services Estimates. In respect of
Armed Forces personnel and Railway employees, separate orders will be issued by the Ministry of Defence
and Ministry of Railways, respectively.

T in so far as the employees working in the Indian Audit and Accounts Department are concerned,
these orders are issued with the concurrence of the Comptroller and Auditor General of india.

/
Hindi version is attached. \M

(Annie George Mathew)
Joint Secretary to the Government of India
To

All Ministries/Departments of the Government of India (as per standard distribution list).
Copy to: C&AG, UPSC, etc. as per standard endorsement list.
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No. 28/1/2017-E.1I(B)
Government of India
Ministry of Finance
Department of Expenditure
ok

New Delhi, the 19 July, 2017.

OFFICE MEMORANDUM

Subject:- Implementation of the recommendations of 7t Central Pay Commission — Additional
HRA for civilian employees of the Central Government serving in the States of -
North Eastern Region, Andaman & Nicobar Islands, Lakshadweep Islands and
Ladakh.

Consequent upon revision of the rates of HRA granted to the Central Govermnment employees
on implementation of the recommendations of 7% Central Pay Commission vide O.M. No. 2/5/2017-
E.ll(B) dated 07.07.2017, in modification of this Ministry's O.M. No. 11016/1/E.1I(B)/84 dated
29.03.1984 and O.M. No. 2(19)/E.II(B)/2008 dated 02.01.2009 on the subject mentioned above,
additional HRA shall be granted to the civilian employees of the Central Government posted to States
of North Eastern Region, Andaman & Nicobar Islands, Lakshadweep Islands and Ladakh, who leave
their families behind at their old duty station at revised rates as per O.M. No. 2/6/2017-E.1I(B) dated
07.07.2017.

2. These orders, will not be applicable to such employees who were transferred out of North
Eastern Region, Andaman & Nicobar Islands and Lakshadweep Islands and Ladakh before 1.7.2017.
3. These orders shall take effect from 1¢ July, 2017.

4. These orders shall also apply to the civilan employees paid from the Defence Services

Estimates and the expenditure will be chargeable to the relevant head of the Defence Services
Estimates. In regard to Armed Forces personnel and Railway employees, separate orders will be
issued by the Ministry of Defence and Ministry of Railways, respectively.

5. In so far as the employees working in the Indian Audit and Accounts Department are
concemed, these orders are issued with the concurrence of the Comptroller and Auditor General of
India. : '
Hindi version is attached. - m D
(Annie George Mathew)
Joint Secretary to the Government of India
To

All Ministries/Departments of the Government of India as per standard distribution list.
Copy to: C&AG, UPSC, efc. as per standard endorsement list



F.No. 19039/03/2017-E.IV
Government of India
Ministry of Finance
Department of Expenditure

& *rk

New Delhi, the 19% Jaly, 2017

OFFICE MEMEORANDUM

Subject :  Implementation of the recommendation of the Seventh Central Pay Commission- Conveyance
Allowance. .

Consequent upon the acceptance of the recommendation of the Seventh Central Pay Commission and in
supersession of this Department OM No. 19039/2/2008-E.1V, dated 23 September, 2008 the President is pleased to
revise the rates of Fixed Conveyance Allowance admissible under SR-25 to Central Government employees as
indicated below:

(Rs. per- monlh)

Average Monthly Travel on Official | For Journey by Own Motor Car For ;toumeys by other Modes of
' Duty ; Conveyance
201-300 km ' 1680 556
301-450 km : : 2520 720
451-600 km 2980 960
601-800 km 3646 1126
>800 km 4500 1276
2, These rates shall automatically increase by 25% whenever the Dearness Allowance payable on the revised
pay structure goes up by 50%.
3. Conditions and provisions mentioned in SR 25 shall continue to apply
4, These orders will be effective from 1t July, 2017.
B In so far as the staff serving in the Audit and Accounts Department are concerned, these orders issue in

consultation with the Comptroller & Auditor General of Indla

Hindi version is attached. . _ W

( Annie George Mathew )
Joint Secretary to the Government of India

To
All Ministries/Departments of the Government of India ( as per standard distribution list).

C&AG and UPSC etc. (as per standard 'endorsement list).
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No.3/1/2017-E.II(B)
Govemment of India

Ministry of Finance
Department of Expendlture

Lad i

OFFICE MEMORANDUM

New Delhi, the 19" July, 2017.

Implementation of the recommendations of 7th Central Pay Commission -

Compensatory Allowances subsumed under Tough Location Allowance.

Consequent upon the acceptance of the recommendations of

Grant of Special

Seventh Central Pay Commission, in
supersession of the existing orders for grant of Special Compensatory Allowances viz. Special Compensatory (Remote
Locality) Allowance, Bad Climate Allowance, Special Compensatory Scheduled/Tribal Area Allowance and Sunderban
Allowance which have been subsumed in Tough Location Allowance, the President is pleased to decide the rates of
these Special Compensatory ‘Allowances (subsumed in Tough Location Aliowance) to Central Government employees

as under:-
SI.No. | Name of the Allowance Category Cell .| Pay Levelin F_’ay Rate per month
' Name | Matrix (in Rs.)
()] Special Compensatory (Remote | Tough R3H1 | Levei 9 and above | 5,300
Locality) Allowance: Location
(i) Special Gompensatory | Allowance-I Level 8 and below | 4,100
(Remote Locality) Allowance
Places covered under Part-
A & B (Annexure | & II) .
(iiy Special Compensatory | Tough R3H2 | Level 9 and above | 3,400
(Remote Locality) Allowance | Location _
Places covered under Part- | Allowance-Il Level 8 and below | 2,700
C (Annexure 1il) ; : LN e
(i) Special Compensatory | Tough R3H3 | Level 9 and above | 1,200
(Remote Locality) Allowance | Location ' ' S S
Places covered under Part- | Allowance-lll Level 8 and below | 1,000
D (Annexure V) ' '
' Tough R3H3 | Level 9 and above | 1,200
(1) Bad Climate Allowance Location
Allowance-lIl Level 8 and below | 1,000
Tough R3H3 | Level 9 and above | 1,200
(1) Tribal Area Allowance Location _
Allowance-|l! Level 8 and below | 1,000
Tough R3H3 | Level 9 and above | 1,200
(V) Sunderban Allowance Location
- Allowance-II! Level 8 and below | 1,000
2 These rates shall increase by 25 per cent whenever the Dearness Allowance payable on the revised pay
structure goes up by 50 per cent.
3,

The term "Pay Level' in the revised pay structure means the ‘Level in the Pay Matrix.

Contd..2/-

-~
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4. In respect of those employees who opt to continue in their pre-revised pay structure/Pay scales, the
corresponding Level in the Pay Matrix of the post occupied on 01.01.2016 as indicated in CCS (Revised Pay) Rules,
2018 would determine the allowance under these orders.

5 Sunderban Allowance categorised ‘as- Tough Location Allowance-lll shall be admissible to the Central
Government civilian employees working in Sunderban areas South of Dampier Hodge's line, namely, Bhagatush
Khali (Rampura), Kumirmari' (Bagna), Jhinga Khali, Sajnakhali, Gosaba, Amlamathi (Bidya), Canning, Kultali,
Piyali, Nalgaraha, Raidighi, Bhanchi, Pathar Paratima, Bhagabatpur, Saptamukhi, Namkhana, Sikarpur, Kakdwip,
Sagar, Mousini, Kalinagar, Haroa, Hingalganj, Basanti, Kuemari, Kultola, Ghusighata (Kuiti) area. The allowance
shall be admissible only upto the period for which the Government of West Bengal continues to pay this allowance to its

employees.

6. Scheduled/Tribal Area Allowance and Bad Climate Allowarice categortsed as Tough Location Allowance- Il
shall be admissible only in those States where Scheduled/Tribal Area’ Allowance and Bad Climate ‘Allowance are
admissible and shall be discontinued in those States where it has been discontinued for the State Government
employees with effect from the date(s) of such discontinuance.

7. In the event of a place falling In more than one category, the hlgher rate of Tough Location Allowance will be
applicable.
8. Tough Location Allowances shall not be admissible along with Special Duty Allowance. However, employees

have the option for continuing Special Compensatory (Remote Locality) Allowance at old rates of gt CPC where it was
admissible, along with Special Duty Allowance at revised rate of 10% of Basic Pay.

g, Employees may exercise their option to choose either Hard Area Allowance which is admissible alongwith
Island Special Duty Allowance or one of the Special Compensatory Allowance, subsumed under Tough Location
Allowance as mentioned in Para 1 above. . ' '

10.  These orders take effect from 15t July, 2017.

1% These orders shall also apply to the civilian employees paid from the Defenée Services Estima{es and the
expenditure will be chargeable to the relevant head of the Defence Services Estimates. In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of Railways,
respecﬁveiy

12. In so far as the employees working in the Indian Audit and Accounts Department are concemed, these orders
are issued with the concurrence of the Comptroller and Auditor General of India.

. E | | ‘-
Hindi version is attached. _ PN

(Annie George Mathew)
Joint Secretary to the Govemment of India
To '

All Ministries/Departments of the Government of India as per standard distribution list.
Copy to: C&AG, UPSC, etc. as per standard endorsement list.
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ANNEXURE:|

ANNEXURE TO DEPARTMENT OF EXPENDITURE
0.M. NO. 3/1/2017-E.II(B) DATED _19* JULY, 2017

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE
SUBSUMED IN TOUGH LOCATION ALLOWANCE -L.

AREAS INCLUDED IN PART ‘A’

Name of States

S.No. Areas covered -
1. ANDAMAN AND NICOBAR ISLANDS | Middle Andamans, North Andaman, Little Andaman, Nicobar and
' Narcondum Islands. |
Z ARUNACHAL PRADESH Difficult Areas of Arunachal Pradesh
1. Chamba District

HIMACHAL PRADESH

(@) Pangi Tehsil
(b) Following Panchayats and Villages of Bharmour Tehsik:
(i) Panchayats: Badgaun, Bajol, Deol Kugti, Nayagam and Tunda
(ii) Villages: Ghatu of Gram 'Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata. - '

(2) Kinnaur District
(a) Asrang, Chitkul and Hango Kuno/Charang Panchayats.
(b) 15/20 Area comprising the Gram Panchayats of Chhota Khamba,
. Nathpa and Rupi.
(c) Pooh sub-Dlvision, excluding the Panchayat Areas specified above.

(3) Kuliu District
15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of Kharga,
Kushwar and Sarga - 2

4) Lahaul and Spiti District 7
Entire area of Lahaul and Spiti

5) Shimla District _
15/20 Area of Rampur Tehsil comprising of Panchayats ot Koot, Labana-
Sadana, Sarpara and Chandi-Branda.




L

JAMMU & KASHMIR

1. Kathua District
Niabat Bani, Lohi, Malhar and Macchodi.

2. Udhampur District
(a) Dudu Basantgarh, Lander Bhamag lllaga, Thakrakote and Nagote.
(b) All Areas in Mahore Tehsil other than those included in Part ‘B".

3. Doda District
lllagas of Padder and Niabat Nowgam in Kashmir Tehs.

4, Leh District
(a) Noyama and Nobre.
(b) Zanskar .
(c) All other places in the District. -

5. Baramulla District
Entire Gurez-Nirabat, Tangdar Sub-Division and Keran lllaga

LAKSHADWEEP

Entire Union Territory.

MIZORAM

Chimptuipui District and Areas beyond 25 km from Lunglei Town in
Lunglei District.

SIKKIM

Entire State.

UTTARAKHAND

Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and
Champavat Districts. ' '




ANNEXURE-II

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE
' SUBSUMED IN TOUGH LOCATION ALLOWANCE -. '

AREAS INCLUDED IN PART ‘B’

w
(=]

Name of the States

Areas covered

ANDAMAN AND NICOBAR ISLANDS

South Andaman (Including Port Blair

N -

ARUNACHAL PRADESH

“F

Throughout Arunachal Pradesh other than those declared as
Difficutt Areas. '

HIMACHAL PRADESH

1. Chamba District
Bharmour Tehsil, excluding Panchayats and Villages
included in Part ‘A",

2. Kangra District _
Areas of Bara Bhangal and Chhota Bhangal.

3. Kinnaur District
Entire District other than Areas included in Part ‘A’

4, Shimla District
(a) Dodra-Kawar Tehsil.
(b) Gram Panchayats of Darkali in Rampur, Kashapath
Tehsil and Munish.
(c) Ghori Chaibis of Pargana Sarahan.

JAMMU & KASHMIR

1. Udhampur District _
Areas up to Goel from Kamban side and Areas upto
Arnas from Keasi side in Tehsil Mahore

2. Baramulla District
Matchill

MIZORAM

Entire Lunglei District excluding Areas beyond 25 km from
Lunglei Town

'NAGALAND

Entire State. «

TRIPURA

Difficult Areas of Tripura.

(&)
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ANNEXURE-H

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE

SUBSUMED IN TOUGH LOCATION ALLOWANCE -I1.

AREAS [NCLUDED IN PART ‘C’

4. HIMACHAL PRADESH

1. Chamba District
(a) Jhandru Panchayat in Bhartiyat Tehsil.
(b) Churah Tehsil
(c) Dalhousie Toﬁm (including Banikhet proper)

2. Kullu District - .
(a) Outer Seraj (excluding Villages of Jakat»Khané and Burow in
Nirmand Tehsil).
(b) Entire District (excluding outer Seraj area and Pargana of Pandrabis
but including villages Jakat-Khana and Burao of Tehsil Nirmand)

3. Mandi District

(a) Chhuhar Valley (Jogindernagar Tehsil).

(b) FolloWing Panchayats in Thunag Tehsil:
Bagraa, Chhatri, Chhotdhar, Garagushain, Gatoo, Gharyas, Janjhel,
Jaryar, Johar Kalhani  Kalwan, Kholanal, Loth, Silibagi, Samachan,
Thachdhar, Tachi and Thana.

{c) Following Panchayats of Dharampur Block:
Binga, Kamiah, Saklana, Tanyar and Tarakholah.

{d) Foliowing Panchayats of Karsog Tehsil; Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban.

- (e) Following Panchayats of Sundernagar Tehsil:

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja.
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4, Kangra District
(1) Dharamsala Town and the following offices located outside its Municipal
limits but included in Dharamsala Town for purposes of eligibility to Special
Compensatory [Remote Locality] h
Allowance:
(a) Women's [T, Dari.
(b) Mechanical Workshop, Ramnagar.
(c) Child Welfare and Town and Colintry Planning Offices, Sakoh.
(d) CRSF Office at lower Sakoh. | |
(e) Kangra Milk Supply Scheme, Dugiat.
{f) H.R.T.C. Workshop, Sudher.
() Zonal Malaria Office, Dari.
(h) Forest Corporation Office, Shamnagar.
(i) Tea Factory, Dari. _
(i) 1P.H. Sub-Division, Dari
(k) Settiement Office, Shamnagar.
(1) Binwa Project, Shamnagar.
(1) Palampur Town, including HPKVV Campus at Palampur-and the following
offices located outside its Municipal limits but included in Palampur Town for
this purpose:
(a) H.P. Krishi Vishwavidhyalaya campus.
(b) Cattle Development Office/Jersey Farm, Banuri,
(c) Sericulture Office/indo-German Agriculture Workshop/HPPWD
Division, Bundla.
(d) Electrical Sub-Division, Lohna.
(e) D.P.O. Corporation, Bundia.
() Electrical HPSE Division, Ghuggar.
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5. Shimla District
(I) (a) Chopal Tehsil.
(b) (i) Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of Pargana
Sarahan.
(i) Deothi Gram Panchayat of Taklesh Area.
(iify Pargana Barabis.
(iv) Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur
Tehsil. . _
(1) Shimla Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu)

6. Sirmaur District
a) Following Panchayats:
(i) Bani, Bakhali (Pachhad Tehsl])
(ii) Bharog, Bheneri (Paonta Tehsil)
(iii) Birla (Nahan Tehsil)
(iv) Dibber (Pachhad Tehsil)
(v) Thana Kasoga (Nahan Tehsil)
{b) Thansgiri Tract

Solan District
Mangal Panchayat

JAMMU & KASHMIR

(a) Areas in Poonch and Rajouri Districts excluding the towns of Poonch
and Rajouri and Sunderbani and other Urban areas in the two
Districts.

(b) Areas not included in Parts ‘A’, ‘B’ and (a) of Part ‘C' above, but
which are within a distance of 8 km from the line of actual control or at
places which may be declared as qualifying for Border Allowance
from time to time by the State Government for their own staff.

MANIPUR

Entire State.) v

MIZORAM

Entire Aizwal District. /|

TRIPURA

Entire State other than areas declared as Difficult ones and Included in
Part ‘B




ANNEXURE-IV

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE
SUBSUMED IN TOUGH LOCATION ALLOWANCE -llI

AREAS INCLUDED IN PART ‘D’

ASSAM Entire State [ ) _

HIMACHAL PRADESH The remaining Areas of Himachal Pradesh not included in any of the
Parts 'A’, 'B' and 'C". '

MEGHALAYA Entire State.
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| am directed to forward herewith the following Office Memoranda issued by the
Government of India for your information, guidance and compliance.

SI.No MoF / DoPT Office Dated Subject
Memorandum No.

Revision of rates of Non-Practicing Allowance (NPA) in
1. 12-2/2016-ElIlLA 07.07.2017 | respect of medical posts other than the posts included in
the Central Health Services-recommendations of the 7th

CPC.
Implementation of the recommendations of 7th CPC -

grant of Split Duty Allowance to Sweepers and Farashes in
Central Secretariat and Allied Offices.

Implementation of the Recommendations of the 7th Central
Pay Commission- Revision in the rates of Cycle
(maintenance) Allowance.

Implementation of the recommendations of 7th CPC -
Grant of Special Compensatory Allowances subsumed
under Tough Location Allowances.

5. 19051/1/2017-E.1V 02.08.2017 | Implementation of the recommendations of the Seventh

Central Pay Commission - Dress Allowance.
Implementation of the recommendations of the 7th Central

Pay Commission relating to grant to Transport Allowance
to Central Government employees.

Recommendations of the Seventh Central Pay
7. A-27012/03/2017-Estt.(AL) | 16.08.2017 | Commission — implementation of decisions relating to
Special Allowance for child care for women with
disabilities.

Recommendations of the Seventh Central Pay

8. A-27012/02/2017-Estt.(AL) | 16.08.2017 Commission — implementation of decisions relating to
decision relating to the grant of Children Education

2. 27/1/2017-E.1I(B) 14.07.2017

3. 19039/4/2008-E.1IV 14.07.2017

4. 3/1/2017-E.1I(B) 19.07.2017

6. 21/5/2017-E.11(B) 02.08.2017

Allowance.
s1adra/Yours faithfully
[ L .
“laan” gnr
(fa=ie $#RY Vinod Kumar)
3R g@fag (NS wemeT)/ US(PD)
Heres1/Encl. : IAR/As above
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\_;L)/Head, IT Division with the request to make this Circular available on the website & Policy
Repository.

2) AT gfa/Office copy.

Phone: EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax: 91-11-23714788, Gram: CONSEARCH, NEW DELHI, E-mail: jsa@csir.res.in
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F. No.12-2/2016-EllL.A
Government of India

Ministry of Finance
Department of Expenditure
North Block, New Delhi
7 July, 2017
Office Memorandum
Subject: Revision of rates of Non-Practicing Allowance (NPA) in respect of medical posts other

than the posts included in the Central Health Services-recommendations of the 7t
Central Pay Commission.

The undersigned is directed to refer to this Ministry's OM No. 7(19)/2008-E-IlIA dated 30.8.2008
regarding the existing rates of Non-Practising Allowance (NPA) admissible to medical posts other than the posts
included in the Central Health Services and to say that as provided for in para 7 of this Ministry’s Resolution No.
1-2/2016-IC dated 25% July, 2016, the question of revision of rates of allowances (except Dearness Allowance)
based on the recommendations of the 7% Central Pay Commission was referred to a Committee under the
Chairmanship of Finance Secretary and until a final decision thereon, all allowances were required to be paid at
the existing rates in the existing pay structure (the pay structure based on 6" Pay Commission) as if the pay has
not been revised w.ef. 15t January, 2016. Accordingly, NPA was also required to be paid at the existing rates
specified in the aforesaid OM dated 30.8.2008.

2. The decisions of the Government on the revised rates of various allowances based on the
recommendations of the 7t Central Pay Commission and in the light of the recommendations of the Committee
under the Chairmanship of the Finance Secretary have since been notified as per the Resolution No. 11-1/2016-
IC dated 6" July, 2017.

3. Accordingly, the President is pleased to decide that in modification of the existing rates of NPA as
contained in the aforesaid OM dated 30.8.2008, the NPA shall now be paid at the rate of 20% of the basic pay in
the revised pay structure in vogue based on the recommendations of the 7% Central Pay Commission, as
contained in the CCS(RP) Rules, 2016, subject to the condition that the sum of basic pay and NPA does not
exceed Rs. 2,37,500 (Rupees two lakh thirty seven thousand and five hundred only). The following conditions
shall regulate the grant of NPA under these orders:

(i) The term “basic pay’ in the revised pay structure shall mean “basic pay" as defined in Rule 3(x) of
CCS(RP) Rules, 2016, i.e., “basic pay” in revised pay structure means the pay drawn in the
prescribed Level in the Pay Matrix.

(i) The NPA shall continue to be treated as pay for the purpose of computation of Dearness Allowance
and other allowances, except those allowances in respect of which the applicable orders provide
otherwise, including calculation of retirement benefits. Deamess Allowance under these orders
shall mean deamess allowance as sanctioned by the Central Govemment from time to time in the
7t Pay Commission-related pay structure.

(iif) NPA shall continue to be restricted to those medical posts for which medical qualifications
recognised under the Indian Medical Council Act, 1956 or under the Dentist Act, 1948 have been
prescribed as an essential qualification. The following conditions shall also be fulfilied as hitherto:-

(a) The postis a clinical one.

(b) The postis a whole time post.

(c) There is ample scope for private practice, and

(d) ltis necessary to prohibit private practice in public interest.
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4 The revised rate of NPA in terms of these orders shall take effect from 1t July, 2017.

5. In respect of medical posts under the Ministries of Railways, Defence and Department of Atomic
Energy, separate orders will be issued by the concerned administrative authorities in these Ministries.

6. Hindi version of these orders is attached.

(Amar Nath Singh)
Director
To,
All Ministries & Departments

Copy forwarded to Ministries of Health & Family Welfare, Railways, Defence and Department of Atomic Energy
for issue of necessary orders in respect of Medical Services under their administrative control.

The Ministry of Health & Family Welfare and the Ministry of AYUSH may also issue similar orders in respect of
medical posts under CHS and the posts under AYUSH respectively.
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No.27/1/2017-E.1(B)
Government of India
Ministry of Finance
Department of Expenditure

*hk

New Delhi, the 14" July, 2017.

Subject: Implementation of the recommendations of 7" Central Pay Commission
- grant of Split Duty Allowance to Sweepers and Farashes in Central
Secretariat and Allied Offices.

Kk

Consequent upon the acceptance of the recommendations of Seventh Central
Pay Commission by the Government, the President, in supersession of all existing
orders issued on the subject from time to time, is pleased to decide that the Sweepers
and Farashes working in Central Secretariat and allied offices performing split duties,
where the break in between the shift is at least 2 hours duration and they have not
been provided residential accommodation within 1-km. of the office premises, shall be
entitled to Split Duty Allowance at the revised rate of Rs.450/- p.m.

2. The rate will further rise by 25% each time Dearness Allowance (DA) rises by
50%.

3. These orders shall be effective from 1 July, 2017.

4. In so far as the employees working in the Indian Audit and Accounts
Department are concerned, these orders are issued with the concurrence of the
Comptroller and Auditor General of Indla

Hindi version will follow. ‘. @\M ,
(Nirmala Dev)
Deputy Secretary to the Government of India

To

All Ministries/Departments of the Government of India (as per standard distribution list).
Copy to: C&AG, UPSC, etc. as per standard endorsement list.




F.No. 19039/4/2008-E.iV
Government of india
inistry of Finance
Department of Expendture
New Delhi, the 14® July, 2017

QFFICE MEMORANDUM

Subject :- Implementation of the Recommendations of the 7t Central Pay Commission-  Revision in
the rates of Cycle (maintenance) Allowance.

Consequent upon the acceptance of the recommendations of the Seventh Central Pay Commission
and in supersession of this Department O.M.No. F. 11(18)-E.IV(B)/62 dated 315 August, 1962 including all its
amendments thereafter and O.M. No.19039/3/2008-E |V dated 29" August, 2008, the President is pleased {o
revise the rates of Cycle (maintenance) Allowance from Rs. 80/- per month to Rs. 180/- per month subject to
the provisions of SR-25.

2. The admissibility of Cycle (maintenance) Allowance wilt be subject to the following conditions:-
A The official concermed maintains and uses his own cycle for official journeys.

8 Travelling Allowance (i.e., daily and mileage allowance) to a Government servant in receipt of
Cycle {maintenance) Allowance under these orders will be reguiated as under.-

(i) For Journeys within a radius of 8 kilometres - No TA.
from the usual place of duty.

(ily For journeys beyond a radius of 8 Kilometres
but not exceeding 16 Kilometres from the

place of duty-
{a) If the destination point falls within the jocal - No TA
jurisdiction.
{b) if the destination point falls - TA admissible  under
outside the local jurisdiction. normal rules, provided the
joumey s performed
other- wise than on acycle.
(i)  For journeys beyond a radius of 16 kilometres - T.A. admissibie under the
from the usual place of duty. normai rules.

(C)  The allowance will not be admissible for the calendar month{s) wholly covered by ieave. training
or temporary transfer.

(D) For any period of more than one month at a time during which a Government servant in  receipt
of Cycle {maintenance) Allowance does not maintain a cycle or the cycle maintained by him
remains out of order or is not used for official journeys for any other reason, the Cycle
(maintenance) Allowance will not be admissible




3, The Cycle (maintenance) Aliowance under these orders shall be granted by the sanctioning
authority for a period not exceeding two years at a time and its continuance shall be reviewed sufficiently in
advance of the expiry of such period. The sanctioning authority may, for this purpose, specify whenever
necessary the iocal jurisdiction of a Government servant at the time of sanctioning the ailowance. They
should also make a review of the posts under their control and decide the posts for which the Cycle
(maintenance) Allowance should be sanctioned. The Allowance may be sanctioned with reference to the
posts and not to the individual incumbents.

4, These orders will be effective from July 01, 2017.

5, In so far as the staff serving in the Indian Audit and Accounts Department are concerned, these
orders are issued in consultation with the Comptrolier & Auditor General of india.

/
{(Nirmala Dev)
Deputy Secretary to the Government of India

To
All Ministries and Departments of the Government of India etc. as per standard distribution list.

Copy to:

C&AG and UPSC etc. (with usual number of spare copies) as per standard endorsement list.



No.3/1/2017-E.1I(B)
Government of India

Ministry of Finance
Department of Expenditure
New Dethi, the 19% July, 2017.
OFFICE MEMORANDUM
Subject::-  Implementation of the recommendations of 7th Central Pay Commission - Grant of Special

Compensatory Allowances subsumed under Tough Location Allowance.

Consequent upon the acceptance of the recommendations of Seventh Central Pay Commission, in
supersession of the existing orders for grant of Special Compensatory Allowances viz. Special Compensatory (Remote
Locality) Allowance, Bad Climate Allowance, Special Compensatory Scheduled/Tribal Area Aliowance and Sunderban
Allowance which have been subsumed in Tough Location Allowance, the President is pleased to decide the rates of
these Special Compensatory Allowances (subsumed in Tough Location Allowance) to Central Government employees
as under:- : A

SINo. | Name of the Allowance Ca{egory Cell -| Pay LevelinPay | Rate per month.
' Name | Matrix - (inRs.)
() Special Compensatory (Remote } Tough ' R3H1 | Level 9 and above | 5,300
Locality) Allowance: Location

(i) Special Compensatory | Allowance-| Level 8 and below | 4,100
(Remote Locality) Allowance _
Places covered under Part-
A & B (Annexure | & II)

(i) Special Compensatory | Tough R3H2 | Level 9 and above | 3,400
(Remote Locality) Allowance | Location ‘ ' ‘
Places covered under Part- | Allowance-Il Level 8 and below | 2,700
C (Annexure lif) . ) _ L : _
(i) Special Compensatory | Tough R3H3 | Level 9 and above | 1,200
(Remote Locality) Allowance | Location j , ' 1 -
Places covered under Part- | Allowance-ll Level 8 and below | 1,000
D (Annexure 1V) ‘ : ' -
Tough R3H3 | Level 9.and above | 1,200
(1 Bad Climate Allowance Location
Allowance-lll Level 8 and below | 1,000
Tough R3H3 | Level 9 and above | 1,200
(1 Tribal Area Allowance Location ;
Allowance-lll Level 8 and below | 1,000
Tough R3H3 | Level 9 and above | 1,200
(V) Sunderban Allowance Location
' Allowance-|l! Level 8 and below | 1,000
2. These rates shall increase by 25 per cent whenever the Deamess Allowance payable on the revised pay
structure goes up by 50 per cent.
3 The term Pay Level' in the revised pay structure means the ‘Level in the Pay Matrix.

Contd..2/-
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4. in respect of those employees who opt to continue in their pre-revised pay structure/Pay scales, the
corresponding Level in the Pay Matrix of the post occupied on 01.01.2016 as indicated in CCS (Revised Pay) Rules,
2016 would determine the allowance under these orders.

5. Sunderban Allowance categorised ‘as- Tough Location Allowance-lll shall be admissible to the Central
Government civilian employees working in Sunderban areas South of Dampier Hodge's line, namely, Bhagatush
Khali (Rampura), Kumirmari: (Bagna), Jhinga Khali, Sajnakhali, Gosaba, Amlamathi (Bidya), Canning, Kultali,
Piyali, Nalgaraha, Raidighi, Bhanchi, Pathar Paratima, Bhagabatpur,'Saptamukhi, Namkhana, Sikarpur, Kakdwip,
Sagar, Mousini, Kalinagar, Haroa, Hingalganj, Basanti, Kuemari, Kultola, Ghusighata {Kuiti) area. The allowance
shall be admissible only upto the period for which the Government of West Bengal continues to pay this allowance to its
employees. : S

6. Scheduled/Tribal Area Allowance and Bad Climate Allowarice categorised as Tough Location Allowance-lll
shall be admissible only in those States where Scheduled/Tribal Area’ Allowance and Bad Climate ‘Allowance are
admissible and shall be discontinued in those States where it has been discontinued for the State Government
employees with effect from the date(s) of such discontinuance.

7. In the event of a place falling In more than one category, the higher rate of Tough Location Allowance will be
applicable. ‘
8. Tough Location Allowances shall not be admissible along with Special Duty Allowance. However, employees

have the option for continuing Special Comperisatory (Remote Locality) Allowance at old. rates of 6t CPC, where it was
admissible, along with Special Duty Allowance at revised rate of 10% of Basic Pay. = o

9. Employees may exercise their option to choose either Hard Area Allowance which is admissible alongwith
Island Special Duty Allowance or one of the Special Compensatory Allowance, subsumed under Tough Location
Allowance as mentioned in Para 1 above. . . ‘

10.  These orders take effect from 13t July, 2017.

11.  These orders shall also apply to the civilian empl.dyees paid from the Defence Services Estimates and the
expenditure will be chargeable to the relevant head of. the Defence Services Estimates. In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of Railways,
respectively.

12. In so far as the employees working in the Indian Audit and Accounts Department are concemed, these orders
are issued with the concurrence of the Comptroller and Audifor General of India. :

Hindi version is attached. _

(Annie George Mathew)
Joint Secretary to the Government of India
To '

All Ministries/Departments of the Government of India as per standard distribution list.

Copy to: C&AG, UPSC, etc. as per standard endorsement list.



ANNEXURE-|

ANNEXURE TO DEPARTMENT OF EXPENDITURE
0.M. NO. 3/1/2017-E.I(B) DATED 19" JULY, 2017

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE

SUBSUMED IN TOUGH LOCATION ALLOWANCE -l

AREAS INCLUDED IN PART ‘A’

Name of States

HIMACHAL PRADESH

S.No. Areas covered .

1. ANDAMAN AND NICOBAR ISLANDS | Middle Andamans, North Andaman, Littie Andaman, Nicobar and
Narcondum Islands. |

2. ARUNACHAL PRADESH Difficult Areas of Arunachal Pradesh

3. 1. Chamba District

(a) PangiTehsil
(b) Following Panchayats and Villages of Bharmour Tehsil:
(i) Panchayats: Badgaun, Béjol, Deol Kugti, Nayagam and Tunda
(ii) Villages: Ghatu of Gram, 'Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata. ' ’

(2) Kinnaur District
(a) Asrang, Chitkul and Hango Kuno/Charang Panchayats.
(b) 15/20 Area comprising the Gram Panchayats of Chhota Khamba,
. Nathpa and Rupi. ‘
(c) Pooh sub-Division, excluding the Panchayat Areas specified above.

(3) Kullu District
15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of Kharga,
Kushwar and Sarga ’

4) Lahaul and Spiti District
Entire area of Lahaul and Spiti

5) Shimla District »
15/20 Area of Rampur Tehsil comprising of Panchayats of Koot, Labana-
Sadana, Sarparaand Chandi-Branda.
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JAMMU & KASHMIR

1. Kathua District
Niabat Bani, Lohi, Malhar and Macchodi.

2. Udhampur District v
(a) Dudu Basantgarh, Lander Bhamag lllaga, Thakrakote and Nagote.
(b) All Areas in Mahore Tehsil other than those included in Part 'B'.

3. Doda District
lllagas of Padder and Niabat Nowgam in Kashmir Tehsil.

4. Leh District
(2) Noyama and Nobre.
(b) Zanskar ,
(c) Al other places in the District.

5. Baramulla District
Entire Gurez-Nirabat, Tangdar Sub-Division and Keran lllaga

LAKSHADWEEP

Entire Union Territory.

MIZORAM

Chimptuipui District and Areas beyond 25 km from Lunglei Town in
Lunglei District.

SIKKIM

Entire State.

UTTARAKHAND

Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and
Champavat Districts. ' '
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ANNEXURE-II

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE
' SUBSUMED IN TOUGH LOCATION ALLOWANCE -I. | .

AREAS INCLUDED IN PART ‘B’ |

l.w

Name of the States

Areas covered

ANDAMAN AND NICOBAR ISLANDS

South Andaman (Including Port Blair

N =

ARUNACHAL PRADESH

Throughout Arunachal Pradesh other than those declared as
Difficult Areas. ‘

HIMACHAL PRADESH

1. Chamba District
Bharmour Tehsil, excluding Panchayats and Villages
included in Part ‘A",

2. Kangra District .
Areas of Bara Bhangal and Chhota Bhangal.

3. Kinnaur District
Entire District other than Areas included in Part ‘A’

4, Shimla District
(a) Dodra-Kawar Tehsil.
(b) Gram Panchayats of Darkali in Rampur, Kashapath
Tehsil and Munish.
(c) Ghori Chaibis of Pargana Sarahan.

JAMMU & KASHMIR

1. Udhampur District ,
Areas up to Goel from Kamban side and Areas upto
Armas from Keasi side in Tehsil Mahore

2. Baramulla District
Matchill

MIZORAM

Entire Lunglei District excluding Areas beyond 25 km from

Lunglei Town

'NAGALAND

Entire State.

TRIPURA

Difficult Areas of Tripura.




ANNEXURE-II

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE

SUBSUMED IN TOUGH LOCATION ALLOWANCE -li.

AREAS INCLUDED IN PART ‘C’

HIMACHAL PRADESH

1. Chamba District
(a) Jhandru Panchayat in Bhartiyat Tehsil.”
(b) Churah Tehsil
(c) Dalhousie Town (including Banikhet proper)-

2. Kullu District -
(a) Outer Seraj (excluding Villages of Jakat-Khana and Burow in
Nirmand Tehsil). _
(b) Entire District (excluding outer Seraj area and Pargana of Pandrabis
but including villages Jakat-Khana and Burao of Tehsil Nirmand)

3. Mandi District

(a) Chhuhar Valley (Jogindernagar Tehsil).

(b) Folldwing Panchayats in Thunag Tehsil:
Bagraa, Chhatri, Chhotdhar, Garagushain, Gatoo, Gharyas, Janjheli,
Jaryar, Johar Kathani ~ Kalwan, Kholanal, Loth, Silibagi, Samachan,
Thachdhar, Tachi and Thana.

{c) Following Panchayats of Dharampur Block:
Binga, Kamiah, Saklana, Tanyar and Tarakholah.

(d) Foliowing Panchayats of Karsog Tehsil: Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban.

- (e) Following Panchayats of Sundernagar Tehsil:

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja.
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4, Kangra District
(1) Dharamsala Town and the following offices located outside its Municipal
limits but included in Dharamsala Town for purposes of eligibility to Special
Compensatory [Remote Locality] ' -
Allowance:
(a) Women's ITl, Dari.
{b) Mechanical Workshop, Ramnagar.
(c) Child Welfare and Town and Colintry Planning Offices, Sakoh.
(d) CRSF Office at lower Sakoh. |
(e) Kangra Milk Supply Scheme, Dugiat.
{f) H.R.T.C. Workshop, Sudher.
(9) Zonal Malaria Office, Dari.
(h) Forest Corporation Office, Shamnagar.
(i) Tea Factory, Dari. _
(j) 1.P.H. Sub-Division, Dari.
(k) Settlement Office, Shamnagar.
() Binwa Project, Shamnagar.
(11) Palampur Town, including HPKVV Campus at Palampur-and the following
offices located outside its Municipal limits but included in Palampur Town for
this purpose:
(a) H.P. Krishi Vishwavidhyalaya campus.
(b) Cattle Development Office/Jersey Farm, Banuri.
(c) Sericulture Office/indo-German Agricutture Workshop/HPPWD
Division, Bundla.
(d) Electrical Sub-Division, Lohna.
(e) D.P.O. Corporation, Bundla.
(f) Electrical HPSE Division, Ghuggar.
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5. Shimla District
{l) (a) Chopal Tehsil.
{b) (i) Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of Pargana
Sarahan. '

(ii) Deothi Gram Panchayat of Taklesh Area.

(iii) Pargana Barabis. |

(iv) Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur
Tehsil. . , '
(11) Shimia Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra,

Taradevi and Tutu) ;

6. Sirmaur District
a) Following Panchayats:
(i) Bani, Bakhali (Pachhad Tehsil)
(ii) Bharog, Bheneri (Paonta Tehsil)
(i) Birla (Nahan Tehsil)
(iv) Dibber {Pachhad Tehsil)
(v) Thana Kasoga (Nahan Tehsil)
(b) Thansgiri Tract

Solan District
Mangal Panchayat

JAMMU & KASHMIR

(a) Areas in Poonch and Rajouri Districts excluding the towns of Poonch
and Rajouri and Sunderbani and other Urban areas in the two
Districts.

(b) Areas not included in Parts ‘A", ‘B’ and (a) of Part ‘C’ above, but
which are within a distance of 8 km from the line of actual control or at
places which may be declared as qualifying for Border Allowance
from time to time by the State Government for their own staff.

MANIPUR

Entire State.

MIZORAM

Entire Aizwal District.

TRIPURA

Entire State other than areas declared as Difficult ones and Included in
Part ‘B'".




ANNEXURE-IV

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE
SUBSUMED [N TOUGH LOCATION ALLOWANCE -l

AREAS INCLUDED IN PART ‘D’

ASSAM Entire State- .

HIMACHAL PRADESH The remaining Areas of Himachal Pradesh not included in any of the
Parts ‘A’, ‘B'and 'C’. ‘ :

MEGHALAYA Entire State.




No.19051/1/2017-E.IV
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 24 August 2017
OFFICE MEMORANDUM

Subject: - Implementation of the recommendations of the Seventh Central Pay Commission. - Dress
Allowance. '

Consequent upon the decisions taken by the Government on the recommendations of the Seventh
Central Pay Commission, in supersession of the existing orders relating to Uniform related Allawances viz.
Clothing Allowance, Initial Equipment Allowance, Kit Maintenance Allowance, Robe Allowance, Robe
Maintenance Allowance, Shoe Allowance, Uniform Allowance and Washing Allowance which have been
subsumed in a single Dress Allowance, the President is pleased to decide the rates of Dress Allowance in r/o
the following categories of Central Government employees as under:-

S.No. | Category of employee Rate per annum
2 {InRs)
1. Special Protection Group (SPG) Operational 27,800/
Special Protection Group (SPG) Non-operational 21,225/~

2. Officers of Army /IAF/ Navy/ CAPFs/CPOs RPF/RPSF/IPS/Coast Guard. 20,000/-
3. MNS officers, Officers of DANIPS/ACP of Delhi Police/ other Union | 15,000/
Territories.
4. Executive staff of Customs, Central Excise and Narcotics Department (both | 10,000/
in summer and summer-cum-winter), indian Corporate Law Service (ICLS)
Officers , Legal officers in NIA, Bureau of Immigration Personal (in
Mumbai, Chennai, Delhi, Amritsar, Kolkatta and all check points of Bureau
of Immigration) PBORs of Defence Services / CAPFs/RPF/Police Forces of
Union Tetritories and Indian Coast Guard, Station Masters of Indian
Railways.

5. Other categories of staff who were supplied Uniforms and are required to { 5000/-
wear them regularly like Trackmen, Running staff of Indian Railways, Staff
Car Drivers, MTS, Canteen staff of Non-Statutory Departmental Canteens,

efc.-
6. Nurses 1800/- per month
2. Allowances related to maintenance, washing of Uniform are subsumed in Dress Allowance and will not
be payable separately.
3. Further categories of staff who were earlier being provided Uniforms, will henceforth not be provided
with Uniforms.
/4 The amount of Dress Allowance shall be credited to the salary of employees directly once a year in the

month of July.

5. This allowance covers only the basic uniform of the employees. Any special clothing like that provided
at Siachen Glacier or inside submarine or fluorescent clothing provided to Trackmen or Indian Railways or to IB
personnel posted at high altitudes will continue to be provided by the concerned Mi’nistry as per existing norms.

6. Outfit Allowance, paid to Indian Foreign Service officers and employees will continue to be provided as
before, is enhanced by 50%.

e The rates of Dress Allowance will go up by 25% each time Dearness Allowance rises by 50%.

8. These orders shall take effect from 01t July, 2017.

=)o
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9. Separate orders will be issued by Ministry of Defence, Ministry of Home Affairs, Ministry of Railways,
Ministry of Health & Family Welfare, Ministry of Corporate Affairs, Ministry of External Affairs, Department of
Revenue, Department of Personnel & Training and Cabinet Secretariat in respect of employees of these
Ministries/ Departments. '

10. In so far as the persons serving in the Indian Audit & Accounts Department are concerned, these orders
issue in consultation with the Comptrolier & Auditor General of India.

Hindi version is attached. M{W

- (Annie George Mathew)
Joint Secretary to the Government of India

To,
 All Ministries and Departments of the Govt. of India etc. as per standard distribution list.
Copy to: C8AG and U.P.S.C., etc. as per standard endorsement list.




No.21/5/2017-€.1{B)

Government of India

Ministry of Finance
Department of Expenditure

New Delhi, 2% August, 2017.

OFFICE MEMORANDUM

Subject:-  Implementation of the recommendations of the 7t Central Pay Commission relating to
grant of Transport Allowance to Central Government employees.

*wk

In partial modification of this Department's O.M. of even number dated 07.07.2017 regarding
implementation of the recommendations of the Seventh Central Pay Commission relating to grant of
Transport Allowance to Central Govemment employees, the President is pleased to decide that Central
Govemment employees who are drawing pay of Rs 24200/- & above in Pay Level 1 & 2 of the Pay Matrix,
shall be eligible for grant of Transport Allowance @ Rs.3600/- plus D.A. thereon at the cities mentioned in
the Annexure to the above cited O.M. and @ Rs.1800/- plus D.A. thereon at afl Other Places.

2. Allother contents of the above cited O.M. dated 07.07.2017 shall remain unchanged.

.} These orders shall be effective from 15t July, 2017.

4. These orders will apply to all civilian employees of the Central Government. The orders will also
apply to the civilian employees paid from the Defence Service Estimates. In respect of the Armed Forces
Personnel and Raitway employees, separate orders will be issued by the Ministry of Defence and Ministry
of Railways, respectively.

5. In so far as the persons serving in the Indian Audit and Accounts Department are concemed, these
orders issue in consultation with the Comptroller & Auditor General of India.

Hindi version is attached. M)
: {Annie George Mathew)
Joint Secretary to the Government of India

To
All Ministries and Departments of the Govt. of India etc. as per standard distribution list.

Copy to C&AG and U.P.S.C., etc. (with usual number of spare copies) as per standard endorsement
list.



No.A-27012/03/2017-Estt.(AL)
Government of India
Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

e
New Delhi, (é August,2017.

Subject: Recommendations of the Seventh Central Pay Commission -

implementation of decisions relating to Special Allowance for child
care for women with disabilities.

.....................

Consequent upon the decision taken by the Government on the

recommendations made by the Seventh Central Pay Commission for providing
extra benefits to women employees with disabilities especially when they have
young children and children with disability, the President is pleased to issue the
following instructions:-

@)

(i)
(i)

(iv)

2,

3.

Women with disabilities shall be paid Rs.3000/-per month as Special
Allowance for Child care. The allowance shall be payable from the time of
the child's birth till the child is two years old. ,

It shall be payable for a maximum of two eldest surviving children.
Disability means a person having a minimum Disability of 40% as
elaborated in Ministry of Welfare's Notification No. 16-18/97-NI.I dated
1.6.2001 and amended from time to time.

The above limit would be automatically raised by 25% every time the
Dearness Allowance on the revised pay structure goes up by 50%.

These orders shall be effective from 1st July, 2017.

Insofar as persons serving in the Indian Audit and Accounts Department

are concerned, these orders issue in consultation with the Comptroller and auditor
General of India.

To

Hindi version will follow. M

(Navneet Misra)
Under Secretary to the Govt. of India

Ministries/Departments of the Government of India.

NIC with a request to upload the OM on the website of DoPT.

-19 -
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No.A-27012/02/2017-Estt.(AL)
Government of India
Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

VA b
New Delhi, \6 August,2017.

Subject: Recommendations of the Seventh Central Pay Commission —
Implementation of decision relating to the grant of Children
Education Allowance.

Consequent upon the decision taken by the Government on the
recommendations made by the Seventh Central Pay Commission on the subject of
Children Education Allowance Scheme, the following instructions are being
issued in supersession of this Department’s OM dated 28-4-2014 : -

(a) The amount fixed for reimbursement of Children Education allowance will be
Rs.2250/-pm.

(b) The amount fixed for reimbursement of Hostel Subsidy will be Rs. 6750/-pm.

(c) In case both the spouses are Government servants, only one of them can avail
reimbursement under Children Education Allowance.

(d) The above limits would be automatically raised by 25% every time the
Dearness Allowance on the revised pay structure goes up by 50%. The allowance
will be double for differently abled children.

2. Further, reimbursement will be done just once a year, after completion of
the financial year. For reimbursement of CEA, a certificate from the head of
institution, where the ward of government employee studies, will be sufficient for
this purpose. The certificate should confirm that the child studied in the school
during the previous academic year. For Hostel Subsidy, a similar certificate from
the head of institution will suffice, with the additional requirement that the
certificate should mention the amount of expenditure incurred by the government
servant towards lodging and boarding in the residential complex. The amount of
expenditure mentioned, or the ceiling as mentioned above, whichever is lower,
shall be paid to the employee.




3. These orders shall be effective from 1st J uly, 2017.

4. Insofar as persons serving in the Indian Audit and Accounts Department are
concerned, these orders issue in consultation with the Comptroller and auditor
General of India.

Hindi version will follow.
(Navneet Misra)
Under Secretary to the Govt. of India

To

1. All Ministries/Departments as per standard mailing list.

2. NIC with a request to upload the OM on the website of DoPT.
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